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NORTHWESTERN UNIVERSITY

CENTER FOR
PUBLIC SAFETY

For more than 75 years, the Northwestern University Center for Public Safety has provided professional development to
law enforcement professionals throughout the United States and abroad. NUCPS offers the world-renowned School of
Police Staff and Command, as well as courses and programs in police management, police operations, police
motorcycle operator and instructor training, crime scene investigation and forensics, crash investigation, transportation
engineering and more.

Training for the Next Generation of Public Safety Leaders

ON-CAMPUS EVANSTON, ILLINOIS

STAFF AND COMMAND
The School of Police Staff and Command

prepares public safety managers for
senior positions by combining academic
principles with practical applications.

Recently redesigned, SPSC incorporates

adult- and problem-based learning models

and is now available online.

Register for an on-ground offering or
benefit from the flexibility of online
learning and complete SPSC Online
without taking time away from your
agency.

Learn more at
nucps.northwestern.edu/spscl

e Fort McCoy, Wisconsin
September 8-November 22, 2014
e Libertyville, lllinois
September 15, 2014-January 16, 2015

¢ Philadelphia, Pennsylvania
September 15, 2014-January 16, 201

e Evanston, lllinois
September 29-December 12, 2014

DeKalb, lllinois
October 6, 2014—February 13, 2015

e Champaign, lllinois
November 3, 2014-March 13, 2015

e Columbia, Missouri
December 8, 2014-April 17, 2015

e ONLINE
January 12-June 14, 2015

e Understanding Heavy Vehicle EDRs
September 8-12, 2014

e Supervision of Police Personnel
September 15-26, 2014
ONLINE September 8-November 2, 2014

¢ Vehicle Dynamics
October 13-17, 2014

e Crime Scene Technology 1
October 20-24, 2014

¢ Traffic Crash Reconstruction 1

e Crash Investigation 1 October 20-31, 2014

September 15-26, 2014 e Crime Scene Technology 2
e Crash Investigation 2 October 27-31, 2014

September 29-October 10, 2014

e NEW — Fracture Match Identification
October 6-8, 2014

e Crime Scene Technology 3
November 3-7, 2014

¢ Traffic Crash Reconstruction 2

e CDR Technician Level 1 November 3-7, 2014

October 9, 2014 ¢ Digital Forensic Photography

e CDR Technician Level 2 November 10-14, 2014

October 10, 2014 e Traffic Crash Reconstruction

Refresher
December 2-4, 2014

e CDR Data Analyst
October 13-17, 2014

ON-DEMAND

NUCPS course content, length and location can be tailored to address the specific
requirements of any agency.

To learn more about customizing a NUCPS course to meet your needs, call 800-323-4011
or visit nucps.northwestern.edu/policechief.

nucps.northwestern.edu/policechief ¢ nucps@northwestern.edu ¢ 800-323-4011
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Join IACP in Orlando, Florida, October 25-28, for the 121st IACP Annual Conference and
Expo. The 2014 conference features over 200 program sessions; an Expo Hall filled with
new products, innovative services, and live demonstrations; and multiple opportunities
to network with fellow law enforcement executives. The Insider’s Guide in this issue will
provide you with information you need to make the most of this opportunity.

Cover photo courtesy of Orlando Police Department.
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PRESIDENT’'S MESSAGE

Our Fight to Prevent Human Trafficking

When we hear about human trafficking, it
is easy to think it is not happening in our
communities and that federal law enforcement
agencies handle those crimes. However, this
most often is not the case.

The human trafficking epidemic is a global
problem that can and does occur in almost every
state and community. Like many of the chal-
lenges we face as law enforcement professionals,
it is one that calls for a united effort and effective
partnerships in order to be truly successful. This
was recently demonstrated in June 2014, when
the Federal Bureau of Investigation (FBI), work-
ing with state, local, and federal law enforcement
partners, and the National Center for Missing
and Exploited Children (NCMEC) successfully
completed Operation Cross Country VIII with
54 FBI field divisions nationwide. The effort
included enforcement actions in 106 cities with
officers from more than 400 local, state, and
federal law enforcement agencies and resulted
in the recovery of 168 children who were being
victimized through prostitution and the arrest of
281 pimps on state and federal charges.

In fact, since 2003, more than 3,400 children
have been rescued in such operations, with
1,450 convictions of traffickers (including 14 life
sentences), and more than $3.1 million in assets
have been seized from those who traffic in
children. As FBI Director James Comey recently
stated, “These are not children living in some
faraway place, far from everyday life. These are
our children. On our streets. Our truck stops.
Our motels. These are America’s children.”

As law enforcement leaders, no matter
where you are located or what size agency you
lead, there are measures you can take to help
combat and prevent human trafficking. Both
education and collaboration are key elements
to winning the fight against human trafficking.
It is imperative that you educate the officers in
your agency on human trafficking, both labor
and sex trafficking, and how to recognize and
respond to it. Your force also needs to be aware
of how to investigate both the supply side
(pimps and traffickers) and the demand side
(buyers) of human trafficking. Both must be
stopped in order to make a difference.

Community-wide education is also impor-
tant. Inform your community members and
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As law enforcement leaders, no matter where you are located
or what size agency you lead, there are measures you can
take to help combat and prevent human trafficking.

local businesses, such as taxis or other transpor-
tation suppliers, hotels and motels, and schools
and youth-serving groups how to report human
trafficking. Your community is your eyes and
ears and can help when it comes to investiga-
tion and enforcement.

Strength comes in numbers, so be sure
to collaborate with local, regional, and state
human trafficking task forces, as well as special-
ist units and coalitions. These partnerships
should also include local partners that provide
services for victims of human trafficking, such
as advocates, medical practitioners, and faith-
based organizations.

Be sure that you check out the several
resources that are available to you and your

Yousry “Yost” Zakhary, Director,
Woodway, Texas,
Public Safety Department

agency to assist in this effort, including the
following:

e The IACP law enforcement guide and
roll call training video The Crime of Human
Trafficking: A Law Enforcement Guide to
Identification and Investigation (www.theiacp
.org/portals/0/pdfs/CompleteHTGuide.pdf)
The newly released VERA Institute of
Justice Screening for Human Trafficking:
Guidelines for Administering the Trafficking
Victim Identification Tool (www.vera.org/sites/
default/files/resources/downloads/human
-trafficking-identification-tool-and-user
-guidelines.pdf)
The Department of Justice’s Office for
Victims of Crime (OVC) and the Bureau
of Justice Assistance (BJA), Anti-Human
Trafficking Task Force Strategy and Operations
E-Guide (www.ovcttac.gov/taskforceguide/
eguide/Default.aspx)
In addition, at the 2014 Annual IACP Con-
ference and Expo in Orlando, Florida, in Octo-
ber, the IACP and the Department of Justice’s
Community Oriented Policing Services (COPS)
Office, in partnership with the FBI, will be
releasing a series of roll call training videos and
tools targeted to front-line officers on how to
recognize and respond to child sex trafficking.

It is my hope that you will find these

resources beneficial as law enforcement profes-
sionals and will disseminate them among your
colleagues. Together we can work to protect
victims and stop the supply and demand of
human trafficking. %

Note:

'James B. Comey, “Keeping America’s Children
Safe” (Press Conference on Operation Cross Country
VIIL, Washington, D.C., June 23, 2014), http://www.{bi
.gov/news/speeches/keeping-americas-children-safe
(accessed July 18, 2014).
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UL Department of _ ;
Justice Administration RprsSF
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THE DISPATCH

Police Chief knows that many of the best ideas and insights come from
IACP members who serve their communities every day. The Dispatch is an
opportunity for members and other readers to share their wisdom,
thoughts, and input on policing and the magazine.

1% 1%

MEMBERS SPEAK OUT

In June, Police Chiefasked your opinion about education
requirements for officers. Here's what you said.

What education level do you believe should be required
for entry-level law enforcement officers?

“All entry-level law enforcement officers “There’s more to L.E. than
should enter into an agency with a chasing and locking up ‘bad
high school diploma. We have a wider guys. Officers now must be able
range to choose from, and some applicants who | to process/analyze various types
don't have post-secondary degrees but have of info, possess sound problem-
other skills and abilities that are desired would solving skills, and communicate in
be left out.” various ways. There is also a lot of

Michael J. Persley, Captain/District Commander, | non-traditional police work—such as
Albany, Georgia Police Department | grant writing, budgeting, research, and

planning—that, depending on the size of your W Associate's Degree
Pue to SupTeme .COUI'C anFl ther court rulings agency, might have to be assigned to an officer B High School Diploma/GED
in conjunction with constitutional issues vs.a civilian specialist. College attendance ,
faced each day, a police officer needs a i i indivi W Master's Degree
aced each day, a pOLICE OTICer Nee and/or military service helps individuals
basic education in criminal Justice and mature and teaches them organizational and ® Bachelor's Degree
its components, as well as being one who communication skills, among other things. The Other
uses critical thinking at the times when skills and experiences individuals gain from these B Doctorate
necessary. Complex changes in departmental two institutions is extremely valuable in policing.”
rules add to the continual pressure for an T.P. Laguna, Captain,
officer to have a strong grasp on writing Manassas City, Virginia Police Department )
skills, cognitive thinking, discerning right “Our pool of qualified candidates that have
and wrong, [and] being able to understand Iam most interested in core qualifications two-year degrees seem to have less
cultural diversity from many fronts in our ever- | g;ch as strong work ethic, honesty, problems with the use of authority that is
changing technological world...Minimal appearance, trustworthiness, and others. | placed upon their shoulders. They come to us
education, an associate de gree; Bring me those credentials, and I'll assist you with ‘life experiences’ that other candidates just
preferred bachelor’s.” with a college education.” don'thave.”
Thomas Hannah, Assistant Police Commissioner, David B. Mitchell, Chief of Police, Andy Garrett, Public Safety Director,
U.S. Virgin Islands Police Department University of Maryland Campus Police Mount Juliet, Tennessee, Police Department

FROM OUR READERS YOUR TURN <»

Did an article stir your interest

or remind you of your own Which forensic science disciplines has your department used in
experiences? an investigation?

Do you have a comment you want Visit www.policechiefmagazine.com to tell us your answer and look for
to share with other Police Chief

readers? Send a note to letters@ the results in the October 2014 issue of Police Chief!

theiacp.org and you may see your
letter in The Police Chief!
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It's the spark that enables the successes of today and the promise of tomorrow.

At SunGard Public Sector, we help provide that spark through leading-edge software and exceptional service. We
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Focus on the present. SunGard Public Sector will help you envision the future happening today.
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LEGISLATIVE ALERT

IACP Opposes Any Proposal to Dissolve the ATF

By Sarah Guy, Manager, Legislative
and Media Affairs, IACP

here is a legislative proposal in the works

that would dissolve the U.S. Bureau of Alco-
hol, Tobacco, Firearms, and Explosives (ATF).
The International Association of Chiefs of Police
(IACP) strongly opposes any proposal that
would abolish or diminish the ATF.

The ATF is, and has always been, a vital
partner to state and local law enforcement in
the shared mission of safeguarding citizens and
reducing violent crime in U.S. communities. The
close working relationship between the ATF
and state and local law enforcement agencies is
essential in continuing efforts to protect neigh-
borhoods from violent criminals and organized
criminal organizations, prevent the illegal use
and trafficking of firearms, and combating the
illegal use and storage of explosives and bombs
that can be used in acts of terrorism. Years of
effective partnership between ATF and state
and local law enforcement have created a force
multiplier that has been highly successful in
reducing violent crime.

By dissolving the ATF, state and local law
enforcement in the United States would lose a
key federal partner and potentially leave com-
munities vulnerable to further violence.

Appropriations

With the U.S. Congress out of session for
the month of August and a limited number of
days when both chambers will be in session
in September, the time remaining to pass the
Fiscal Year (FY) 2015 spending bills before the
end of the fiscal year on September 30 is quickly
running out.

A government-wide continuing resolution
is likely, with Congress resuming work on
the appropriations bills after the November
2014 elections.

Planning to Meet with Your
Congressional Member?

While U.S. House and Senate members are
back in their home states and districts during the
August recess, you may be planning to sit down
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to speak with them about key legislative issues
effecting your department. If so, you may want
to mention the following items.

Bulletproof Vest Partnership (BVP) Grant Act:
The BVP Grant Program, a lifesaving program
whose charter expired in 2012, provides federal
funds to state and local law enforcement depart-
ments to assist in the purchasing of personal
body armor. Ask your congressional member

to support and sign on to the Bulletproof Vest
Partnership Grant Program Reauthorization Act
(S.933/H.R. 988).

U.S. Bureau of Alcohol, Tobacco, Firearms and
Explosives: Inform your senators and representa-
tives of the importance of ATF's partnership with
law enforcement and voice your opposition to
any proposal that diminishes the power and/or
effectiveness of the agency.

Military Surplus Program (1033 Program):

There have been discussions around legislative
proposals that would reform the U.S. Depart-
ment of Defense (DOD) 1033 Program that
permits the Secretary of Defense to transfer
excess DOD supplies and equipment to state
and local law enforcement agencies for use in
their law enforcement duties. Potential reforms
could include preventing the transfer of the
following items: automatic weapons, includ-
ing those that are .50 caliber or greater; tactical
vehicles, including highly mobile multi-wheeled
vehicles, armored vehicles, and mine-resistant
ambush-protected vehicles; armored drones;
and aircrafts. If your agency has procured equip-
ment from the Military Surplus Program, it is
important that you inform your congressional
delegation of the program’s importance to your
agency and how the equipment under question
has been beneficial in your operations.

Appropriations:

* If meeting with your senator, ask that
during Senate floor consideration or
conference of the FY 2015 Commerce,
Justice, Science (CJS) and Related Agencies
Appropriations bill that he or she support
an amendment similar to the one authored

by Congressman Jerry McNerney (D-CA) to
provide funding for the COPS Technology
Grant Program. The COPS Technology
Grant Program awarded grants to more
than 3,000 law enforcement agencies
across the United States until 2010. The
amendment would restore the program
and allow law enforcement agencies to
purchase advanced technologies to help
make officers safer, better informed, and
more effective and efficient.

When meeting with your U.S. House or
Senate member, tell him or her you are
opposed to any amendment or proposal
that would prohibit the Department of
Justice from spending any funds to enforce
U.S. federal laws related to marijuana in
states that have passed medical marijuana
initiatives. The JACP advocated against
the passage of this amendment, referred to
as the Rohrabacher (R-CA) amendment

in the House CJS Appropriations bill;
however, it passed. Your delegation needs
to hear from you so the Senate does not
pass a similar amendment and the
conference bill is devoid of the House-
passed amendment.

The U.S. House-passed FY 2015
Transportation-HUD Appropriations Bill
included an amendment authored by
Representative John Fleming (R-LA) that
would prohibit federal funds from being
used to purchase and acquire automatic
license plate readers or any camera that
collects or stores vehicle license plate
numbers. Let your representative know
that you were opposed to the passage of
this amendment, and explain how license
plate readers are an effective tool for your
agency and law enforcement. In addition,
ask your senators to not pass a similar
amendment or agree to the House-passed
amendment at conference.

Ask that your U.S. House and Senate
members oppose an amendment or
proposal that would restrict local, state,
and federal law enforcement agencies from
buying or operating unmanned aircraft
systems (UAS). %
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OFFICER SAFETY CORNER

Prevention, Compassion, and Survival: Managing the Health of

First Responders

By Rob Hilvers, MD, Emergency
Responders Health Center, Boise,
Idaho

A seemingly healthy 45-year-old police officer on

a routine patrol shift receives an emergency 3 a.m.
dispatch call. Almost immediately, the physiologic
“fight or flight” response ensues; the officer experi-
ences escalated blood pressure and heart rate, which is
further compounded as he engages in intense exertion
at the scene. Will this officer return to his family at
the end of his shift, or will he be among a number of
first responders who suffer a fatal heart attack before
underlying cardiac disease is ever detected?

What if the police officer in the above
scenario, upon being hired into the force,

had access to a comprehensive annual wellness
program focused on prevention and early detec-
tion strategies? Would specialized care have
mitigated occupational stressors, lowering the
risk of cardiac episodes and increasing the likeli-
hood of a safe return home?

In 2007, Stefanos Kales published his land-
mark study in The New England Journal of Medi-
cine, which demonstrates a significantly higher
risk of on-duty cardiac death among police
officers and firefighters—22 percent and 44
percent, respectively—compared to the general
population (15 percent).! While Kales’ findings
raised awareness of the increased health risks
experienced by first responders, they also raised
additional questions. For instance, are higher
cardiac death rates due to an increased predispo-
sition for coronary disease among police officers
and firefighters, or are they the result of the
unique stressors experienced by first responders
during their shifts in the line of duty? While the
prevalence of coronary artery disease (CAD)
and the risk of cardiac death among active-duty
firefighters has been well documented, less
attention has been given to the corresponding
risk among police officers.?

The Emergency Responders Health Center
(ERHC) in Boise, Idaho, was established in 2004
(three years before the publication of Kales'
study) to manage the specific medical needs
of police, fire, and emergency medical services
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Founded in response to specific needs cited by the Boise

Fire Department dive team, ERHC has evolved to offer highly
specialized, proactive care designed to address the elevated
health and injury risks experienced by all first responders.

(EMS) responders with the simple mission

of “Prevention, Compassion and Survival.”
Founded in response to specific needs cited by
the Boise Fire Department dive team, ERHC has
evolved to offer highly specialized, proactive
care designed to address the elevated health and
injury risks experienced by all first respond-

ers. The center’s primary areas of focus include
cardiovascular disease, sports medicine, cancer
screening, and behavioral health. ERHC offers
comprehensive annual exams, preventative
guidance, continuity care, and worker’s compen-
sation care for approximately 15 Idaho police,
fire, and EMS agencies. Services are not only
adapted to each respective profession and its
unique associated risks, but also are customized
further to each individual patient.

In response to heightened concerns sur-
rounding heart attacks in the line of duty, one of
the pillars of ERHC outreach is cardiovascular
screening, awareness, and education. Based on
their elevated risk to experience a cardiac arrest,
police officers undergo advanced heart screen-
ings designed exclusively for first responders
and not yet available to the general population.
During an annual exam, mainstream patients are
likely to undergo minimal screening to include a
blood pressure check, blood lipid panel analysis,
fasting glucose, and family history assessment.
At most, patients identified with elevated risk
will undergo a resting EKG test. Conversely,
emergency responders seen at ERHC undergo
aggressive cardiac surveillance to include
standard assessments paired with cardiac stress
testing (age-stratified), abdominal circumference
measurements, and comprehensive baseline
questionnaires.® Health screenings are further
adapted to the unique occupational exposures of
different first responder professions.

The ERHC's specialized annual exams are
used to generate individual cardio-risk assess-
ments, which are graphed into “heart scores”
using a proprietary Fire and Police Metabolic
Syndrome Score. Each officer's score includes
seven risk traits known to increase coronary
heart disease: five metabolic syndrome traits
(abdominal circumference, blood pressure, fast-
ing glucose, triglycerides, and HDL cholesterol);
aerobics capacity (VO, max); and tobacco use.
Each of the seven health indicators is depicted
in corresponding zones to provide a readily
understandable, visual representation of the
officer’s current health status: green (optimal),
yellow (concerning), and red (high-risk).
Patients health indicator scores from the prior
two years are plotted for comparison to dem-
onstrate whether or not they are making the
necessary adjustments in their fitness, nutrition,
and lifestyle choices. Additionally, comparing
scores provides a base for personalized health
education. Each officer's composite score is also
compared with the aggregate scores of his or
her peers (with individual confidentiality strictly
maintained). This trending and comparative
data has often proven the greatest motivator for
behavioral change among patients by providing
both a visual reminder and a concrete target.

In addition to undergoing the thorough
risk assessment described, a number of ERHC
patients are also eligible to participate in
cutting-edge arterial scans hosted by the Saint
Alphonsus Research Institute in Boise. Because
a heart attack can be the first—and final—sig-
nal of underlying heart disease in as many as
one-third of cardiac arrest fatalities, cardiolo-
gists are seeking better tools to predict, detect,
and reverse heart conditions at the earliest
possible stage.* The role of “traditional” risk
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10 BEST PRACTICES FOR FIRST RESPONDER CARE

Recruit the Right Team Captain

Look for versatile primary care physicians who are willing to adopt
an advanced set of clinical standards that exceed mainstream
norms and who display a passion for wellness and preventative
medicine. ERHC patients have benefitted from seeing a physician
with a background in family medicine, sports medicine, and
emergency medicine, which facilitates more comprehensive
care. A dedicated doctor willing to undergo (1) advanced training
in treating musculoskeletal injuries and (2) training to safely
administer cardiac stress testing will prove to be a superior
provider. Further, the right physician will respect and embrace the
unique police and first responder culture.

. Custom-FitYour Facility

Advanced medicine requires an advanced facility outfitted with
state-of-the-art amenities and equipment. In January, the ERHC
celebrated the grand opening of its new dedicated health center,
featuring a cardiac stress testing system; digital X-ray technology;
pulmonary function spirometer; vision screening equipment;
hearing testing audiometer and sound booth; a fitness/physical
therapy room; and a welcoming conference room/kitchen for
wellness and cooking classes.

. Uphold Confidentiality

At the ERHC, confidentiality is an unwavering law, ensuring

its credibility and earning the patients’ trust. While all health

care professionals have a commitment to protecting patient
privacy (and adhering to federal regulations governing such), the
ERHC understands that first responders’ careers may hinge on
perceived levels of fitness. The center’s primary commitment is to
the health and safety of individual patients; health assessments
are strictly non-punitive and are used only to guide personalized
wellness education. Protected health information is never shared
with unauthorized parties—including supervisors or department
administrators.

. Emphasize Routine Preventative Maintenance
Comprehensive annual wellness exams are essential to detect,
treat, and increase awareness about concerning health trends
and to address modifiable risk factors. The ERHC's emphasis on
prevention and early detection is fostered by building a strong and
consistent patient-provider relationship over the course of a first
responder’s career. Participation requirements vary among the
departments served—the majority of partnering fire departments
require 100 percent adherence to an annual visit schedule, while
most police agencies simply make the ERHC program available to
their officers (with some encouraging participation in the form of
modest financial incentives).

. Specialize Your Standards

The ERHC has customized its clinical protocol in three ways:

(1) toward the unique needs and culture of first responders in
general; (2) toward specific risks and essential job tasks associated
with diverse emergency response professions; and (3) toward the
needs of respective patients, who vary greatly in age, physical
abilities, medical histories, and genetic predispositions. The ERHC
has aligned its practice to address specific occupational stressors
and exposures through above-standard screening, taking into
account NFPA 1582 guidelines, OSHA standards, and the stated
preferences of local agencies. A one-size-fits-all approach is
ineffective and does not serve patients’ best interest.
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Provide a Map to Wellness

Every ERHC patient receives a comprehensive, four- to five-page
health assessment summary, featuring personalized physician
notes, the proprietary Fire and Police Metabolic Syndrome Score,
and a graph that compares his or her individual health-risk data
with the aggregated data of peers across the region. By creating
a personalized biometric profile paired with customized clinical
education, the ERHC is able to provide a visual motivator to
engage patients in healthier lifestyles toward achieving realistic
wellness goals.

Equip Responders to Care forThemselves

The ERHC philosophy is simple: “Prescribe Lifestyle; Minimize
Medicine.” The clinical team works to educate responders about
nutrition as a disease prevention strategy. Center staff members
also stress the importance of high-intensity interval training

on aerobics fitness/VO, max, post-exercise metabolism, and
exercise’s impact on insulin sensitivity. In addition to personal
health coaching sessions, regional symposia (on topics such as
cardiac disease and cancer screening) provide an opportunity to
invite local physicians, therapists, dietitians, and other experts
to speak and interact with active duty and administrative first
responders. All regional police, fire, and EMS professionals are
invited at no cost.

Harness the Power of Positive Peer Pressure

Studies have identified “crew cohesion” as a powerful motivator
among close-knit police, fire, and EMS groups.The support of a
cadre of responders working toward similar wellness objectives—
and a little healthy competition among coworkers to arrive at
their targets—should be encouraged to promote a cultural shift in
attitudes toward wellness.

Rely onYour Crew

The ERHC routinely engages area wellness experts in outreach.
As noted previously, the ability to consult with other specialists,
such as orthopedic, emergency medicine, and cardiology
professionals, has brought ERHC service delivery to a level above
conventional primary care.

Align Finances with Clinical Function

Rather than allowing the “business model” to drive its medical
practice, the ERHC has adopted a “global fee” that has enabled its
clinicians to reinvest their time in performing thorough medical
evaluations, reviewing diagnostics, providing personalized clinical
education, and developing trusted relationships. This model
allows for reimbursement by health trusts or departments on a
per capita basis (a flat fee for each enrolled patient for basic-level
services), rather than a complicated billing system. In use since
2005, the fee structure was determined by averaging the cost of
annual exams over five years.This allows a simple, equitable, and
transparent method to bill for annual wellness exams. In addition
to supporting the center’s vision for medicine, global fees have
significantly reduced administrative expenses. %*
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factors (e.g., hypertension, cholesterol, family
history, tobacco) as a primary cause of heart
attacks is well understood; however, these
indicators alone do not explain the increased
propensity for CAD-related death among
on-duty police officers. Non-traditional risk
factors, including inflammation-boosting
chronic stress; issues related to shift work
(e.g., endocrine dysfunction, circadian rhythm
sleep disorders); and the combination of
extreme exertion, hyperthermia, and inhala-
tional exposures of toxic fumes and particles
must also be considered.

In 2013, the author was invited to collaborate
with Steven Writer, MD; Pennie Seibert, PhD; and

the Saint Alphonsus Regional Medical

Center on an ongoing study to determine

(a) if CT scans to detect arterial calcium plaque
could serve as effective predictors of CAD and
heart attack in first responders; (b) whether

this plaque burden could be reversed through
nutrition, fitness, and lifestyle changes; and

(c) if first responders’ increased awareness of their
personal risk would increase their adherence

to healthy choices, leading to improved health
status.® Following eventual completion of the
study, the team hopes to address all three primary
study questions while measuring the prevalence
and severity of CAD among police officers as an
under-recognized, high-risk population.®

FGM Architects has specialized in the planning and design of law enforcement
facilities since 1990. We have worked with 50 police departments from very
small departments to sworn staffs of over 100. We understand the intricacies of
police stations including officer safety, community policing, evidence handling,
911 communication centers, tactical training, firing ranges, lock ups and more.
Visit our website to view our police portfolio. www.fgmarchitects.com

FGM ARCHITECTS

Enhancing Communities by Creating Quality Environments
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The ERHC has worked to continually refine
its service delivery over the past 10 years and
currently is working to further enhance the care
of first responders by integrating a clinic dieti-
tian, sports physical therapist, and health coach,
as well as working to build a fitness testing and
injury prevention program. The health center’s
success can be replicated in other communities
committed to giving back to their police officers
and other first responders. With an emphasis on
preventative medicine and advanced screenings
based on specific occupational risk, the ERHC
approach has not only served first responder
patients well; it is highly consistent with the
evolution of health care toward the specialized
management of populations and the avoidance
of hospitalizations and emergency room (ER)
visits in the first place. In time, the methodology
refined through the ERHC and similar clinics is
likely to be highly applicable to the mainstream
population. By taking bold steps to improve
their own wellness, police officers and other first
responders will be modeling healthy choices—
protecting their citizens in yet another way. %*

Notes:

!Stephen N. Kales et al., “Emergency Duties and
Deaths from Heart Disease among Firefighters in the
United States,” New England Journal of Medicine 356
(2007): 1207-1215.

“In 2008, seven Boise police officers were admitted
to the St. Luke’s Regional Medical Center emergency
room for respiratory distress following their role in
responding to a multi-structure neighborhood fire.
Fortunately, there were no cardiac casualties among
this group, but the event raised awareness of their
largely unpredictable risk.

*For stress testing, ERHC relies on the Gerkin
treadmill protocol to assess for advanced coronary
blockage and arrhythmias and to provide a VO, max
estimate. This aerobics capacity testing has been
especially useful in providing feedback to individual
responders about their current level of physical fitness
and tracking trends in their health indicators over
successive years.

“Lijia Chen, Michael Chester, and Juan C. Kaski,
“Clinical Factors and Angiographic Features Associ-
ated with Premature Coronary Artery Disease,” Chest
108, no. 2 (1995): 364-369.

5Radiation dose <1.0 to 1.3 mSV (millisieverts),
approximately 10 to 18 percent of the dose of a stan-
dard chest CT scan, or the exposure of approximately
10 chest x-rays.

SThe researchers leading the CAD study are
Steven Writer, MD, Saint Alphonsus Regional Medical
Center (Boise, Idaho) and Pennie S. Seibert, PhD,
Boise State University, and Saint Alphonsus Regional
Medical Center.

http://www.policechiefmagazine.org



Strengthen your professional network
and build valuable relationships at law
enforcement’s most important event

of the year. The IACP Annual Conference
and Expo provides you and your team
with endless opportunities to broaden
your perspectives and expand your
connections in the public safety
community —make sure you’re

a part of it.

IACP

OCTOBER 25-28

EXHIBITS: OCTOBER 26-28

ORANGE COUNTY CONVENTION CENTER
WEST BUILDING | ORLANDO, FLORIDA

Serving the Leaders of Today and
Developing the Leaders of Tomorrow

A SAMPLING OF IACP 2014 SPECIAL EVENTS

IACP MOTORCYCLE LAW RIDE

Saturday, October 25 | 8:00 AM

Join your fellow officers for an unforgettable day touring scenic Volusia County and
visiting the world-famous Daytona International Speedway. Discounted bike rentals
available. Limit: 110 riders

8TH ANNUAL IACP FOUNDATION GALA

Saturday, October 25 | 6:30 PM

The law enforcement community comes together for this special black-tie-optional
celebration benefiting the IACP Foundation’s programs and honoring the newest
IACP/Target Police Officer of the Year.

IACP UNIVERSAL ADVENTURE 5K RUN/WALK

Sunday, October 26 | 7:00 AM

Break a sweat, bond with your colleagues and support Special Olympics when you
participate in this fundraiser that takes you through Universal Studios®, Universal’s
Islands of Adventure®, and Universal CityWalk®.

GOLF TOURNAMENT

Sunday, October 26 | 8:00 AM

Experience the spectacular Shingle Creek Golf Club in a scramble tournament and
receive a personal video swing analysis by one of Golf Magazine’s Top 100 Teachers.

IACP’s HOST CHIEF’S NIGHT

Monday, October 27 | 7:00 PM - 11:00 PM

Mix and mingle during an exclusive evening at Universal’s Islands of Adventure®
theme park and enjoy wall-to-wall networking and professional camaraderie in an
energizing atmosphere.

IACP ANNUAL BANQUET

Tuesday, October 28 | 6:00 PM — 10:00 PM

Join us for a networking reception, followed by a black-tie-optional dinner and the
formal swearing-in of the new IACP president and board of officers.

www.thelACPconference.org | Use Source Code: PCAD4



RESEARCH IN BRIEF

The IACP Research Advisory Committee is proud to offer the monthly Research in Brief column. This column features evidence-based research
summaries that highlight actionable recommendations for Police Chief magazine readers to consider within their own agencies.
The goal of the column is to feature research that is innovative, credible, and relevant to a diverse law enforcement audience.

Regional Police Cooperation Through the MARRI Project

By Trpe Stojanovski, PhD, Professor, University “St.
Kliment Ohridski"-Bitola, Macedonia, and Director
of MARRI Regional Center; Stojanka Mirceva, PhD,
Assistant Professor, University “St. Kliment Ohridski"-
Bitola; Katerina Krstevska, PhD, Assistant Professor,
University “St. Kliment Ohridski’-Bitola; Rade
Rajkovcevski, PhD, Assistant Professor, University
“St. Kliment Ohridski”-Bitola; Toni Jakimouski,
MSc, University “St. Kliment Ohridski’- Bitola, and
National Representative in MARRI Regional Center;
and Aleksandar Stojanovski, LLM, “Rijksuniversiteit
Groningen,” The Netherlands

Rﬁgional police cooperation has proved important to law enforcement
nd security efforts across the world, but the execution of cooperation
becomes challenging when the Western Balkans region is analyzed. Ten
or fifteen years ago, police services were part of the war conflicts in the
region; today, they promote security. The challenges of regional police
cooperation include perceptions of state sovereignty; legally determined
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police cooperation; convergence through regional trainings, cultural
diversity; language barriers; and combating organized crime. All of these
issues demand police cooperation.

In 2009, the Migration, Asylum, Refugees Regional Initiative (MARRI)
BORDAIRPOL began, creating and growing channels of communication
between the Border Police Services in the main airports in Tirana, Alba-
nia; Sarajevo, Bosnia and Herzegovina; Sofia, Bulgaria; Zagreb, Republic
of Croatia; Skopje, Republic of Macedonia; Chisinau, Republic of Mol-
dova; Podgorica, Montenegro; Bucharest, Romania; and Belgrade, Serbia,
in southeastern Europe. The idea behind MARRI is to support interna-
tional airports in their efforts to counteract irregular migration, combat
terrorism and crime, and ensure a high level of security on a sustainable
and permanent basis. The project is planned to run through 2015.

In late 2013, an evaluation regarding cooperation among border police
units at the above-mentioned airports was conducted via a standardized
questionnaire, to which more than 50 percent of recipients responded.
The criterion for the selection of interviewees was their active involve-
ment in the BORDAIRPOL project activities, and included strategic heads
of border police services; operational commanders of airport border
police; heads of units, shift leaders, and advisors; experts from partner
countries; representatives from international organizations; and MARRI
state officials. The questionnaire included sections that asked respon-
dents to evaluate the current state of information exchange as compared
to before BORDAIRPOL.

The survey results showed improved cooperation and information
exchange, characterized by strong relationships, mutual respect, and confi-
dence among members, which is attributed to various methods of coopera-
tion introduced by the project, including annual meetings, joint regional
trainings, study visits, workshops seminars, and joint operations. The
establishment of formal information exchange mechanisms, such as formal
telephone and fax numbers and email addresses; a secure BORDAIRPOL
website; and alerts regarding identified new modi operandi or false docu-
ments, were also recognized by respondents as factors in improving coopera-
tion. It can also be noted that beside improved cooperation, the outcomes of
BORDAIRPOL have significantly improved the existing capacities of border
police in international airports, particularly in the areas of cooperation and
information exchange, analytics and risk assessment, daily work perfor-
mance, operations, and training.

The respondents to the survey also suggested the development
of activities in several areas that could contribute additionally to the
improvement and extension of cooperation, such as cultural training,
compatible technology, language training, and legal training, among
other suggestions.

Conclusions
The results of the study indicated three primary conclusions regarding
international cooperation and the BORDAIRPOL project.
¢ International and regional cooperation among border police at
international airports can be successful only if the various agencies are
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International and regional
cooperation among border
police at international
airports can be successful
only if the various
agencies are able to share
important information
swiftly and easily.

able to share important information swiftly
and easily.
¢ Networks for cooperation, established

on a solid basis with formal methods for

cooperation and mechanisms for exchange

of information, represent important means
to increase the efficiency and substance of
regional cooperation.

¢ The approach implemented by

BORDAIRPOL reflects on national strategic

priorities and contributes to coordination of

common activities with other countries and
international stakeholders and enhances
cooperation on national, regional, and
international levels.

The project’s benefits extend beyond the
improvement of information exchange mecha-
nisms to have a broader inter-regional impact.
Through its emphasis on international and
regional cooperation, BORDAIRPOL contributes
toward joint efforts of the participating countries
to tackle the complex and diverse phenomena of
irregular migration, the trafficking and smug-
gling of human beings, and document security.
To read a more comprehensive report on the
results of BORDAIRPOL thus far and the results
of the questionnaire, please visit Police Chie
online at www.policechiefmagazine.org. %*

Research projects profiled in Research
in Brief are typically peer-reviewed and
have been released to a professional
audience. However, despite not
possessing those characteristics, the
BORDAIRPOL survey was selected for
inclusion to highlight the importance of
international cooperation efforts by the
law enforcement community.
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Plumhoftv. Rickard: The Use of Deadly Force in High-Speed
Pursuits and Qualified Immunity

By IACP Legal Officers Section

s many officers and police executives know
om experience, high-speed pursuits all

too often end with tragic consequences. Police
officers must balance the goals of law enforce-
ment with the public’s safety (and their own) in
such situations, which requires officers to make
split-second decisions affecting the safety of
citizens in harm's way, the safety and well-being
of the pursuing officers, and the safety of the
fleeing suspect who is risking many more lives
than his or her own.

The case of Plumhoffv. Rickard, decided
unanimously by the U.S. Supreme Court on May
27,2014, involves the use of deadly force against
a suspect who led police officers on a danger-
ous chase reaching speeds of over 100 miles per
hour and who continued to try to escape even
after the police had him cornered.! The court
was asked to decide whether police officers,
in order to stop a fleeing driver from putting
further individuals at risk, were entitled to
qualified immunity for their actions in applying
deadly force. In determining whether qualified
immunity was appropriate, the court looked at
whether the officers infringed upon the Fourth
Amendment rights of the fleeing driver, and,
if they had, whether those rights were clearly
established either constitutionally or statutorily.

On July 18, 2004, a patrol officer with the
West Memphis, Arkansas, Police Department
pulled over a vehicle for having only one
operational headlight. As the officer approached
the vehicle, he noticed an indentation in the
windshield, “roughly the size of a head or a bas-
ketball,” and glass shavings on the dashboard,
indicating that the windshield had been broken
recently; he also observed beer in the car.* The
officer approached and asked the driver, Donald
Rickard, if he had been drinking. After denying
that he had been drinking, Rickard then was
asked to produce his license. Because Rick-
ard became nervous and failed to provide his
identification, the officer asked the driver to step
out of the vehicle.’ Rather than comply with the
request, Rickard sped away, leading the officer
and others who had been called for backup, on a
high-speed pursuit.
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The officer was joined by five other police
cruisers, which pursued Rickard east on I-40.
At one point, the officers attempted to stop
Rickard using a “rolling roadblock,” but they
were unsuccessful. After passing more than two
dozen vehicles and weaving through traffic at
a high rate of speed (exceeding 100 miles per
hour), Rickard exited the highway and, after
making contact with an officer’s vehicle, spun
out into a parking lot where his vehicle collided
with another officer's vehicle. Officers quickly
reacted in an effort to corner the driver, who
was attempting to escape. Two officers exited
their vehicles, and one, with his gun in his hand,
pounded on Rickard’s passenger-side window.
Rickard made contact with yet another police
vehicle, and he rocked his car back and forth,
with tires spinning, indicating that he was hit-
ting the accelerator while his bumper was flush
against a police cruiser. One officer fired three
shots into Rickard’s vehicle, after which, Rickard
reversed in a 180-degree arc and fled onto a dif-
ferent street, narrowly missing another officer.
Officers then fired 12 additional rounds into
Rickard’s vehicle, after which the driver swerved
off the road and crashed into a nearby building.
Rickard and his passenger both died from a
combination of gunshot wounds and injuries
sustained in the crash that ended the chase.*

Rickard's daughter filed the underlying
action under 42 US.C. § 1983, alleging that the
officers used excessive force in violation of the
Fourth Amendment.® The officers moved for
summary judgment, asserting “qualified immu-
nity” from suit. Generally, qualified immunity
protects government officials from civil suits
filed against them in execution of their duties.
Individual lawsuits are permitted to proceed,
however, if the official is deemed to have vio-
lated the rights of a plaintiff and if those rights
were clearly established at the time the official’s
conduct occurred.® Qualified immunity is not a
defense to liability; rather, it prevents an official
from being subject to any lawsuit at all.”

The district court rejected the qualified
immunity defense and denied the officers’
motion for summary judgment, holding that
“the facts here do not support a finding that a
reasonable officer would have considered the
fleeing suspects a clear risk to others.” The

officers appealed, but the Sixth Circuit affirmed
the lower court’s decision. An appeal was taken
to the U.S. Supreme Court, which agreed to hear
the case. The officers argued that they did not
violate Rickard’s Fourth Amendment rights and
that their conduct did not violate any Fourth
Amendment rule that was clearly established at
the time of the events in question.

Excessive force, which is used to effectuate a
seizure, if deemed unreasonable, is considered
to be a violation of the Fourth Amendment.

In determining whether the use of force is
appropriate, courts look to balance the particular
intrusion of rights against the governmental
interest being advanced.’ If the intrusion upon

a person’s rights is deemed greater than the
governmental interest, the use of force will

be considered unreasonable. Likewise, if the
governmental interest is so substantial that it
compels such an intrusion of rights, it will be
deemed reasonable. In such use-of-force cases,
the standard for reasonableness is based upon
what a reasonable officer on the scene would do
under the same circumstances.'” This reason-
ableness standard acknowledges that an officer
often must act on limited knowledge in emer-
gencies or urgent situations that do not permit
lengthy deliberation.

In this case, the court utilized this analysis in
assessing the specific facts at hand to determine
whether Rickard's Fourth Amendment rights were
violated as a result of the use of excessive force.
Having concluded that the use of deadly force
was severely intrusive, the court then examined
the governmental interest involved. In particular,
the governmental interest here was deemed to
encompass more than simply a law enforcement
purpose, as it directly pertained to the safety of
the officers involved in the high-speed pursuit, as
well as pedestrians and drivers who were within
harm’s way. In determining the strength of the
governmental interest, the court looked to the
facts of the case—the excessively high speed of the
fleeing vehicle, the number of vehicles that were
passed, the likelihood that the driver would con-
tinue to engage in speeding (if not stopped)—in
addition to the fact that the driver was attempting
to escape when the first shots were fired by police.

After review of all the facts, the court con-
cluded that when officers attempt to terminate
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a high-speed chase that threatens the lives of
those involved in the pursuit, as well as innocent
bystanders, police officers do not violate the
fleeing individual's Fourth Amendment rights,
even if their use of force puts the fleeing suspect
at risk of significant injury or death." In doing
so, the court reinforced its holding in Scott v.
Harris, which addressed a similar set of facts
involving the use of deadly force in a high-speed
pursuit endangering innocent lives.™

Regarding the number of rounds fired at
Rickard's vehicle, the court recognized that
when authorized to use lethal force, officers are
instructed to keep shooting until the threat is
neutralized.’® As such, the court determined that
the number of shots fired in this situation was
reasonable. Moreover, it also noted that even
after all the shots had been fired, Rickard still
managed to drive away and continued driving
until he crashed. The respondent argued that
the presence of a passenger in the front seat
of the car should factor into the analysis as to
whether the number of shots fired was reason-
able. However, the court determined that the
Fourth Amendment rights of the passenger can-
not be "vicariously asserted,” and the passenger’s
presence in the vehicle cannot enhance Rick-
ard’s Fourth Amendment rights." In so ruling,
the court noted that it was Rickard who placed
his passenger’s life in danger, and he could not
benefit from his disregard for her safety.

The court next addressed the question: Even
if the officers did violate the fleeing driver’s
rights, were those rights clearly established?

As mentioned above, officers can be sued in
their individual capacities only if they violate

a person’s rights and those rights were clearly
established at that time.' This standard suggests
that the nature of a right must be sufficiently
definite that any reasonable officer, taken

from the viewpoint of the defendant, would
have understood that he or she was violating

it. Generally, this requires either a controlling
precedent or a series of cases persuasive enough
to suggest that a right had been infringed.” This
goes to the idea that an officer infringing upon
aright should know that he or she is doing so,
and that prior cases or statute have put him or
her on sufficient notice. The court in this case,
however, found no controlling authority issued
prior to this incidence that would suggest lethal
force was a violation of rights in this particular
situation. As such, the court held that even if the
officers had violated Rickard's rights, it was not
clearly established, and, thus, did not prevent
qualified immunity.®

This holding corrected the Sixth Circuit's
conclusions in balancing the factors used in
determining whether the Fourth Amendment
is violated when police officers utilize deadly
force in ending a dangerous high-speed chase
in which innocent lives hang in the balance, and
whether, even if a violation has occurred, the
officers are immune from suit under qualified
immunity. An officer must exercise his best,
split-second judgment as to whether lethal force
is necessary to prevent a suspect from engag-
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ing in a life-endangering chase. Provided those
decisions are objectively reasonable, they are
shielded from lawsuits under qualified immunity.

It is also important, however, to recognize
that the facts of this case led to the ruling by the
U.S. Supreme Court. In this instance, the court
recognized not only the danger that Rickard
posed, but also the potential for future danger if
he were to continue fleeing. As such, the ruling
in this case is fact specific, and the facts involved
in other pursuits may not J’ustify the use of lethal
force to end the pursuit. %*

Notes:

"Plumhoffv. Rickard, 188 L. Ed. 2d 1056 (U.S. May
27,2014).

2Id. at 1062, citing Estate of Allen v. West Memphis,
509 Fed. Appx. 388 (CA62012) and at 1063, n.1.

*There was a passenger in Mr. Rickard's vehicle,
Kelly Allen, who was seated in the front passenger
seat; Id. at 1062.

* Plumhoff, 188 L. Ed. 2d at 1063.

*Every person who, under color of any statute,
ordinance, regulation, custom, or usage, of any State
or Territory or the District of Columbia, subjects, or
causes to be subjected, any citizen of the United States
or other person within the jurisdiction thereof to
the deprivation of any rights, privileges, or immuni-
ties secured by the Constitution and laws, shall be
liable to the party injured in an action at law, suit in
equity, or other proper proceeding for redress, except
that in any action brought against a judicial officer

for an act or omission taken in such officer’s judicial
capacity, injunctive relief shall not be granted unless
a declaratory decree was violated or declaratory relief
was unavailable. For the purposes of this section, any
Act of Congress applicable exclusively to the District
of Columbia shall be considered to be a statute of the
District of Columbia.”

%Saucier v. Katz, 533 U.S. 194.

"Pearson v. Callahan, 555 U.S. 223 (2009).

8Estate of Allen v. City of W. Memphis, 509 Fed. Appx.
388 (6th Cir. Tenn. 2012) quoting Estate of Allen v. City
of W. Memphis, 2011 U.S. Dist. LEXIS 5606 (W.D. Tenn.
Jan.19,2011).

9Graham v. Connor, 490 U.S. 386 (1989).

1074,

"Plumhoff, 188 L. Ed. 2d at 1068.

2Scott v. Harris, 550 U.S. 372 (2007).

BPlumhoff, 188 L. Ed. 2d at 1068, citing Estate of
Allen v. City of W. Memphis, 509 Fed. Appx. 388, 392 (6th
Cir. Tenn. 2012).

“d.

PId.

16Saucier, 533 U.S. at 201.

VMalley v. Briggs, 475 U.S. 335, 341 (U.S. 1986).

8Plumhoff, 188 L. Ed. 2d at 1069.
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FROM THE COMMISSIONER

Homeland Security Success through Law Enforcement Collaboration

n the shadow of last year’s Boston Marathon

bombing, large public gatherings require
local law enforcement agencies to shoulder
significant security responsibilities, placing
high demands on police tactical planning,
resources, and budgeting. The sheer number of
participants or attendees and the high profile of
such events make them potential targets, while
simultaneously increasing the challenges faced
by law enforcement. For example, the Toyota
Grand Prix of Long Beach, California, in April
2013 drew 180,000 spectators. To ensure public
safety during this high-profile event, the Long
Beach Police Department requested assistance

from U.S. Customs and Border Protection (CBP).

Long Beach is one of the United States busi-
est seaports, and CBP maintains a large local
presence in the area to inspect cargo. To ensure
the safety of those attending the Toyota Grand
Prix, CBP personnel used mobile X-ray equip-
ment to screen attendees’ bags and backpacks at
the entrance to the road race, and K-9 detector
teams from CBP stood on alert during the three-
day event.

By collaborating with law enforcement
partners, CBP—with air, land, and sea resources
placed along U.S. borders in airports and at sea-
ports—fulfills our security mission and supports
fellow police entities.

[took the helm as CBP commissioner in
March 2014, bringing a career of local law
enforcement experience to the country’s largest
law enforcement agency with more than 60,000
personnel. My deep understanding of and direct
experience with the challenges of leading a local
police force reinforce my commitment to work-
ing in partnership with local law enforcement at
every practical opportunity. As a former officer
and chief of police (and a life member of IACP),
I recognize the important role of local law
enforcement in U.S. security and public safety.

CBP is an integrated border security agency,
charged with keeping terrorists and their weap-
ons out of the United States while facilitating
lawful international travel and trade. However,
you are the first responders. You are in the com-
munities that we in federal service have pledged
to protect. There is no better way to secure our
homeland than to help train, support, and—
when necessary—stand shoulder-to-shoulder
with our state and local counterparts to prevent
crime and terrorism. When CBP collaborates
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The objective of homeland security is part of the mission of

every police organization, whether or not those words appear in

its name—and it's only through continued collaboration that we

collectively will achieve that objective.

with our state, local, and international law
enforcement partners, we fulfill our mission.

Sharing Expertise through Training
Assisting with security at crowded public
events is just one facet of CBP’s collaboration
with state and local police. CBP also provides
training to state and local law enforcement
agencies across the United States. At the Border
Patrol Academy, for example, training slots not
filled by Border Patrol personnel go to police
organizations on request. These train-the-
trainer programs have covered topics useful
to all law enforcement, such as active shooter
response, emergency driver and vehicle pursuit,
and vehicle immobilization. CBP’s Advanced
Training Center in West Virginia has hosted
hundreds of local and state law enforcement

R. Gil Kerlikowske, Commissioner,
U.S. Customs and Border Protection,
Department of Homeland Security

officers for trainings in hazardous materials
response, emergency medical response, and
other important topics.

Additionally, CBP’s Canine Centers in Front
Royal, Virginia, and El Paso, Texas, offer some of
the finest training available for canines and their
handlers. Our staff expertise in training canines
in vehicle searches is unsurpassed. Police
officers have come from as far away as Hawaii
for CBP’s canine train-the-trainer instruction
and recertification on search and rescue and
detecting smuggled humans, drugs, weapons,
and currency.

All of this instruction offers clear homeland
security benefits. By helping officers protect
their communities, the United States is more
secure overall.

Intelligence Collaboration Connects
the Dots

Beyond training assistance, CBP's investiga-
tive and intelligence cooperation with other
law enforcement agencies at every level of
government synthesizes the best available
information and assets to keep the United States
safe and secure.

At U.S. intelligence centers, law enforcement
agencies come together to address possible
threats, and we participate in many of these
collaborative efforts. For example, CBP has
personnel detailed to the Texas Fusion Center,
which is overseen by the Texas Department
of Public Safety (DPS). When state and local
police make arrests, on-site CBP personnel can
check the suspects’ background to find criminal
links to border activity. Our recent research on
two names received from Texas DPS led to the
identification of 42 vehicles and more than 100
subjects associated with cartel and smuggling
activity. Such vital partnerships allow CBP and
local law enforcement to connect the dots and
create a more robust law enforcement system.
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In every case of cross-organizational intel-
ligence cooperation, CBP and other law enforce-
ment professionals can access their agencies’
resources to bring a wider perspective to the
problems at hand. When an event is happening
live and front-line personnel need to know the
immediate potential for harm, it is critical to get
information quickly from every available source.

All-for-One Law Enforcement Mission

While I can speak to what CBP can do
to help local and state police, we know that
successful law enforcement relies on what all
jurisdictions can bring to the effort. At the
Super Bowl held on February 2, 2014, one of
the United States” highest profile annual events,
CBP fixed-wing and rotary aircraft assisted
the New Jersey State Police with aerial video
downlinks that fed multiple command centers.
Our non-intrusive inspection equipment and
personnel screened vehicles entering the
vicinity, and CBP’s partnership with other law
enforcement agencies was crucial to the secu-
rity success of the event.

The objective of homeland security is part
of the mission of every police organization,
whether or not those words appear in
its name—and it's only through continued
collaboration that we collectively will achieve
that objective. #*
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ADVANCES & APPLICATIONS

Where do the good ideas come from?
In this column, we offer our readers the opportunity to learn about—
and benefit from—some of the cutting-edge technologies being implemented
by law enforcement colleagues around the world.

VIEVU Unleashes “Straight Shooter
25"—A No-Cost Startup Program for Cops
Needing Body Cameras

VIEVU announces “Straight Shooter 25,
designed for agencies needing to capture video
evidence from the “Officer’s Perspective.” Priced
at $25 per month, Straight Shooter 25 includes
the recently released rugged LE3 HD camera,
VERIPATROL secure file management software
that includes in-car mobile viewing, and free
cloud storage access. There are zero upfront or
additional costs.

VIEVU cameras are used in more than
3,100 law enforcement agencies, including the
Oakland, Houston, Dallas, Atlanta, and Phoenix
police departments. Agencies continue to deploy
body-worn video (BWV) cameras as studies
continue to show their benefits. A study of the
Rialto Police Department in California showed
an 88 percent decline in complaints filed against
officers and a 60 percent decline in use of force.

The LE3 is a highly secure HD video camera
designed for law enforcement. The LE3 was
built to make operation simple with its large
slide on/off switch for easy activation in stressful
situations. VIEVU's accompanying VERIPATROL
software exceeds current evidence standards
and prevents tampering, editing, or deleting
video using a FIPS 140-2—compliant file authen-
ticity process. It also prevents unauthorized
access if the camera is lost or stolen.

Commander Michael Kurtenbach of the
Phoenix, Arizona, Police Department’s Maryvale
Precinct explained why the Phoenix Police
Department decided to deploy BWV cameras on
its patrol officers: “In March 2010, there was an
unfortunate incident—a physical confrontation
at a crime scene that occurred between a Phoe-
nix city council member and a police officer. As
a result of that confrontation, it became evident
at that time there was a clear divide between the
Phoenix Police Department and the community
we serve.”

“While the cameras improved transparency
and helped the department repair and gain trust,
we also saw that the technology was helping our
officers do their jobs significantly better, which
was pretty amazing and was an unintended
benefit,” Kurtenbach said.

For information please visit www
.vievu.com.
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WVU Launches Multi-Faceted Safety
Mobile App to Campus Community

West Virginia University is furthering its
commitment to campus safety with the launch
of the LiveSafe app, which provides students,
faculty, staff, community members, and visitors
an on-the-go way to connect with authorities.

LiveSafe is a free mobile application for
Apple and Android devices that empowers the
campus community to expedite the identifica-
tion and response of any actions in progress,
safety concerns, or potential threats. Kristina
Anderson, a survivor of the 2007 Virginia Tech
shooting that killed 32 students and injured 17
others, created the app.

WVU Student Government Association and
the WVU Police Department collaborated to
bring the mobile safety app to campus.

“One year ago, I ran on a platform of campus
safety, and it was my goal to bring a mobile
safety application readily accessible to students
through a collaborative effort with university
police, and we were able to make this idea a
reality for our university,” said Jacob Evans,
student body vice president. “We are starting
the implementation phase, and in order for it to
be as successful as possible, we highly urge all
students to download, install, and use this app.”

LiveSafe, which is used on 10 other cam-
puses across the country, enables increased
safety by creating a new, two-way channel of
communication between the community and
safety officials. LiveSafe provides users a suite of
emergency services, including options to

e report an anonymous tip (photo, video,

and text options) about a suspicious act
taking place.

call campus police or 9-1-1 in an emergency
situation.

o view a map of the town with the latest
information on crimes that have been
reported over a specific length of time.

* notify friends in real time of your location
and safety through a one-button monitoring
service or an electronic escort service.

With LiveSafe, safety officials are able to better
identify and assess threats, prevent crimes, and
save lives, said WVU Police Chief Bob Roberts.

“The LiveSafe app will help to open the com-
munication lines between WVU Police and our
community to help prevent crimes across cam-

pus,” Roberts said. “LiveSafe allows every commu-
nity member with a smartphone the opportunity
to have a direct connection with police at all times
to help ensure the safety of our citizens.”

The university community is encouraged to
download the app and use it to report crimes,
safety hazards, or suspicious activity. This ser-
vice, however, will not replace the current WVU
Alert text message system, which is the best
way for the university to report emergencies to
the community. The app will work in collabora-
tion with other current services at WVU in an
ongoing effort to maintain and provide a safe
academic environment.

For more information, visit http://
livesafemobile.com

Independent Validation of the GE
Healthcare Life Sciences and NetBio
Rapid DNA System: A Fundamental Step
toward Responsible Adoption by Law
Enforcement Agencies

GE Healthcare Life Sciences and NetBio
named several of the laboratories participating
in the comprehensive developmental valida-
tion of DNAscan Rapid DNA Analysis System.
Leading international and U.S.-accredited
NDIS participating forensic laboratories are
independently evaluating the overall system
from “swab-in to profile-out.”

Chris Carney, supervisor of the DNA Inves-
tigative Support Database, Florida Department
of Law Enforcement, added, “The validation of
a Rapid DNA system with an integrated Expert
System is a critical step towards enabling sus-
pects to be identified, included, or excluded from
the scope of the investigation while they are still
in law enforcement custody. Our role as forensic
scientists is to examine Rapid DNA technol-
ogy and ensure the law enforcement agencies
we support are equipped with an independent
assessment of what this technology can do for
them at the booking stations in the future.”

Results of the comprehensive multi-laboratory
validation process, which includes meeting an
extensive set of FBI Quality Assurance Standards,
will be used to seek NDIS approval to enable
forensic laboratories to submit STR profiles gener-
ated by the DNAscan System to CODIS. Itis also a
critical step toward the ultimate goal of obtaining
approval for the DNAscan System to be used by
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law enforcement as part of the routine booking
procedure.

Dr. Farida Alshamali, Deputy General Direc-
tor for Technical Affairs, Dubai Police Crime
Laboratory, noted, “We are excited to be a part
of a group that is establishing the value of Rapid
DNA analysis for law enforcement. Having DNA
results in 90 minutes could speed up investiga-
tive leads, prevent future crimes, and provide
safer communities.”

In addition to NetBio, some of the laborato-
ries participating in the developmental validation
of the DNAscan System include Alabama
Department of Forensic Sciences; Florida Depart-
ment of Law Enforcement; Michigan State
Police; and Dubai Police Crime Laboratory. <

For more information, visit www
.gehealthcare.com.
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2014 ENROLLMENT
IS OPEN NOW!

IACP presents:

SINCE 1893

Women's Leadership Institute

Richmond, VA Duluth, MN
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The IACP Center for Police Leadership and Training (CPLT) proudly introduces a new leadership certification program,
the Women's Leadership Institute (WLI). The WLI program is a five day, 40-hour course, focused on the unique challenges
facing women leaders in law enforcement. To develop current and future leaders, the curriculum focuses on enhancing
the business, leadership, and personal effectiveness skills of female leaders. This interactive program uses senior women
instructors and mentors from U. S. and Canadian law enforcement agencies and operates in an intensive experiential
learning environment. It is open to female and male, sworn and non-sworn personnel serving in supervisory positions and
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Classes begin on Sunday evening and conclude early
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AMERICAN GUNS
In the Caribbea

By David Baines, OBE, CCM, Mst (Cantab) Commissioner of Police, Grand Cayman
Islands and President of the Association of Caribbean Commissioners of Police.

Weapons of mass destruction oper-
ating in slow motion” is one of
the metaphors used to describe the impact
of U.S.-sourced firearms upon the com-
munities and countries of the Caribbean
and, specifically, the threat to the region’s
young males. However, the violence that
was originally focused on young males
has spilled over into whole communi-
ties—police reported the murders of more
than 60 children in Jamaica alone since
January 2013.!

Clearly, the presence of guns is not a
small-scale matter for the region. Jamaica
is one of the countries most affected by an
influx of weapons, and it seized over $30
million worth of guns and ammunition
between January 1 and May 24, 2014. That
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one country also reported more than 450
shootings over the same time period. ?

The latest figures for average homi-
cides per 100,000 people show the Carib-
bean averaging just under 30 homicides
per 100,000, although some islands have
shown rates as high as 56 homicides per
100,000.% In contrast, the United States aver-
ages 4.7 homicides per 100,000 people; and
the rates in Canada and the United King-
dom are 1.6 and 1.0, respectively.*

With these figures in mind, it'’s essential
to note that there are no firearm manu-
facturers in any Caribbean country, nor
is there a “right to bear arms” within the
islands’ various laws or constitutions. The
only exception to this statement is the U.S.
Virgin Islands, which also has one of the

highest homicide rates in the Caribbean.
There is heavy oversight and strict regimes
in place to determine whether a person may
legitimately own a firearm, underpinned by
mandatory sentences for illegal possession
of firearms with up to 10 years imprison-
ment upon first conviction. Nonetheless,
the gun violence and homicide rates rou-
tinely position the region as one of the most
dangerous in the world.

Tracing the Path of U.S. Firearms to the
Caribbean

The U.S Bureau of Alcohol, Tobacco,
Firearms, and Explosives (ATF) has recog-
nized the problem of U.S. firearms making
their way to the Caribbean and is working
with law enforcement in the region. ATF
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Project Triage is an initiative to
provide front-line officers in the
Caribbean with a trauma kit in the
hopes of preserving the lives of the
officers who face growing violence
on a daily basis. The project grew
out of the testimony of the former
police chief of St. Croix, Chris Howvell,
who addressed the Association of
Caribbean Police Commissioner’s
Annual General Meeting, regarding
his experience being ambushed by
criminals with AK47 assault rifles while
on counter-robbery patrol.

Howell told of being hit twice by high-
velocity rounds, one of which almost
severed his forearm before striking

his partner who suffered severe facial
wounds and lost an eye. However, he
also spoke of a simple triage kit that he
had immediate access to. This enabled
him to quickly stem the blood loss with
hemostatic gauze and a tourniquet,
which gave the emergency medical
services time to get to him.

PROJECT TRIAGE CUTTING THE HOMICIDE LEVELS AND SAFEGUARDING OFFICERS

As Howell pointed out, two out of every
three officers shot or stabbed in the
line of duty, die not of the wound but
because they bleed out.” Access to
emergency supplies or care during the
first critical moments after an injury
can be the difference between life

and death for officers. His powerful
story has inspired Caribbean police
chiefs to support Project Triage and
move toward the provision of a trauma
kit for every front-line officer in the
Caribbean.

When the project began in May 2013,
approximately 320 of the 40,000 officers
in the Caribbean were equipped with
trauma kits. The past year has seen
efforts to secure funding and begin
equipping operational officers. Those
320 trained and equipped officers had
risen to 4,000 by May 2014." Itis a start,
though there is a long way to go.

The logic is simple: if officers are
equipped to have the best chance of

survival, they can also help save other
victims of gun and knife violence.
Collectively, law enforcement safety
efforts just might begin to stem the
levels of homicide that place the
Caribbean at the wrong end of the
“homicide chart toppers.” <

To learn more about Project Triage,
visit the website at http://projecttriage
.org or check it out on YouTube under
AACP Project Triage.

Notes:

“Joy Blackburn, “Former St. Croix Police Chief
Leads Charge to Get Trauma Kits for

All Local Peace Officers,” Virgin Island

Daily News, December 9, 2013, http://
virginislandsdailynews.com/news/former
-st-croix-police-chief-leads-charge-to-get
-trauma-kits-for-all-local-peace-
officers-1.1597873 (accessed June 27, 2014).
These numbers are based on kit sales to
Caribbean countries and updates provided to the
author directly from countries’ commissioners.

Director B. Todd Jones, in an address to the
Association of Caribbean Commissioners
of Police, described the Caribbean as the
United States’ “third border” and committed
to prioritizing the need to address criminal-
ity relating to firearms

As is all too evident, drug routes are
fought for by various crime syndicates.
Regretfully, the prevalence of gang vio-
lence has increased the market for fire-
arms. Already, the number of gun dealers
in Florida exceeds 3,500, and the number
is growing to meet the increased demands
(legitimate and illegitimate) in the region. A
recent article identified more than 7,500 gun
dealers in the region near the U.S.-Mexican
border, many of which are used by criminal
gangs to source weapons, which, in turn,
fuel organized crime and gang violence. As
the United States moves to counter the Mex-
ican drug cartels and shipment routes into
the United States, a return to the traditional

drug smuggling routes of the 1980s via the
Caribbean appears inevitable.®

The position of the Caribbean as the
hub through which illicit drugs are traf-
ficked from the production sites in South
American countries to market countries in
North America and Western Europe has
ensured that criminal gangs are routinely
securing guns to facilitate their drug activi-
ties in the Caribbean and fuelling the turf
wars to secure control of the lucrative trade.
In response to the increasing violence and
availability of U.S.-sourced guns, ATF has
provided two firearms experts, one located
in Kingston, Jamaica; the other in the Port
of Spain, Trinidad and Tobago, in order to
better support and coordinate law enforce-
ment between Caribbean nations and the
United States. Their expertise has been
valuable in ensuring best evidence prin-
ciples are applied in concert with timely
action. U.S.-based agents support the effort

This coordinated effort will, in part, address the gaps in

national police capabilities where forensic capabilities

routinely accepted in developed nations simply do not exist,

adding further problems to stemming gun and gang violence

in the Caribbean.
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to trace firearms back to their original pur-
chasers in the United States.

This tracing is especially important
because guns purchased (often legally) in
the United States may appear days, weeks, or
years later at crime scenes across the Carib-
bean. Recent seizures that demonstrate the
U.S.—Caribbean nexus include a Glock used
in Kingston, Jamaica, that was purchased
weeks earlier in a Florida gun store and a
.357 Magnum revolver recovered in an anti-
gang operation in the Cayman Islands that
was identified as stolen from a police station
in Florida eight years earlier.

The means of initiating that tracing is
critical and has required the provision and
utilization of the ATF eTrace system by all
Caribbean nations. eTrace is a web-based
system that can identify who originally
purchased a specific gun from a federal fire-
arms licensee or gun store.

ATF experts are able to quantify the
weapons being recovered in the region and
the potential illicit smuggling routes used.
As of May 2014, their analysis estimated
that 70 percent of all weapons recovered in
the northern Caribbean islands originated
in the United States, and 50 percent of guns
in the southern Caribbean were U.S.-
sourced, with the remainder likely originat-
ing in South American countries.”

Establishing the Trafficking Routes
In an effort to better understand the scale
of the illicit arms trade and identify linked

http://www.policechiefmagazine.org



crimes, the Association of Caribbean Com-
missioners of Police has fully endorsed the
implementation of RIBIN (Regional Inte-
grated Ballistics Information Network), which
is a version of the U.S. NIBIN system, with a
focus on the presence of ballistics centers and
laboratories in the Bahamas, Jamaica, Barba-
dos, Trinidad and Tobago, and Belize.

In these five “centers of excellence,”
ballistic laboratories process all forensic
samples, casings, and bullets, while neigh-
boring islands forward their shell casings
or bullets for entry on the Bulletrax or
Brasstrax software technology. This tech-

nology identifies linked crime scenes or Law E”f'f'rr? ment E'_D'ESk s developed
matches shell casings or bullets to a specific by an lllinois detective to improve the
gun in the system. flow ofvisiting citizens at a police

The results have been immediate for station by supplementingdesk officers.

operational intelligence and gun tracing
operations. One firearm alone was identi-
fied in connection with 40 different shoot-
ings in Jamaica. Currently, the Caribbean
law enforcement leaders are working to
electronically link the five centers to per-
mit the tracking of weapons across national
borders, with the intent to ultimately coordi-
nate with eTrace to identify the sources, sup-
pliers, and smugglers in the United States.
Caribbean law enforcement eagerly awaits
the first linkage of guns or crime scenes that
transcend national boundaries as a further
means of identifying how guns are illegally
transported around the region. This coordi-
nated effort will, in part, address the gaps in
national police capabilities where forensic
capabilities routinely accepted in developed
nations simply do not exist, adding further
problems to stemming gun and gang vio-
lence in the Caribbean.

bilities include:

Linking crime scenes and gun usage Sl d 2 . #-‘-"-'.
across international boundaries does more Lt ] ! A Ual Uable
than just secure evidence of linkage; it may 5n f the features of | Y- 3 d d i.n on to
also identify the routes and methodology ask include A =

used by criminals to secure illegitimate weap- i Cikito % ] " A any sta H on |
ons. That knowledge will enable law enforce- . ) : -

ment agencies to better target resources and
efforts against errant gun dealers, straw pur-
chasers, or criminal elements “milking the

system” by purchasing guns legitimately in o 1 I
order to sell them illegally. i : _
Hopefully, it will also enable intelli- : t
gence-led and focused policing for border
security officers and law enforcement offi-
cers, rather than the generalist approach
of searching cargo. The millions of tons of
cargo that arrive in the Caribbean nations
from the United States render untargeted
action limited, at best, and pointless, at
worst. The information gathered from trac-
ing clearly offers benefits for all elements of
Caribbean and U.S. law enforcement, from
local agencies to border patrol.

TROPY (atifoe cec

One thing that connects all cops, despite international, Inc. USA www.police-edesk.com
different badges, different laws, and differ-
ent capabilities, is a shared purpose; a bad

Conclusion
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guy with a weapon is the same thing the world over, and armed
criminals pose the same threat wherever they are and whatever
badge the defending officers wear.

This has proven true for Caribbean law enforcement officers
through the outstanding support from their U.S. counterparts, not
only from the ATF and the Federal Bureau of Investigation, but
from police departments in Miami, Broward Country, and Orange
County, Florida, and other, farther areas with significant Caribbean
populations. Collectively, law enforcement officers are more effec-
tive when they work together and support one another instead of
operating in isolation. %*

Notes:

60 Kids Murdered in 17 Months,” Trinidad Express, June 2, 2014,
http://www.trinidadexpress.com/news/60-kids-murdered-in
-17-months-261602831.html (accessed June 27, 2014).

?Jermaine Francis, “$30M Gun Seizures,” The Gleaner, May 31,

2014, http://jamaica-gleaner.com/gleaner/20140531/lead/lead1.html
(accessed June 27, 2014).

*Lou Mattei, “V.I. Homicide Rate Still Among World’s Highest,” Virgin
Islands Daily News, January 24, 2013, http://virginislandsdailynews
.com/news/v-i-homicide-rate-still-among-world-s-highest-1.1434291
(accessed June 27, 2014).

*UN Office on Drugs and Crime, Global Study on Homicide 2013:
Trends, Context, Data, March 2014, http://www.unodc.org/documents/
data-and-analysis/statistics/GSH2013/2014_GLOBAL_HOMICIDE
_BOOK _web.pdf (accessed June 27, 2014).

°ATF, “Listing of Federal Firearms Licensees (FFLs)-2014,” s.v. Florida,
https://www.atf.gov/content/firearms/firearms-industry/listing
-FFLs (accessed June 27, 2014).

*Wilson Andrews et al., "Arming Mexico’s Drug Cartels,” The Hidden
Life of Guns, Washington Post, Dec. 13, 2010, http:/www
.washingtonpost.com/wp-srv/special/nation/guns/arming-mexicos
-drug-cartels (accessed June 27, 2014).

7U.S. Bureau of Alcohol, Tobacco, Firearms and Explosives (report
to Association of Caribbean Commissioners of Police), ACCP Annual
General Meeting, May 2014.

In an effort to ensure continued cooperation, open communication lines, share experiences, and seek increased support,
Grand Cayman Commissioner David Baines addressed the Florida Police Chiefs Association in July 2014.
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OF PEACE

By Andrew Carpenter, Chief of the Strategic Policy and Development Section, Police Division, Office of Rule of Law
and Security Institutions, Department of Peacekeeping Operations, United Nations

In an era of ever-greater globalization and
unprecedented availability of information
from across the globe at the speed of a key-
stroke, the realm of international policing
and police peacekeeping continues to be
underexposed. It is infrequently discussed
by the mainstream media, rarely captured
in print by academics or publishers, and
remains mostly absent from the curricula of
police training establishments worldwide.

While #InternationalPolicing and #Police-
Peacekeeping may not be trending on Twit-
ter or mentioned in many agencies’ strategic
plans, there is a whole other world of policing
that officers need to know about. It’s the thin
light-blue line that's policing the frontlines of
peace in the world’s hottest of hotspots: the
United Nations Police (UNPOL).

Across the street from the iconic United
Nations (UN) Headquarters Secretariat
building in mid-town Manhattan, there’s a
fairly anonymous office building on 44th
and 1st that, in the style of TV's The Man from
UN.C.L.E., houses the New York—based
elements of the United Nations Police Divi-
sion. Here, behind the plain-glass windows,
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60 police officers and policing experts
drawn from almost as many countries
undertake duties of planning, managing,
and staffing the UNPOL components of
multinational, multidimensional overseas
expeditionary peace operations in fragile
and post-conflict environments world-
wide. A further 40 members of the United
Nations Police Division are forward-based
at the UN base in Brindisi, Italy, and form
the UN Standing Police Capacity, a rapidly
deployable team designed to “fast start” the
setting up of UNPOL components in new
missions or provide seasoned specialist
advice to existing ones.

Where Are These Missions?

Atthe end of April 2014, there were more
than 12,500 police officers from 87 different
countries serving in 13 UN Peacekeeping
Operations and 5 UN Special Political Mis-
sions. The locations in which these UNPOL
serve range from Iraq (UNAMI); Afghani-
stan (UNAMA); and Darfur (UNAMID)—
the largest UNPOL presence with more
than 4,500 officers—to the Abyei enclave

(UNISFA), a municipal territory disputed
over by both Sudan and South Sudan;
Cyprus (UNFICYP)—the longest serving
UNPOL component, there since 1964; and
the Central African Republic (MINUSCA),
the newest site, which already has a hand-
ful of the expected 1,800 UNPOL deployed.

Since the turn of this century, more than
100,000 police officers have temporarily
left their home jurisdictions and parent
agencies in order to be seconded by their
respective countries to don the UNPOL
light-blue beret. Thousands more police
officers have worn the green beret of the
African Union (AU), the cobalt blue of
the European Union (EU), or the yellow
of the Organization for Security and Co-
operation in Europe (OSCE). While the
UN continues to deploy the largest num-
bers of police internationally, it does not
have a monopoly. Its partner regional or
sub-regional organizations also routinely
deploy multinational field missions with
international police components. In many
cases, multiple missions can be found oper-
ating alongside each other with the shared
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aim of assisting host-state counterparts in
serving and protecting the world’s most
vulnerable citizens in societies striving to
recover from conflict.

What Do These Missions Do?

In 1999, UNPOL was deployed both
in Kosovo and Timor-Leste in order to fill
the “bluehole,” a domestic policing and
other law enforcement void.! In both cases,
UNPOL assumed responsibility for all
hands-on policing duties, while continu-
ously working with other international part-
ners and domestic stakeholders to establish,
train, and deploy a credible and sustainable
local replacement. This required not only a
thorough understanding of applicable laws,
but, in some cases, the creation and passage
of new statutes that ensured policing prac-
tices consistent with international norms
and standards in crime prevention, criminal
justice, human rights, and humanitarian
law were established.

While another executive policing mis-
sion is currently unlikely, UNPOL has been
called upon to assist with the provision of
Urgent Temporary Measures under the
auspices of MINUSCA at the request of

Coams
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the national authorities in Bangui, Central
African Republic, in order to “maintain
basic rule of law and fight impunity.” This
has generally been understood to mean
strengthening domestic capacity where
possible and substituting UNPOL capacity
where necessary.

However, in the vast majority of cases,
the UNPOL component does not have sub-
stitutive executive policing powers, but is,
instead, charged with monitoring, mentor-
ing, and advising counterparts from the
host-state police and other law enforce-
ment agencies to strengthen their capa-
bilities; providing operational support to
ensure that the rule of law is not lost in a
wave of re-ignited secondary conflict, sex-
ual and gender-based violence, mass public
unrest, or serious and organized criminal
activity; and assisting with the building and
development of the capacity, integrity, and
resilience of police institutions.

This is easier said than done. Police
reform is difficult and contentious enough
within a society at peace with sufficient
resources and the political will to address
the task with both rigor and vigor. Assist-
ing in police reform in a territory recover-

Peace Operations 2013/2014 wiww.zif-berlin.org

EUMM

ing from conflict, managing a variety of
security concerns and development agen-
das, and lacking the most essential equip-
ment for even basic policing is difficult and
complex. It can prove challenging even for
an official who has grown up in the com-
munity, understands the culture and his-
tory implicitly, speaks the same language
both literally and metaphorically, and has
ample years of insider’s experience within
its policing structures.

Then there are questions of whose polic-
ing it should be. Is the status quo ante to be
restored even if it was an underlying cause
or irritant to the earlier conflict? Should a
technocratic approach be allowed to create
a perfect hybrid of the best parts of con-
temporary policing from around the world,
when that whole model exists nowhere else
and no one has any certainty of whether it
will actually work or how to afford or main-
tain it? Shall the lead donors be allowed to
mirror policing in their own image, assum-
ing they intend to maintain a long-term rela-
tionship with the beneficiary country?

Perhaps more importantly, who gets
to decide this? Should the policing model
be determined by a transitional authority
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unlikely to be elected in the inevitable new elections? Should the
host-state policing professionals determine their own needs? What
of civil society and the general public who are the clients of the ser-
vice? The list of questions goes on, right down to seemingly tan-
gential and minor questions, such as “should the police patrol car
be advised to pull over the offending motor vehicle from in front or
from the rear?” which, on closer inspection, speaks directly to issues
of officer safety.

Developing Operational Standards

There is no easy answer for many, if not most, of the questions
surrounding police reform, nor can simple activity be permitted to
substitute for a strategy in these matters. In the light of the dramatic
expansion and increasing complexity of mandates and the reoc-
currence of the tasks given to UNPOL, the United Nations Office
of Internal Oversight Services strongly recommended the develop-
ment of a United Nations Police doctrine. Later that year, a panel of
experts assigned to review the Police Division emphasized the need
for a strategic doctrinal framework for police in peacekeeping mis-
sions. This overarching policy architecture is known as the Strategic
Guidance Framework for International Police Peacekeeping (SGF).

The main rationale behind developing a cohesive SGF is to
enhance the effectiveness of UN Police peacekeeping through
more consistent, harmonized approaches to the provision of public
safety, police reform, and support to host-state police services and
through a more sophisticated recruitment of international staff with
the necessary specialized skills and experience.

The development of the SGF began with two meetings at the
2011 Annual Meeting of the International Association of Chiefs of
Police in Chicago, Illinois. The first meeting was designed to iden-
tify and gather for the first time the directors of international polic-
ing from as many as possible of the 193 member states of the UN
and to engage with them in order to capture their vision for UNPOL
and suggestions for how this vision could be realized through a
policy framework. The second meeting was intended for those who
have the responsibility for training international police peacekeep-
ers and looked to identify current challenges and the ways such a
framework could address them.

The results of the two Chicago meetings were an appreciation
that the number and variety of missions the UNPOL of the 21st

century handles would have been impossible to predict in the
1960s, and it remains likely that UNPOL will continue to transform
as new challenges emerge. Therefore, the purpose of an SGF would
not be to seek to limit this change, but to facilitate it by enshrining
a few basic guiding principles and providing member states of the
UN with a menu of services from which to select when formulat-
ing new missions, as well as promoting a clarity in terminology
that would facilitate communication and improve the chances that
the vision behind a mission’s mandate will be ultimately realized.
These services would include all those activities that UNPOL has
performed competently in the past, as well as areas into which it
might expand if there were an appropriate need and requisite
resources were provided. The Chicago meetings’ participants also
called for regionally based follow-up discussions in order to be able
to assist the UN Police Division in framing the SGF.

During 2012-2013, five such regional consultative meetings
were held, with the generous support of the Royal Norwegian Min-
istry of Foreign Affairs, in Indonesia (Asia-Pacific), Argentina (Latin
America and the Caribbean), Ukraine (Euro-Atlantic), Jordan (South
Asia and Middle East), and Ethiopia (Africa) in conjunction with the
African Union. These meetings, attended by senior police execu-
tives from more than 100 member states of the United Nations, key
regional organizations, and INTERPOL, helped enhance the clarity
of what the core functions and organizational structure of UNPOL
should comprise. Despite being conducted across multiple regions
and in a number of different languages (e.g., English, Arabic, French,
Russian, and Spanish), there was very little variation in the concepts
produced, and there was a broad consensus on clearly delineating
the scope and activities of UNPOL in post-conflict states.

This was, in turn, further refined into the Policy on UN Police
in Peacekeeping Operations and Special Political Missions, which
was promulgated on February 2, 2014, and provides the first offi-
cial definition of the role of UNPOL: “to enhance international
peace and security by supporting Member States in conflict, post-
conflict and other crisis situations in their quest to realize the ideal
of an effective, efficient, representative, responsive and account-
able police service of the highest professional standard possible.”
Moreover, the policy identifies four core competencies of UNPOL:
administration, capacity building and development, command,
and operations.

For more information about the United Nations Police Division and the work of UNPOL, visit

www.un.org/en/peacekeeping/sites/police.
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With the advent of the policy, the scale
and dimensions of the SGF begin to take
shape, and the various police guidance
materials that either already exist or are cur-
rently under development can be placed
within the framework in a meaningful con-
text. For example, training courses will soon
be formally linked back to the official guid-
ance documents on which they should have
been based in the first place, and duplicative
research processes and guidance develop-
ment on the same topic should be dramati-
cally reduced by having the SGF as a central
reference point for not only UNPOL, but
also recipient states, donors, implementing
partners, and other regional organizations.
The primary outcome of the SGF will be
enhanced delivery by UNPOL in the field.

What Does UNPOL Deliver?

The development of a policy and frame-
work is about helping to deliver a sus-
tainable peace with real security and real
justice, not simply prolonging the absence
of conflict. It's about assisting with the
maintenance of public order so that peo-
ple feel safe enough to step outside their
homes without the fear of being kidnapped
or murdered. It'’s about contributing to the
prevention and disruption of criminal and
terrorist networks so that children can have
a childhood, an education, and a future that

doesn't include someone putting a gun in
their hands, murderous thoughts in their
heads, or narcotics in their veins. It's about
supporting specialized investigations so
that teenagers have a chance to fulfill their
dreams and become the next generation
of leaders in their communities and not
just the victims of predators or traffickers.
It's about promoting the establishment of
accountability and oversight mechanisms
that allow parents to raise their families
without having to negotiate daily dealings
with armed thugs and corrupt officials.
It's about helping to restore the basics of
human dignity to those who may have lost
everything else in the crucible of conflict. <&

Note: The views expressed in this paper are those
of the author and do not necessarily reflect the
views of the United Nations.

Notes:

Reference to Kosovo should be understood
in full compliance with United Nations
Security Council resolution 1244 and without
prejudice to the status of Kosovo.

2DPKO/DEFS, United Nations Police
in Peacekeeping Operations and Special Political
Missions, § D.2, http://www.challengesforum
.org/Global/Forum%20Documents/2014_SGF
_Oslo/000358-AH-and-HL(1).pdf (accessed
June 24, 2014).
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A Rapid Response for a

Safer World

The INTERPOL

Travel Document

P olice officers around the world know INTERPOL is the largest international law
enforcement organization, but few can clearly define its role or how the organization
can help them in their daily work. INTERPOL is first and foremost a police organization,
whose mission is to prevent and fight crime through enhanced cooperation and innova-
tion on police and security matters.

Police officers know that response time is critical to protecting their communities, and
like any other law enforcement agency, INTERPOL is judged by its response time to those
it protects and supports. Today, thanks to the development of technology and advance-
ments in communication tools and transportation, the average police response time to an
emergency call has been significantly reduced in much of the world. As a police organiza-
tion, INTERPOL shares the same priority regarding response time, and it aims to provide
the best and the most rapid support at the request of any of its 190 member countries.
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By The INTERPOL Travel
Document Unit

Police services across the globe oper-
ate in a world transformed by the trans-
portation and Internet revolutions. While
largely beneficial, these changes have also
facilitated globalized crime, with crimi-
nals exploiting technological advances
to further their activities. In order to meet
the growing challenges of fighting crime
in the 21st century and to continue pro-
viding the best tools and services to its
member countries, INTERPOL constantly
strives to develop innovative and cut-
ting-edge solutions to global challenges in
policing and security. INTERPOL has
therefore developed its own secure global
police communications system operating
24/7, as well as mobile devices that enable
law enforcement to remotely access
INTERPOL's databases from the field. It is
in this same perspective that, in 2009,
INTERPOL created its own international
travel document—the INTERPOL Travel
Document—to facilitate the immediate
deployment of specialized officers to a
member country, thereby enabling the
organization to promptly answer whenever
and wherever there is a call for assistance
in a crisis situation (e. g.,natural disasters or
terrorist attacks) or in the organization of
a major international event (e.g., sporting
events or international summits).

Visa Facilitation for Law Enforcement
Officials

INTERPOL's strength in combating
transnational crime is derived from its
diversity and its ability to connect police
across the globe, even where diplomatic
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relations do not exist between particular
countries. However, this same asset poses
an equally great challenge to the work
of the organization. INTERPOL support
teams are composed of experts and police
officers from all over the world, each sub-
ject to different visa requirements; there-
fore, one of the most significant hurdles to
the speed and ease with which assistance
can be provided to those countries request-
ing it is obtaining the appropriate visas.
When a country requests assistance, it
can take anywhere from 24 hours to eight
weeks for law enforcement personnel to be
issued with visas and arrive at the scene,
which is much too long in cases of urgent
need. With more than 100 nationalities
represented at the INTERPOL General
Secretariat, more than 3,000 international
business trips organized per year, and 200
specialized teams deployed around the
world, there is an irrefutable need for a tool
to facilitate the global travel of law enforce-
ment officials in a more timely manner.

As stated by INTERPOL Secretary Gen-
eral Ronald K. Noble, “Criminals can cross
borders swiftly and effortlessly, while our
Heads of National Central Bureaus, law
enforcement colleagues, and even our
General Secretariat staff are slowed down
or stopped because of legitimate, but
time-consuming visa requirements and
bureaucratic international red tape, which
constitutes a major impediment to keeping
the world safe.”

The INTERPOL Travel Document is thus
a vital operational tool. In order to expedite
the travel of authorized law enforcement
officials, member countries agree to assign
visa facilitations for INTERPOL Travel
Document holders. This allows each mem-
ber country to select the arrangements
that best suit it within the limits of its
national laws. To ensure the most rapid
assistance possible to member countries,
INTERPOL recommends that the countries
grant either a visa waiver or a visa upon
arrival to holders of the Travel Document.
Member countries may also assign addi-
tional conditions of entry to Travel Docu-
ment holders, as long as they still ensure the
quick entry of officials. For example, a coun-
try may require officials to present a letter
of invitation issued by national authorities
or the INTERPOL National Central Bureau
(NCB) in the country to verify the holder’s
identity and purpose of travel.

Unlike the United Nations Laissez-
Passer, the INTERPOL Travel Docu-
ment is not a diplomatic document and
does not grant any additional privileges
or immunities to its holders. Addition-
ally, it must always be presented in con-
junction with a valid national passport.
Those eligible for the Travel Document
include staff of the INTERPOL General
Secretariat and INTERPOL NCBs, as well
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as law enforcement officials required to
travel on INTERPOL-related business. The
Travel Document is issued only to officials
whose applications have been validated by
both the head of their country’s NCB and
the INTERPOL General Secretariat. The
INTERPOL Travel Document may be used
by officials only when carrying out official
duties on INTERPOL-related matters—in
other words, to help to prevent or com-
bat crime; to respond to a major crime or
disaster; to provide training, expertise, or
support to the law enforcement needs of
a member country; or to participate in an
INTERPOL meeting or conference. The

document cannot be used when traveling
for personal reasons.

Promoting Travel Document Security

The INTERPOL Travel Document comes
in two formats: the INTERPOL e-Passport
Booklet and the INTERPOL e-Identification
Card. Both are legally equivalent interna-
tional travel documents that comply with the
standards of the International Civil Aviation
Organization (ICAO) and the International
Organization for Standardization (ISO).
When the INTERPOL Travel Document ini-
tiative was launched, its ambition was not
only to enable law enforcement officers to
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carry out their duties, but also to set new
standards in travel document security and
identity management. INTERPOL therefore
chose to partner with France-based Mor-
pho (Safran Group), a leading supplier of
identification, detection, and e-document
solutions, and U.S.-based Entrust and Data-
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card Group, global leaders in securing digi-
tal identities and information, to produce
the INTERPOL Travel Document. These
global private sector leaders in travel docu-
ment security have offered their technology,
expertise, and equipment to design this
new, innovative, and secure police coopera-

tion tool. Both formats of the Travel Docu-
ment include the most advanced identity
document security features to protect from
counterfeiting and falsification, including a
3D Photo IDTM, Kinegram PCI, and OVI-
SPARK technique. In fact, the INTERPOL
Travel Document is the only passport in the
world to have a 3D photo.

The security of such a powerful police
cooperation tool not only relies on tech-
nological innovation, but also requires
the implementation of strict identity man-
agement and data protection procedures.
The INTERPOL Travel Document adheres
to strict procedures defined in a Security
Charter, which was adopted by member
countries during the 2012 INTERPOL Gen-
eral Assembly. Under the monitoring of
the Commission for the Control of INTER-
POL's Files and the INTERPOL Travel Doc-
ument Committee, the organization takes
all necessary measures to protect informa-
tion security and to ensure that no misuse
of data occurs and that no unauthorized
persons have access to any data pertain-
ing to the holders. As an example, in order
to enroll for an INTERPOL Travel Docu-
ment, all applicants must physically pres-
ent themselves to provide their biometric
data (fingerprints, 3D photo, and signa-
ture) and present their national passport.
All Travel Documents are produced and

. 72 Recognizing member countries
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issued on-site at the INTERPOL General
Secretariat, and all personal data are stored
in an encrypted central database. Further-
more, national authorities responsible for
border protection can verify the validity
of any Travel Document 24/7 by contact-
ing the INTERPOL Command and Coor-
dination Centre via their respective NCBs.
Both INTERPOL Travel Documents are
also recorded in international travel docu-
ments databases including Edison, Kees-
ing, and PRADO, which publish technical
descriptions of travel documents to enable
the verification of their validity. In addition,
INTERPOL conducts strict biannual valid-
ity checks to ensure that holders continue
to be eligible. INTERPOL sanctions coun-
tries that fail to comply with this inventory
procedure by invalidating all Travel Docu-
ments issued to their officials and register-
ing them in INTERPOL' Stolen and Lost
Travel Documents (SLTD) database.

1914-2014: 100 Years of International Police
Cooperation, 100 Recognizing Countries
With more and more countries joining
the initiative every day, the INTERPOL
Travel Document has become a critical tool

for international police cooperation. As
of August 2014, 80 percent of INTERPOL
member countries had requested Travel
Documents for their officials, and 72 coun-
tries from all regions of the world had rec-
ognized the INTERPOL Travel Document
and granted a visa facilitation to its holders.
Regional organizations such as the Afri-
can Union, African Regional Police Chiefs
Organizations, Association of Southeast
Asian Nations Chiefs of Police, Common-
wealth of Independent States, Economic
Cooperation Organization, and European
Union have also endorsed the initiative.
As the Travel Document’s efficiency
depends on the number of countries
accepting it, INTERPOL launched the 100
Years, 100 Recognizing Countries initiative
in January 2014 to mark the centenary of

the first International Criminal Police Con-
gress, held in Monaco in 1914. The idea
of INTERPOL was born during this meet-
ing, which brought together police officers
and judicial authorities from 24 countries
in order to combine police cooperation
efforts. At the time, international police
cooperation was a mere idea. No one could
have imagined that one day, 190 countries
would cooperate to address transnational
crime. To honor this legacy and celebrate
100 years of international police coopera-
tion, INTERPOL has set a goal to reach the
symbolic number of 100 member coun-
tries recognizing the INTERPOL Travel
Document at the 83rd INTERPOL General
Assembly session, to be held in Monaco
November 3-7, 2014.
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By Jimmy Hodari,
Commissioner
for International

Cooperation, Rwanda
National Police, City of
Kigali, Rwanda

exual and gender-based violence

(SGBV) has been a widespread problem
for women and girls in Rwanda, both dur-
ing the 1994 genocide and in the current
peacetime. While SGBV incidents dropped
in number after the war and genocide, the
patterns of violence continue even today.
Gender-based violence is probably the
most socially tolerated of human rights
violations, and, in Rwanda, spousal battery,
sexual abuse, and rape are prevalent, with
57.2 percent of all GBV cases committed by
women'’s husbands or partners, according
to a masculinity study that was conducted
by the Rwanda Men'’s Resource Center.!

Women and child abuse are perpetrated
mostly by men. This is likely due to nega-
tive masculine behaviors and attitudes that
derive from gender-based cultural beliefs
and practices and is accentuated by Rwanda’s
recent history, in which rape was used as a
weapon to de-humanize and inflict suffering
on female survivors of genocide. Although
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A Holistic Approach to
Sexual and
ender-Based

Violence

the Rwandan government seeks to provide
an environment that fosters effective pro-
tection of women’s and children’s rights and
welfare, SGBV remains a challenge.

The Rwanda National Police (RNP) real-
ized in 2001 that a special desk was neces-
sary to comprehensively investigate cases
of SGBV and to conduct mass campaigns
as a prevention mechanism. From 2009
to 2013, the police received and handled
approximately 12,827 cases of women
abuse and child defilement across Rwanda.
Of these cases, more than 82 percent of the
victims were girls under 18, whereas adult
women represented approximately 17 per-
cent of victims.?

Through advocacy and networking with
Global Fund, the First Lady of Rwanda,
Madam Jeannette Kagame, was able to
establish infrastructures covering different
suitable services for women at Kacyiru Police
Hospital such as a women'’s pavilion and a
maternity ward project to support women
empowerment, along with the prevention
of mother-to-child HIV transmission.

In 2009, RNP established the Isange One
Stop Centre (IOSC) to provide a holistic
package of services in one place to reduce
on the costs and time spent by victims
before accessing services and to encour-
age timely justice. Located at the Police
Hospital, the IOSC draws its name from the
Kinyarwanda word Isange, meaning “feel

at home.” The IOSC strategies encompass
several mechanisms.

The IOSC initiative objectives include
bringing together different actors for
increased accountability to SGBV preven-
tion and response; building the capacity
of police and other service providers for
improved service delivery; improving net-
working between partners; increasing com-
munity awareness on SGBV prevention and
response; and increasing communication
between service providers and survivors of
SGBYV to improve access to services.

In addition, prevention efforts by the
IOSC project include the establishment of
community policing committees and part-
nerships with local leadership, women
councils, committees for gender-based vio-
lence, and faith-based organizations. These
provide effective communication channels
for investigation and working to change
attitudes regarding SGBV. Other undertak-
ings involve networking with government,
non-governmental organizations, and donor
agencies to build a stronger synergy for the
accountability, resource mobilization, and
advocacy required for effective service deliv-
ery to GBV survivors.

In addition to prevention efforts, [OSC
provides comprehensive, timely, affordable,
quality services to child and adult survivors
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of domestic and gender-based violence and
is accessed by men, women, and children,
including Rwandan nationals and non-
national survivors. The center provides refer-
ral and specialized services in areas such as
medico-legal, gynecology and obstetrics,
mental health, legal and investigations, and
psychosocial, as well as safe room and social
integration services. Many of the services are
free of cost, and survivors who stay in the safe
room are provided for in terms of food, cloth-
ing, shelter, and other necessities.

10SC Services

The services and organization of the
Isange Centre are based on the principles of
survivors’ choices and consent, confidenti-
ality, and respect for the dignity and rights
of survivors. The center is open 24 hours a
day to avoid loss of evidence and be avail-
able to survivors who change their minds
about receiving care and treatment.

The Reception—Social Worker

Survivors who come to the center are
met by a social worker trained in basic
counseling skills, who will give the survivor
adequate information to make an informed
choice regarding the services available.
The responsibilities of the receiving social
worker include the following tasks:

e Provide information and orientation
to survivors about their rights and the
services available at the center.

¢ Open a file on each survivor with all
necessary details to identify the patient.
All information collected at the center is
strictly confidential and may be shared
with people outside the center only
with the signed consent of the survivor.

¢ Provide adequate and suitable
information to allow survivors to choose
the kind of care and treatment they want
and respect the choice of the survivor.

¢ Guide survivors to the appropriate
service providers (police, medical, or
psychosocial) based on the survivors’
decision.

e Use good judgment and guide survivors
in a state of shock or unable to talk or
express themselves to psychosocial
services.

It is the role of the social worker to keep
the best interest of the survivor in mind
and not generalize between cases. The
individual needs and wishes of the survi-
vor should guide the direction of service,
even if this means that evidence will be lost
in some cases.

The Medical Service Provider
The medical service providers also base

their services rendered on the survivors’
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wishes and the principle of informed consent.
With the consent of the survivor, the medical
service provider may perform the following
services:

e Complete and comprehensive medical
care in order to treat injuries and
emergencies, prevent diseases, and
collect evidence of a crime.

Collect and protect evidence of a

crime according to the standards of the
judiciary.

* Report the case to the police, if
necessary. If a survivor is under 18
years of age, the medical service
provider must report the situation to
the police if it is suspected that a crime
has been committed. If a survivor

is over 18 years of age, then it is the
survivor’s choice as to whether the
crime is reported.

Open a medical file for each survivor

or, when applicable, complete the

file started by a psychosocial service
provider.

Complete request forms if the case is
reported to the police and the police
request an expert opinion.

If a medical provider is the first to pro-
vide service to the survivor, he or she will
take the file and accompany the patient to
the psychosocial service provider. Alter-
natively, the medical service provider will
accompany survivors to the police or a
social worker.

The Psychosocial Service Provider
Psychosocial service providers have the
following responsibilities:

Provide complete and comprehensive
psychosocial care according to the
needs and wishes of the survivor.

Open a file for each patient or complete
a file started by the medical service
provider.

Determine if it is safe for the patient to
return home or if the Safe Room should
be used. The decision should be made
in consultation with the police and
medical services in order to take into
account all risk factors.

Perform appropriate follow-up on

the case to ensure the survivor’s

safe reintegration into family and
community life. This should be
undertaken through close work with
the social worker assigned to the case.

Investigation—Police Officer

If a case is reported at the police SGBV

desk within the IOSC, the police will open
an investigation, which includes the follow-
ing steps:

Reception
(Social Worker)

Compile a report on the case for
judiciary investigation that includes
crime scene investigation and the
collection of physical evidence (by
medical professionals).

Request an expert opinion from the
medical service provider, if necessary
for the investigation.

Forward the file with all the case infor-
mation and evidence to other judicial
authorities (e.g., prosecutor’s office).
Consider the safety situation for the
survivor and follow up with the case
accordingly.

Legal Support

Psychological
Services

Medical Services

Police
Gender Desk
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The code of conduct for the IOSC

applies to all professionals working at or in
partnership with the center. All of the pro-
fessionals are aware of this code of conduct
and support each other in respecting it fully.
In order to effectively implement the
above strategy, the National Police estab-
lished free telephone hotlines (3512, 3029,
and 112) operating across all of Rwanda to
enable victims to report incidents of SGBV
and receive immediate responses. Other
hotlines have also been established, includ-
ing ones at the military (3945) and pros-
ecution gender desks (3677) to facilitate
inter-agency responses to SGBV survivors.

Following the success of the one-stop
model, by 2013, Rwanda National Police,
with the strong support of the government
and in collaboration with other stakehold-
ers, had established nine other one stop
centers (OSCs). In 2013, a National Scaling-
up Strategy for One Stop Centers in Rwanda
was developed to put in place 43 OSCs cov-
ering all 30 districts across the country.

The sustainability of the initiative lies
primarily in the existence of a very strong
political will and the existing policy and
legal frameworks necessary for a successful
implementation. The laws on prevention
and punishment of SGBV are in place, and
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the Rwandan government is committed to
the implementation of related international
commitments, such as the Convention on
Elimination of All Forms of Discrimination
Against Women, Convention on the Rights
of the Child, Beijing Platform for Action,
and the United Nations Millennium Devel-
opment Goals.

The concept of coordinated and cen-
tralized service delivery in an OSC, based
in a government health center and in close
proximity to the police, is also sustainable
since all the human resources, including
the medical staff, police officers, clinical
psychologists, social workers, and mental
health specialists, are government employ-
ees who are paid by the Rwandan govern-
ment. The project work lies within their
terms of reference for day-to-day work,
which minimizes the risk of layoffs in the
event that external funds are terminated.
The availability of the physical infrastruc-
ture within the government hospitals is an
indication that management and extension
of similar services is possible.

The involvement of community-based
elements, such as community policing
committees, committees to fight SGBV at
the village level, representatives of women
councils, and anti-SGBV clubs in schools,
contributes to the project’s sustainability,
by creating well-informed structures with
firsthand information on the ground that fit
within the local governance structure.

Another demonstration of sustainability
are the synergies between various govern-
ment institutions, including the police, the
ministry of health, the prosecution office,
the justice sector, and other actors from
the civil society and private sector organi-
zations like Pro-Femmes/Twese Hamwe,
an umbrella for women'’s organizations in
Rwanda; HAGRURUKA, a non-profit for
the protection of children and women in
Rwanda; Fact Rwanda, a forum of activ-
ists against torture; Imbuto Foundation,
the Office of the First Lady’s initiative for
promoting women'’s leadership; AVEGA,
a genocide survivors’ organization; Youth
Generation with a Vision; Abundant Life
Center; and many faith-based organiza-
tions and transporters associations.

The impact of the IOSC and the OSCs
that have followed is visible through the
quality of services provided by the centers
and the caseloads handled by the OSCs on
a daily basis. Quick service delivery and
the level of reporting has increased sig-
nificantly, indicating that the public is well-
informed about the services rendered.

The main OSC at the Police Hospital in
Kigali has become a learning center for uni-
versity students who participate in intern-
ships as part of their bachelor’s degree
programs. The OSC model has also become
areplicable project in the region, and repre-
sentatives from neighboring countries have
paid study visits in order to set up such facil-
ities to assist their communities.

This initiative has shown that a holistic
approach of providing a comprehensive
package of services to survivors is commend-
able and a successful strategy to manage
SGBV consequences adequately and effec-
tively. The diversified partnership involved is
of paramount importance in efforts to ensure
ownership, synergies, and collaboration in
preventing SGBV in a sustainable manner.

Referrals by the police at the centers, fol-
lowing thorough investigations and ade-
quate documentation, allow the system to
work smoothly with other government insti-
tutions to ensure quality and timely justice.

The project has demonstrated that
SGBYV has many risk factors, including cul-
tural beliefs on inequality between men
and women, ignorance of legal rights, and
women’s poverty. Although SGBV is a
human rights issue, it is also a health and
development issue and, therefore, needs
a holistic approach for prevention and
response services.
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Having legal and policy frameworks alone cannot address the
issue of SGBV since it is deeply embedded within the society; thus,
methods to change attitudes and practices within the community

must be part of a comprehensive approach. IACP’s Email Newsletter
The concept of community policing has empowered the com-
munity to participate in crime detection, prevention, and reporting IACP News arrives every other week on Tuesday
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Product Feature:

Innovative Policing Tools In

the Spotlight at IACP 2014

By Scott Harris,
Freelance Writer

Note: Police Chief magazine, from time-
to-time, offers feature-length articles on
products and services that are useful
to law enforcement administrators. This
article features innovative tools that will
be showcased at the 2014 IACP Annual
Conference & Expo.

rom talking signs to pocket-sized policing

to the latest and most rugged armored
car, there will be something for everyone at
IACP 2014.

More than 750 companies will exhibit
their wares at the annual conference and
exposition, offering live demonstrations
and educational opportunities in fields
ranging from weapons to vehicles to intel-
ligence. New and better tools for all phases
of criminal justice will be on display to
help agencies work smarter and more
efficiently by building stronger bridges
between officers, their daily work, and
their larger communities.

Advancements are occurring even in
areas that have remained relatively static
for decades. Take signage, for instance—
signs now can be put to a variety of uses
thanks to advanced technology and con-
nectivity. Most departments may have or at
least know about speed display signs that
collect speed data, but they may not realize
that the new generation of these signs can
accomplish much more.

One supplier operating on this cutting
edge is All Traffic Solutions, a manufacturer
based in State College, Pennsylvania. All
Traffic Solutions has signs in use in all 50
states and 20 countries, with many of them
essentially functioning as stand-alone data
collection centers. “When our signs ship,
they are connected to the Internet with an
active cell modem,” said Ted Graef, presi-
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dent of All Traffic Solutions. “When police
deploy our signs, they are not just display-
ing speeds or messages, but also collecting
traffic data that is automatically available in
their Internet account.”

It is just one of the ways in which signs
are getting smarter. In fact, some newer fea-
tures almost make it seem as if these prod-
ucts have minds of their own. Some are
even able to contact departments if they are
being damaged or need maintenance atten-
tion. “The connected sign can call the user if
the battery is low, someone goes by too fast,
or if someone is tampering with it,” Graef

enforcement report can be generated using
your desired filters to prioritize locations
requiring enforcement. It quickly tells them
where and when to focus their resources.”
As these signs get smarter, there can be
drawbacks. When products like these begin
to do more, their operating systems often
can become isolated from one another,
with an interface from one company being
incompatible with another, which can
defeat the goal of efficiency. But All Traf-
fic Solutions has an answer, and it will be
on display at IACP 2014. It’s called the
TraffiCloud, and it uses connected sensors

More than 750 companies will exhibit their wares at

the annual conference and exposition, offering live

demonstrations and educational opportunities in fields

ranging from weapons to vehicles to intelligence.

said. “It can even send pictures of the vandal
or a high-speed violator. With the on-board
GPS, the sign can be recovered if someone
attempts to steal it.”

This sort of multitasking can be particu-
larly valuable during an era in which many
law enforcement and public safety agen-
cies are being asked to do more with fewer
resources. Not only do these more intel-
ligent signs ward off damage or theft, they
also can help compensate for fewer officers
in the field given the amount of data they
can glean and the places they can transmit
that information. That information can help
leaders make more effective decisions about
how and where to deploy their officers.

“Traffic data is collected and regularly
sent to the hosted database,” Graef said. “An

to gather traffic data and transmit it to a cen-
tralized database, bypassing the need for a
user to monitor multiple accounts.

“We are introducing the TraffiCloud as
an Internet portal for equipment from mul-
tiple manufacturers,” Graef said. “If you have
10 different devices from 10 different manu-
facturers, now you're having to log into 10
different accounts. This would give them
one place to go to get all their data. This pro-
vides the user with one place to go to see all
their data and allows for integrated reports
using data from multiple sources.”

3SI Solutions is another company bring-
ing a high-tech mentality to previously low-
tech sectors of law enforcement in time for
IACP 2014. Based in Exton, Pennsylvania, 3SI
provides what it calls Electronic StakeOut,
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or ESO, which can be used to equip commonly stolen items such as
cars, computers, and bicycles with tracking capabilities. The equipped
items are placed in high-risk areas to serve as bait for potential
wrongdoers, and if the item is stolen, the ESO will transmit alerts and
information to the police department. According to 3SI, jurisdictions
employing ESOs have experienced “double-digit” drops in crime rates
and increased apprehension statistics.?

Engaging the community as partners in stopping crime has long
been a challenging task yielding decidedly mixed results. Now, the
community—law enforcement partnership fits in the average citi-
zen's pocket, thanks to the My Police Department or MyPD app.
Developed by a former detective with the Massachusetts firm
WiredBlue, MyPD enables members of the public to submit tips
and feedback directly to relevant police department teams, as well
as allowing departments to survey members of the public in hopes
of gaining valuable information and perceptions.

According to WiredBlue founder Peter Olson, the third and lat-
est version of the MyPD app is expected to roll out in August or
September 2014 and will be available for demonstrations to IACP
2014 attendees.

“It's a major overhaul. We are taking a look at the user interface,”
said Olson, the former police detective. “It's a great way for police
departments to do crowdsourcing. It drives down costs and allows
the department to plan for the future.” Olson said 150 agencies
already are using the app, with 30 or 40 more in discussion phases.’?

Another key component of the new version is “gamification.”
That means that the app incentivizes users to stay connected with
the app—and, by extension, their police departments—in different
ways and over longer periods of time. “We wanted to keep the pub-
lic engaged in the app,” Olson said. “We wanted them to keep using
it, to keep them coming back. There are badges you can unlock for
interacting with the app and doing certain things.”

The MyPD app is just one way technology can help people stay
connected to criminal justice. Another method is offered by Louisville,
Kentucky, firm Appriss via VINE, a suite of automated services that are
free to the public and allow victims and other citizens to follow court
proceedings and related processes from their smartphone or laptop.
It can help agencies not only by empowering citizens but also by
decreasing the time it takes for victims to be notified of status changes.

Another of the Appriss flagship services, JusticeXChange,
serves as a kind of search engine for law enforcement. Users can set
automated “watches” on suspects, seek out offenders, and generate
reports on persons of interest, all with the punch of a few buttons.

There are plenty of other tech firms working to advance law
enforcement. Texas-based Brazos Technology custom builds appli-
cations that help agents electronically manage citations and cap-
ture identification card information on the spot. Brother Mobile
Solutions, headquartered in New Jersey, provides extensive remote
printing capabilities for officers in the field.

Technology goes beyond smartphone apps and Internet tools,
though, as will be demonstrated by a few larger items at IACP
2014. Earlier this year, Massachusetts-based Lenco Armored Vehi-
cles introduced the BearCat G3, a new generation of their tactical
armored vehicle. What differentiates the G3 from other models is
that it comes with off-road capabilities.

“It has an off-road package for rural areas,” said Lenny Light,
Lenco general manager and vice president. “The G3 allows the
operators of the vehicle to reach some of these rural homes. Many
of these are set back miles from the main road and are on a dirt
road or an unpaved road. Sometimes it might be muddy, or there
might be downed trees. You might need an all-terrain vehicle kind
of access and that can be very difficult for a standard vehicle.”

The 18,000-pound vehicle also comes equipped with various
standard features, including a 360-degree camera and battering
rams. “The ram allows them to bust open a door from inside their
vehicle,” Light said. “And the camera allows them to see 360 degrees
inside a house before ever deciding to exit the vehicle.”
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Training can be improved by new technology, as well. One
exhibitor at IACP 2014, Massachusetts manufacturer Savage Range
Systems, creates an assortment of shooting ranges, stations, booths,
and targets for various training situations.

Perhaps the trademark invention for Savage Range Systems
is the Wet Snail System, a bullet trap that minimizes danger and
maximizes safety and environmental cleanliness. The trap quickly
decelerates, rather than disintegrates, bullets on impact and cap-
tures lead fragments in a biodegradable mix of water and lubricant.

“The more you train, the more proficient you become,” said Eoin
Stafford Savage Range Systems vice president and general man-
ager. “This is the cleanest, healthiest range environment. There’s no
slashing around and decelerating. There is less contamination in
the ground.” <

Notes:

Ted Graef (president, All Traffic Solutions), telephone interview,
May 15, 2014.

23Sl Security Systems, Law Enforcement, https:/www.3sisecurity
.com/industries/law-enforcement (accessed June 25, 2014).

3Peter Olson (founder, WiredBlue), telephone interview, May 15, 2014.

‘Lenny Light (general manager and vice president, Lenco), telephone
interview, May 13, 2014.

SEoin Stafford (vice president and general manager, Savage Range
Systems), telephone interview, May 22, 2014.

IACP 2014 takes place Oct. 25-28 in Orlando, Florida. A
list of exhibitors can be found on pages 68-73. For more
information, visit www.theiacpconference.org.

Mark Your Calendar NOW and Plan to

Join Us in Sunny Orlando, Florida for...

/&x) The 2014 Project Lifesaver
%%/ Annual Conference

The ONLY Conference focused on the
life threatening behavior of wandering

MONDAY, AUGLIST 11, 2014
FTHRU THURSIIAY, AUGLIST 14, 2014

ROSEN CENTRE HOTEL | ORLANDO, FLORIDA

For more information or to register
for the conference go to:

www.ProjectLifesaver.org
or call 877-580-LIFE(5433)
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Saturday, October 25 through
Tuesday, October 28, 2014

oin IACP’s Annual Conference and Expo and take part in

addressing law enforcement’s critical issues, advance your

knowledge and career, and equip your agency’s operations for
the future. This rich experience will be held at the Orange County
Convention Center — West Building in Orlando, Florida, USA,
October 25-28, 2014.

By attending IACP 2014, you will receive a wealth of knowledge
regarding the latest technology, issues, and tactics in law enforce-
ment. The conference features more than 200 program sessions and
an Expo Hall filled with live demonstrations designed to enhance
your job effectiveness and your agency’s performance. Attending
the 8th Annual IACP Foundation Fundraiser or IACP’s Host Chief’s
Night, as well as other events, offers opportunities to collaborate
and network with other law enforcement executives. You may even
want to extend your stay in Orlando to enjoy family-friendly attrac-
tions. This is an event that will enrich you professionally and cultur-
ally, so join IACP in Orlando for the most important event for law
enforcement all over the world!

IACP 2014 will convene Saturday, October 25, and continue
through Tuesday, October 28, 2014, at the Orange County Conven-
tion Center — West Building, 9800 International Drive, Orlando,
Florida, USA.
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Orange County Convention Center
West Building, Orlando, Florida, USA

Conference photographs by Convention Photo by Joe Orlando

Sunday, October 26 through
Tuesday, October 28, 2014

IACP 2014 is a working conference that provides law enforce-
ment professionals opportunities to
e attend informative workshops;
* network with high-ranking officials, experts, and peers;
e stay up-to-date with IACP association information through
committee/section/division meetings; and

examine the latest in technological developments.

This Insider’s Guide provides useful information and tips to assist
you with planning your conference experience. To remain updated
about the events at the conference, visit the IACP 2014 website at
www.thelACPconference.org. Updates are posted frequently.

Online Registration: Members can register online for IACP
2014 by visiting www.thelACPconference.org.

On-Site Registration: IACP 2014 on-site registration opens at
1:00 PM on Friday, October 24, and continues until 3:30 PM on
Tuesday, October 28, at the Orange County Convention Center —
West Building.

Conference Badges: All conference delegates must present
their photo identification to pick up their conference credentials
and badge holders at the convention center. Attendees registering
on-site or in advance will receive their conference credentials at the
Orange County Convention Center — West Building.

E-badge Registration: Attendees who have preregistered for
IACP 2014 will receive a barcode confirmation six weeks prior to
the start of the conference, which they can scan at the E-badge
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Check-in, located in West A Lobby on Level 1 of the Orange
County Convention Center — West Building. These barcodes can
be attained by printing them out or saving the email confirmation
on your smartphone.

E-badge registration is open for delegates from 1:00 PM to
5:00 PM on Friday, October 24. It is then open daily from 8:00 AM
to 5:00 PM from Saturday, October 25, through Monday, October
27, and 8:00 AM to 3:30 PM on Tuesday, October 28.

Member Services Center: Due to the positive feedback IACP
received in 2013, the Member Services Center will return for
IACP 2014. This area provides an opportunity for IACP members
to interact with the staff and current members and ask questions
regarding the organization. Information about the IACPreferred
program, which is a benefits program exclusive to IACP members
that includes savings on auto insurance, vacations, car rentals, hotel
reservations, and more from nationally known providers, will also
be available. Stop by the Member Services Center to meet with
program representatives or start saving now in the “members-only”
area of our website, www.THEIACP.org. If you are a new IACP
member or first-time conference attendee, stop by the Member
Services Center to receive a special commemorative pin.

Hotel Room Reservations: Using the official IACP housing
bureau, Travel Planners Incorporated, is the easiest, most flexible,
and quickest way to make hotel reservations for the conference. As
with all conference and business travel, reservations require a first
night’s deposit, payable by credit card or check. Reserve your hotel
room in one of the following ways:

* Book online at www.thelACPconference.org.

e Call Travel Planners Incorporated, toll-free in the United States
at 1-877-IACP-123 or call from outside the United States at
1-212-532-1660.

By booking in the IACP block, you are guaranteed the most flex-
ible hotel arrangements available. The IACP block offers the fol-
lowing features:

 Choice hotels in close proximity to the convention center

¢ The lowest rates

e Ability to make changes up until the time you arrive with NO

fee

Call center support to assist you prior to arrival and on-site
Access to free transportation, provided by IACP, to and from
the convention center, Host Chief’s Night, and the annual
banquet

Increased face-to-face meeting and networking opportunities
with other IACP attendees
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International Delegates

There will be separate registration desks for all international del-
egates who have registered in advance or who are registering on-
site. At these special international registration desks, located in the
main registration area on Level 1 in the West A Lobby, delegates
will receive invitations to special functions as well as the informa-
tion needed to access the international hospitality lounge. Transla-
tion services in Spanish, Portuguese, and French are provided for
the Opening Ceremony and general assemblies. Delegates can
pick up translation receivers at each event location.

First-Time Attendees

IACP members attending the IACP Annual Conference & Expo
for the first time can take advantage of a special discounted rate of
21 percent off the IACP member registration rate. Join the thou-
sands of law enforcement personnel in attendance each year and
take advantage of this unique opportunity to learn and network.
First-time attendees are also encouraged to attend the First Timers’
Orientation on Saturday, October 25, from 8:30 AM to 9:30 AM,
which will offer tips on how to navigate your first IACP conference.
Be sure to also stop by the Member Services Center to receive a
special commemorative pin.

Department Purchasing Agents

Members can preregister their departments’ purchasing agents
for complimentary passes to the Expo Hall. To qualify for a compli-
mentary three-day law enforcement Expo Hall Pass, the purchasing
agent must work for the government or a law enforcement agency.
This includes sworn and non-sworn employees working for tribal,
county, local, state, or federal government.

Police Officer Registration

Members are encouraged to bring their team and have first-line
and mid-level supervisors register for a complimentary Expo Hall
Pass. The pass allows personnel entry into the Expo Hall to see
all of the cutting-edge products and services available to the law
enforcement community firsthand. In this way, chiefs can attend
workshops and events while their nonexecutive law enforcement
personnel examine products and services, learn about the lat-
est technology, and test the newest products on the market. This
divide and conquer technique will help maximize the full scope of
information, tips, and expert knowledge available.

Public Safety Personnel Expo Hall Pass

First responders from police, sheriff, emergency medical
services, fire, and hazmat organizations, as well as park rangers
and the armed forces, can register for a complimentary Expo
Hall Pass.

Many departments have recently been tightening their budgets
due to a strained economy. While investing in IACP 2014 may seem
costly, highlighted below are ways to allocate funds in your budget
so department personnel can attend this important law enforce-
ment conference.

Seized Assets

It is acceptable to use Department of Justice Equitable Sharing
Funds for a chief of police or other law enforcement personnel to
attend the IACP Annual Conference and Expo, provided the cost is
ordinary, necessary, reasonable, and consistent with the applicable
per diem rules for his or her agency. For more details, contact the

http://www.policechiefmagazine.org



U.S. Department of Justice, Asset Forfeiture and Money Laundering
Section at AFMLS.aca@usdoj.gov.

Most official IACP 2014 events will be held indoors, and bus
transportation will be provided to conference-wide events. Here’s
what to bring:

¢ Business-casual attire for conference activities

» Comfortable walking shoes; the convention center is large and
you will want to be comfortable while you explore everything
IACP 2014 has to offer
Comfortable and casual clothing for the IACP’s Host Chief's
Night at Universal's Island of Adventure Theme Park; shorts or
jeans and tennis shoes are appropriate
e Business suit and tie (or tuxedo) for the black-tie-optional
annual banquet
Your official police uniform for Uniform Day on Monday,
October 27 (cap or hat optional)

If you are staying at one of the official conference hotels, transpor-
tation is provided from select hotels that are not within walking dis-
tance of the convention center. A daily shuttle bus service will take you
between your official conference hotel and the Orange County Con-
vention Center — West Building. Shuttle service will also be provided
to transport attendees to Host Chief’s Night and to the annual banquet.

Buses will operate daily from Friday, October 24 at 1:00 PM,
through the evening of Tuesday, October 28. Signs at the hotels
and the convention center will indicate where and when to catch
the shuttle bus.

IACP has negotiated special airline discounts through Delta and
United Air Lines, for a savings of 2-10 percent and $8 airport shuttle
rates from SuperShuttle Orlando specifically for IACP 2014 delegates.
For additional details on how to take advantage of these conference-
specific rates, visit the website at www.thelACPconference.org.

Plan your conference schedule throughout the coming weeks
by visiting the IACP 2014 website at www.theIACPconference.org.
The conference program is available online, and you can use our
conference planner, My Itinerary, to save information and build
your own conference agenda and Expo Hall Floor Plan & Planner.
You must log in to start, using your registration confirmation num-
ber. This will also allow you to sync this information to your mobile
device if you plan to use the IACP 2014 Mobile App.

Looking for a quick place to eat in between conference events?
There will be restaurants located inside the Expo Hall, as well as
food carts conveniently located throughout the convention center.

Connection Zones

In order to continue to support the technological needs of con-
ference attendees, four high-tech lounges called Connection Zones
will be available at the convention center for you to stay in touch
with work and home. These areas will include the following;:
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* Wi-Fi hotspots

¢ Charging stations for mobile devices such as iPhones, iPads,
BlackBerrys, and Androids

* Wayfinding devices to help you navigate, including the ability
to map your Expo Hall route and pull up the schedule for
workshops or meetings you may want to attend

¢ Plug-and-Play stations where individuals can bring their own
laptops, tablets, and mobile devices to work or be in touch with
family and friends at home

* Lounge areas where attendees can sit while their devices
charge and network with colleagues and friends

e Stationary laptops with Internet access so attendees can remain
connected

Mobile App

In keeping up with the technological demands of the 21st cen-
tury, IACP will once again provide a mobile app for the annual con-
ference. The IACP smartphone app will be available to download
for free and will include comprehensive information to help you
navigate through everything IACP 2014 has to offer.

¢ Transfer and sync information to your mobile devices from My
Itinerary and Expo Hall Floor Plan and Planner using your log
in information, which is your registration confirmation number
(also conveniently located on your conference badge).

e View floor plans of the Orange County Convention Center —
West Building and the Expo Hall.

e Access the exhibitor list and workshop schedules, rate
workshops, build your own conference schedule, access shuttle
bus information—all this and much more available at your
fingertips.

The IACP 2014 Mobile App will be available in September 2014
for iPad, iPhone, and Android.

Activities on the Expo Floor

You'll find new and different action available on the Expo Hall
floor this year. As you navigate through the exhibitions, be sure to
add time in your schedule to stop by and enjoy the new zones.

Sports Zone, Booth #427: There’s no need to miss Sunday Foot-
ball! Visit IACP’s Sports Zone to cheer your team on with compli-
mentary game-worthy snacks while relaxing in the zone’s lounge
section. Really hungry for traditional sports cuisine? Grab a hot dog
or hamburger only steps away at the Ball Park Grille and catch the
plays others will only hear about. Never miss a recap: visit the Sports
Zone on Monday and Tuesday to get the very latest scores and high-
lights. Stop by on Uniform Day for a complimentary shoe shine!
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Relaxation Zone, Booth #2573: Pull away for a complimentary
seated massage to have the kinks worked out of those aching mus-
cles by a licensed massage therapist. Dogs barking? Relax in our
comfy chairs and prop those sore feet onto an infrared massager.
Can it get any better? Yes, we have complimentary snacks!

Technology Hands-on Zone, Booth #1733: Kick the tires and
test drive cutting-edge technology. The Technology Zone offers
hands-on experiences to learn about the hottest toys to put on your
list. Come in and play with the latest and greatest in technology!

Wellness Zone, Booth #2731: Free health screenings through
LifeScan Wellness Center will be available to attendees. Come in
for a quick screening for some of the most common health issues
plaguing law enforcement professionals. Each test is designed to
provide results in less than 10 minutes!

e Ultrasound screening for heart function—the results of your
screening include a printed report with images to take with you

e Diabetes screening and hemoglobin A1C rapid test; no fasting
necessary

e Blood pressure screenings

e Grip strength test

Opening Ceremony

On Saturday, October 25, from 3:30 PM to 4:30 PM, the Orlando
Police Department, along with city and state dignitaries, will wel-
come JACP members to IACP 2014. John Mina, the Orlando police
chief, along with the Orlando Police Department, will extend a
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warm welcome, the perfect start to the 2014 event. This is desig-
nated as the first official business meeting of the conference. The
Opening Ceremony and both general assemblies will be held in
the Valencia Ballroom on Level 4 of the Orange County Conven-
tion Center — West Building.

Ribbon-Cutting Ceremony

Help the IACP officially open the exposition on Sunday, October
26, at 9:45 AM, by participating in the Ribbon-Cutting Ceremony in
West Hall A4 — B1 Lobby. Dueling pianos from Howl at the Moon will
help kick off the opening of the largest police exposition in the world.
Join us at this festive event, featuring this musical performance and
a short ribbon-cutting ceremony, then make your way into the Expo
Hall to see all the resources available to law enforcement agencies.

First General Assembly and Uniform Day

On Monday, October 27, at 10:00 AM, be part of the IACP’s
visual display of uniforms from around the world. Hear major
announcements from the heads of U.S. federal agencies, many of
which will have an immediate, direct effect on state and local agen-
cies, while others will have a trickle-down effect. Be the first to hear
about the forthcoming issues. All police officials are asked to wear
their department uniforms; caps and hats are optional, and carrying
firearms and other weapons is discouraged. Additionally, the Police
Officer of the Year Award winner will be honored and the Webber
Seavey Award will be presented.

Second General Assembly

Be sure to attend this event on Tuesday, October 28, at 10:00 AM.
Both general assemblies feature keynote addresses from top law
enforcement officials from around the world. These general assem-
blies also feature major announcements and speeches geared towards
the IACP audience. Additionally, the IACP president will address the
audience to discuss his accomplishments in furthering the interests of
law enforcement.

Business Meeting: Moves to a NEW Day!

There will be a business session on Tuesday, October 28, from
1:30 PM to 2:15 PM, which features a discussion of the interests of
the association, a consideration of proposed resolutions, and vari-
ous reports from the leadership.

Executive Committee Meeting

The IACP Executive Committee will be considering modifica-
tions to the dues structure of the IACP during its annual meeting
on Tuesday, October 28. The meeting will take place from 2:30 PM
to 4:30 PM in Room W303ABC and is open to all IACP members.

Annual Banquet

The annual banquet will be held on Tuesday, October 28,
with a reception starting at 6:00 PM and dinner served from
7:00 PMto 10:00 PM. The banquet will feature the formal swearing-in
of the IACP president and board of officers. This is a black-tie-
optional event (business suits are appropriate). Seats are sold on a
first-come, first-served basis and are limited. Entertainment follows
the official program. Tickets are $85 per person and can be purchased
online at www.thelACPConference.org, during registration, or by
contacting Mairi Ferguson at ferguson@theiacp.org.

The educational sessions feature expert instructors and experi-
enced police executives who discuss important issues facing law
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enforcement leaders. More than 200 workshops are divided into
12 topical tracks; you can attend workshops from just one track or
design your own educational program by attending workshops in
various tracks (a partial list of workshops is found in this guide).
Specialized educational platforms such as Learning Labs, which
provide hands-on training, and Poster Sessions, which are one-
on-one informational exchanges, are also available to enhance the
learning exchange that takes place at IACP 2014.

Full conference workshop information can be found online at
www.thelACPconference.org. Certificates of attendance for the
workshops, which many attendees use for continuing education
credits, will be available on-site at registration and by email to mem-
bers after the conference. Be sure to scan your badge with the bar-
code reader located at each workshop to get credit for attendance.

Chief Executive Track @

As the primary and largest track held at the annual IACP con-
ference, the Chief Executive Track focuses on the most pressing
problems currently facing police chiefs and provides opportunities
for fine-tuning individual leadership skills. The program begins the
morning of Saturday, October 25, and ends the afternoon of Tues-
day, October 28.

e 21st Century Policing: Intervening Early and Often with Youth
¢ A Chief’s Role in Improving Homicide Investigations and

Increasing Clearances

¢ Addressing Reentry in Your Community
e Better Outcomes in Policing

e CALEA Law Enforcement Accreditation: A Contemporary
Management Framework for Professional Law Enforcement
Agencies and Chief Executive Officers

¢ Chiefing 101: Getting Back to the Fundamentals of Policing and

Getting It Done

e Chiefs’ Dilemma: Resources Decrease, Demands Increase...
How to Best Respond

e Chiefs’ Financial Retirement Planning Awareness

e Civil Rights and Policing: A Chief’s Role, Responsibilities and
Abilities

e Commercial Long-Term Evolution Networks and Quality of
Service for Public Safety, Sponsored by AT&T

e Cyber Threats and Attacks Facing Law Enforcement Agencies

¢ Doing the Right Work and Doing the Work Right: Managing
Special Project Investments Through Governance, Training
and Communication

e Effective Focused Deterrence: Systematizing Custom
Notifications

¢ Emergencies Do Not Make Appointments: Creating a

Connected Public Safety Agency, Sponsored by Cisco

Enhancing Law Enforcement Response to Victims:

Implementing and Testing a Promising Strategy

Establishing Procedural Justice Within Police Organizations:

Performance Management for First Line Supervisors

Events with the Potential to Go Viral

Preparing for and Responding to Active Shooter and Other

Complex Attacks: Evolving Challenges to Combating This

Growing Threat

 EBECAT
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Firearm Violence Directed at Police During Apprehension
Forensics: The Backbone of Investigations and Prosecutions
Getting Street-Level Gang Enforcement Right: The
Philadelphia Model

* Has Your State Drug Policy Gone Up in Smoke? The Real Story
of What Every Police Chief Needs to Know

Hot Spots, Hot People and Hot Approaches: The Law
Enforcement Executive’s Guide to Evidence-Based Approaches
to Crime and Violence Reduction

e Human Trafficking: Houston’s Multi-Agency Task Force
Approach to Combating International and Domestic Human
Trafficking

Increasing Crime Analysis Capacity in Your Agency:
Discussing the Importance, Feasibility, Challenges, Tools

and Processes

Innovative Practices for Improving and Enhancing Law

Enforcement Response to People with Mental Health Disorders

Investigative Challenges in Today’s World

Issuing Driver’s Licenses to Undocumented Immigrants:
Department of Motor Vehicles and Law Enforcement
Perspectives

e Law Enforcement and Youth: A Police Chief’s Role,
Responsibilities and Abilities for Youth and Violence
Prevention

Police Interactions with Suspects with Mental Illness: How to
Keep Officers and Suspects Safe and Reduce Injuries
Mitigating School Violence

Mobilizing Whole-of-Government, Risk-Driven Solutions to
Crime Reduction: Lessons from Saskatchewan’s Breakthrough
Strategy

Officer Safety: Street Survival and Casualty Care

Planning and Preparation for Aftermath Management of a
Mass Casualty Event

Program and Systematic Enhancement for Police Early
Intervention Systems

Redemption or Termination: A Tool Kit for Managing Problem
Employees

Sharing Firearms Trace Data and Utilizing Crime Gun Data to
Reduce Violent Crime

Social Media: Best Practices for the Law Enforcement
Executive

Special Events Security and Preparedness: Lessons Learned
from Super Bowl XLVIII's Effective Collaboration and
Information Sharing between Federal, State and Local Law
Enforcement
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e Stopping Crime from Catching: Innovative and Effective Ways
for Law Enforcement to Integrate Public Health Strategies

e Syrian Foreign Fighters: Impact for Your Community

¢ The Digital Evidence Tidal Wave: How Law Enforcement Is

Using Cloud Computing to Stay Above Water

The Police Profession in the 21st Century

The Smart Police Executive

Traumas of Law Enforcement

Unmanned Aircraft Systems in U.S. Law Enforcement:

Integrating This Technology into Your Agency from Acquisition

to Policy

e Vicarious Trauma and Law Enforcement Officers: Routine
Patrol to Mass Violence

¢ Violence and Crime on Our Streets: How Police Leaders Can
Improve Prevention and Response Strategies

e Working Collaboratively to Combat Cell Phone Theft: A
Private and Public Partnership, Sponsored by ecoATM

¢ You CAN Deal with the Boss From Hell

Foundation Track @

This track relates information on how a police foundation can
be a powerful and effective tool in your community. From starting
a foundation to keeping it running smoothly, the sessions of the
Foundation Track will answer your questions.

¢ [ am a Police Chief: How Can a Police Foundation Help My
Department?
Mechanics of Foundation Operations
Police Foundations 101: Starting Up and Getting Going
Police Foundations: Determining Funding Priorities
Recipes for Success: Police Foundations’ Collaboration with the
Public
Spotlight on Success: Bright Ideas and Proven Programs

Host Department Track @

This track highlights the programs and achievements of the host
police department. The ideas and programs shared are transferable
to other agencies, regardless of size or population served.

e Active Thinking for High Reliability Leaders
e Evidence-Based Offender Profiling: How to Use Crime Scenes
to Identify Offense Styles, Evaluate Offenders and Raise Arrest

Rates for Burglary

e Fair and Impartial Policing: A New Way of Thinking About Bias
in Policing Based on the Modern Science of Bias and Prejudice
¢ Human Trafficking Awareness for Law Enforcement: How to

Recognize the Signs and Respond Effectively

e Interoperability and Inter-Agency Cooperation Models for

Success: Examining Brazil's Public Safety during the World Cup

¢ Joint Homicide Investigation Team: The Formation and

Implementation of a Multi-Jurisdictional Task Force to

Investigate Homicides

¢ Leadership for a Changing America: Managing Openly
Lesbian, Gay, Bisexual and Transgender Employees in Law
Enforcement

* Michelle Parker: Investigating High Profile Missing Person
Cases

¢ Planning and Implementing a Security Plan: The Zimmerman
Trial

e Sanford Police Department: Healing a Fractured Department
and Community

e The State of Florida v. Casey Anthony: A Case Study of a Complex
Missing Person and Murder Investigation
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e Transforming Law Enforcement in Puerto Rico: Best Practices
from the State of Florida, Valencia College and the Orlando
Police Department

IACP Programs and Research Track

This track highlights programs and research available through
the IACP that help attendees convert policy-level information
into action plans for their departments. The track focuses on help-
ing participants utilize IACP resources to deal with pressing law
enforcement issues.

e Alzheimer’s Disease in the Community: Officer Safety and

Liability Implications

* Buying in Before a Blast: Local Agencies Countering Violent
Extremism
Executive Leadership and Liability: Lessons Learned
IACP’s Women's Leadership Institute: Developing Your Future
Female Leaders
Innovations from Midsize Agencies: Benchmarking Police
Performance, Fiscal Accountability for Officers and Leadership
Development through Inter-Agency Exchange
Leading Your Agency in Responding to Children Exposed to
Violence
Leadership in Police Organizations (LPO): A Necessary
Investment in Leadership Development and Organizational
Change
On the Front Lines of Child Sex Trafficking
Recruiting a New Brand of Officer in a New Era of Policing
Risky Business: Risk Assessment Is Proven to Increase Officer
and Public Safety... What Chiefs Need to Know and Do
Safeguarding Children at the Time of Parental Arrest
Special Weapons and Tactics Teams: Perceptions versus Reality
Tactics for Developing a Culture of Safety Through Leadership
The Drive to Reduce Highway Deaths: Reducing Highway
Fatalities by 15 Percent
You Have Options Program: Providing Victims of Sexual
Assault with Options for Reporting to Law Enforcement with
Information to Hold Sexual Offenders Accountable

IMPACT Track

The International Managers of Police Academy and College
Training (IMPACT) Section’s goal is to facilitate the exchange of
ideas and procedures for the effective coordination of education
and training within police agencies.

* Gender Mainstreaming in the Criminal Justice System: Training

and Policy Recommendations

e Improving the Practice of Interrogation: Art Meets Science
Police Academies of the Future: Meeting the Needs of the Next
Generation
¢ Training and Education Strategies for Global Police

Partnerships

e Transnational Crime: Police Reforms Meeting the Challenge

Innovation Theatre
This educational addition is featured on the Expo Hall floor. The
sessions are 20 minutes each and are designed to present innova-
tive and cutting-edge processes and products.
e A Structured Visual Recall (SVR) System: Automated Tools
to Help Law Enforcement End Users Better Explore, Search,
Understand and Make Discoveries of Relevant Content in
Video and Imagery Media
e Anywhere, Anytime: The Evolutionary Impact of Fully-
Integrated, Tablet-Based Computing Solutions on Law
Enforcement
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¢ Enhanced Law Enforcement Response to Endangered Missing
Persons Searches

¢ Enhancing Community Safety: Gang Graffiti Automatic
Recognition and Interpretation System (GARI)

¢ Healthy Hire, Healthy Retire: Officer Wellness Is More Than
Just an Annual Physical... How Agencies Could Promote
Successful Personal and Career Development and Wellness
from Hiring through Retirement

e Leveraging Social Media to Improve Disaster Response and
Recovery

* Next-Generation Technologies for Police Robots That Provide
Reduced Training, Greater Ease of Use and More Capabilities

e Pocket Trash or Pocket Treasure: Handheld Mobile Devices
and the Fourth Amendment

e Solving Crime Trends and Enhancing Community Policing
Using Global Positioning System Technology

¢ Students Talking It Over with Police Youth Prevention Program

¢ Unlocking Publicly Available Evidence to Fight Human
Trafficking

¢ Unmanned Aerial Vehicle Optimization: Managing Unmanned
Technology to Improve Officer Safety and Threat Mitigation

¢ Using Big Data and Predictive Analytics to Solve Cold and Hot
Cases

e Virtual Training: A Safe, Cost-Effective Way to Prepare
Responders

e Why a Click of a Mouse or a Tap on a Tablet Will Increase Your
Candidate Pool Faster or More Than a Handshake

Learning Lab Track

This track provides solid hands-on training experience. These
workshops are designed to interactively engage learners to pro-
mote conceptual understanding and hands-on functions.

¢ Carding and Cyber Investigations
* Developing an Effective Active Threat Training Program
¢ Developing Successful Officers through Mentoring: How a

Formal Mentoring Program Could Positively Guide and Impact

Generation Y and Failing Veteran Officers to Experience

Healthy, Productive Careers

¢ Investigative Success: Connecting the Dots Through the Power
of the National Data Exchange (N-DEx)

¢ Narcotics Identification in the Field: TruNarc Hands-on
Workshop

* National Association of Emergency Medical Technicians
(NAEMT) Law Enforcement and First Response Tactical
Casualty Care (LEFR-TCC)

National Institute of Justice Saturday
Session: What Works and What Matters

The National Institute of Justice (NIJ) has partnered with IACP
to develop a special educational program featured exclu-
sively at IACP 2014. This program will highlight issues identi-
fied by the law enforcement community. Attendees of these
interactive panels will learn about cutting-edge responses to
critical questions from police executives who have imple-
mented these responses in their jurisdictions. Attendees will
also have the opportunity to participate in robust discussions
with experts about what officers need to do their jobs safely
and effectively. This program runs only on Saturday, October
25, from 9:00 AM until 3:00 PM, so don't miss out! For full
program details, visit www.thelACPconference.org.
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Rapid DNA Technology: A DNA Solution for Law Enforcement
Staying in the Fight

Tactical Medical for the Law Enforcement Officer

The Demands of Achieving an Online Education: Balancing
Employment and Family Obligations

¢ Transforming Police Officers into Good Strangers: Novel
Technologies and Methods for Developing Core Human
Interaction Proficiencies and Training for the Effective
Integration of Tact and Tactics

Legal Officers Section Track @

This track focuses on updating police executives and legal advi-
sors on current legal practices and trends. Concise presentations
explain complex legal issues in an accessible way for participants.

* Addressing Police Misconduct: Standards to Consider

e Disciplining Police Officers Regarding Medical Marijuana
Employment Law Update
Ethics in Law Enforcement
Liability for Negligent Investigation
Preventing Wrongful Convictions
Recording Officers’ Conduct: Avoiding Legal Pitfalls
Supreme Court Update
Tactical Operations Liability
The Contemporary Qualified Inmunity Defense: Circuit and
Supreme Court Trends
e Domestic Radicalization: Trends, Ideology and Preventing
Extremism in Our Communities
Keeping Our Communities Safe: Increasing Firearm Safety
through Research and Technology
Reducing Traffic-Related Officer Injuries and Deaths
Technology: Tools for Working Smarter, Safer and Cheaper

Police Physicians Section Track

This track emphasizes several topics, including communication
between police executives and police medical practitioners; assist-
ing the IACP in implementing effective police medical practices; and
promoting other essential mutual interests, professional standards,
and relationships among police medical practitioners. Sessions will
be of interest to both physicians and police professionals. Physicians
attending this track will be eligible for continuing education credits.

e Blast Effects and Injuries

e Civilian Response to Mass Casualty Events: The Concept of

Pre-First Response

e Concussion Management and Prevention in Law Enforcement
Training
Event Video versus Officer Recall: Liability Considerations
Excited Delirium: What Is Wrong with This Brain?
Fit to Serve: Lessons from the New Zealand Police Physical
Competency Test
Improving Survival from Active Shooters: Key Programs for
Law Enforcement and Officer Safety
Integration of Tactical Emergency Casualty Care (TECC)
Medical Training and Equipment into a Midsize to Large
Metropolitan Police Department: The Tucson, Arizona, Police
Department
Mass Casualty Incidents: Enhancing Medical Professionals’
Capabilities in Supporting Prevention, Response and Recovery
Update: Medical Evaluation of Law Enforcement Officers
Medical Simulation for Training Law Enforcement
No Shelter Here: Tactical Medicine for the Law Enforcement
Professional
e Officer Survivability from the Inside-Out: The Physical and

Psychological Effects of Combat Stress
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¢ Pre-Hospital, Non-Narcotic Pain Management Options

¢ The Early Detection and Treatment of Coronary Artery Disease
in an Asymptomatic Population of Police Officers

¢ Voluntary Medical Support of a State Police Agency:
Challenges and Opportunities

e Watertown Shootout: Officer Down

* Why You Need a Medical Director and How to Make It Happen

Police Psychological Services Section Track
The Police Psychological Services Section of the IACP acts as
a resource to the association on psychology-related issues such as
assessment, counseling, and operational assistance. Sessions will
be of interest to both mental health and police professionals. Psy-
chologists attending this track will be eligible for continuing educa-
tion credits.
¢ A Police Officer’s Attentional Process in an Officer-Involved
Shooting or Force Encounter
Addiction Treatment for Law Enforcement Personnel
Assessing Cultural Competence in Police Applicants
Current Issues in Police Psychology
Ethical Standards Associated with the New Fitness-for-Duty
Evaluation and Proposed Pre-Employment Psychological
Evaluation Guidelines
e Impact of Legalized and Medical Marijuana on the Selection of
Police Applicants
e Interventions for Officers Facing a Veteran in Crisis or Affected
by Mental Health Issues
¢ Legal and Ethical Issues with Pre-Employment Psychological
Evaluations
* Legal Update: Police Psychological Services Section 2014
¢ Mental Health Interventions in the Aftermath of a Mass
Casualty Event
* Minnesota Multiphasic Personality Inventory-2 Restructure
Form (MMPI-2-RF) Police Candidate Interpretive Report
* Most Commonly Occurring Manifestations of Traumatic
Exposure with Emergency Responders
o Officer Suicide Initiative
e Officer Survivability: Can Training Mitigate the Negative
Physiological Impact of a Potentially Lethal Engagement Before
the Incident?
¢ Operational Psychology: Duties and Responsibilities
e Police Psychological Services Section Registration and Welcome
e Prevalence Rates of Hypertension in Law Enforcement and the
Military: Treatment Approaches
¢ Research versus Informed Opinion: Which Characteristics
Identify Successful Officer Performance?
¢ Risk Assessment in the Area of Assessing Targeted Violence
* Roles and Responsibilities of Law Enforcement Agencies and
Police Psychologists in Responding to a Variety of Community-
Based Critical Incidents and Disasters
¢ The Changing Face of Violence: Interventions, Prevention and
Solution
¢ Using Mindfulness and Qigong and Tai Chi Practices to Help
Officers Manage Stress: Evidence-Based Treatment for Stress
and Post-Traumatic Stress Disorder

Poster Sessions
This educational opportunity is designed to provide one-on-one
information exchanges. Topics cover a broad range of subjects includ-
ing creative management, new uses of technology, and services to
special groups. Enjoy a visual and concise method of learning.
¢ A Distinctive Organizational Control Practice: Geographic
Personnel Rotation in the Turkish National Police
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A Multi-State Partnership Responding to Officer Distress with

Delivery of Post-Critical Incident Seminars (PCIS)

Autism 2 Awesome: Be First 2 Respond

Body Armor Fit and Comfort: What Agency Leaders Can Do

About It

Byrne Justice Assistance Grant for the 21st Century

Case Studies and Resources for Preventing Hate Crimes and

Building Bridges

Cell Phone Exploitation in Criminal Investigations

Cognition and the Tactical Decision-Making Process:

Implications on Officer Performance and Training

e Command and Control of Responding Assets during Emerging
Crisis Scenarios

e Demonstrating Compliance: Understanding the Prison Rape
Elimination Act Standards for Lock-ups and the New Audit
Instrument from the Department of Justice

* DNA Phenotyping with Parabon Snapshot: Predicting Physical

Appearance from Crime Scene DNA

Dying for a Nap: The Threat of Sleep Apnea to Police Officers

Effects of 13-Hour, 20-Minute Work Shifts on Law Enforcement

Officers' Sleep, Cognitive Abilities, Health, Quality of Life and

Work Performance: The Phoenix Study

FirstNet: A Nationwide Public Safety Spectrum

Identifying Potential Active Shooters Before Shots Are Fired

Jeopardy! American Law Enforcement Edition

Law Enforcement Partnering with the American Medicine

Chest Challenge to Prevent Prescription Drug Abuse in

Communities Across the Nation

e Lessons Learned from the Building Stronger, Safer
Communities National Training and Gathering

e Perceptions of Law Enforcement Officers in Seeking Mental

Health Treatment in a Right-to-Work State

Regional Crime Gun Processing Protocols

The Evolution of Gunshot Residue Analysis and Interpretation

The Future of Less-Lethal Policing

Using a Local Database for Real-Time Search of Hot and Cold

Cases with the RapidHIT System

Using CompStat to Manage a Police Budget

¢ Violence Intervention and Prevention (VIP) Project

* Your Resume Roadmap: Make That Next Career Move!

Public Information Officer Section Track @

This track provides continuing education to the section mem-
bership and holds sessions of value to public information officers.

All attendees are encouraged to refine their public presentation

skills by attending these sessions.

¢ Does Your Social Media Page Work?

¢ Engaging Your Community: Social Media as a Law
Enforcement Philosophy

¢ Excited Delirium Syndrome: A Threat to Officer Safety

e How to Effectively Construct and Conduct a News Conference

¢ Lessons Learned From the Los Angeles International Airport
Terminal Three Shooting: Is Your Agency Prepared? From
Police Response to Public Information, What It Took to Get
One of the World's Busiest Airports Operating Again
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E DESIGN TO MEET YOUR MISSION ]
For nearly 50 years, Kaestle Boos Associates
has understood how to support the complex
operational needs of police departments;
and that there is no one-size-fits-all in police
facility design. Our architects and designers
are committed to working with you fo design fo
your Department’s Mission, both now and in the
future.

That's why we're proud fo say that the most
important part of our work is your work. Kaestle
Boos Associates. Police facility design specialists.
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www.kba-architects.com/work-public.htm
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Media Relations in the State versus George Zimmerman Trial
Press Releases: Using a Tried-and-True Tool to Effectively Tell
Your Story

Social Media: Taking the Next Step

Taking Social Media and Your Corporate Communications to
the Next Level and Beyond

Video Workshop for Public Information Officers

We Have Come a Long Way, Baby! Agencies Who, Thanks to
Training, Energy and Commitment, Have Come a Long Way in
Public Outreach

Smaller Agency Certificate Track @

Since 2001, the Smaller Agency Technical Assistance Program has
presented a training track during the annual IACP conference. These
sessions focus on practical solutions to the unique challenges facing
the smaller-agency executive. They highlight innovation, best prac-
tices, and suggested resources in a relaxed, collegial environment.

e A New Beginning for Policing: Creating a Public Policy to Align
Community and Government Priorities and Expectations on a
Solid Foundation

* A Survival Guide for the New Chief Transitioning from a Larger

to Smaller Agency

Assessing and Improving Analytic Capacities in Smaller Law
Enforcement Agencies

Challenging the “Like We Did in the Old Days” Mentality:
Making Progressive Changes in a Smaller Department without
a Large Budget

Grant Writing Fundamentals for the Smaller Law Enforcement
Agency

* Mindful Resilience Training: Integrating Mindfulness Practices
to Enhance Officer Safety and Wellness

Predicting and Preventing Problem Employees

Progressive School Resource Officer Program Management:
Save Money, Resources and Goodwill through Powerful and
Non-Traditional, High-Level Relationships, Creative Training
and Personnel Selection

e Public Safety In and Around Casino Gaming Facilities: Myths,
Realities and Strategies for Improving Partnerships and
Decreasing Crime

¢ Save Money and Increase Public Safety: Law Enforcement’s
Role in Pretrial Services in Smaller and Rural Communities

* The Damage Caused by Morale Killers in Smaller Agencies
and How to Stop Their Unacceptable Behavior

¢ The Impact of Human Trafficking on Small Communities

¢ Understanding Influence and Persuasion Techniques in Mass-
Marketing Fraud Schemes

¢ Wellness Engagement: What We Have Been Missing

Technology and Information Sharing Track

The Technology and Information Sharing Track brings together
law enforcement practitioners to improve the exchange of informa-
tion to allow for greater system interoperability within and across
jurisdictional boundaries. This series of workshops establishes a
peer-to-peer forum that seeks to improve the technical and infor-
mation sharing capabilities of the law enforcement community.

¢ 3D Visualization: Changing the Face of Criminal Investigations
¢ Achieving FirstNet Interoperability by Building a Culture

of Collaboration: Affordable Real-World Approaches to

Effectively Manage Planned and Unplanned Events

¢ Boston Cold Case Investigations and DNA Technology

¢ Chicago Police Department Data Analytics and Predictive
Policing

¢ Crowdsourcing Made Easy and Free

¢ Cyber Crime Investigations: How You Can Leverage Resources
and Conduct Safe and Effective Cyber Crime Investigations

e Department of Homeland Security (DHS) Law Enforcement
International Information Sharing Today and Tomorrow

e Law Enforcement Use of Small Unmanned Aircraft Systems

e Next Generation Identification (NGI): Lessons Learned During
Implementation for Interoperability, Interface Standards, Data
Storage and Data Quality

e Nlets: Introducing New Tools for 21st Century Policing

LOQEWS

56 THE POLICE CHIEF/AUGUST 2014

http://www.policechiefmagazine.org



e On-Officer Body Cameras: Challenges and Benefits of

Deploying Cameras in the Field: A Departmental Evaluation of

the Axon Flex

Operation Candid Camera: The Rialto Police Department's

Body-Worn Video Camera Experiment

Rebuilding and Reconnecting: Making the Transition to

Geographic Policing and Expanding Community Engagement

through the Use of Social Media

Surveillance Camera Development Project: Homeland

Security Investigations and Department of Homeland Security

Science and Technology Have Developed a Low-Light Internet

Protocol Camera Benefiting Law Enforcement

The Future of Data in Police Operations

The Operational Implications of the New FirstNet Broadband

Network to Law Enforcement

e Truth or Consequences: Identity Management by Discovery,
Verification and Authentication

Plan ahead to maximize your educational experience at the con-
ference by identifying opportunities that address specific personal
or agency needs. Details about the educational sessions are avail-
able on the IACP 2014 website: www.thelACPconference.org. Bring
your team to further educate them and ensure a smooth transition
from your agency’s executive branch to putting it into practice.

e Click on Schedule under the Conference tab on the website’s
top navigation bar to search for workshops, committee/section/
division meetings, daily resources, and networking events.
Create a schedule in My Itinerary and print it out, or save
it in My Itinerary and sync it to the IACP 2014 app on your
mobile device, using your badge ID, which was sent with your
registration confirmation email.

View the descriptions of workshops and biographical
information about speakers.

e Use the notes function in the IACP 2014 app to take notes on
information presented in the workshop you want to remember.
Coordinate schedules with colleagues attending from your
agency or nearby agencies to make sure you can attend the
greatest number of workshops. You may wish to attend the
workshops together for further discussion back home, or you
may wish to split up the workshops and then review the points
with your colleagues.

The conference provides unmatched opportunities for net-
working with colleagues from similar departments that may have
solutions to the issues others are facing. Striking up a conversation
with a fellow delegate is one of the best benefits of your confer-
ence experience, as it opens up new possibilities. Meet more than
14,000 law enforcement professionals from the United States and
90+ countries around the world. You will be able to share insights,
trade experiences, and strengthen relationships in a professional
environment that will help fortify your operation. The four-day
conference will give you several opportunities to catch up with old
colleagues and meet new professional contacts at workshops, com-
mittee/section/division meetings, and hospitality events.

Networking Tips
e Bring plenty of business cards.
e Talk to the hosts at receptions, who are national policy makers
and corporate chief executive officers.
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e Remember, speakers, officials, and peers are attending the
same events to meet and talk with you.

¢ Use Twitter to identify other interesting event attendees
through the use of the conference hashtag (IACP2014) by
what they are tweeting about and the profile they have on
Twitter.

e Write down contact information for every new acquaintance,
and, when you return home, enter the information into your
contact list.

e Follow up by sending each new acquaintance notes, along with
an agency patch or pin, to solidify your relationship.

Make the most of your time in the world's largest law enforcement
education and technology exposition by planning your schedule.
Bring your department’s purchasing agent and other officers from the
department to help examine the new products and technology. To
help you locate the items and companies you need to see, aside from
the general exhibits, the hall is divided into seven pavilions:

¢ Administration and Training

¢ Communications/Information Technology (IT)

e Forensic/Investigations
Personal Equipment
Weapons and Tactical/Protective Equipment
Vehicles/Vehicle Accessories
Homeland Security
A map of the Expo Hall and a separate program listing of the
exhibiting companies and their booth numbers will be provided
on-site. They are also available before the conference on the IACP
2014 website at www.thelACPconference.org or via the IACP 2014
Mobile App. You can create a personalized favorites list with your
registration confirmation number to log-in using Expo Floor Plan
& Planner on the conference website, then sync it to your mobile
devices that are equipped with the IACP 2014 app.

Expo Tips
Before the Conference: Following these pre-conference sug-
gestions will help make your visit to the Expo Hall enjoyable and
productive:
e Review the list of exhibitors at www.thelACPconference.org.
* Determine your needs and list the items you should examine.
e Build your own itinerary using the website or chose your
favorite exhibitors using the IACP 2014 app.
¢ Refer to the advertisements in Police Chief magazine.
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e Decide if anyone will accompany you (buyer or other
department personnel).

At the Conference: Once you arrive at the conference, bear in
mind these helpful suggestions:

 Review the Expo Hall Floor Guide to organize your plan to
navigate the Expo Hall.

Use the IACP 2014 app and receive any last-minute changes or

additions to the Expo Hall.

Plan to take two trips through the Expo Hall: the first trip

to locate the vendors you have identified in advance and to

identify new exhibitors that you want to spend time visiting;

on your second trip, you can actually meet with exhibitors and
collect product literature.

e Use the Notes function in the IACP 2014 app to take notes on
products and services you are interested in.

e Mark the spot where you stopped on your map if you leave
the Expo Hall before completing the circuit so you will know
where to start again, or use the IACP 2014 Mobile App or the
wayfinding devices located in the Connection Zones to mark
your favorites and booths visited.

e Allow the exhibitors to scan your conference badge for their
lead retrieval database, which will expedite information
gathering at the booths.

* Make the most of the face-to-face meetings to discuss your

needs with the exhibitors; if they cannot help you, they may be

able to direct you to those individuals who can.

Plan to carry a lot of product literature with you; the exhibitor

materials are important and may be useful in the future.

Schedule a demonstration or arrange for a bid to evaluate

products back home.

* Allow time to discover new products and services at exhibits
that are not on your list of must-see exhibitors.

After the Conference: You will want to implement ideas and
share what you have learned at the conference with your staff and
colleagues. Here are some tips:

e Pass along the information you received from educational
sessions.

e Pass along the exhibit information.

e Share with others how the conference helped you as a law
enforcement executive.

Companions are a welcome part of the annual conference, and
they will no doubt enjoy Orlando. To ensure the most enjoyable
experience for companions, share information with them about the
area and the conference, including this Insider’s Guide. Be sure to
register companions if they want to participate in the conference.
The companion badge allows for access to the following:

e All areas in the convention center open to delegates

* Opening Ceremony
General assemblies
Expo Hall
Workshops
Receptions and hospitality events
IACP’s Host Chief’s Night
Shuttle bus service
Connection Zones
Companions will find that the convention center is a convenient
spot to pick up a souvenir, stay in touch with home and work (via
Connection Zones), meet and network with new and old friends,
relax between events and activities, and make dinner reservations
at restaurant reservation desks located throughout the convention
center.

58 THE POLICE CHIEF/AUGUST 2014

Welcome to “The City Beautiful”... Orlando, Florida! Orlando
is a premiere vacation spot, well-known for its numerous theme
parks such as Universal Studios™, Walt Disney World, and Sea-
World; numerous resort hotels; and much more. Orlando, Florida,
combines business-friendly amenities with family-friendly attrac-
tions and a variety of accommodations to fit every taste and budget.
Offering golf courses, spas, theme parks, entertainment packages,
and more, Orlando is a shining example of “business and pleasure”
at its value-packed best.

Millions of families visit this city every year to experience the
joy found while meeting Mickey Mouse, watching mesmerizing
dolphin shows, or exploring the Wizarding World of Harry Potter.
Just southwest of Orlando is LEGOLAND Florida, as well as the
Kennedy Space Center Visitor Complex, where you can behold the
Atlantis spacecraft.

Feel the pulse of downtown Orlando by touring its historic and
culturally rich districts. Loch Haven Park has some of the world’s
greatest museums, including the Mennello Museum of American
Art, Orlando Museum of Art, Orlando Shakespeare Theater, and
much more. Winter Park offers more opportunities for those that
enjoy the arts, such as the Winter Park Play House, Cornell Fine
Arts Museum, and others.

Discover Orange County’s rich history at the Orange County
Regional History Center, or sample premium juices at the Florida
Natural Grower’s Grove House Visitor Center in Lake Wales; after
all, Orange County isn't called “Orange County” for nothing! Addi-
tionally, the City of Winter Park offers several landmarks, such as
the location of the sinkhole that sunk an entire city block and the
Casa Feliz Historic Home Museum, which is a rebuilt Spanish farm
that offers tours and live musical performances.

All these attractions and many more, as well as helpful planners
and ticket options, can be found at Orlando’s IACP 2014 website,
http://iacp.orlandomeetinginfo.com, or the official IACP 2014
website, www.thelACPconference.org.

Commuting Daily to IACP 2014

Complimentary parking will be available at the Orange
County Convention Center (West and North/South build-
ing) for any marked law enforcement agency vehicle from
Orange, Osceola, Lake, and Seminole counties. This includes
city and state vehicles operating within these counties.

The West Building's West Concourse parking lot can be
accessed anumber of ways: via Exhibit Way (north entrance),
via Convention Way (south entrance) and via West Entrance
Drive off of Westwood Boulevard.

The North/South Building’s North/South Concourse park-
ing lot can be accessed by two entrances—Universal Boule-
vard (north side) or International Drive (south side). Using
the entrance off of Universal Boulevard is encouraged when
attending events in the North/South Concourse.
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Even on a small budget, you can still enjoy Orlando through
numerous conference attendees-only benefits. To help you make
the most of your time in Orlando, several stellar deals have been
arranged for IACP 2014 delegates and companions to explore
Orlando. Magicard Deals Discount Cards are free and offer anumer-
ous amount of discounts on transportation, dining, attractions,
amusement parks, and much more. Participate in Visit Orlando’s
“Show Your Badge” program by literally showing your conference
badge at participating restaurants to receive special offers for con-
ference attendees. Visit Orlando is also providing special prices for
conference delegates to theme parks such as SeaWorld, Universal
Orlando Resort, and Walt Disney World Resort. For more informa-
tion about Orlando and the abundance of discounts and offers for
IACP 2014 delegates, visit the Orlando Tourism Bureau'’s website at
www.visitororlando.com or the official IACP 2014 website at www
.thelACPconference.org.

Getting There
The IACP is offering special travel discounts to get to Orlando.

¢ United and Delta Airlines is offering IACP 2014 attendees a
2-10 percent discount on airfare;

e SuperShuttle Orlando is offering $8 off roundtrip shared ride
shuttle service to and from the airport;

e Select IACP official hotels will have shuttle bus service to the
Orange County Convention Center — West Building, IACP’s
Host Chief’s Night, and the annual banquet; and

e I-Ride Trolley offers $2 fares for I-Drive transportation services,
offering easy access to the Orange County Convention Center
— West Building, restaurants, and shopping destinations.

For more information on the best ways to get to Orlando, please
visit www.thelACPconference.org.

Budget Hotels

IACP is offering government-rated rooms starting as low as $79
per night. You do not need government identification; anyone can
receive this rate.

Travel Planners Incorporated is the official, exclusive housing
coordinator for JACP 2014. Some other companies might claim
to have a relationship with IACP, but this is not the case; they do
not offer the same advantages. Travel Planners offers the following
benefits:

* No booking or service fees

e Personalized service

¢ 25 hotels specifically reserved for IACP 2014

e Hotels on the official conference website indicate whether it is
within walking distance of the conference or if transportation is
provided

e Immediate confirmation if you register on www
.thelACPconference.org

e Call center support to assist you prior to arrival and on-site

By booking with Travel Planners, you can help support IACP by
booking within the block of hotels listed on the website. Make sure
to use Travel Planners for your IACP 2014 hotel reservations!

For more information on booking hotels, visit www
.thelACPconference.org.

Getting Around

Once you arrive at your official conference hotel, there is no
need to arrange for additional transportation. The most convenient
means of transportation between official IACP 2014 conference
hotels and the convention center is the shuttle bus service, as most
hotels are not within walking distance of the conference. For the
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hotels not within walking distance, complimentary shuttle bus ser-
vice begins on Friday, October 24, and runs through Tuesday, Octo-
ber 28. Times for the shuttle bus service will be posted in the official
conference hotels. IACP’s shuttle bus service will also transport
attendees to IACP’s Host Chief’s Night and to the annual banquet.

Access to local restaurants and shops is available through the
convenient I-Ride trolley service, which makes traveling a breeze.
With more than 110 convenient stops scheduled every 20 minutes,
this exclusive I-Drive transportation service offers easy access to
the Orange County Convention Center — West Building, hotels,
restaurants, and even shopping destinations.

Your agency can benefit greatly from your IACP 2014 atten-
dance. Collect industry brochures and ship them home with the
FedEx office conveniently located at the Orlando Convention Cen-
ter — West Building. Attendees will return home with new insight
into the following issues:

* How to achieve high performance when facing greater
demands for police presence and calls to cut expenses;

e Insight into the latest law enforcement issues from 14,000
professionals from 90+ countries worldwide;

* How to take advantage of the research and materials available
through IACP, including model policies, training keys, and
programmatic deliverables;
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* How to incorporate significant insight from other state, local,
and tribal departments;

e Firsthand knowledge from demonstrations on the latest
technology and products designed to help your departments

* Orlando was once named “Jernigan” after the first permanent
settler in the city, Aaron Jernigan; however, the city was
renamed Orlando after Jernigan was forcibly removed from a
military position.

e There are more than 2,000 lakes in the Greater Orlando region.

e There are 71 skyscrapers in the Greater Orlando area. The
tallest is the SunTrust Center, standing at 134 meters in
downtown Orlando.

e Over 54 million people visited Orlando in 2010, making it
one of the most attractive tourist destinations in the world.
Interestingly, most people will never actually enter the Orlando
city limits due to the fact that Walt Disney World lies almost 20
miles outside them.

IACP Motorcycle Law Ride

When: Saturday, October 25, 8:00 AM

Location: Volusia County and Daytona International Speedway
Registration: A separate registration fee of $50 is required for
participation. To sign up, visit the Special Events page on www
.thelACPconference.org.

As the host and creator of the first ever IACP Motorcycle Ride
back in 2010, we are stepping on the gas and taking it to the next
level in 2014. On Saturday, October 25, 2014, at 8:00 AM, we will
travel to beautiful Volusia County and visit the historic and world-
famous Daytona International Speedway. Riders will enjoy an
escorted ride from Orlando Harley Davidson to the Speedway and
will ride straight onto Victory Lane where the Daytona 500 drivers
celebrate their victory. After taking a professional photo sitting on a
Harley, you will rally at the picturesque Club 500 overlooking Vic-
tory Lane. It will be an experience you won't want to miss! Riders
will be treated to a continental breakfast before departure and a light
lunch at Club 500. The ride is limited to 110 participants. Bike rentals
will be provided at a discounted rate by Orlando Harley Davidson.
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Eighth Annual IACP Foundation Fundraising Gala

Honoring the IACP/Target Police Officer of the Year

When: Saturday, October 25

Reception: 6:30 PM-10:00 PM

Location: Hyatt Regency Orlando (formerly Peabody)
Registration: Corporate sponsorships and individual tickets are
available; seating is limited. For inquiries about sponsorship oppor-
tunities, contact Amanda Burstein at burstein@theiacp.org.

Held each year in conjunction with the IACP’s Annual Confer-
ence & Expo, the IACP Foundation Gala is a special night highlight-
ing the best and bravest in professional policing with the [ACP/Target
Police Officer of the Year Award. Since 2007, the Foundation Gala
has become a major event at the conference, and all proceeds from
the event benefit the priority focus areas of the Foundation including
direct support for fallen officers” families, scholarships, and funding
for the critical work of the IACP Center for Officer Safety and Well-
ness. The black-tie-optional event (business attire is acceptable) with
a hosted reception, guest speaker, and a wonderful dinner makes for
a spectacular and lively evening for law enforcement leaders from
across the globe, along with private sector partners. Tickets can be
purchased at the time of registration for $200 each.

Corporate partners for the event can participate in the evening
by purchasing a table at any of the following levels:

e Gala Champion Dinner Sponsor: $100,000
e Guardians of the Shield: $20,000

e Protectors of the Peace: $10,000

e Heroes of Honor: $5,000

For more information on supporting the fallen and enhancing
officer safety through this event, please visit the Foundation’s web-
site at www.theiacpfoundation.org.

IACP Universal Adventure 5K Run/Walk

When: Sunday, October 2, 7:00 AM

Location: Universal Orlando

Registration: A separate registration fee of $35 is required for
participation. To sign up, visit the Special Events page on www
.thelACPconference.org.

We are excited to announce that the IACP Universal Adventure
5K will again take place at Universal Orlando Resort. The 5K run
will begin at 7:00 AM on Sunday, October 26, 2014, and will pro-
vide participants with a tour through Universal Studios, Universal’s
Islands of Adventure, and Universal CityWalk. Highlights include
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the Wizarding World of Harry Potter, the new TRANSFORMERS:
The Ride-3D, Despicable Me Minion Mayhem, and many other
attractions at Universal Orlando Resort. Proceeds will benefit
Special Olympics, a nonprofit organization dedicated to provid-
ing athletic training and competition opportunities in a variety of
Olympic-type sports for adults and children with intellectual dis-
abilities. These special athletes develop physical fitness, demon-
strate courage, experience joy, and participate in the sharing of
lifetime achievements. The IACP Universal Adventure 5K is open
to the public and the first 600 registrants will receive an IACP Uni-
versal Adventure 5K T-shirt. Transportation will be provided from
selected IACP hotels and the Orange County Convention Center.

HARRY POTTER, characters, names, and related indicia are trademarks of and ©
Warner Bros. Entertainment Inc. Harry Potter Publishing Rights © JKR.

(s14)

TRANSFORMERS and its logo and all related characters are trademarks of Hasbro
and are used with permission. © 2014 Hasbro. All Rights Reserved. © 2014 Dream-
Works L.L.C. and Paramount Pictures Corporation. All Rights Reserved. Universal
elements and all related indicia TM & © 2014 Universal Studios. All rights reserved.

IACP Golf Tournament

When: Sunday, October 26, 8:00 AM

Location: Shingle Creek Golf Club

Registration: Separate registration of $175 is required for
participation. To sign up, visit the Special Events page on www
.theIACPconference.org.

We are pleased to announce the IACP Golf Tournament will be
held on Sunday, October 26, 2014, at the beautiful Shingle Creek
Golf Club in Orlando, Florida. This challenging, yet playable
David Harman design lies along historic Shingle Creek, and fea-
tures interconnected waterways, undulating fairways, and breath-
taking 360° views. Named by Golfweek as one of America’s Top 40
New Courses, this spectacular layout offers five diamond service
standards and an 18-hole, par 72 (7,149 yards) championship golf
course. Shingle Creek is also home to the Brad Brewer Golf Acad-
emy, named as one of the top 25 golf schools in the United States
by Golf Magazine.

The $175 entry fee includes a continental breakfast prior to the
8:00 AM shotgun start, pre-round range balls, gift bags, all on-course
contests, and a scramble-format golf tournament with a buffet
lunch immediately following the tournament. Each golfer will also
receive a personal video swing analysis from Golf Magazine's Top 100
Teacher, Brad Brewer. The course is conveniently located close to
most of the IACP hotels; however, transportation will be provided
from the Orange County Convention Center — West Building for
those participants needing assistance.

IACP's Host Chief's Night
When: Monday, October 27, 7:00 PM-11:00 PM
Location: Universal’s Islands of Adventure Theme Park

Join us for a night of networking with your fellow members of
the IACP. We've reserved the entire Universal's Islands of Adventure
theme park just for you! All night long, you'll have unlimited access
to incredible rides and attractions like the Amazing Adventures
of Spider-Man, Jurassic Park River Adventure, and the magic and
excitement of the Wizarding World of Harry Potter — Hogsmeade.
It's an entire universe of action and thrills...and it's all yours!

During the event, you'll also enjoy meet-and-greets with charac-
ters and select award-winning restaurants open throughout the park.

IACP’s Host Chief’s Night provides an unparalleled opportunity
for an evening of networking and camaraderie, and with transpor-
tation available between every conference hotel and the theme
park, you have no excuse to miss out!

Please do not bring any firearms with you to Islands of Adven-
ture, as they are not allowed inside the theme park. Thank you in
advance for your cooperation.

HARRY POTTER, characters, names and related indicia are trademarks of and ©
Warner Bros. Entertainment Inc. Harry Potter Publishing Rights © JKR.

(s14)

© MARVEL. Jurassic Park River Adventure ® Universal Studios/Amblin. Universal
elements and all related indicia TM & © 2014 Universal Studios. © 2014 Universal
Orlando. All rights reserved.

Annual Banquet

When: Tuesday, October 28, 6:00 PM-10:00 PM

Location: Valencia Ballroom, Orange County Convention Center
— West Building

Tickets: Tickets are $85 per person and can be purchased at time
of registration or by contacting Mairi Ferguson at ferguson@
theiacp.org.

Join us for the IACP annual banquet, featuring the formal
swearing-in of the president-elect and board of officers. This
is a black-tie-optional event (business suits are appropriate).
Entertainment will be provided. Seats are sold on a first-come, first-
served basis and are limited.

IACP 2014 Registration is
NOW OPEN!

Attendees who register before September 11
will receive the special advance registration rate.
There are two easy ways to register in advance
for IACP 2014.

1. Visit the conference website
(www.theiacpconference.com) and click
on the green “Register” button.

2. Complete and mail or fax the form
on page 83 to IACP. (Mailed/faxed
registrations will only be accepted until
September 10, 2014.)

DON'T WAIT! Register now to lock in
the early rate for you and your team.

For the latest conference information, visit www.theiacpconference.org

http://www.policechiefmagazine.org
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this article to my brothers and sisters in

law enforcement. It has been my honor
to serve our profession for the past 34
years, 13 of which were as a chief of police.
Throughout my career, I have experienced
the greatness of what our profession can
accomplish when working toward a goal
as a united force. Those experiences are
the reasons I have based my candidacy on
enhancing an environment of inclusive-
ness and connectivity within the IACP.
My belief is that each member, commit-
tee, section, and affiliate association is
equally relevant to the IACP and are keys
to our association’s success. It is with that
philosophy that I led the New Jersey State
Association of Chiefs of Police (NJSACOP)
as president through June 2014.

I also understand the need to stay cur-
rent and connected through professional
development in the areas of executive
leadership and management. I am a gradu-
ate of the 217th session of the FBI National
Academy and FBI LEEDS. Additionally, in
recent years, I attended the first U.S./Cana-
dian Executive Leadership Joint Forum;
the Senior Leaders Seminar conducted
at the College of Policing; International
Academy, in Bramshill, England; the Royal
Canadian Mounted Police Executive Offi-
cer Development Program at RCMP Head-
quarters in Ottawa, Canada; the Gettysburg
and Antietam Staff Rides for Law Enforce-
ment Leaders; and the IACP National Law
Enforcement Leadership Institute on Vio-
lence Against Women. In 2003, I was a part
of a law enforcement delegation to South
Africa to work with the South African
Police Services.

Currently, I serve on the IACP Executive
Committee as the NJSACOP immediate past

It is with great enthusiasm that I write

Chief of Police
Montclair State University Police Department, New Jersey
Candidate for Fourth Vice President

president, NJSACOP International Execu-
tive Law Enforcement Training Liaison,
and chair of the Critical Incident Response
Committee. I have been appointed to the
National Advisory Board for the Clery
Center and the Advisory Board for the
Civic Research Institute Quarterly Review.
In addition, I remain an active member of
the New Jersey Office of Homeland Secu-
rity and Preparedness Emergency Services
Working Group, the Governor's Advisory
Council Against Sexual Violence Work-
ing Group, and the New Jersey Presidents’
Council Committee on Campus Safety.

Our profession has provided me with
amazing opportunities, not only to serve my
community, but also to train and work side-
by-side with professionals in all ranks of law
enforcement. My passion for law enforce-
ment and my commitment to give back to a
profession that has given me so much serves
as the foundation of my campaign.

The campaign has taken me across the
United States and elsewhere, and I've had
the good fortune of visiting old friends
and forming new relationships. During
these travels, I have had the opportunity to
address my vision, but more importantly, I
have been listening to what you—the mem-
bers of IACP—have said, thus gaining a bet-
ter understanding of the issues that directly
affect you.

As we continue supporting current
IACP initiatives that address national issues
today, such as marijuana legalization; the
heroin epidemic; and remote data collec-
tion, retention, and use, we need to aggres-
sively identify trending concerns facing law
enforcement in the foreseeable future.

If elected, I want to keep officer safety
a priority. SACOP has done an outstand-
ing job with the Safe Shield Program. This

project’s efforts need continuous support
to ensure sustained success. In addition,
we need to explore new and cutting-edge
ideas to help our officers return home
safely. Moreover, each year we see the
number of stress-related health issues
for law enforcement executives increase.
By identifying programs that address the
physical effects of stress for police profes-
sionals in high-pressure positions, we can
help to reduce the health risk.

Keeping our retired members in rele-
vant positions and actively engaged in the
TACP creates a wealth of resources, both in
institutional history and professional expe-
rience. I also want to work with returning
military veterans looking to enter the
law enforcement profession. I support
such programs as the COPS Office “Vets to
Cops” and feel that the IACP can help influ-
ence changes in federal laws that could aid
in these transitions.

Most importantly, whatever new chal-
lenge we face, we will succeed only if our
members, committees, sections, and affili-
ate organizations stay actively connected in
the planning, decision making, and imple-
mentation of policies and best practices.

My connectivity starts now with my
cellphone number listed at the bottom of
this article. I believe you should have direct
access to anyone who is asking to serve as
your representative.

I am humbled to ask for your support
in this election and would be honored
to serve as your vice president. I want to
thank all my brothers and sisters who are
supporting my candidacy; words alone
can never express my gratitude. This is our
time to stand together and “VOTE CELL" in
Orlando. %*

Learn more about me at www.paulcelliacp2014.com or contact me at (201) 247-4916.
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s candidate for IACP Fourth Vice Pres-
AiZdent, I respectfully seek your support
nd vote as I offer my 37 years of
experience as a police officer, including 23
years as a police chief, to the membership
of the International Association of Chiefs
of Police. During my career, I have learned
how vital it is for law enforcement profes-
sionals to have a confident leader with clear
vision and the highest degree of personal
and professional integrity. While serving as
a police officer, investigator, detective, divi-
sion commander, and now police chief, in
agencies ranging from 12 officers to more
than 300, I have remained dedicated to
demonstrating those qualities.

In listening to police chiefs, itis clear sev-
eral key areas require IACP involvement.

1. Complete a comprehensive study and
create a legislative tool kit for police chiefs
to respond to medicinal and recreational
marijuana legislative efforts. Based on data
from the two U.S. states that currently have
recreational marijuana laws (Colorado and
Washington), a research paper will expose
the associated public safety and health
issues, as well as the related financial bur-
dens. As an international organization, the
research should include information from
our European members who have decades
of experience dealing with the impact of
similar legislation. Our law enforcement
leaders, armed with this crucial information,
would be able to confront proposed mari-
juana legislation in their own jurisdictions.

2. Moral, legal, and officer safety con-
cerns continue to challenge police personnel
dealing with persons afflicted with men-
tal illness. U.S. prisons are the single larg-
est providers of treatment for the mentally
ill; county jails, the second. Effective police
response, paired with community engage-
ment, can reduce use-of-force incidents and

Chief of Police
LaGrange, Georgia, Police Department
Candidate for Fourth Vice President

provide treatment opportunities for those
suffering from mental illness as an alterna-
tive to frequent police involvement and
incarceration. The officer safety implications
cannot be overstated; a recent study of 700
police-involved shootings identified 36 per-
cent as “suicide by cop” incidents. The IACP
should continue to emphasize law enforce-
ment policy and training in dealing with
the mentally ill. Emphases should include
pursuing the most effective laws to enable
appropriate police responses and develop-
ing a framework to collaborate with faith-
based organizations and the private sector
to promote community and political support
for assisted outpatient treatment and mental
health courts.

3. State and federal political decisions
that reduce prison populations by reducing
felonies to misdemeanors and characterizing
burglaries and drug offenses as non-violent
crimes ignore the significance of those crimes
and the threat to neighborhoods, communi-
ties, and police officers. IACP must oppose
a return to the failed community-based cor-
rections and incarceration alternatives of the
1960s and 1970s, which resulted in increased
crime rates. It is essential to acknowledge
that when incarceration rates increase, crime
rates decrease.

As a life member of the International
Association of Chiefs of Police; past co-chair
of the Police Professional Standards, Ethics
and Image Committee; and a member of the
Private Sector Liaison Committee, I currently
serve as chair for the Mental Illness Subcom-
mittee. In consultation with IACP, I deliv-
ered leadership training tracks for small law
enforcement agencies, conducted various
training seminars, and participated in several
IACP subcommittee and ad hoc initiatives.
Fora decade, I was IACP's appointed commis-
sioner for the Commission on Accreditation

for Law Enforcement Agencies (CALEA),
including five years during which I served as
the commission’s chair and president.

During my service as president of the
Georgia Association of Chiefs of Police
(GACP), of which I have been a member
for over two decades, I represented over
550 police chiefs in a variety of forums. In
2006, 1 chaired the GACP Vehicle Pursuit
committee, and we published a white paper
accepted by the U.S. Supreme Court in a Brief
of Amicus Curiae (Scott v. Harris 2007). Dur-
ing my tenure as GACP'’s representative on
the State Crime Laboratory Commission, our
association’s findings resulted in a $50 mil-
lion legislative funding increase for the State
Crime Laboratory System. I am an active
member with the National Organization of
Black Law Enforcement Executives (NOBLE)
and the FBI National Academy Associates.
I hold a master’s degree in public adminis-
tration and a bachelor of science degree, in
addition to being a graduate of both the FBI
National Academy (142nd) and the FBI Law
Enforcement Executive Development Semi-
nar (LEEDS).

A former member of the Peace Officer
Standards and Training Council (POST), I
served on the Probable Cause Committee.
In 2003, I received a governor appointment
to the Georgia Board of Public Safety, where
I provided policy oversight for the Georgia
State Patrol, Georgia Bureau of Investigation,
and the Georgia Public Safety Training Cen-
ter, followed by an appointment as a Civil
Rights Monitor for the U.S. Department of
Justice (DOY), Civil Rights Division in 2004.

Like many of you, I have received a num-
ber of honors and recognitions during my
law enforcement career; however, the most
humbling honor that I could ever earn is
your vote and show of support in selecting
me as your IACP Fourth Vice President. <

Please visit my website: www.dekmar2014.com.
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Dwight Henninger

been honored to serve as the IACP Vice Pres-
ident — Treasurer for the past two years, and I
am seeking reelection to this position. As a mem-
ber of IACP’s Board of Officers, I have worked
conscientiously to represent the membership
and to safeguard the funds of the association in a
transparent and pragmatic manner. I ask for your
vote during the election held in October 2014 at
the annual conference in Orlando.

During my tenure as Treasurer, I have carried
out the IACP Constitutional duties of the Vice
President — Treasurer by providing quarterly
reports to the Board of Officers and Executive
Committee, chairing the Financial Review Com-
mittee, and conducting quarterly audits of the asso-
ciation. Working with IACP’s exceptional finance
staff to develop fiscally responsible budgets has
been rewarding and productive. Our imperative
is to support and serve current membership and
develop future leaders of our profession.

I am the chief of police for the internationally
known mountain destination of Vail, Colorado—
a position I have held for the past 12 years. Prior to
going to Colorado, I worked in law enforcement
in Southern California for 20 years. I am privileged
to have a great team of 64 employees who provide
excellent service to Vail's residents, merchants,
and guests. Their solid support allows me to take
an active role in the IACP and focus on advanc-
ing our association’s positive influence on criminal
justice strategies and police services in the United
States and internationally.

Fellow law enforcement professionals, I have

In addition to my treasurer duties, I continue
to work at improving law enforcement’s ability to
work with emergency management agencies to
respond to man-made and natural disasters in a
coordinated and thoughtful manner, with a par-
ticular emphasis on resource mobilization and All
Hazards Incident Management Teams.

As was the case during my predecessor, Chief
Carl Wolf’s term as Treasurer, our association con-
tinues to end each year with a surplus and with
a “clean” audit report, absent of financial prob-
lems or issues. This reflects the professionalism of
IACP staff, past leaders of the association, and the
current governing body.

Thank you in advance for your continued sup-
port and the opportunity to serve this great asso-
ciation. I pledge to continue to serve responsibly
and to help maximize the impact the association
has on our profession in extraordinary ways. I
look forward to seeing you in Orlando at the
annual conference. %¢

Please do not hesitate to contact me if you have any questions.

| can be reached at henninger@theiacp.org.

66 THE POLICE CHIEF/AUGUST 2014

http://www.policechiefmagazine.org
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The sponsors of the 2014 IACP Annual Conference & Expo are critical to the

success of the most important event of the year for the law enforcement community.

Their vital support enables police agencies across the United States and around the
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Current as of July 11, 2014

51 1249
247Security — Patrol Witness 133
3Mm 459, 466
3SI Security Systems 1630
425, Inc. 540
4QTRS Holdings, LLC 620
911 Signal Technology Inc. 2081
Accident Support Services International Ltd. 2712
Ace Technology Partners 767
Action Target 1315
Actionable Intelligence Technologies 175
Advanced Mission Systems 835
Advanced Public Safety 1949
Adventos LLC 2481
AeroVironment, Inc. (AV) 2681
Aeryon Labs Inc. 308
Agnovi Corporation 985
Airbnb, Inc. 1706
Airborne Law Enforcement Association 1992
Airbus Helicopters 2930
Alastar 604
Aker International, Inc. 1525
Alcohol Countermeasure Systems Corp. 2181
Alert Public Safety Solutions 2909

ALL TRAFFIC

Asign of the future:

All Traffic Solutions 2115

See our ad on page 72.
Alternative Ballistics, LP 1306
Amchar Wholesale, Inc. 1181

American

Military

AMU University
American Military University 1009

See our ad on page 43.
American Police Beat 1636
American Traffic Solutions, Inc. 2709
AMREPCO 616
AMTEC Less-Lethal Systems 1415
Anchor Uniform Manufacturing LLC 1791
Anima Solutions 2827
Animal Legal Defense Fund — Criminal Justice Program 974
Anti-Defamation League 1242
APPLIED IMAGE, Inc. 1240
Appriss Inc. 2281
Aqua Lung America 1841

) Architects Design Group

Architects Design Group, Inc. (ADG) 1606

See our ad on page 21.
Argus Thermal Imaging 628
Arizona State University Online 813
Armament Systems & Procedures, Inc. 517
Armor Express 1332
Armored Group, LLC 1481
Armorer Link, Inc. 336
Arrow Safety Device 1292
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Astra Dynamics Inc. 621
AtHoc 509
Automotive Armor Mfg. 1426
Avid Technology 1010
Avrio RMS Group 2440
Awards and More 501
Axis Communications 2581
Azavea 2921
B&W Tek, Inc. 789
BAIR Analytics Inc. 2113
Barry University 369
Bates Footwear 1707
Battelle 346
Bell Helicopter Textron, Inc. 1958
Bellevue University 372
Bendix by Honeywell 1892
Beretta USA Corp. 1487
Bio Tec Emergency Services 1944
BioStat, LLC 913
Black Falcon 759
Blauer Manufacturing Co. 1501
BMW Motorrad USA 1615
Borroughs Corporation 544
Boston Leather, Inc. 1745
Bounce Imaging 324
Brattleboro Retreat 377
Brazos Technology 2513
BERINKLEY SARGENT
ARCHITEETS

Brinkley Sargent Architects 1535
See our ad on page 71.

Brite Computers 23170
Brother Mobile Solutions 2126
BRP Inc. 535
Bureau of ATF 1017
Business Watch International 2846
C&A Associates, Inc. 927
CALEA 1804
California University of Pennsylvania 1222
Callyo 976
Campbell/Harris Security Equipment Company 2329
Canon U.S.A, Inc. 2675
CAPERS 2808
Cardiac Science 1646
Cardinal Tracking, Inc. 2707
CARFAX 975
Carson Sirens 1789
CDWG 2701
CEECO 2884
Celebrate Excellence / Successories 1435
Cellebrite USA 769
Cellmark Forensics 988
Center for Advanced Forensic DNA Analysis, The 709
Center for Homeland Defense and Security 910
Center for Public Safety Innovation at

St. Petersburg College 373
Century International Arms, Inc. 1189
CES, LLC 984
Chrysler Group Fleet 1467
See our ad on page 27.

Citadel Defense Technologies 1033
Clark Nexsen 1310

CMI, Inc.

COAST Products

Coban Technologies, Inc.
Cobham SATCOM

Code

Code 3, Inc.

CODY Systems

Cognitec Systems

Coins For Anything

Coleman Company, The

Colt's Manufacturing Company LLC
Columbia College

Columbia Southern University
Combined Systems, Inc.
Command Concepts

Complus Data Innovations, Inc.
Computer Information Systems, Inc.
ComputerCOP

Concerns of Police Survivors
Condor Outdoor Products, Inc.
Connect Communications

Cop Tech Forum

Coplogic

See our ad on page 37.
COPS/0ffice of Community Oriented Policing Services
CopsEquip Financing for Firearms
Corona Solutions

Cougar Tactical

CovertTrack Group, Inc.

CRC Press / Taylor & Francis Group LLC
Crime Scene Clean-Up

Cross Match Technologies, Inc.
CryWolf/Public Safety Corp.
CSES

Cygnus Law Enforcement Media
Cyrun

CZ-USA

See our ad on page 23.

D.AR.E. America

Dana Safety Supply

Danner

Dasco Storage Solutions

Data911

Datalux Mobile Computers
Datamax-0'Neil

Datum Filing Systems

See our ad on page 81.

DB Marketing Team Inc./ Dragon Lazer
DeBourgh Mfg. Co.

Deep Trekker Inc.

Defense Logistic Agency

Dell Inc.

Department of State/Bureau of International
Narcotics & Law Enforcement Affairs (INL)

DeSantis Gunhide

Dewberry Architects Inc.

DHS TRIPwire

Digital Ally, Inc.

Digital Management Solutions

Diplomatic Security Service

DLR Group

DoD Domestic Preparedness Support Initiative
Dodgen Mobile Technologies

Doron Precision Systems, Inc.

1336
630
659

2381

2825

1667

2321
870
521

3020

175
704
840

1208

1420

2436

2521

1741
376

1305

2743
745

2280

475

320
2745
1228
1345
1114
1188

849
2210
1224
1843
1028

1067

1401
2187
1623

990
2659
2335
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1145

915
605
810
128
859

1084
1620
1330
943
1447
622
1551
322
130
892
909
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DoubleStar Corporation 602 Global Data Link, Inc. 2321

Drug Enforcement Administration 1101 % Global Software 1708
DryWired Defense a1 Glock, Inc. 1369
Duckbill Enterprise Inc. 327 Go Rhino Public Safety Products 1886
Dummies Unlimited, Inc. 1612 GE Healthcare 615 Google 1404
DuraTech USA, Inc. g1y Seeouradon CV4. Gould & Goodrich, Inc. 1712
DutySmith M Gemalto/Envoy Pata 2570 GPI Korea 1440
Ear Hero Sales Inc. 1327 General Dynamics 213 Grantham University 374
Ear Phone Connection, Inc. 1621 General Motors 2459 Guardian Tracking 601
ecoATM 715 Genetac. 2106 Gunbusters, LLC 529
Edge Tactical 1624 gzsﬁ:z%\alashington University, The 123?) H&-H edial COlrporation o
EF Johnson Technologies BN erar ' 128 Habx North America Inc. 1744
eFORCE Software 2841 Hardwire, LLC 1433
Eiseman-Ludmar Co., Inc. 1641

Elbeco, Inc. 2358

ELSAG North America 1971

Emblem Authriy o VISIT US AT IACP BOOTH #1408

Emergency Communications Network i FOR A DEMONSTRATION AND CHANCE TO WIN A FREE SYSTEM!

Enforsys 2635 :
Entenmann-Rovin Company 1812 S o X N

Enterprise Data Solutions, Inc. 2728

./E ENTROPY

Entropy USA 2282

See our ad on page 29.

Era Helicopters LLC 1990

Esri 2001

ESS Eye Pro 1705 o

Essa Technology 831 / >
EVIDENT 871 S

Evoke Neuroscience, Inc. 816 s t a r c h a S e \
ExecuTime Software 2926 i

FAAC Incorporated 649 .

a Pursuit Management Technology

Fairfax Identity Laboratories 883 E -

Farber Specialty Vehicles 2369 - - .

FARO Technologies 781

FATPOT Technologies na

FBI National Academy Associates 2121

Fechheimer 1151

Federal Air Marshal Service 515

Federal Law Enforcement Training Accreditation Board 1126

Federal Law Enforcement Training Center 1320

Federal Railroad Administration 603

Federal Signal Corporation 1473 BECOME A MEMBER OF THE

Federal Trade Commission 928

FGM Architects pAVA|

See our ad on page 14. » ]0 SySte ms

Fiber Brokers International 1644 7

Fight Crime: Invest in Kids 7 » Standard Installation

FITS 1906 » 1 Year of GPS Tags, Training & Mapping

FLIR Systems, Inc. 1

Florida State University College of Criminology 362 » 2 Year Warra nty

Ford Motor Company 1773

Forensic Technology, Inc. 1015

Fox Tactical 1625

Franklin Covey Co. 1134 LIMITED TIME OFFER | ENDS OCTOBER 31, 2014

Fujifilm North America Corporation 426

G Squared Consulting LLC 1021

G.REAT. Program 929 " .

Galen Center for Professional Development 888 ! O starchase-lic @ @ @ © starchasellC  #ThePursuitEndsHere
See our ad on page 21.

Galls 1806

GammaTech Computer Corporation 2230

Garmin USA 2m SEE STARCHASE IN ACTION STARCHASE.COM 1.888.TAG.TRAC
Gateway Analytical 671
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Harley-Davidson Motor Co.
Harris Corporation

Havis, Inc.

HeartMath, Institute of
Heckler & Koch

Hendon Publishing Co., Inc.

P

Hero911 Network
See our ad on page 35.

Herzing University

HG2 Emergency Automotive Lighting
High Intensity Drug Trafficking Areas
Hill & Mac Gunworks

Hint Mounts

Hogue Inc.

Honeywell Safety Products

Hope Uniform & Security Products
Horace Small

HT Holsters

HT Srl

HWI

Hyde Engineering Group, Inc.

1/0 Solutions, Inc.

IACP 2015 - Chicago

IACP Connection Zone

IACP Innovations Theater

b

IACP Net
See our ad on page CV3.

IACP Programs & Services
IACP Relaxation Zone
IACP Restaurant

IACP Solutions Theater
IACP Sports Zone

IACP Technology Zone
IACP Wellness Zone

Icom America

ICVN

IDville

Image Sensing Systems Inc.

Impact Power Technologies

Industria Militar de Colombia

Initial-Point

Innocorp, Ltd.

Innovative Systems Publishers

Institute for Law Enforcement Admin.
Institute of Police Technology & Management
INTAPOL Industries, Inc.

IntegenX Inc.

Intelligence Project/SPLC

Intelligent Solutions

InterAct

InterMotive Vehicle Controls

International Armored Group US
International Association of Crime Analysts

International Association of Law Enforcement
Intel Analysts

1500
1850
1680

amn
1081
1714

2130

1523
1987
837
608
2621
1289
514
925
1649
1322
2374
am
1904
808
2310
687
2753

2509

2301
2573
380, 2981
150

421

2731
1733

2011
2471
980
743
2847
922
523
970
1427
476
680
2037
1510
127
1221
2027
214
1787
1333
1108

2111
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International Public Mgmt. Assn. for Human Resources

International School of Tactical Medicine
InTime Solutions, Inc.

Intoximeters

Intrado Inc.

iRobot Corporation

iSniper, Inc.

ISRI

Iveda

N JAMAR

mobogles, kno

JAMAR Technologies, Inc.
See our ad on page 19.

JH Global Services, Inc.

Joy Enterprises

Juluen Enterprise Co., Ltd.

K2 Solutions, Inc.

K9 Storm, Inc.

Kahr Arms

KelTech Tactical Concealments
Kenwood USA

Kimber Mfg. Inc.

KOVA, Corp.

Kronos

Kustom Signals, Inc.

L3 - D.P. Associates

L-3 Mobile-Vision

Laser Technology, Inc.

Law Enforcement Exploring
Law Officer Magazine
Lawmate America

LAwS Communications

LDV, Inc.

Leach Mounce Architects
LeadsOnline

LEDLights

LEFTA Systems

Leica Geosystems, Inc.

LEID Products

Lenco Armored Vehicles
Lexipol, LLC

LexisNexis

Liberty Art Works, Inc.

Liberty University Helms School of Government
Lifeloc Technologies, Inc.
Lincora Group

Lind Electronics, Inc.

LION

LMuniforme, Inc.

Lockheed Martin

Logistic Systems, Inc.

LoJack Corporation

Looseleaf Law Publications, Inc.
Loyola University, New Orleans
LP Police

LPS Laboratories

LSC Manufacturing, LLC

Lund Industries, Inc.

Mace Personal Defense & Security
Maelstrom Footwear

Mag Instrument, Inc.

Magic Massage Therapy
Make the Connection (U.S. Dept. of Veterans Affairs)
Mark43

Mears Motor Leasing
Medalcraft Mint, Inc.
MediaSolv Solutions Corporation
Meggitt Training Systems, Inc.

364
573
2241
1428
1920
1526
1393
577
801

2664

348

434
1889

428

908
1388
2730
214
1071
2213
2541
2429

581
2258
2043
1290
1325
177
1008
2347
1915
1080
1410
2035

881
1244
1659
2611
2059
2641

342
1411
1520
2434
1321
1613
1890
2607
244
1508
1204
1040
1170
1223
21
1231
1611
1511

828

2071
921
1105
681
2044

Metlang

Michigan State University, School of Criminal Justice
Microception, Inc.

Milestone Systems

MILO Range Training Systems

Minuteman Depot, LLC

Mistral Security, Inc.

MKU Pvt. Ltd.

Mobile Incident Reporting Systems

Mobile Life Solutions

Mobile Mark, Inc.

MOCA Systems

Montel, Inc.

Morphix Technologies

Motion Computing

Motion Picture Association of America
Motorola

MPDirect

MPH Industries, Inc.

M-Products USA

M-PULSE Inventory

Mutualink, Inc.

MWL Architects

NACS Vehicles, LLC

National Asian Peace Officers Association
National Association of School Resource Officers
National Center for Missing & Exploited Children
National Emblem and Badge

National Insurance Crime Bureau

National IPR Coordination Center

National Law Enforcement & Corrections Tech. Ctr.
National Law Enforcement Officers Memorial Fund
National Nuclear Security Administration
National Public Safety Information Bureau
National Sheriffs” Association (NSA)

National Shooting Sports Foundation

National White Collar Crime Center

NC4

NDI Recognition Systems

NDPC

NestedData, LLC

B o e

New World Systems
NewBold Corporation

Niche Technology Inc.

Night Vision Depot
NIGHTSTICK

Nixle

NOPE Task Force

North American Rescue, LLC
Northrop Grumman

? ETHWEST R L

(@ CENTER FOR
I PUBLIC SAFETY

Northwestern University Center for

Public Safety
See our ad on CV2.

Nuance Communications, Inc.
Oakley, Inc.

Office of Justice Programs, USDOJ
Officer Survival Initiative, The

OHD, LLC

Olight

Omega Group, The

Omega Laboratories

821
123
675
2574
559
332
735
924
1031
2286
2216
2923
1421
702
2580
1210
2201
305
1341
300
817
2426
2340
629
1743
568
1027
1405
1403
606
933
1701
1400
1437
2125
1288
467
115
1901
1309
337

2221

424
2233
1634
1629
2710

306
1035
2667

358

2920
1716

934
1329
1713
1089
2029

352
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onPeak (IACP 2015 Chicago Housing) 2507 T
A Priority™=
Optivon, Inc. 451 Dispat ch™
Original S.W.A.T. Footwear 1233 '
Otis Technology 103 Ppriority Dispatch Corp. 2915
0TTO 1945 See our ad on page 17.
See our ad on page 39. Pro-gard Products 1169
Otto Trading Inc. 1226 Project 25 Technology Interest Group 2126
Outdoor Outfits 120 project Lifesaver International 2316
Owens Products, Inc. 542 See our ad on page 45.
PackTrack 302 Proline Signal 312
Panasonic 2449 PRO-VISION Video Systems 2927
Pannin Technologies LLC 1059 Psychemedics Corporation 1422
Parabon NanoLabs 303 Public Safety GPO 432
Patriot 3 1607 Public Safety Group, The 2343
PatrolPC 1201 Purdue Pharma, LP. 570
Peacekeeper International 1614 Quantico Tactical 1075
Peerless Handcuff Company 1805 QuikClot® 1610
Pelican Products 1280 Radio IP Software Inc. 212
Penco Products, Inc. 713 RAFT Architects DPC 464
Pennsylvania State University 1116 RAM Mounting Systems 2471
Perfect Fit/ Shield Wallets 1514 Raser Technology Co., Ltd. 1024
PerSys Medical 1533 Rave Mobile Safety 215
Phalanx Corporation 1490 Raybestos Brakes/Brake Parts Inc. 1887
Phantpm Products ) 4 Raytheon Cyber Products 868
Piaggio Group Americas, Inc. 1530 RECONYX. Inc 700
i!le’“’" ’;G s Aot L 13‘;[7] Red The Uniform Tailor 1441 REDUCE RISK
ilatus Business Aircraft, Ltd. X
! Redflex Traffic Systems, Inc. 1727
Plastic Card Systems, Inc. 1014 .
PlateSmart Y 30 Redstone Architects, Inc. 1444 AN D I M P ROVE
. See our ad on page 35.
“Bl OFFICER SAFETY
go!nt Ela;k Enterprises, Inc. :g?; Regional Information Sharing System (RISS) 941
oint Emblems - .
RELM Wireless Corporation 1640 o,
Police and Security News/Days Communications, Inc. 1506 Response Network Inc., The 2193 CI ear t h e S cene 8 O /°
Eo:?ce |lixec::’[iv-e Research Forum 1222 Reveal Media 2572 Faster With SceneDOC
0 !ce oun a'tlon Ring Power Corporation 351
Police Magazine 132 Rio Law Enforcement Ammunition 1190 1
PoliceBikeStore.com 624 pobotex 1301 SceneDoc is a smartphone/tablet based
PoliceOne.com 2040 platform providing law enforcement a
Porter Lee Corporation 1074 Robotronics. highly secure, accurate and consistent
gg’;‘;";\‘/‘lfsmfz University CCJO 2?;; p— - means of documenting crime, accident
g. Ltd. obotronics .
POSS by VCS 262  Rockland Custom Cabinets 1893 and other incident scenes.
PowerDetails, LLC 923 Ron Smith and Associates, Inc. 770 ) | ) e
PowerDMS %13 Royal Canin 420 A highly qonﬂgurable m.ob||e apphcatl.on
PowerFlare 1042 Ruger Firearms 1275 together with hosted service or on premise
PowerTac FlashLight 1109 RxArmory 404 administration and backup. SceneDoc is a
Precision Locker Company 1323 Safariland Group, The 1601 proven collaborative solution for law
PredPol 2821 Safety Innovations 2226 enforcement around the globe.
Premier Mounting Solutions 2123 Safety Vision LLC 2565
Prepared Response, Inc. 445 Saint Leo University 365
Printek 2475 Saltus Technologies 2740 CONTACT US FOR A FREE DEMO/TRIAL
+1 (855) 400-0948
A n ﬁ E “ T Add our national police design
E -I- s expertise to your local team WWW'ScenedOC'Com
Attending IACP 2014
e in Orlando, FL?
fy sl Sy [N T T
SR : . “ _' [ VISIT SCENEDOC AT BOOTH 973!
Mesquite Police and Municipal Complex 9 S
FULL SERVICE DESIGN FIRM L2 dCene DOC
972.960.9970 SPECIALIZING IN \V/
www.brinkleysargent.com PUBLIC SAFETY FACILITIES
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Samho Tech Co. 1891 o2 %% Stevenson University 869
Samsung 2134 w??:\v SNEIH gﬂﬁﬁﬁEN STI-Co Industries, Inc. 1237
Santa Cruz Gunlocks 507 Stop Rubberneckin! 774
Sava Workforce Solutions s Smith&Warren 516 Soptech . 2245, 251
See our ad on page 55. . .
Savage Range Systems, Inc. 1293 . Storm Analytics Corporation 2275
Smith & Wesson 1381 Streamlight, Inc. 1391
° Smiths Detection nz Strong Leather Co. 1801
v SceneDoc SnapTrends, Inc. 968 StrongSuit 1431
SoundOff Signal 1780 Sun Badge Company 1840
SceneDoc 973 Southern Police Institute 566
See our ad on page 71. See our ad on page 7. SUNGARDO PUBL'C SECTOR
Schedule Express by Informer Systems 1941 Southern Software Inc. 2533 SunGard Public Sector 2649
ScheduleAnywhere 2925 Spacesaver _ 127 See our ad on page 9.
Schrader Group Architecture, LLC 920 Sparta Promotions 1531 Sunny Communications 1724
Scott Safety 917 SpfeakWnte an Super Seer Corporation 1515
Seahorse Protective Equipment Cases 1193 Spiewak 1635 Supreme Corporation, SSV 1672
SecureAuth 2924 SpillmanTechnologies, Inc. AT Surefire, LLC 1376
Securelt Tactical, Inc. 1282 Springfield Armory 186 Survival Armor, Inc. 1720
SecureWatch24, LLC gog  Srint 1759 swarovski Optik 1407
Seqway Inc. 1940 SST (ShotSpotter) 2415 SymbolArts 844
Semantic Research Inc. 2781 ::Z:I;: ?/T::L:facturing ?g;: :/(t:e(;: [;ZT oration ?g;:;
Sensors & So_ftware e » Stanard & Associates, Inc. 2806 Tac‘gcagllHoldin s Footwear Division 600
ze:sys'\,:}megca; e f?é; Star & Shield Group 2123 Tactical Medicgl Packs 1026
etina ' g. %0, Inc. Star Signal Vehicle Products 1881 Tactical Medicine, LLC 370
zlﬁ?;el:lzyzggiorporation 222:) Ta_ctical Support_Equipment fne. 833
Sierra Wireless/In Motion 2870 % Tait Communications 1643
StarChase: TapShield 1013
S_IG S/'_\l_JER 1281 StarChase, LLC 1408 Taser International 2049
Simunition 1291 See our ad on page 69. Tecton Architects pc 2534
Sirchie 1068 Star & Shield Group 2423 Tele-Lite, Inc. 1044
Smartwater CSI 400 Steck Manufacturing Co. 1715 Terralux, Inc. 1413

e Daily L an’"Preven"tlg

Your Best Results? ~

Simple Administration

* Cloud-based, no more
file management

* Sync, Share & Store

Better Resource Management

* Remote access to your traffic
safety equipment

» Optimize staff, lower cost

of ownership

Deploy Our Signs,
Then Go Online.

messages, reports & data

L D e
" ~
L i " -

%

N i

Improved Communication
* Drivers & community

* City Officials, inter-departmental

and municipalities 866-366-6602 | alltrafficsolutions.com
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ALL TRAFFIC

SOLUTIONS

More Successful Outcomes

* Document Trends
¢ Better, more useful data
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TG3 Electronics, Inc.
Thermo Scientific
Thin Blue Line Reporting

Thomson Reuters

Ti Training Corp.

Tiburon, Inc.

Tiffin Metal Products
Timberland PRO

tipd11

Tomar Electronics, Inc.

Top Ten Regalia

Total Recall Corp.

Total Security Solutions
Track Star International, Inc.
Tracker Products

Traffic Logix

Transportation Security Administration
Transportation Security Administration
TransUnion

TriTech Software Systems
Troy Industries

Truckvault, Inc.

TRU-SPEC by Atlanco

Tuffy Security Products
Turning Point Justice

Tyler Technologies

U.S. Armor Corp.

U.S. Department of Homeland Security, Science
& Technology

U.S. Environmental Protection Agency, 01G
U.S. Immigration & Customs Enforcement
U.S. Police Canine Association, Inc.

U.S. Postal Inspection Service

U.S. Secret Service

UAV Solutions, Inc.

UKTI Defence & Security Organisation
Ultra Electronics, Special Operations Technology
Unique Marketing Concepts

United Public Safety

University Alliance

University of Cincinnati

University of Oklahoma — College of Liberal Studies
University of Phoenix

University of South Florida

USA Software, Inc.

Utility Associates

UTM/PHOENIX

V.H. Blackinton

Vectrix, LLC

VERINT

VeriPic, Inc.

Versaterm, Inc.

VIEVU

Vigilant Solutions

VirTra

Visiondce

Visionations

Visitor Pass Solutions by Data Management, Inc.
Vislink Surveillance

Vitronic Machine Vision Ltd.

VizuCop

Voodoo Tactical

Vysionics ITS Ltd.

W.L. Gore & Associates, Inc.

Waldorf College

Wanco, Inc.

Warrior Chip Challenge Coins
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2333
981
415

2559

949
2021
1215

914
217
1981
1740
1049
1328
2372

969
1209

513

515
2627
2521

729
2536
1541
1844

344
2720
1370

945
885
901
1943
1072

Warrior Tech LLC 1192
Warson Group, Inc. 1728
WATCH j GURRD

WatchGuard Video 1559
See our ad on page 3.

WHELEN 1358
Will-Burt 211
Wilson Estes Police Architects 1207
WiredBlue LLC 2175
Wolfcom Enterprises 1349
Woolpert 2115
WVU Research Corp. 304

Wynyard Group 2601
Xerox 2031
Xtreme Green Products Inc. 1459
Zco Corporation 1907
Zebra Technologies 2421
AZERO

Zero Motorcycles 827
See our ad on page 79.

ZetX 301
ZOLL Medical Corporation 1512
Zoombang 1392

INTRODUCING THE NEW
MASTER OF SCIENCE IN LAW
ENFORCEMENT EXECUTIVE
LEADERSHIP DEGREE

Developed By Police
Chiefs And Other Law
Enforcement Leaders

100% Online With No
Group Study

Average Time To
Completion: 2 Years

Learn From Law

Enforcement Professionals

Affordable Tuition

“The new Master of Science in Law
Enforcement Executive Leadership will impart
the knowledge and skills required for success
at the highest levels of law enforcement
leadership.

It is my great pleasure, along with the rest of
the team here at CalSouthern, to provide you
with all the support and guidance you need
to succeed in your studies and to achieve
your academic, personal and career goals.”

California Southern

L=

University is
accredited by

the Accrediting
Commission of the
Distance Education
and Training Council.

@CalSouthern

Tommy Tunson
Chairman, Department of
Criminal Justice and Law
Enforcement

Chief of Police, Retired
U.S. Army, Lieutenant
Colonel, Retired

ttunson@calsouthern.ed
800-477-2254 Ext. 4228

CALIFORNIA SOUTHERN

| V. E R S | T Y
800.477.2254

@ f calsouthern.edu/policechief
930 Roosevelt, Irvine, CA 92620
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Exhibitorupdate

The Police Chief keeps you on the cutting edge of law enforcement technology with monthly product announcements. For free, in-depth information,
visit us online at http://www.policechiefmagazine.org. Items about new or improved products are based on news releases supplied by manufacturers

and distributors; IACP endorsement is in no way implied.

Firearms destruction system

GUNBUSTERS, LLC introduces
their patent-pending firearms pulverizer
system. The pulverizer was developed
for agencies to destroy confiscated and
surrendered firearms and other items of
evidence, such as computer hard drives.
The system consists of three integral
parts: the pulverizer, dual cameras,
and a computer program that creates a
permanent record of the destruction of
each firearm. The database is searchable
by serial or agency evidence number.
The pulverizer weighs 7,200 pounds and
is four feet by ten feet. It is powered by
two 25 HP electric motors that generate
in excess of 18,000 pounds of pressure,
easily cutting firearms into small pieces.

See the Firearms Pulverizer System
at IACP 2014 booth 529.

For more information, visit www
.gunbustersusa.com.

Educational program

Since 1951, the Southern Police
Institute (SPI) has enhanced the profes-
sional development of law enforcement
practitioners by providing educational
programs designed to challenge and
prepare practitioners for current and
future careers. For 63 years, SPI has pro-
vided quality education, training, and
technical assistance to law enforcement
agencies both nationally and interna-
tionally. The 12-week Administrative
Officers Course provides an executive
leadership development program that
includes graduate and undergraduate
options. Comprehensive management
training features the 10-week Com-
mand Officers Development Course.
More than 30 professional development
training courses are conducted across
the nation. SPI technical assistance
includes agency assessments, promo-
tional processes, executive searches,
and tailored training program design.

Visit Southern Police Institute (SPI)
at IACP 2014 booth 566.

For more information, please visit:
http://louisville.edu/spi.
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Independent validation of DNA system

GE Healthcare Life Sciences and NetBio named several of the laboratories par-
ticipating in the announced comprehensive developmental validation of DNAscan
Rapid DNA Analysis System. Leading international- and U.S.-accredited NDIS
participating forensic laboratories are independently evaluating the overall system
from “swab-in to profile-out,” including the on-board Expert System software,
which uses automated data interpretation to eliminate the need for human review.
Results of the comprehensive multi-laboratory validation process, which includes
meeting an extensive set of FBI Quality Assurance Standards, will be used to seek
NDIS approval to enable forensic laboratories to submit STR profiles generated by
the DNAscan System to CODIS.

Visit GE Healthcare at IACP 2014 booth 615.

For more information, visit www.gehealthcare.com.

Network app

The Hero911 Network is a voluntary, nonprofit
group of federal, state, and local law enforcement offi-
cers nationally dedicated to reducing response times
to active school shooting incidents. The launch of the
group’s Hero911 app is designed to increase the num-
ber of officers, on or off duty, who can respond to these
tragic school crimes. Any of the nearly 900,000 active
U.S. federal, state, or local law enforcement officers can
download the Hero911 app for free on their iOS and
Android smartphones. The Hero911 app will work in
concert with the Hero911 Network’s new companion
app for teachers and school staff called SchoolGuard.

Visit Hero911 at IACP 2014 booth 2130.

For more information, visit www.hero911.org.
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Handheld drug ID instrument update

Law enforcement personnel can now
use an instrument designed to identify
a wider range of synthetic cannabinoids
and cathinones. Building on the core
functionality of the Thermo Scientific
TruNarc handheld analyzer, Thermo
Fisher Scientific designed the TruNarc
v1.4 software update to increase the
onboard library in an effort to enable
narcotics officers, customs personnel,
and military police to quickly identify and
better enforce the newest laws related
to synthetic drugs. The analyzer is a
handheld Raman system designed for
rapid identification of suspected drugs
without direct contact. Using Raman
spectroscopy, the instrument quickly and
accurately identifies a variety of illicit
drugs, cutting agents, and precursors.

Visit Thermo Fisher Scientific at
IACP 2014 booth 981.

For more information, visit www
.thermoscientific.com/trunarc.

Motorcycle video system
WatchGuard Video announces the
WatchGuard 4REm Wireless Motorcycle
Video System. 4REm utilizes a new
high-intensity, waterproof LCD display;
waterproof camera; industrial grade
solid state hard drive; and model-specific
motorcycle mounting hardware. It is
made of fully industrial grade compo-
nents (instead of commercial grade
components), and the display features a
cast aluminum sealed housing (instead
of plastic or polycarbonate). Since motor-
cycles are not intended to run power-

Badges

5.11 Tactical introduces an exclusive
line of ChromaFlex badges designed for
law enforcement officers. A lightweight,
comfortable, and secure alternative to
heavy metal or embroidered badges,
ChromaFlex is a permanent, three-
dimensional textile embellishment that
allows officers to maintain the authori-
tative, metallic appearance of a tradi-
tional metal badge without sacrificing
authenticity. This badge is purpose-built
to meet the demanding missions and
challenges faced by law enforcement
professionals. For added convenience,
the badge is both home laundry and dry
clean friendly. All stock badge design
templates include the option for a state
seal insert and customized laser-etched
text in one of several colors.

Visit 5.11 Tactical at IACP 2014
booth 1249.

For more information, visit
www.511tactical.com.

hungry electronics, the system is designed to be extremely power efficient. The entire
system consumes only 1.6 amps while recording, and it drops to just over 1/1,000th of

an amp when in standby mode.

Visit WatchGuard Video at IACP 2014 booth 1559.
For more information, visit www.watchguardvideo.com.
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Collaboration on a software-defined
storage infrastructure

Iveda and ProphetStor Data Services,
Inc., announce an agreement to collabo-
rate on a software-defined storage infra-
structure for providing enterprise-class
cloud video surveillance to its customers.
Iveda is implementing ProphetStor Fed-
erator SDS to orchestrate existing storage
silos and commodity hardware into a
high-performance, intelligent storage
system for the Sentir Intercloud platform,
which will provide a leading video
management platform optimized across
public and private cloud deployments
for device provisioning, video streaming,
and cloud video analytics. Big Video Data
cloud storage infrastructure is to serve
as the template for internal operations.
Federator is providing automatic discov-
ery and abstraction of physical storage
resources into virtual pools classified by
capabilities and performance, along with
centralized management, automated stor-
age provisioning, and dynamic monitor-
ing and scheduling of resources to meet
storage demands. The resulting template
will serve as the basis to build infrastruc-
ture and provide services.

Visit Iveda at IACP 2014 booth 801.

For more information, visit www
.veda.com.

M

Multicolored lightbar

Code 3, Inc., introduces multicolor
technology to the 21TR Plus lightbar,
along with many enhancements. It is the
third lightbar in the top end of the Code
3 line that now has multicolor capability.
It provides multiple colors from one
lighthead module. No splits, just one
full color signal followed by another full
color signal. Greater color and flash pat-
tern combinations are now possible with
multicolor lighting—create more flash
patterns and color activity to alert motor-
ists of your presence. <

Visit Code 3, Inc., at IACP 2014
booth 1667.

For more information, visit http://
code3pse.com.
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(Gonnecting Police Chiefs and
A’cademic Researchers:

l'’he New Division of
folicing in the American
society of Criminology

By Anthony A. Braga, PhD, Professor, Rutgers University, New Jersey, and Senior Research Fellow,
Harvard Kennedy School; Cynthia Lum, PhD, Associate Professor, George Mason University, Virginia;
and Edward F. Davis, Commissioner (ret.), Boston, Massachusetts, Police Department, and Co-Chair,

IACP Research Advisory Committee

here is a long history of working relationships between law

enforcement agencies and academic researchers in the United
States. Indeed, partnerships between modern police practitioners
and academic researchers were set in motion by August Vollmer,
a criminologist and reform-minded chief in Berkeley, California,
from 1905 to 1932. As part of his efforts to professionalize polic-
ing, Vollmer developed relationships with faculty at the Uni-
versity of California, Berkeley, to educate police officers on an
assortment of subjects, such as public administration, sociology,
and criminology.! Over the course of the next several decades,
these educational relationships eventually evolved into research
collaborations. Police executives began to open their doors to aca-
demics during the 1950s and allowed them to access department
records and interview, survey, and ride with police officers. The
resulting research became the foundational literature in the study
of policing.?

As U.S. police departments became more invested in the idea
of community and problem-solving policing over the course of
the 1980s and 1990s, they started to embrace working partner-
ships with community members and a wide range of other gov-
ernmental and non-governmental actors. Police departments
slowly began to engage academic researchers as important part-
ners in their efforts to be more effective in addressing community
concerns. Federal funding initiatives, such as the U.S. Depart-
ment of Justice’s Project Safe Neighborhoods and the Bureau of
Justice Assistance’s Smart Policing Initiative, provided support for
police practitioner—academic partnerships that could both raise
the quality of crime prevention projects and improve the existing
knowledge base on effective crime prevention practices. While
not yet common features of modern police departments, these
partnerships have certainly become more prevalent. A recent
survey of U.S. police departments found that nearly one-third of
responding agencies had participated in a research partnership in
the past five years.?

The American Society of Criminology (ASC) recently estab-
lished a collaborative relationship with the International Asso-
ciation of Chiefs of Police (IACP) Research Advisory Committee
(RAC) to increase the number and quality of police practitioner—
academic partnerships. To facilitate the exchange of empirical
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research findings with the IACP membership, the RAC established
the publication of Research in Brief abstracts in the Police Chief mag-
azine. On May 3, 2014, the ASC approved a petition signed by the
nation’s policing scholars and leaders to form the Division of Polic-
ing within the society. Interestingly, the society never had a policing
division, although the purpose of creating what has now become
the American Society of Criminology was to professionalize and
elevate policing standards and curricula, advance police science,
and develop fellowship among those involved in these endeavors,
especially between colleges, universities, and law enforcement
agencies.!

The founding organizers and supporters of the Division of
Policing first met at the ASC Conference in Atlanta, Georgia, in
2013, to discuss the mission and goals of the new division and to
set forth a constitution. Recognizing the importance of building
on the already strong partnerships between many of the society’s
policing scholars and law enforcement practitioners, the division’s
founders set forth to recognize this connection in its mission state-
ment, which reads

The mission of the Division of Policing is to advance theory, knowl-

edge, and practice in policing through rigorous research and evalu-

ation. The Division recognizes the fundamental importance of the
police for maintaining order, protecting civil liberties, and enhancing
public safety in free societies. It is committed to advancing the science
of policing, testing innovation in the field, and promoting excellence in
practice through translational activities. These goals can be achieved
by facilitating a dialogue and building partnerships among policing
scholars, practitioners, policy makers, community leaders, and stu-
dents of policing.

A recent survey of U.S. police departments
found that nearly one-third of responding
agencies had participated in a research
partnership in the past five years.
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Criminological Research That Can Directly Help
Police Departments

Participation in the new Division of Policing can help police
executives keep up-to-date on new research findings, form research
partnerships with academics to examine important policy problems
in their own jurisdictions, and provide an outlet for sharing knowl-
edge with a diverse group of researchers and practitioners. Police
departments can benefit from research on a wide variety of complex
organizational and operational challenges. For the purposes of this
brief article, we simplify these benefits into two broad categories of
crime-related research activities: (1) understanding the nature of
crime and disorder problems, and (2) establishing a knowledge base
on effective police crime prevention and control practices. In lay-
man’s terms, police executives need to understand two core ques-
tions: “what is going wrong?” and “what should we be doing about
it?” Many police executives will immediately recognize these two
broad categories as capturing key aspects of the work pursued by
police officers implementing problem-oriented policing strategies:
the analysis of crime problems to reveal underlying criminogenic
conditions and the assessment of implemented responses to deter-
mine whether recurring problems were reduced.” These questions
are also captured in the notion of evidence-based policing and the
broader movement towards evidence-based crime policy.® The sci-
entific evidence and the scientific processes that police executives
need to support their decision making can include both high-quality
descriptions of the situations and dynamics that cause problems to
recur and evaluations of crime control interventions or even internal
agency processes. Considering how to translate those findings into
practice is also an important endeavor.” Over the last three years, ASC
members have served as research partners to police departments on
the design, implementation, and evaluation of police crime preven-
tion programs in Sacramento, California; Boston, Massachusetts; and
Philadelphia, Pennsylvania.® These three research and development
initiatives were recognized by the IACP Excellence in Law Enforce-
ment Research Award in successive years (2011-2013).

Police executives are also interested in understanding the
dynamics of related problems that affect their ability to keep their
communities safe. Police need the support and cooperation of
citizens to be effective in dealing with crime problems and main-
taining social order in public spaces.” Unfortunately, some police
departments tend to have lower levels of perceived legitimacy
among minority residents residing in disadvantaged neighbor-
hoods. These same neighborhoods are often highly disorganized
and unable to control crime and disorder problems on their own.
Academic research partnerships with a broad and diverse group of
criminologists can assist in sorting out these complicated relation-
ships and developing ways to stimulate community involvement in
crime prevention initiatives.

Police departments are called upon to handle a broad array of
societal issues. Indeed, the police are the most visible face of gov-
ernment in many neighborhoods, as they offer services 24 hours a
day and seven days a week. As a result, citizens are often encour-
aged to “call the cops” when problems arise. To be effective in con-
trolling crime and disorder, research suggests that police responses
need to be focused and tailored to specific problems. Academic
researchers conduct high-quality examinations in a broad range
of subjects that can help police leaders develop focused, flexible

AN INVITATION

response policies and practices. These areas include organizational
management, front-line supervision, use of force, hiring and pro-
motion practices, police misconduct, homeland security, and many
more. The ASC Division of Policing will be characterized by this
kind of broad thinking driven by active exchanges of ideas between
academics and police practitioners. %*

Anthony A. Braga is the Don M. Gottfredson Professor of
Evidence-Based Criminology in the School of Criminal Justice
at Rutgers University and a Senior Research Fellow in the Pro-
gram in Criminal Justice Policy and Management at Harvard
University.

Cynthia Lum is an Associate Professor in the Department
of Criminology, Law, and Society Department and Director of
the Center for Evidence-Based Crime Policy at George Mason
University.

Edward F. Davis is Commissioner (retired) of the Boston
Police Department and Co-Chair of the Research Advisory
Committee of the International Association of Chiefs of Police.
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enforcement research and practice in the society. For more information about this special event, and to become a member
of the ASC and the Division of Policing, visit www.ascpolicing.org.
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Iraining Tnfoay:

JACP’s Contribution to
International Law
Enforcement Education

By Erin Turner-Bird, Freelance Writer

he International Association of Chiefs of

Police (IACP) is proud to oversee three
new initiatives designed to strengthen and
sustain police organizations worldwide and
to foster the application of democratic princi-
ples and policies within these organizations.

With funding provided by the U.S.
Department of State, International Bureau
of Narcotics and Law Enforcement Affairs
(INL), IACP developed two different inter-
national police training programs. The
first program, the Iraqi Police Education
Program (IPEP), running from 2010 to
2015, serves to acquaint mid- to senior-level
officers from Iraq with current police prac-
tices, training, techniques, and technologies.
Currently, Iraq is facing a significant threat
to its stability and ability to govern from a
group known as the Islamic State in Iraq
and Syria (ISIS). The resulting turmoil has
presented challenges for INL and the IACP
IPEP team, including difficulty keeping the
next rotation of Iraqi police officers travel-
ing to the United States on schedule. For-
tunately, the program is on track to receive
a delegation of 10 Iragi Kurdish officers in
early August 2014. This delegation will be
hosted by the Port of Seattle, Washington,
and Aurora, Colorado, police departments.

The International Police Education
and Training (IPET) program began in
2011. It differs from IPEP in that it involves
law enforcement personnel from around
the globe, instead of centering on a single
country. IPET provides mentor teams from
the United States to guide international
law enforcement officers through spe-
cific reform projects chosen by their home
organizations in conjunction with the U.S.
Department of State.

In addition to the first two programs, the
IACP has built a third international offer-
ing, the Policing and Stability Operations
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Program (PSOP), which is funded by the
U.S. Department of State, Bureau of Con-
flict and Stability Operations (CSO), and
will be led by the IACP’s training division
fellow, U.S. Army Major, Steve Kane. While
this effort is still being conceptualized by
the CSO, the IACP Center for Police Lead-
ership and Training (CPLT) Division is
prepared to move forward with advanced
operational planning once authorization is
provided by the CSO. PSOP aims to sup-
ply rapid response and assistance in areas
designated by the U.S. Department of State
as “priority countries” that are experiencing
conflicts or other emergencies that threaten
stable societies. Having recently become a
preferred vendor, the IACP stands poised to
assemble teams of law enforcement train-
ers, mentors, and advisors for short-term
international deployments as a part of a
multidiscipline team.

Iraqi Police Education Program

Iraqi police officers confront many of
the same issues that U.S. officers do, but
they must also deal with these issues in an
environment having numerous security
challenges. According to IACP Project Man-
ager Faisal Ansari, political change in Iraq
is prompting its law enforcement organiza-
tions to move from an interrogation-based
policing system to an evidence-based,
community-oriented one. Thus, IACP and
its partner police departments are working
with INL and the Iraqi participants to provide
classroom, observational, and field training
on leadership principles, crime scene and
critical incident management, and tactical
training. By partnering with local, state, and
federal law enforcement agencies to provide
the field training portion of the program,
IACP is able to expand the learning oppor-
tunities for the Iraqi officers. Iraqi officers

-

travel to the United States for approximately
28 days, during which they attend IACP-led
classroom and tactical training and travel to
two or three U.S. police departments where
they obtain additional training.

Steven O'Dell, current deputy director
and quality assurance manager of the Balti-
more Police Department Crime Laboratory,
helped develop IPEP’s curriculum as it per-
tains to crime scene management. Mr. O'Dell
helped build Iraqs forensics department
from the ground up and was involved in the
first DNA-based conviction in that country.
Training in the United States has revolved
around critical incident management, evi-
dence protection, pre- and post-blast crime
scene training, and crime scene preservation.

The three-week IPEP rotations also
include classroom instruction and practi-
cal exercises from the IACP's Leadership
in Police Organizations (LPO) leadership
development program that emphasizes indi-
vidual, group, and organizational change.
In addition to classroom learning, students
observe the practical application of theory
during ride-alongs and field trips. By observ-
ing the U.S. officers in the field, the Iraqi
officers can better understand how the U.S.
officers’ interact with citizens on a daily basis
and how they respond to, record, and follow
up on reports of criminal activity.

The IACP is continually modifying the
IPEP curriculum to guarantee that Iraqi offi-
cers are getting the most relevant training.
For instance, instructors have evolved the
tactical training to address threats similar to
those encountered on a daily basis in Iraq.
Ansari said, “We wanted to give them the
tools to survive and tactics that would save
more Iraqi lives.”! Consequently, the IPEP
team incorporated active shooter, immedi-
ate intervention, and similar training into
the program.

Cultural and language differences have
failed to derail the progress that IPEP is
making toward the application of the rule of
law in Iraq. The IACP has designed IPEP to
introduce students to U.S. culture, lifestyles,
and pastimes—everything from touring the
U.S. capital to attending a baseball game.
Through these experiences, IPEP students
see how the U.S. form of government main-
tains order and keeps individual liberties
from dissolving into collective chaos. “Being
able to come and see the United States first-
hand has such a rock solid effect on their
understanding of democracy, what it means
to be free, how civilians in our society inter-
act,” said Ansari.

U.S. Department of State translators are
an important bridge, enabling communica-
tion during and after the course. Besides
facilitating classroom instruction, the trans-
lators help make possible the social media
exchanges and alumni meetings that sup-
port and track students’ progress. The
Department of State, IACP, and its domestic
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police partners work hard to ensure that the
skills obtained during the program can be
applied and maintained by the officers once
they return to Iraq.

In exit interviews completed by the Iraqi
participants, General Mohammed Aziz,
who attended the June 2013 rotation, com-
mented on IPEP saying, “this program is
evidence of the loyalty ... between the Iraqi
police and the United States. When they
[Iraqi police] are trained here [in the United
States], they go back and make their com-
munities safer because they share the same
goals against terrorism.” Another attendee,
Major Ahmed Lateef was impressed with
devices like speed radar guns during his
March 2013 IPEP experience. Even so, he
wrote that “the most important thing we
learned was how American law enforce-
ment officers treat the community.” His col-
league, Captain Raafat Kadhim, expressed
that the leadership development training
and its concepts most impressed him: “It is
not about who is a general or who is a colo-
nel, the team cohesion is important. Every-
one on my team has a goal to get the job
done, and that is most important.”

To date, 19 local and state police orga-
nizations from the following cities have
supported and hosted IPEP: Arlington,
Austin, and Plano, Texas; Athens, Georgia;
Auroraand Vail, Colorado; Sarasota, Florida;
Boston, Massachusetts; Cleveland, Ohio;
Dearborn, Michigan; Jacksonville, North
Carolina; Milwaukee, Wisconsin; Mont-
gomery County and Ocean City, Maryland;
and Port of Seattle, Washington, as well as
the Maine, Maryland, Pennsylvania, and
Vermont State Police. The IACP has hosted
14 sessions and plans to conduct another
three programs in the summer of 2014 with
the Port of Seattle, Washington, and Florida
Highway Patrol. As of publication, 129 Iraqi
officers have participated in IPEP, and the
program is scheduled to graduate a total of
175 officers by September 2015.

International Police Education and
Training (IPET)

IPET is another IACP training program
for international officers; however, this
program offers training to law enforce-
ment serving countries selected by the U.S.
Department of State. Although department
chooses which foreign countries will partic-
ipate in IPET, the national police agencies
select the fellows who will complete the
training. In the past, IPET fellows have been
in the United States for about six weeks
during training, which is tailored to their
agencies’ specific “change projects.” A key
distinguishing feature of IPET is that, upon
completion of the U.S.-based training, men-
tors travel to the fellows’ countries to help
implement the plans for effecting change.
For instance, international fellows from
Armenia and Morocco attended the first
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two IPET sessions in 2012 and 2013, respec-
tively, receiving both classroom instruction
and exposure to community policing in sev-
eral U.S. cities. Following those trainings,
U.S. police officers and academic partici-
pants have mentored former IPET students
through site visits to Armenia and Morocco
and ongoing communications.

Larry Saunders, retired police chief and
the IACP’s senior police advisor for IPET,
helped design both IPEP and IPET. “We
take a very close look at the INL strategic
objectives for the program and how they
align with specific applications in-country,”
Saunders said. “We work on a curriculum
that looks at a modern concept for policing
but also builds in democratic principles.”
For each IPET iteration, the IACP negoti-
ates with an accredited four-year institution
and works with partnering police agencies
to decide what the curriculum content and
practical experience should be. American
University and the Fairfax County, Virginia,
Police Department (FCPD) participated
in the first IPET session (involving Arme-
nia); Pennsylvania State University and
the FCPD participated in the second IPET
session (involving Morocco). Miami Beach,
Florida, and Metropolitan Washington,
D.C., police departments have just joined
the IPET program to work with IACP and
their academic partner, John Hopkins Uni-

versity, and the Boston Police Department
is working along with academic partner
Northeastern University this year on a pro-
gram in Tunisia.

According to Saunders, the Armenian
officers’ change project was to improve the
responsiveness and efficiency of its patrol
force. Typically, in Armenia, the patrol
force secures the scene but waits for detec-
tives to do the real investigative work. “The
patrol force and the detectives often don't
coordinate very well” Saunders said. “It
becomes fragmented and lots of stuff falls
through the cracks.” Captain John Naylor
of the FCPD elaborated: “The Republic of
Armenia Police has different levels of ranks
with different roles, functions, and abilities.
Implementing changes required obtaining
approval up through the chain of command
and making a combination of changes to
police law and the structure of the patrol
force.” Although it was not feasible to imple-
ment the change project all at once, the
FCPD showed the Armenian fellows how to
implement smaller changes like new report
forms to capture information that will assist
them with intelligence-led policing.

While in Armenia, Naylor and other
team members helped them conduct a pub-
lic meeting similar to the citizen advisory
committee meetings that take place in Fair-
fax County, Virginia, to show them how to
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interact with the community. “They [the
Armenia Police] arranged a meeting in one
of their villages and set these tables up on the
stage for us to sit at,” Naylor remembered.
“We brought the tables down and told them,
‘We don't run the meetings. We hold them in
our police stations because it's a convenient
location. But it’s the citizen advisory group’s
meeting, and we're just guests.” This was all
new to them.”

Second Lieutenant Timothy Field of the
FCPD also traveled to Armenia as a mentor
and shared the following about his learning
experience: “The IPET project forced me to
take a larger step back as I evaluated how
much of what I do as a police manager is
driven by culture and how much is driven by
evidentiary-based policing. The task was not
to merely transplant an American version of
community policing over top Armenian soci-
ety, but to utilize the best of both systems and
create a uniquely Armenian solution.”

The Moroccan fellows’ change project
focused on evidence collection and stor-
age. According to IPET Project Coordinator
Lesley Milner, “The role of the academics
is to provide them with both a knowledge
of the U.S. judicial system (so that they
understand why our police operate the way
they do) and also to give them a classroom
understanding of the topics that were the
foundations of their project.”

Paul Banach, who was a law enforce-
ment training specialist at Pennsylvania
State’s Justice and Safety Institute during the
Moroccan IPET program, quickly discovered
gaps between American and Moroccan pro-
cedures. “We found out early on ... that we
can't train them using U.S. standards,” Ban-
ach said. “They are becoming more demo-
cratic, but they don't have the same laws that
we do regarding search and seizure and so
on. So we had to say, Here’s how we do it in
the United States; How can you manage this
in Morocco? We knew we couldn’t go in and
say, 'Here's how we do it here [in the United
States], and you have to do the same over
there. That just wouldn’t work.”

The solution was to acknowledge cul-
tural differences without compromising
on principle. “They don't like to blame or
embarrass other people,” Banach recalled.
“So we had to be very careful, when devel-
oping policies and procedures, about con-
demning other people. But we told them,
‘There has to be accountability. For exam-
ple, a supervisor has to be responsible not
only for the training of their personnel, but
they have to make sure that the job is done
effectively. If it isn't, there has to be retrain-
ing or discipline.” Ultimately, the fellows
developed 25-30 model policies and pro-
cedures for first responders.

O'Dell went to Morocco under IPET to
evaluate their progress in evidence control.
“In parts of North Africa and the Middle
East there are no written technical proto-
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cols for operating in criminal investiga-
tions or in forensics,” he said. Knowledge is
passed from person to person and training
is typically a one-time thing. “They learn
through doing,” O'Dell explained, “but pro-
cesses are rarely codified and there is a lot
of protocol drift as a result.” In his opinion,
IPET participants benefited from having
to write down what they do and do what
they write down. Having procedures cre-
ates a layer of protection and accountabil-
ity. Regarding the procedural framework,
an INL representative from the Moroccan
Embassy considers it to be a “project that
is dear to [his] heart” that will “guide the
interaction between the different parties
involved in an investigation.”” Once the
procedures they worked on are finalized,
the INL representative plans to apply them
in pilot programs in Rabat and Casablanca.

IPET exposes international fellows to
expertise they probably would not otherwise
encounter, and once they see an efficient
operation, they are more likely to strive for
something like it. The INL representative
from Morocco said of the mentors, “[they]
have brought us their expertise, but it is for us
to help them adapt this expertise to our con-
text to better serve the interests of our coun-
try.® After the formal training has concluded,
the IACP’s academic and police partners
provide reach-back assistance and network-
ing opportunities to people who might have
never been out of their home country before
IPET. Relationships established during their
participation in IPET often continue after the
course ends, which fosters goodwill between
US. law enforcement and other nations’
police organizations.

Individual departments that lend per-
sonnel to these programs reap other
benefits as well. Chief Edwin Roessler of
the FCPD stated that working abroad, as
FCPD officers have done in Armenia and
Morocco, “immerses participants in a for-
eign culture while striving as team mem-
bers to achieve defined IPET project goals.
Success in such a complex teaching and
training environment prepares our future
leaders to better serve culturally diverse
communities at home in Fairfax County.”

Policing and Stability Operations
Program (PSOP)

In July 2013, the U.S. Department of State’s
CSO Bureau identified the IACP as a pre-
ferred vendor for law enforcement support
of CSO-funded international enterprises.
These efforts seek to prevent or manage
crises that can potentially compromise U.S.
national security. The IACP achieved this
distinction in part because of its proven abil-
ity to position law enforcement personnel
and programs throughout the world. Hav-
ing made the preferred vendor list, the IACP
has tentatively named this new commitment
the Stability Operations Program (SOP). The

. I—

IACP is actively recruiting partner agencies
that are willing to share employees” exper-
tise to accomplish the goals of the program.
Another IACP objective is to identify up to
five police departments that can serve as
readiness deployment locations for rapid
response officers reporting in from mul-
tiple agencies with a geographical area. The
IACP CPLT envisions having police depart-
ment deployment locations consisting of the
Northeast, South, Midwest, Southwest, and
Northwest regions of the United States. This
is a similar model to that used by the U.S.
Department of Defense regarding Combat-
ant Command (COCOM) locations.

The biggest difference between this pro-
gram and the two others is the speed with
which the IACP will disseminate its law
enforcement knowledge. Because it will
likely receive a task order in an emergency
situation, the IACP must be able to quickly
dispatch an interdisciplinary team that can
stay in the affected country or countries
for a period of time to assist in upholding
the rule of law. The IACP’s goal is to have
partner agencies loan their personnel to
the program for short-term deployments,
which will also serve to develop the leader-
ship skills of the U.S. officers.

Having cadres of specialists from differ-
entregions of the United States is key to this
program’s success. Captain James Bloom, a
former U.S. Army fellow on assignment to
the IACP CPLT Division for a one-year tour
of duty and who helped the IACP build the
support infrastructure, stated that the IACP
was in the process of identifying and build-
ing regionally based, multidiscipline teams
that would be available for deployment
on a short-term basis. The individuals on
these interdisciplinary teams will need to
be highly skilled in such things as incident
management, community policing, disas-
ter relief, homicide investigation, stabili-
zation operations, and police reform—or
bringing a police force back online after a
major conflict, natural disaster, and other
emergency situations.

As is true of IPEP and IPET, participa-
tion in this program is a media “win” for
any partner. For the departments, it also
presents an unprecedented developmental
opportunity for their personnel, as pointed
out by Bloom who said, “If you can't pay
them [officers] more money, you can give
them some really good experience that
helps them grow in their profession.” Chief
Roessler echoed these sentiments when
assessing the value of IPET to the FCPD.
“The time invested in IPET participation
yields career development benefits other-
wise difficult to attain when training bud-
gets are fiscally constrained.”

Additional Programs
The CPLT International Training team is

currently finalizing the planning and logistics
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to host a group of 77 senior Indian Police Service (IPS) officers from
July 27 to August 9, 2014. This effort is a direct partnership between
the IACP and the Indian National Police Academy. During their two-
week stay, the Indian delegation will receive training, briefings, lec-
tures, and tours from U.S. federal and local law enforcement agencies,
as well as corporate partners. Examples of the briefing topics include
emerging trends in law enforcement, critical incident management
best practices, transnational crime, information sharing, strategies for
combating cybercrime, and anti-terrorism initiatives.

The IACP CPLT International Training team is also working with
Saudi Aramco and that company’s international security forces on
two potential projects. The first project involves Saudi Aramco secu-
rity force personnel traveling to the United States to participate in aca-
demic criminal justice coursework, training with three Washington
D.C. area law enforcement agencies, and leadership development
classes. The three IACP law enforcement agency partners for this
effort include the Fairfax County, Virginia, Police Department and the
Montgomery County and Anne Arundel County, Maryland, police
departments. The focus of the training with the police departments
is effective community policing techniques. Once the training is com-
pleted, select members of the three U.S. police departments will travel
to Saudi Arabia to reconnect with the Saudi Aramco fellows and pro-
vide further guidance and mentoring for a period of three weeks. The
opportunity for the participating agencies officers to travel to Saudi
Arabia and provide in-country advisement on a short-term basis will
provide a value-added return of investment. The mentoring officers
will gain insight on their training efforts through their on-the-ground
assessment and advisement in Saudi Arabia.

A potential second effort with Saudi Aramco is a two-year pro-
gram that would bring 15 rotations of 20 Saudi Aramco security
force personnel to the United States to receive tactical firearms and
driver training. This project is currently in the developmental phase
with Saudi Aramco; however, the CPLT International Training team
has identified two potential state police agencies to partner with,
should this effort move from concept to realization. With a quickly
approaching “go” or “no go” decision on whether to fund this proj-
ect (early fall 2014) by Saudi Aramco, planning is progressing at an
accelerated pace.

Promoting Goodwill

In a world fraught with disputes and animosity, anything that
promotes goodwill between governments and societies is worth
its weight in gold. IACP’s international training programs set the
stage for unlikely and lasting alliances such as those forged by the
FCPD and the officers from Armenia. “I made friends for life,” Cap-
tain Naylor stated. “We're all police officers and, no matter what
country we're from, we're all looking out for each other.” According
to Saunders, IPET mirrors the International Military Education and
Training program, which the U.S. Department of Defense designed
to foster positive attitudes among mid-level foreign leaders toward
the United States.

These programs are yet another way in which the IACP is accom-
plishing its stated intent to “advance professional police services”
and to “achieve and maintain the highest standards of ethics, integ-
rity, community interaction, and professional conduct.” Banach, a
previous law enforcement training specialist at The Pennsylvania
State University, was impressed by the drive and passion of the
IPET fellows he met. “It was a pleasure to work with them because
of their intense desire to learn new techniques,” he shared. Perhaps
even more impressive was the participants” apparent lack of selfish
motives. “Everybody there wanted to create change for the better-
ment of the country,” he said. “It wasn't for personal gain.” O'Dell
(at the Baltimore Police Department Crime Lab) also remarked on
their enthusiasm. He said the Moroccan officers were obviously
looking for ways to secure their property rooms, for example. “It
was encouraging to see their interest in improving evidence-based
investigations, from the top ranks all the way down.”

http://www.policechiefmagazine.org
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Finally, many police agencies desire international accreditation.
“One of the goals of the IPET program is to convince them that
they should join the international ‘brotherhood’ of professional
law enforcement and should work at internationally accepted
standards,” Saunders said. “That pulls them toward democratically
principled and effective policing and police accountability, which
is a new concept to a lot of emerging democracies.” Although the
IACP supports the U.S. Department of State, it is, Saunders pointed
out, an international organization. The mission of the International
Association of Chiefs of Police, “Serving the Leaders of Today and
Developing the Leaders of Tomorrow,” is relevant worldwide. o

RESOURCES

For more information on one of these programs, please
contact the appropriate people listed below.

IPEP: Faisal Ansari, ansari@theiacp.org, 703-647-7232
IPET: Lesley Milner, milner@theiacp.org, 703-647-7265

PSOP: Major Steve Kane, kane @theiacp.org, 703-647-7327
or Don Evans, evans @theiacp.org, 703-314-9198.

Notes:

'All quotes, unless otherwise noted, were collected by the author
through phone and email interviews.

2IPET feedback, email, January 29, 2014.

3Ibid.

® Argos SECURITY
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evidence storage room, or weapons facility.
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REGISTRATION INFORMATION

October 25 -28 | Orange County Convention Center - West Building

Full registration to IACP 2014 is limited to IACP members, their non-
member guests, family members, and exhibitors. IACP 2014 is not
open to the general public.

To take advantage of discounted registration fees, complete the
attached registration form and return to the IACP with payment or
register online through September 10, 2014. Beginning September 11,
2014 ONLY online registrations will be accepted. Higher registration
fees will apply.

Registration fees must accompany the registration form; payment may
be made by check, credit card or purchase order. Advance and on-site
registration fees will be accepted in U.S. funds only and must be drawn
on a U.S. bank. All credit card payments will be processed at IACP
Headquarters in U.S. funds.

Phone registrations are not accepted. Do not mail and fax your credit
card information, as charges may be duplicated. Once your registration
is processed, you will receive an e-mail confirmation which also serves
as your only receipt.

FIVE WAYS TO REGISTER

1. Register Online

Go to www.thelACPconference.org and click on REGISTER. Members
will need their member number. Only credit card payments are accepted
online. Internet registration opens on May 7, 2014 and will be open
through the conference.

2. Register by Fax (703-836-4543)

Fax completed forms with credit card payments or Purchase Orders to
703-836-4543. Due to registration volume, we cannot confirm fax receipt.

3. Register with a Check

Send completed forms with checks to:

IACP Conference Registration
PO Box 62564
Baltimore, MD 21264-2564 USA

4. Register with Purchase Order
Send completed forms with Purchase Orders to:

IACP Conference Registration
44 Canal Center Plaza, Suite 200
Alexandria, VA 22314 USA

5. Walk-in Registration begins October 24, 2014
Walk-in registration opens Friday, October 24, 2014, at 1:00 PM at the
Orange County Convention Center — West Building

9860 Universal Boulevard, Orlando, Florida, USA.

QUESTIONS? CALL 800-THEHACP ‘@&

Refund Policy Statement

All cancellations must be made in writing and mailed, faxed (703-836-4543), or e-mailed (conf2014@theiacp.org) to
IACP headquarters. A penalty will apply. No telephone cancellations will be accepted. It will take a minimum of six
weeks to receive a refund. A 25% penalty will be assessed on all cancellations postmarked or fax/email dated on or
before October 1, 2014. A 50% penalty will be assessed on cancellations postmarked or fax/e-mail dated between
October 2 — 21, 2014. No refunds will be issued on or after October 22, 2014. No refunds will be given for no-shows.
Registration may be transferred to another person in your organization by written request to IACP prior to October 1,
2014. After this date all changes must be made at the conference. Additional charges may apply.

O 6 B September 11, 2014

| After
September 10, 2014 | GISNAS,
(Discounted Rates) (Onhn% Reg|strat|on/
n-site)
IACP Member* $350 $425
First Time
IACP Member*# 20 $ETD
Non-member* $525 $650
Family Member*+ $125 $125
Children under 18* FREE FREE
Expo Pass for Law FREE FREE
Enforcement
1-Day Pass" $85
2-Day Pass” $160

*Full conference registration fee includes access to All General Assemblies, workshops, receptions,
Expo Hall Floor, Host Chief’s Night, and transportation between Official IACP hotels and the
Convention Center.

#The First Time IACP Member discounted rate must be taken at the time of the initial registration.
Refunds cannot be given for incorrect registration submissions.

+Family refers to a spouse or family member, not a business associate or fellow law enforcement
colleague. ONLY the family member’s name, city, and state will appear on their badge. Family
members do not receive certificates for workshops.

A1-Day and 2-Day Pass Registration will begin online on September 11, 2014. Individuals may
register for only ONE 1-Day Pass or 2-Day Pass.

Only IACP members can take advantage of the member registration rates. All IACP memberships are
individual and non-transferable for conference registrations member rates.

FREE EXPO PASS FOR
PUBLIC SAFETY PERSONNEL

Sworn officers, first responders, and civilian employees of public
safety and government agencies and the armed forces can register
for complimentary access to the Expo Hall. Public Safety includes
offices of police, sheriffs, EMS, fire service, hazmat and park rangers
from federal, state, city, county, campus, and tribal agencies, and the
armed forces. To qualify for this three-day Expo Hall-only pass, the
recipient must work for the government or a public safety agency
and will be required to show their credentials upon arrival. The IACP
reserves the right to refuse ineligible registrations.

IACP members attending the Annual Conference for the first time
can take advantage of a special discounted rate. IACP members
attending for the first time pay $295 in advance and $370 on-site.

THIS IS A SAVINGS OF OVER 15%)!

MEMBERSHIP
SAVE 21% Off the Non-member rate - Join the IACP & Register
at the First Time Member Rate

Join the IACP now and save $110! Non-members may submit their
IACP Member dues ($120) along with the First Time IACP Member
registration fee ($295) by completing the membership portion of the
registration form.

Law enforcement professionals at every level qualify for membership
in the IACP. Those in sworn command-level positions qualify for active
membership; others are eligible for associate membership. See the
IACP website for details.




ADVANCE REGISTRATION FORM

October 25 -28 | Orange County Convention Center - West Building

IACP:

INTERNATIONAL ASSOCIATION OF CHIEFS GF POLICE

@)

Use this form to save on registration fees until September 10, 2014.
Beginning September 11, 2014 only online registrations will be accepted.
Discounted Advance Registration Deadline: Must be Postmarked by September 10, 2014.

Check One:
U 1am an IACP Member; Membership Number

U 1 am applying now for Membership (Use Box “B” below to Join & Register)
Their Member#

U | am the spouse or family member of

Full Name

O 1am a Non-Member

First Name for Badge

Title.

Agency/Organization

Agency Address

City. State

Zip/Postal Code Country

Phone # Fax #

Email Address

FAMILY — complete a duplicate registration form if using different payment method.™

Name

Children (Under 18) Name(s)

O YES! I would like to receive e-mails from IACP exhibitors regarding their conference activities and products.
U YES! Go Paperless! | do not need a printed program; | will use the IACP 2014 Mobile App.

A. CHECK APPROPRIATE REGISTRATION TYPE:

U IACP Member*: $350 U Family Member*+: $125
U First Timer Member* (ACP Members ONLY): $295 U Children Under 18*: FREE
1 Non-member*: $525 U Expo Pass for Public Safety Personnel : FREE

Day pass & 2-day pass registration will open online September 11th.

B. JOIN THE IACP:
U YES! | would like to Join the IACP and take advantage of the First Timer Member Registration Rate

Member Dues: $120
First Timer Member Registration: $295
Total: $415

C. (OPTIONAL) BANQUET & FOUNDATION GALA TICKETS:

1 YES! | would like to Purchase Tickets for the
2014 IACP Foundation Gala to be held on
Saturday, October 25, 2014.

U YES! | would like to Purchase Tickets for the Annual
Banquet to be held on Tuesday, October 28, 2014.

Tickets $85 each # of tickets:

No refunds after October 1, 2014. Pre-Conference ticket
sales end October 10, 2014 and will continue on-site
October 24,2014

Tickets $200 each # of tickets:

No refunds after October 1, 2014. Pre-Conference ticket sales
end October 10,2014.

PAYMENT: (No Registrations will be processed unless accompanied by payment in full.)

TOTAL AMOUNT TO BE CHARGED (From boxes A, B, C above): $

U Purchase Order #

U Check. Make checks payable to IACP (U.S. dollars, drawn on U.S. banks only) and mail full payment (no cash)
with completed form to: IACP Conference Registration, P.O. Box 62564, Baltimore, MD 21264-2564 USA

U Please charge my credit card: U Visa ~ MasterCard U American Express U Discover

Acct. # Exp. Date

Biling Address

Cardholder’'s Name

Signature

Fax completed form with credit card information to 703-836-4543. Do NOT mail and fax form—charges may be
duplicated. Mail purchase order along with form to: IACP Conference Registration, 44 Canal Center Plaza,
Suite 200, Alexandria, VA 22314 USA

Please complete the following questions:

The Information is being requested to enhance your experience
at the show and will be used by the IACP and exhibitors to better
understand your interests.

1. How many sworn officers in your agency?
6-15

16-25

26-49

50-99

100-249

. 250-499

500-999

1,000 & above

N/A

S crrommoow»

. What is the approximate population size of your city/jurisdiction?
Under 2,500
2,500-9,999
10,000-49,999
50,000-99,999
. 100,000-249,999
250,000-499,999

500,000 & above
N/A

at best describes your function/assignment?
Administration
Field Operations

. Information Technology

. Patrol/Investigations/Tactical

Communications

Training

Fleet Management

. Purchasing

Medical/Psychological

Legal

Retired

Other (specify)

N/A

TIOTMMOOWPE IETMOOW»
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. What best describes your purchasing authority?
. Approve purchases
Evaluate & recommend purchases
. Develop specifications for purchases
. Make suggestions to others
End user only
N/A

ich best describes your agency/organization?
Local
State
. County/Regional/Special District
Tribal
College/University
Transportation
. Government Agency/Military
. Medical/Psychological
Non-profit
Consultant
. Security
Legal
. Training
. Company
Other
N/A

. In the next 12—24 months, which of these products or services does your
rganization plan to purchase/lease? (Check ALL that apply):
. Aircraft
. Armor/Protective Equipment
. Awards/Badges/Challenge Coins
. Communications Equipment
. Education/Training
New Products
. Investigation/Surveillance/Detection
. Less-Lethal Weapons
Lighting
Mobile Technology
Personal/Tactical Equipment
Professional/Consulting Services
. Publication/Trade Journal
. Restraints
. Testing Equipment
Uniforms
Unmanned Vehicles/Robotics
Vehicle Accessories
Vehicles/Motorcycle/ATV
Weapons/Firearms
N/A

oowP
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How did you hear about IACP 2014?

A. Have attended in the past

B. Received brochure
0 C. Received an email
Q D. A colleague told me about the conference
Q E. Other (specify)

* Full conference registration fee includes access to all general assemblies, workshops,
receptions, Expo Hall and Host Chief's Night.

ooy pgudoouoodooodoooodoood

+ Family refers to a spouse or family member, not a business associate or fellow law
enforcement colleague. ONLY the family member’s name, city, and state will appear on their
badge. Family members do not receive certificates for workshops.

Source Code: PCAd1



HOTEL INFORMATION

October 25 -28 | Orange County Convention Center - West Building

Distance to
Convention Shuttle
Center Rates Starting At | Provided
1 Avanti Resort Orlando 1.2 miles $79 =
2 Courtyard Intl Drive/ 1.5 miles $139* E
Convention Center
3 Days Inn Convention 1.0 mile $79* E
Center/ |-Drive
4 Doubletree by Hilton 1.6 miles $109 E
Orlando SeaWorld
5 Embassy Suites Intl Drive/ 1.2 miles $195 E
Convention Center
6 Extended Stay America 1.1 miles $79 E
Pointe Orlando
7 Fairfield Inn & Suites 2.0 miles $109 E
Orlando SeaWorld
8 Hampton Inn Intl Drive/ 1.1 miles $109* E
Convention Center
Sl Hilton Garden Inn Orlando 2.0 miles $129* E
at SeaWorld
10 Hilton Grand Vacations 1.9 miles $119 E
Suites SeaWorld
" Hilton Orlando 0.8 miles $239 =
12 Homewood Suites Hilton 1.1 miles $145* E
Convention Center
13 Hyatt Place Orlando 1.1 miles $139* E
Convention Center
14 Hyatt Regency Orlando 0.3 miles $244 k
(formerly Peabody)
15 Renaissance Orlando 2.0 miles $199 E
at SeaWorld
16 Residence Inn Orlando 2.0 miles $129 E
at SeaWorld
17 Residence Inn Orlando 1.1 miles $139* Q
Convention Center
18 Rosen Centre Hotel 0.3 miles $225 A
Bl Rosen Inn at Pointe Orlando | 0.9 miles $79 =
20 Rosen Plaza Hotel 0.7 miles $205 A
2l Sonesta ES Suites Orlando 1.5 miles $129 E
L2l Springhill Suites Convention 1.1 miles $134* E
Ctr |-Drive
PRl SpringHill Suites Orlando at | 2.0 miles $119 =)
Sea World
24 The Castle Hotel 1.3 miles $149° =
RISl \Westin Orlando Universal 1.9 miles $199 E
Boulevard

*Early bird rate expires 7/31/14

** Four night minimum rate
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Discovery COVE.

The West Building’s West Concourse parking lot can be accessed a
number of ways - via Exhibit Way (north entrance), via Convention Way
(south entrance) and via West Entrance Drive off of Westwood Boulevard.

The North/South Building’s North/South Concourse parking lot can be
accessed by two entrances - Universal Boulevard (north side) or
International Drive (south side). Using the entrance off of Universal
Boulevard is encouraged when attending events in the North/South
Concourse.



HOUSING FORM IACP:

October 25 -28 | Orange County Convention Center - West Building INTERHATINAL ASSOCIATION OF GHEFS GF POLcE
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Please submit form to:

Travel Planners Inc./IACP RESERVATION DEADLINE:
381 Park Avenue South, 3rd Floor September 26, 2014
New York, NY 10016 USA

Every effort will be made to accommodate your
Phone: 877-IACP -123 (877-422-7123) or 212-532-1660

request, subject to hotel availability and rate. Rooms

Fax: 212-779-6128 are assigned in the order in which registrations are
received. If your five hotel choices are not available,

Hotel Choice: you will be contacted.

1 Once you receive a confirmation from Travel Planners,
you will have five business days to go online and

2. guarantee your reservation with a credit card. Any

unguaranteed reservation is subject to cancellation.

8 For a check deposit for one night’s room and tax,
4. please make your check payable to Travel Planner’s
Inc. All checks must be received by the deadline of
5. September 5, 2014.
Arrival Date: Departure Date: Confirmation will be emailed, faxed, or mailed the
next business day after receipt of your request. If
Room Type: you do not hear from Travel Planners Inc. within five
. Suite Request: business days, please call Travel Planners Inc. and
Q Single (1 person/1 bed) O Parlor and one bedroom we will send your confirmation.
U Double (2 people/1 bed) O Parlor and two bedrooms Changes and cancellations should be made through
Q Twin (2 people/2 beds) Travel Planners Inc. at least three weeks before
a Note: All suite requirements will be subject to arrival. Changes may be subject to hotel availability.
Triple (3 people/2 beds) approval by the IACP. If changes or cancellations are made less than three
U Quad (4 people/2 beds) weeks before arrival, please refer to your confirmation
for specifics on your hotel’s change and cancellation
Special Requirements: policy.
Q If you have any disabilities that require special facilities in your sleeping room, please check here. Many hotels are now imposing fees for early

departure. This policy is at the discretion of the
individual hotel, and the amount of the fee varies by
hotel. To avoid an early departure charge, be sure
to verify your actual date of departure at the time of
1. check-in. Please submit form to:

Travel Planners Inc./IACP

Someone will contact you to discuss further.

Name(s) of Occupant(s):

= 381 Park Avenue South, 3rd Floor
3. New York, NY 10016 USA

Phone: 877-IACP -123 (877-422-7123)
4. or 212-532-1660

Fax: 212-779-6128
Mail Confirmation to:

Name
o PAYMENT:
Agency/Organization . .
Q0 Check enclosed for one night’s deposit.
Mailing Address (Check should be made payable to Travel
City Planners Inc., payable in U.S. funds.) Mail
deposit payment with completed form to:
State Zip/Postal Code
Travel Planners Inc./IACP
Country 381 Park Avenue, South, 3rd Floor
Phone Fax New York, NY 10016 USA
Email A Credit Card reservations can be made online
at www.thelACPconference.org or by calling
877-IACP -123.

Frequent Guest Program:

Hotel

Account Number




NEW MEMBERS

This posting of new member applications is published
pursuant to the provisions of the IACP Constitution & Rules,
Article II, Section 2(c). If any active member in good standing
objects to any application, written notice of the objection must
be submitted to the executive director within 60 days of pub-
lication. The application in question shall then be submitted
to the Executive Committee and shall require the affirmative
vote of two-thirds of the members of that committee for
admission of the applicant.

The full membership listing can be found in the mem-
bers-only area of the IACP website (www.theiacp.org).

*Associate Members
All other listings are active members.

BRAZIL

Sao Paulo—*Marchiori, Denise M, Police Clerk Supervisor,
Sao Paulo Police Dept, Rua Brig Tobias 527 15th Fl, 01032-000,
55 11999319440, Email: jdmarchiori@uol.com.br, Web: www
.policiacivil.sp.gov.br

CANADA

Alberta

Edmonton—Eastcott, Darren, Acting Deputy Chief of
Police, Edmonton Police Service, 9620-103A Ave, T5H OH7,
(780) ) 421-3563, Fax: (780) 421-2211, Email: darren.eastcott@
edmontonpolice.ca

Manitoba

Winnipeg—Brosseau, Kevin, Assistant Commissioner,
RCMP, PO Box 5650, 1091 Portage Ave, R3C 3K2, (204) 983-5414,
Fax: (204) 984-2342, Email: kevin.brosseau@rcmp-gre.gc.ca

Ontario

Aurora—Crawford, Andre, Deputy Chief of Police, York
Regional Police, 47 Don Hillock Dr, L4G 0S7, (905) 895-1221, Email:
473@yrp.ca

Cobourg—Demill, Terry W, Deputy Chief of Police, Cobourg
Police Services, 107 King St W, K9A 2M4, (905) 372-2243, Email:
tw.demill@sympatico.ca, Web: www.cobourgpolice.com

Sault Ste Marie—Keetch, Robert A, Chief of Police, Sault
Ste Marie Police Service, 580 Second Line E, P6B 4K1, (705)
949-6300, Fax: (705) 949-3082, Email: rkeetch@ssmps.org, Web:
WWW.SSMPps.org

Saskatchewan

Regina—*Baumgartner, Jo, Manager Police Information &
Evidence, Regina Police Service, 1717 Osler St, S4P 3W3, (306)
777-6278, Fax: (306) 757-5461, Email: jhaumgart@police.regina
.sk.ca, Web: www.reginapolice.ca

GUATEMALA

Guatemala City—*Giron Figueroa, Walter, IT Director, Min-
istry of Government, 6 Ave 13-17 Z 1,01001, 502 24138888, Email:
wgiron@mingob.gob.gt

—*Gudiel Alvarado, Miguel, Technology Projects Advisor,
Ministry of Government, 6 Ave 13-71Z 1,01001, 502 53240740,
Email: magudiel@mingob.gob.gt

—*Mazariegos Zetina, Oliver, IT Manager, Police Reform
Guatemala, 10 Calle 13-92Z1,01001, 502 31218033, Email: oliver
.mazariegos@cnrp.gob.gt
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NIGERIA

Abeokuta—Garba, Adamu, Deputy Superintendent of Police,
Nigeria Police Force, 16 Police Mobile Force, 234 8037019824,
Email: maigamoad@yahoo.com

—O0lusola, Agboola E, Assistant Superintendent of Police,
Nigeria Police Force, Ogun State Police Command, Adigbe Divi-
sion, 234 8035331572, Email: solapolice@yahoo.com

—O0luwafunmilayo, Adeuti, Assistant Superintendent of
Police, Nigeria Police Force, Ogun State Police Command Elew-
eran, 234 8035323857, Email: funmilayoadeuti@yahoo.com

—*Tajudeen, Abati A, Law Enforcement Agent, Nigeria
Police Force, State Headquarters Eleweran, VET Dept, 234
8123405640, Email: jacksontajudeen1@yahoo.com

Abuja—Chukwudi, Ibe, Deputy Superintendent of Palice,
Nigeria Police Force, Office of the Deputy Speaker, National
Assembly Complex, Three Arms Zone Maitama, 234 7068391,
Email: supolchuks@yahoo.com

—*lkechukwu, Patricia C, Administrative Officer, Nigeria
Police Force, Dept of Logistics & Supplies, Force Headquarters,
234 8062421269, Email: chinma80@yahoo.com

—Nwota, Ogbonnaya, Deputy Superintendent of Police,
Nigeria Police Force, Compol Mopol Office Force Headquarters,
Sheu Shagari Way, Area 11, 234 37905634, Email: ogbonwota@
yahoo.com

Abule Egha—James, Julius Adedoyin, Assistant Super-
intendent of Police, Nigeria Police Force, Divisional Police
Headquarters, Oke Odo, 234 8164364934, Email: adedoyin.james@
yahoo.com

Ado—Toyin, Esho M, Assistant Superintendent of
Police, Nigeria Police Force, Ekiti State Police Command, 234
7035663057, Email: teeeedreal@yahoo.com

Agugu—-Olasupo, Fadare 0, Deputy Superintendent of
Police, Nigeria Police Force, Agugu Divisional Headquarters, 234
8033683758, Email: fadareolaniyi@yahoo.com

Ajah—O0luwagbemiga, Oladuni A, Assistant Superintendent
of Police, Nigeria Police Force, Lagos State Police Command, 234
8033596571, Email: oladuniayoola@yahoo.com

Calabar—Ebong, Asuquo E, Superintendent of Police,
Nigeria Police Force, A Divisional Headquarters, 234 8036214457,
Email: asuquo.ebong@facebook.com

Ibadan—*Albert, Abubokhale A, Director of Security,
Success Global Security, Plot 3 Rd C, Opposite Teacher's House
Oluyole, Email: alicealbert17@yahoo.com

—*Amienmhunufor, Abubokhale A, Chief Internal Auditor,
Federal Ministry of Police Affairs, Security Dept, Email: abubert@
yahoo.com

—0dunjo, Olasunho Eunice, Assistant Superintendent of
Customs, Nigeria Customs Service, Oyo/Osun States Area Com-
mand, Custom House, Email: sunboodunjo@gmail.com

—*0nuwa, Ashinze F, Director of Security, Speed Security
Consultants, Security Dept, Email: gsuccess34@yahoo.com

Ikeja—*Adeyemi, Jumoke O, Corporal, Nigeria Police Force,
Office of the Commissioner of Police, Lagos State Police Com-
mand, 234 8035638037, Email: collinsjummyedemenoh@gmail.com

—*Donatus, Aneke U, Inspector, Nigeria Police Force, Lagos
State Police Command, 234 8033468120, Email: donuchenna792@
yahoo.com

—*0labamiji, Onabanjo, Photo Journalist, Crime Association
Reporters, No 1 Oduduwa St GRA, 234 8028869387, Email:
olabamijionabanjo@yahoo.com

—Phillips, Abayomi, Deputy Superintendent of Police,
Nigeria Police Force, Police Mobile Force 20 Squadron, 234
7055312310, Email: asophils1931@yahoo.com

—Tokosi, Adekunle M, Chief Superintendent of Police, Nige-
ria Police Force, 5 Alhaja Abibatu St, Shogunle, 234 8033274003,
Email: tokosi_madekunle@yahoo.com

—*0koebor, Celine 0, Investigator, Nigeria Police Force,
Special Fraud Unit, 13 Milverton Rd, Email: celineokoebor@
yahoo.com

Lagos—Ntadi, Patrick N, Chief Superintendent of Customs,
Nigeria Customs Service, Apapa Area Command, 234 8093366200,
Email: patrickntadi@gmail.com

—*0gidi, Nneka Chikezie, Inspector, Nigeria Police Force,
Area J Police Command, Elemoro Ajah, 234 8060795597, Email:
nnekaogidi@yahoo.com

—*0gunna, Ikechukwu J, Senior Security Officer,

Nigeria Ports Authority, 26/28 Marina St, 234 8023234913, Email:
pastoriykeogunna@gmail.com

Obalende—Abubakar, Aliyu B, Assistant Commissioner
of Police, Nigeria Police Force, Force Headquarters Welfare
IGP Office, Kam Salem House, Email: aliyubalarabeabubakar@
yahoo.com

—*Ajikanbi, Joseph S, Inspector of Police, Nigeria Police
Force, Force Headquarters Annex, Kam Salem House, 234
7087253988, Email: sylvejoseph@yahoo.com

—*Alaba, Semiu A, Sergeant, Nigeria Police Force, Force
Headquarters Annex, Kam Salem House, 234 8126342884, Email:
alabasemiuadejare@yahoo.com:

—Itodo, Anthony A, Assistant Superintendent of Police,
Nigeria Police Force, Force Headquarters Annex, Kam Salem
House, 234 8023413250, Email: tonyadus@yahoo.com

—Moronkeji, Olusegun A, Assistant Commissioner of Police,
Nigeria Police Force, Force Headquarters Annex IGP Office, Kam
Salem House, Email: galaxy36510@gmail.com

—0ladejo, Yemisi A, Assistant Superintendent of Police,
Nigeria Police Force, Force Headquarters Annex, Kam Salem
House, 234 8022740474, Email: sherdoj09@yahoo.com
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—~0latunde, Bolarinwa A, Chief Superintendent of Police,
Nigeria Police Force, Force Headquarters Annex, Kam Salem
House, Email: olatundebolarinwaabimbola@yahoo.com

—*0liha, Sunday, Corporal, Nigeria Police Force, Force
Headquarters Annex, Kam Salem House, 234 7030903998, Email:
olihasunday@ymail.com

—Rabiu, Jamiu K, Assistant Superintendent of Police, Nige-
ria Police Force, Force Headquarters Annex, Kam Salem House,
234 8023862221, Email: olasojumi07@yahoo.com

0jo—Chikwendu, Cynthia E, Assistant Superintendent of
Police, Nigeria Police Force, Ojo Divisional Police Quarters, 234
8030721826, Email: onyecbnke@yahoo.com

0jo Alaba—*Moses, Adebayo Ezekiel, Police Community
Relation Committee Member, Moses Adebayo Nigeria Ltd,
10B Ojo-Igbede Rd, Beside UBA Bank St Patrick Bus Stop, 234
8033078511, Email: adebayomoses397@yahoo.co.uk

Port Harcourt—Chinenye, Nwaja E, Assistant Superinten-
dent of Customs, Nigeria Customs Service, Area |l Command,
Customs House Onne, 234 8133315554, Email: eunicewajah@
yahoo.com

—Effanga, Asuquo E, Assistant Superintendent of Customs,
Nigeria Customs Service, Area 11 Command Customs House
Onne, Port Federal Lighter Terminal, 234 8037101578, Email:
ekayeffanga@gmail.com

Surulere—*Chidiebere, Agusiegbe, PAC Officer, Police
Assistance Committee, PAC Secretariat, 24 Association Ave
lieshatedo, 234 8067414481, Email: agusiegbe_chidiebere@
yahoo.com

—*Dike, Emmanuel Azubuike, PAC Officer, Police Assis-
tance Committee, PAC Secretariat, 24 Association Ave, ljeshat-
edo, 234 8064108112, Email: dikeazubuikeemmanuel@gmail.com

—*John-0ni, Janet Chinwe, PAC Officer, Police Assistance
Committee, PAC Secretariat, 24 Association Ave, ljeshatedo, 234
8067014700, Email: jiohnoni@yahoo.com

—*Nwafor, Timothy, PAC Officer, Police Assistance Com-
mittee, PAC Secretariat, 24 Association Ave, ljeshatedo, 234
8033075732, Email: timothynwafor234@yahoo.com

—*0hanyerem, Magnus |, PAC Coordinator of
Computer Dealers, Police Assistance Committee, PAC Secre-
tariat, 24 Association Ave ljeshatedo, 234 8023314356, Email:
ohanyeremifeanyimagnus@outlook.com

—*0kulaja, Alaba A, PAC Coordinator of Motor Dealers,
Police Assistance Committee, PAC Secretariat, 24 Association
Ave ljeshatedo, 234 8055749776, Email: okulajaabiodunalaba@
yahoo.com

Yenagoa—Ezebuike, Ugochukwu P, Chief Superintendent
of Police, Nigeria Police Force, Police Headquarters, 234
8036671935, Email: peterezebuike@gmail.com

PAKISTAN

Islamabad—Alvi, Hasan Asad, Senior Superintendent
of Police, National Highways & Motorway Police, 7 Kaghan
Rd Sector F-8/3, 92 519260003, Fax: 92 519262420, Email:
hasanasadalvi74@gmail.com

—Khan Niazi, Muhammad Aamir, Assistant Superintendent
of Police, Police Service of Pakistan, Islamabad Capital Territory
Police, 92 3005451911, Email: aamird2520@yahoo.com

—Zakria, Usman, Inspector General of Police, Interior
Ministry of Pakistan, Ministry Headquarters, 92 3007447, Email:
usmanzakria@yahoo.com

Rawalpindi/Punjab—Sattar, Saba, Assistant Superintendent
of Police, Police Service of Pakistan, Rawalpindi Police, Email:
sabajajja@gmail.com

UNITED STATES

Alabama

Huntsville—Jernigan, David K, Chief Deputy, Madison
Co Sheriff's Dept, 100 Northside Sq, 35801, (256) 532-3414, Fax:
(256) 532-6976, Email: chief@madisoncountyal.gov, Web: www
.madisoncountyal.gov/sheriff

Montgomery—*Moseley, Jay, Director, AL Fusion Center,
PO Box 304116, 36130, Email: jay.moseley@afc.alacop.gov

Opelika—Healey, Shane D, Captain, Opelika Police Dept,
501 S 10th St, 36801, (334) 705-5200, Fax: (334) 749-4831, Email:
shealey@ci.opelika.al.us

http://www.policechiefmagazine.org

Pinson—*Richards, Michael L, Chief Inspector/Commander
Ret, U.S. Marshals Service, 7415 Lucky Cir, 35126, (205) 680-9103,
Email: richardsml56@gmail.com

Satsuma—McLean, Michael C, Chief of Police, Satsuma
Police Dept, 5668 Second St, 36572, (251) 675-0151, Email:
cmclean@cityofsatsuma.com

Thomasville—Stuckey, Mitchell D, Chief of Police, Thomas-
ville Police Dept, 137 Adams Ave, 36784, (334) 636-2174, Fax: (334)
636-2171, Email: mstuckey@thomasvilleal.com

Alaska

Bethel—Tracy, David, Lieutenant/Deputy Commander, AK
State Troopers Detachment C, PO Box 268, 99559, (907) 543-2294,
Email: david.tracy@alaska.gov

Ketchikan—Dial, Rodney, Deputy Commander, AK State
Troopers, 7366 N Tongass Hwy, 99901, (907) 247-4480, Email:
rodney.dial@alaska.gov

Arizona

Globe—Truett, Timothy, Chief of Police, Globe Police Dept,
175 N Pine St, 85501, (928) 425-5751, Fax: (928) 425-5094, Email:
ttruett@globeaz.gov, Web: www.globeaz.gov

Phoenix—*Contreras, Philip, Chief of Police Ret, Blue
Island IL, 1845 W Buckhorn Trail, 85085, (630) 256-6609, Email:
phil.contreras65@gmail.com

—*Franklin, Timothy P, Clinical Research Coordinator, U.S.
Dept of Veterans Affairs, 650 E Indian School Rd, Carl T Hayden
Medical Research Foundation, 85012, (928) 274-5998, Email:
gpsdriver@aol.com

—Laird, Kenneth, Associate Director Public Safety Dept,
Grand Canyon Univ, 3300 W Camelback Rd, 85017, (602) 639-7360,
Email: kenneth.laird@gcu.edu

—*Lowe, Jamie, Officer, Phoenix Police Dept, 620 W
Washington, 85004, (602) 262-7626, Email: jamie.lowe@phoenix
.gov, Web: www.phoenix.gov

Sahuarita—*Groseclose, Brian, Sergeant, Sahuarita Police
Dept, 315 W Sahuarita Center Way, 85629, (520) 344-7040, Fax:
(520) 344-7051, Email: bgroseclose@sahuaritaaz.gov

Sahuarita—Johnston, Thomas, Commander, Sahuarita
Police Dept, 315 W Sahuarita Center Way, 85629, (520) 344-7018,
Fax: (520) 344-7051, Email: tjohnston@sahuaritaaz.gov

St. Johns—Brown, Daniel J, Chief of Police, St Johns Police
Dept, PO Box 698, 1190 W Cleveland, 85936, (928) 337-2440, Fax:
(928) 337-3152, Email: dbrown@sjaz.us, Web: www.sjaz.us/police

Surprise—Young, Terry, Assistant Chief of Police, Surprise
Police Dept, 14250 W Statler Plaza Ste 103, 85374, (602) 818-5899,
Fax: (623) 222-4008, Email: terry.young@surpriseaz.gov

Tucson—*Faircloth, Bonnie, Executive Director, Tucson
Police Foundation, 3900 E Timrod Ste 7, 85711, (520) 207-2878, Fax:
(520) 208-2308, Email: bonnie@tucsonpolicefoundation.org, Web:
www.tucsonpolicefoundation.org

Arkansas

Little Rock—French, Jason F, Chief, AR Attorney General’s
Office, 323 Center St Ste 200, 72201, (501) 682-1564, Fax: (501)
682-1563, Email: jason.french@arkansasag.gov, Web: www
.arkansasag.gov

California

Burbank—*Meadows, Scott, Sergeant, Burbank Police
Dept, 200 N Third St, 91502, (818) 238-3085, Fax: (818) 238-3209,
Email: smeadows@burbankca.gov, Web: www.burbankpd.org

Capitola—*Rhodes, Lynn, Chief Law Enforcement Division
Ret, CA State Parks, PO Box 1817, 95010, (831) 600-5209, Email:
lynnrhodes2@hotmail.com

Irvine—Weir, Richard B, Assistant Special Agentin Charge,
U.S. Dept of Commerce OEE, 2601 Main St Ste 310, 92614, (949)
251-9001, Fax: (949) 251-9103, Email: glockness1@yahoo.com,
Web: www.bis.doc.gov/complianceandenforcement

Long Beach—*Keisler, John P, Chief Financial Officer, Long

Beach Police Dept, 400 W Broadway, 90802, (562) 570-7447, Email:

john.keisler@longbeach.gov, Web: www.longbeach.gov/police
Los Angeles—Gill, Manijit, Captain, U.S. Postal Inspection Ser-

vice, 7001 S Central Ave Rm 39, 90052, Email: mgill6137@yahoo.com
—Leslie, Howard, Captain, Los Angeles Police Dept, 4861 W

Venice Blvd, 90019, (213) 924-2918, Email: 25419@lapd.lacity.org

Monterey—Hoyne, Jeffrey J, Chief of Police, Monterey
Regional Airport Police Dept, 200 Fred Kane Dr, 93940, Email:
jhoyne@montereyairport.com

Oakland—Downing, David E, Deputy Chief of Police,
Oakland Police Dept, 455 Seventh St, 94607, (510) 238-7620, Email:
ddowning@oaklandnet.com, Web: www.oaklandpolice.com

—\Webhrly, Brandon, Lieutenant, Oakland Police Dept, 455
Seventh St, 94607, (510) 773-2149, Email: bwehrly@oaklandnet
.com, Web: www.oaklandpolice.com

Palo Alto—*Hagerman, lan, Senior Analyst, City of Palo Alto,
275 Forest Ave, 94301, (650) 329-2346, Email: ian.hagerman@
cityofpaloalto.org

Sacramento—Howland, Scott, Chief, CA Hwy Patrol, 601
N Seventh St Bldg C, 95811, (916) 843-4000, Email: showland@
chp.ca.gov

—Husted, Charles, Lieutenant, Sacramento Police
Dept, 5770 Freeport Blvd Ste 100, 95822, (916) 860-9977, Email:
chusted@pd.cityofsacramento.org

—Pingrey, Gloria J, Senior Special Agent in Charge, CA Dept
of Justice Bureau of Narcotic Enforcement, 4949 Broadway B222,
95820, (916) 704-5539, Email: gloria.pingrey@doj.ca.gov

—*Swafford, Jena, Dispatcher Ill, Sacramento Police
Dept, 5770 Freeport Blvd Ste 100, 95822, (916) 808-0814, Email:
jswafford@pd.cityofsacramento.org

San Diego—Zimmerman, Shelley, Chief of Police, San Diego
Police Dept, 1401 Broadway MS 700, 92101, (619) 531-2777, Fax:
(619) 531-2530, Email: szimmerman@pd.sandiego.gov, Web: www
.sandiego.gov/police

San Francisco—Chaplin, Toney, Lieutenant, San Francisco
Police Dept, 850 Bryant St, 94103, (415) 614-3400, Fax: (415)
614-3432, Email: toney.chaplin@sfgov.org, Web: www
.sanfranciscopolice.org

—Connolly, Michael P, Captain, San Francisco Police Dept,
850 Bryant St, 94103, (415) 553-1005, Fax: (415) 553-9029, Email:
michael.connolly@sfgov.org, Web: www.sanfranciscopolice.org

—*Craig, Michelle, Sergeant, San Francisco Police Dept,
850 Bryant St, 94103, (415) 553-1413, Fax: (415) 553-9877, Email:
michelle.craig@sfgov.org, Web: www.sanfranciscopolice.org

—Flaherty, Denise, Captain, San Francisco Police Dept, 850
Bryant St, 94103, (415) 850-4930, Email: denise.flaherty@sfgov.org,
Web: www.sanfranciscopolice.org

—Fong, Daryl, Lieutenant, San Francisco Police Dept,
Special Investigations Division, 850 Bryant St, 94103, (415)
553-9145, Fax: (415) 553-1136, Email: daryl.fong@sfgov.org, Web:
www.sanfranciscopolice.org

—Limbert, Chuck, Lieutenant, San Francisco Police Dept,
850 Bryant St, 94103, (415) 553-9723, Fax: (415) 553-1262, Email:
charles.limbert@sfgov.org, Web: www.sanfranciscopolice.org

—Lum, Curtis, Captain, San Francisco Police Dept, 850 Bry-
ant St, 94103, (415) 759-3100, Email: curtis.lum@sfgov.org, Web:
www.sanfranciscopolice.org

—McFadden, Joseph P, Captain, San Francisco Police Dept,
850 Bryant St, 94103, (415) 850-7735, Email: joseph.mcfadden@
sfgov.org, Web: www.sanfranciscopolice.org

—*0ropeza, Maria J, Officer, San Francisco Police Dept, 850
Bryant St, 94103, (415) 553-1919, Fax: (415) 553-1554, Email: maria
.oropeza1368@sfgov.org, Web: www.sanfranciscopolice.gov

—Schmitt, Denise A, Deputy Chief of Police, San Francisco
Police Dept, 850 Bryant St, 94103, (650) 821-7175, Fax: (650)
821-7188, Email: denisea.schmitt@flysfo.com, Web: www
.sanfranciscopolice.org

—Taylor, Ken' W, Assistant Deputy Director/Lieutenant,
Northern CA Regional Intelligence Center, 450 Golden Gate Ave,
14th FIHIDTA, 94102, (650) 444-4703, Fax: (415) 436-8180, Email:
ktaylor@ncric.ca.gov, Web: www.ncric.org

—*Wagner, Ronnie, Municipal Attorney, San Francisco
Police Dept, 850 Bryant St, 94103, (415) 553-1147, Fax: (415)
553-1999, Email: ronnie.wagner@sfgov.org, Web: www
.sanfranciscopolice.org

San Jose—Millard, Rob, Lieutenant, San Jose Police Dept,
201 W Mission St, 95110, (408) 804-4444, Email: robertmillard@
sanjoseca.gov

Tustin—Garaven, Paul, Captain, Tustin Police Dept, 300
Centennial Way, 92780, (714) 573-3308, Fax: (714) 544-6136, Email:
pgaraven@tustinca.org, Web: www.tustinpd.org

—*Holdsworth, Marcia, Executive Director, Tustin Police
Foundation, PMB 127, 13681 Newport Ave #8, 92780, (714) 43-8716,
Fax: (714) 538-5174, Email: marcyh@tustinpolicefoundation.org
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DO NOT USE

IACP Membership Application

International Association of Chiefs of Police

P.O. Box 62564

Baltimore, MD 21264-2564

Phone: 1-800-THE IACP; 703-836-6767; Fax: 703-836-4543

SINCE 1893

Amount

Acct. #

CK #

MS #

I am applying for the following category of membership: [d Active [d Associate

Name: (Please Print)

Title/ Rank:

Agency /Business Affiliation:

Business Address:

City, State, Zip, Country:

Residence Address:

City, State, Zip, Country:

Business Phone: Fax:

E-mail:

Website:

Signature: Date of Birth: oum/pp/Year / /

Send mail to my [ Business [d Residence Address | I am a sworn officer. [d Yes 1 No
Number of sworn officers in your agency (if applicable) A a.1-5 [ b.6-15 A ¢ 16-25

3 d.26-49 [d e.50-99 [ £.100-249 d .250-499 [ h.500-999 [ i.1000+

Approximate pop. served (if applicable) A a.under 2,500 [ b.2,500-9,999 [ c. 10,000 - 49,999
[ d.50,000-99,999 A e. 100,000 -249,999 A f.250,000 - 499,999 [ g. 500,000 +

Education (Highest Degree):

Date elected or appointed to present position:

Law enforcement experience (with approx. dates):

Have you previously been a member of IACP? [d Yes [d No

Membership
Requirements

Active Membership

Commissioners, superintendents,
sheriffs, chiefs and directors of
national, state, provincial, county,
municipal police departments.

Assistant chiefs of police, deputy
chiefs of police, executive heads
and division, district or bureau
commanding officers. Generally
the rank of lieutenant and above is
classed as active membership.

Police chiefs of private colleges
and universities who are qualified
as law enforcement officers within
their respective states/ provinces.

Officers who command a division,
district or bureau within the
department. Command must be
specified on the application.

Chief executive officers of railroad
police systems and railway express
company police systems.

Associate Membership

Police officers employed by
police agencies below the rank
of lieutenant.

Superintendents and other
executive officers of prisons.

EACH APPLICANT MUST BE SPONSORED BY AN ACTIVE MEMBER OF IACP IN HIS/HER RESPECTIVE STATE/PROVINCE/COUNTRY.

Sponsor Name: Membership number:

Chief executives, departmental
officers and technical assistants
of city, county, state, provincial
and national agencies with
administrative or technical
responsibility for police-related
activities.

Membership Dues — $120 (U.S. dollars only — includes subscription to Police Chief magazine valued at $30.)

I have enclosed: [d Purchase order [dPersonal check/money order [ Agency check
Charge to: [d MasterCard d VISA [ American Express [ Discover

Cardholder’s Name:
Card #:
Cardholder’s Billing Address:

Exp. Date: /

Signature:

All memberships expire December 31 of each calendar year.
Applications received after August 1 will expire the following year.

For further information on membership benefits and eligibility,

visit the IACP website www.theiacp.org. PC8/14

Prosecuting attorneys, their
deputies and deputy sheriffs.

Professors and technical staffs of
colleges and universities engaged
in teaching or research in criminal
law, police administration and
other phases of criminal justice.

Staffs of crime institutes, research
bureaus, coordinating councils,
law enforcement associations.

Chief executive officers of
industrial or commercial security
police agencies and private police
or detective agencies.

Employees of companies
providing services to law
enforcement agencies.

Associate members enjoy the same
privileges as active members except
those of holding office and voting.




IACP Section Membership Application

IACP Membership is a prerequisite for Section Membership.

(Please Print)

Title/Rank:

Agency:

Business Address:

City, State, Zip, Country:

Business Phone: Fax:

E-mail:

Web Site:

IACP Membership #:

Signature:
[ Capito] POLICE SECHOM ..cucevvirieecieteiricictetrececiet ettt $30
[d Defense Chiefs Of POIICE SECHOM .....ooueeuieieeieeeeeeeeteee ettt ettt eae et e e et eaeeeneeaeens $15
d Drug Recognition EXpert SECtiON ........c.coouvieiiiciriciiiciiceccc e $25
[ Indian Country Law Enforcement Section............ccccocvvruniiniicniicniicniciececiens $25
1 International Managers of Police Academy and College Training Section............. $25
1 Law Enforcement Information Management SECtionN...........oceervenecuererreiererrenencaes $25
[ Legal OffiCers SECHOM .....c.cucurviieruereiricieieteceeieteieceetessetseietee ettt sesseseaesesseeacaes $35
[ Mid-Size Agencies SECiON.........ccccviiiiiiiiiiiiiiii e $50
[d Police FOUNAAtiONS SECHOM.......cocviieieiiieeeeeeeeeeeee ettt ettt e et eeeeeeaeesne e $20
(d Police Physicians SECHON .........ccccciuiiniriiiiiiiiiiciiccc s $35
[ Police Psychological Services Section ............cceceuvvecunuecnnne. (initial processing fee) $50

(Must be a psychologist. Upon admission to the section, $50 processing fee applies to annual dues)

[ Public Information OffiCers SECHOM «.uveeeeeeeeeeeeeeeeeee et ee e eeee e eeeeeeeeeeeseeeeane $15
([ Public Transit Police SeCtiON...........cceviueiiiriiiieiiieicc s No charge
(J Railroad Police SeCtiON..........curiruieririciiceice s No charge
(J Retired Chiefs of POliCe SECHOMN ......c.cccuuiueuiuciiiciiciriciricerecieieieeeeeieeeans No charge
(1 Smaller Department SECHOM .......c.coviiuereurerierieiiiccertee e neeeaeaes $20
[ State and Provincial Police Alumni SECHON .....c..ccevevevriieererrnicecrerrieeieneenene No charge
[d State and Provincial Police Academy Directors Section...........cccevereeeuerrenee. No charge
(d State and Provincial Police Planning Officers Section..........ccccccovuevrveiuninnen. No charge
(d University / College Police Section — Initial MeMber ...........ccueuuiuruimeurimeureiemseienssacnennns $50
(d University /College Police Section — Each additional member from same institution........... $15

Payment (Choose only one of the following methods of payment.) Amount to be charged

1. Pay by Credit Card: 1 Visa O MasterCard 1 American Express [ Discover
Card #:

Cardholder’s Name:
Cardholder’s Billing Address:
Signature:

Fax completed form with credit card authorization to 703 /836-4543. Do not mail and fax
form as charges will be duplicated.

2. Pay by Check: Make checks payable to IACP (U.S. dollars only) and mail full

3. Pay by Purchase Order: Mail purchase order along with form to:

Exp. Date: /

payment (no cash) with completed form to: IACP: Membership, P.O. Box 62564,
Baltimore, MD 21264-2564

IACP: Membership, 44 Canal Center Plaza, Suite 200, Alexandria, VA 22314-2357

Capitol Police Section

Promotes exchange of information and develops standards for
increasing the efficiency and capabilities of each law enforcement
aﬁfncy that provides service to our critical assets. Open to individuals
who are now, or have been, engaged in or responsible for providing
police services at a national or state/ providence State House.

Defense Chiefs of Police Section

Promotes exchange of ideas and specific information and procedures
for law enforcement organizations providing police and security
services within military services and defense agencies. Open to
individuals who are now or have been engaged in or responsible for
providing law enforcement services within an IACP member nation’s
military services or defense establishment.

Drug Recognition Expert Section

Provides a unique opportunity for those professionals already
associated with drug recognition to share common management,
training, administrative and practicing concerns.

Indian Country Law Enforcement Section
Promotes the professional status of those engaged inproviding police
services to Indian Country.

International Managers of Police Academy

and College Tmim’n? Section

Facilitates the exchange of ideas, procedures, and specific information
for the professional leadership and management of education and
training within police agencies, as well as enhancing the quality of law
enforcement and policing at the international level through education
and training.

Law Enforcement Information Management Section
Facilitates the exchange of information among those individuals
responsible for computers, records, communications or other support-
service-related functions.

Legal Officers Section

Assists in the establishment of professional standards, assistance
and cooperation among attorneys who provide legal advice or
representation to law enforcement administrators.

Mid-Size Agencies Section

Dedicated to providing a voice within the IACP for chiefs of
jurisdictions with a population between 50,000 and 500,000, as well
as a forum for these leaders to share the unique challenges and
gﬁportuniﬁes in policing that emerge from Jepartments of this size.

e section is further committed to embracing and leveraging the
special capacity and flexibility of these agencies to innovate and drive
progressive change within our profession with the goal of better
policing our communities.

Police Foundations Section

Promotes networking and the exchange of ideas and

best practices among police executives and police foundation
professionals.

Police Physicians Section

Facilitates the exchange of information among police medical
practitioners, promotes effective police medical practices, and acts as a
resource of professional expertise to the association.

Police Psycholo§ical Services Section

Develops professional standards, facilitates the exchange of
information among police psychological service providers, and acts as
aresource of professional expertise to the association.

Public Information g}ﬁ‘icers Section

Promotes the exchange of information and training among officers
who are responsible for planning and implementing effective public
information programs.

Public Transit Police Section

Promotes meaningful relationships between police executives and
cooperative efforts in the implementation of effective police matters
and the achievement of an accepted professional status of the police
service. Includedin this section are gaming enforcement, public
transportation, housing authority, airport police, seaport police and
natural resources.

Railroad Police Section
Explores ways to improve the services of those responsible for
ensuring the safety and security of people and goods traveling by rail.

Retired Chiefs of Police Section

Open to JACP members who at the time of their retirement were
active members as prescribed in Article II, Section 2 of the IACP
Constitution. For the purpose of this section, retirement shall be
defined as the voluntary and honorable separation from a position in
active and regular police duties because of age, physical disability, or
retirement on pension from the agency of employment.

Smaller Department Section

Serves as the collective voice of law enforcement agencies with fewer
than 50 officers or serves populations under 50,000. The Section
addresses the unique needs of these agende;,eﬁrovides aforum for the
exchange of information, and advocates on behalf of these agencies with
policy makers. Section Members are also granted affiliate membership
n the IACP’s Division of State Associations of Chiefs of Police.

State and Provincial Police Academy

Directors Section

Membership is open to individuals currently serving as directors

of state and provincial law enforcement training facilities.

section meets annually to exchange information and disseminate
proven ideas, plans, and methodologies among members and other
organizations interested in enhancing law enforcment training.

State and Provincial Police Planning
Officers Section

?Jen to sworn and civilian members of planning and research units
of state and provincial law enforcement agencies, this section meets
in the summer of each year to share information concerning trends
and practices in law enforcement. The section maintains a database of
current projects in progress, as well as a compendium of information
on the status of state and provincial law enforcement agencies.

State and Provincial Police Alumni Section

O&)en to any member or previous member of the IACP who is, or was,
affiliated with an agency belonging to the State and Provincial Police
Division and who was of command (lieutenant or above) rank at the
time of retirement.

University/College Police Section
Provides coordinated assistance in implementing effective university
policing practices and achieving an accepted professional status.



Colorado

Colorado Springs—*Auwae, Anna, Senior Analyst, Colorado
Springs Police Dept, 705 S Nevada Ave, 80903, (719) 444-7809,
Fax: (719) 578-6056, Email: auwaean@springsgov.com

—Smith, Mark A, Deputy Chief of Police, Colorado Springs
Police Dept, 705 S Nevada Ave, 80903, Email: smithma@
ci.colospgs.co.us

Dillon—Heminghous, Mark V, Chief of Police, Dillon Police
Dept, PO Box 335, 275 Lake Dillon Dr, 80435, (970) 376-2856, Fax:
(303) 513-3343, Email: markheminghous@townofdillon.com

Fruita—Ozanic, Matt, Captain, CO State Patrol, 554 Jurassic
Ct, 81521, (970) 858-2250, Fax: (970) 858-2258, Email: matt.ozanic@
state.co.us

Connecticut

Rocky Hil—Chmielewski, Edward J, Chief Probation Officer,
CT Judicial Branch, 287 West St, 06067, (860) 836-0702, Email:
edward.chmielewski@jud.ct.gov

Terryville—Krasicky, Karen, Chief of Police, Plymouth Police
Dept, 80 Main St, 06786, (860) 585-4021, Fax: (860) 314-8122, Email:
kkrasicky@plymouthct.us

District of Columbia

Washington—*Fiedler, Mora L, Senior Policy Analyst, Police
Foundation, 1201 Connecticut Ave NW, Ste 200, 20036, (303)
564-9508, Email: mfiedler@policefoundation.org

—Green, Jacob, Assistant Chief Deputy U.S. Marshal, U.S.
Marshals Service, 500 Indiana Ave, 20001, (202) 834-4262, Email:
jacob.green@usdoj.gov

—Maupin, Joel R, Chief of Police, District of Columbia Hous-
ing Authority, 1133 N Capitol St NE Rm 416, 20002, (202) 535-2575,
Fax: (202) 535-2144, Email: joelmaupin@comcast.net

—NMiddleton, Guy R, Inspector, Amtrak Police Dept, 60
Massachusetts Ave NE, Rm 2E-113, 20002, (202) 906-2506, Email:
guy.middleton@amtrak.com, Web: www.police.amtrak.com

—Miller, Daniel A, Program Manager Pakistan, U.S. Dept of
Justice ICITAP, 1331 F St NW Ste 500, 20004, (208) 283-5571, Email:
miller14550@gmail.com

Florida

Boca Raton—Dixon, Coy, Captain, Boca Raton Police
Services Dept, 100 NW Boca Raton Blvd, 33432, (561) 338-1243,
Fax: (561) 3381364, Email: cdixon@myboca.us, Web: www
.bocapolice.com

Coleman—Santarlas, Thomas, Deputy Chief of Police, Cole-
man Police Dept, PO Box 23, 33521, (813) 662-1450, Email: chief@
isheriff.net

Delray Beach—Coleman, Michael, Captain, Delray Beach
Police Dept, 300 W Atlantic Ave, 33444, (561) 243-7878, Fax: (561)
243-6232, Email: coleman@mydelraybeach.com, Web: www
.mydelraybeach.com

—Sims, Javaro, Captain, Delray Beach Police Dept, 300
W Atlantic Ave, 33444, (561) 243-7846, Fax: (561) 243-7816, Email:
sims@mydelraybeach.com, Web: www.mydelraybeach.com

Fort Lauderdale—Jordan, Jan, Captain, Broward Co
Sheriff's Office, 2601 W Broward Blvd, 33312, (954) 321-5008,
Fax: (954) 321-4636, Email: jan_jordan@sheriff.org, Web:
www.sheriff.org

Golden Beach—*Diaz, Yovany, Sergeant, Golden
Beach Police Dept, 1 Golden Beach Dr, 33160, (305) 936-2444,
Fax: (305) 932-2045, Email: ydiaz@goldenbeach.us, Web: www
.goldenbeach.us

—*Perez, Leila R, Sergeant, Golden Beach Police Dept,
1 Golden Beach Dr, 33160, (305) 300-9597, Email: leilaperez@
goldenbeach.us, Web: www.goldenbeach.us

—*Santinello, Leo, Sergeant, Golden Beach Police Dept, 1
Golden Beach Dr, 33160, (305) 936-2444, Fax: (305) 932-2045, Email:
Isantinello@goldenbeach.us, Web: www.goldenbeach.us

Jacksonville—Daniels, Darryl, Division Chief, Jacksonville
Sheriff's Office, 501 E Bay St, 32202, (904) 630-2899, Fax: (904)
630-5740, Email: darryl.daniels@jaxsheriff.org, Web: www.coj.net/
departments/sheriffs-office.aspx

Maitland—D’Ambrosio, Dawn, Captain, Maitland Police
Dept, 1837 Fennell St, 32751, (407) 448-5150, Fax: (407) 539
-2712, Email: ddambrosio@maitlandpd.org, Web: www
Jitsmymaitland.com
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Miami—Najiy, Anita M, Assistant Chief of Police, Miami
Police Dept, 400 NW Second Ave, 33128, (305) 603-6920,
Fax: (305) 579-6586, Email: 1352@miami-police.org, Web: www
.miami-police.org

—*Page, D C, Senior Vice President, Andrews International
Inc, 66 W Flagler St Ste 401, 33130, (305) 373-8488, Fax: (305)
373-8489, Email: dcpage@andrewsinternational.com

Miramar—De Leon-Colon, Delany E, Assistant Inspector in
Charge, U.S. Postal Inspection Service, 3400 Lakeside Dr 6th Fl,
33027, (954) 436-7268, Fax: (954) 436-7282, Email: dedeleoncolon@
uspis.gov

Panama City—*Prozer, Katerina, Assistant Training Director,
DDC Consulting, 421 Jenks Ave Ste 483, 32402, (850) 624-9313,
Email: kprozer@gmail.com

Parker—Hutto, Dennes R, Assistant Chief of Police,
Parker Police Dept, 1001 W Park St, 32404, (850) 871-3189, Email:
huttodr@flcjn.net

Port Orange—*Lightner, Candace, President, We Save
Lives, 1648 Taylor Rd Ste 484, 32128, (703) 296-4708, Email:
clightner@wesavelives.org

Sanford—Raimondo, Anthony E, Captain, Sanford Police
Dept, 815 Historic Goldshoro Blvd, 32771, (321) 377-9534, Email:
anthony.raimondo@sanfordfl.gov

Sweetwater—*Behar, Solomon, SWAT Physician, Sweet-
water Police Dept, 500 SW 109 Ave, 33174, (954) 816-0026, Email:
solomonbehar@gmail.com

Tallahassee—*Cravens, Les, Director of Law Enforcement
& Policy Compliance, Auto Data Direct Inc, 1379 Cross Creek
Cir, 32301, (954) 684-4505, Email: Icravens@add123.com, Web:
www.add123.com

—*Turner, Jennifer, Senior Research Associate, Institute
for Intergovernmental Research, 2050 Centre Pointe Blvd, 32308,
(850) 556-4244, Email: jturner@iir.com

Tampa—Baumaister, Michael, Major, Tampa Police
Dept, 411 N Franklin St, 33602, (813) 276-3540, Email: michael
.baumaister@tampagov.net

—Dugan, Brian, Deputy Chief of Investigations & Support,
Tampa Police Dept, 411 N Franklin St, 33602, (813) 276-3798, Fax:
(813) 276-3776, Email: brian.dugan@tampagov.net

—Ward, Eric, Deputy Chief of Operations, Tampa Police
Dept, 411 N Franklin St, 33602, (813) 276-3585, Fax: (813) 276-3776,
Email: eric.ward@tampagov.net

Winter Haven—Connolly, Jerry, Lieutenant, Polk Co
Sheriff's Office, 1891 Jim Keene Blvd, 33880, (863) 287-0785, Email:
jconnolly@polksheriff.org, Web: www.polksheriff.org

Georgia

Athens—Gregory, Justin, Administrator, Athens-Clarke Co
Police Dept, 3035 Lexington Rd, 30605, (706) 613-3330, Fax: (706)
613-3890, Email: justin.gregory@athensclarkecounty.com

—Saulters, Jerry, Lieutenant, Athens-Clarke Co Police
Dept, 3035 Lexington Rd, 30605, (706) 613-3888 EXT 296, Email:
jsaulters16@gmail.com

Atlanta—Shaw, James B, Major, Atlanta Police Dept, 55
Trinity Ave SW Ste 3450, 30303, (404) 330-6198, Email: jbshaw@
atlantaga.gov

Covington—Bradford, Philip, Captain, Covington Police
Dept, 1143 Oak St, 30014, (770) 786-4425, Fax: (770) 385-2160,
Email: philip.bradford@covingtonpolice.com, Web: www
.covingtonpolice.com

—Dailey, Paul G, Lieutenant, Covington Police Dept,
1143 Oak St, 30014, (770) 385-6431, Fax: (770) 385-2160, Email:
paul.dailey@covingtonpolice.com

—Miller, Amos, Lieutenant, Covington Police Dept, 1143 Oak
St, 30014, (770) 786-4425, Fax: (770) 385-2160, Email: amos.miller@
covingtonpolice.com, Web: www.covingtonpolice.com

Cumming—Giordano, Michael A, Chief Deputy, Forsyth Co
Sheriff's Office, 475 Tribble Gap Rd, 30040, (770) 781-2222, Email:
magiordano@forsythco.com

Hartwell—Davis, Anthony C, Chief of Police, Hartwell Police
Dept, 456 E Howell St, 30643, (706) 856-3226, Fax: (706) 377-2447,
Email: 1901@hartwellpolice.org

Joneshoro—Williams, Debra A, Major, Clayton Co Schools
Police, 1098 Fifth Ave, 30236, Email: debra.williams@clayton
k12.ga.us

—Williams, Cemetris N, Captain, Clayton Co Schools Police,
1098 Fifth Ave, 30236, (770) 283-9654, Fax: (678) 479-2649, Email:
cemetris.williams@clayton.k12.ga.us

Macon—Davis, David J, Sheriff, Bibb Co Sheriff's Office, PO
Box 930, 31202-0930, (478) 746-9441, Fax: (478) 621-5561, Email:
ddavis@maconbibb.us, Web: www.bibbsheriff.org

Thomasville—Rich, Troy M, Chief of Police, Thomasville
Police Dept, 921 Smith Ave, 31792, (229) 227-7075, Fax: (229)
227-3307, Email: trich@thomasville.org

West Point—Bailey, Tony, Chief of Police, West Point Police
Dept, 730 First Ave, 31833, (470) 955-9786, Fax: (706) 643-3299,
Email: thailey@cityofwestpointga.com

Idaho

Fort Hall—*Johnson, Tierre, Patrol Sergeant, Fort Hall Police
Dept, PO Box 400, 56 E Agency Rd, 83203, (208) 236-1114, Fax:
(208) 236-1158, Email: tjohnson@sbhtribes.com

—*Phillips, Chad, Patrol Sergeant, Fort Hall Police Dept, PO
Box 400, 56 E Agency Rd, 83203, (208) 236-110, Fax: (208) 236-115,
Email: cphillips@sbtribes.com

Saint Anthony—Harris, Terry Lee, Chief of Police, Saint
Anthony Police Dept, 420 N Bridge St Ste B, 83445, Email:
tharris@cityofstanthony.org

Illinois

Braidwood—Kaminski, Donn G, Deputy Chief of Police,
Braidwood Police Dept, 141 W Main St, 60408, (815) 458-2341, Fax:
(815) 458-6120, Email: dkaminski@braidwood.us

—*Soucie, Michelle L, Sergeant, Braidwood Police Dept,
141 W Main St, 60408, (815) 458-4230, Fax: (815) 458-6120, Email:
mrushing12@aim.com

Buffalo Grove—Bethge, Roy H, Commander, Buffalo Grove
Police Dept, 46 Raupp Blvd, 60089, (847) 459-2560, Fax: (847)
459-5252, Email: rbethge@vbg.org, Web: www.vbg.org

—Eisenmenger, Scott, Lieutenant, Buffalo Grove Police
Dept, 46 Raupp Blvd, 60089, (847) 459-2560, Fax: (847) 459-0201,
Email: seisenme@vbg.org, Web: www.vbg.org

—Gallagher, Anthony, Lieutenant, Buffalo Grove Police Dept,
46 Raupp Blvd, 60089, (847) 459-2560, Fax: (847) 459-0201, Email:
agallagh@vhg.org, Web: www.vbg.org

—Newton, Jim, Commander, Buffalo Grove Police Dept,
46 Raupp Blvd, 60089, (847) 459-2560, Fax: (847) 459-0201, Email:
jnewton@vbg.org, Web: www.vhg.org

—Nugent, Thomas, Lieutenant, Buffalo Grove Police Dept,
46 Raupp Blvd, 60089, (847) 459-2580, Fax: (847) 459-0201, Email:
tnugent@vhg.org, Web: www.vhg.org

—Rodriguez, Michael, Sergeant/Director of Traffic
Division, Buffalo Grove Police Dept, 46 Raupp Blvd, 60089, (847)
459-2560, Fax: (847) 459-0201, Email: mrodriguez@vhg.org, Web:
www.vhg.org

—Szos, Michael, Deputy Chief of Police, Buffalo Grove
Police Dept, 46 Raupp Blvd, 60089, (847) 459-2560, Fax: (847)
459-5252, Email: mszos@vbg.org, Web: www.vbg.org

Chicago—Bogdalek, Joseph, Deputy Chief, Loyola Univ
Chicago Campus Safety, 6427 N Sheridan, 60626, Email: jbogdal@
luc.edu

—*Daniel, Heather L, Sergeant, Chicago Police Dept, 2150
N California Ave, 60647, (312) 744-8290, Fax: (312) 744-2422, Email:
hld2@earthlink.net

—lLangan, Robert, Lieutenant, Loyola Univ Chicago Campus
Safety, 6427 N Sheridan, 60626, Email: rlanga1@luc.edu

—NMurray, Thomas K, Director of Campus Safety/Chief of
Police, Loyola Univ Chicago Campus Safety, 6427 N Sheridan Rd,
60626, (773) 508-2398, Fax: (773) 508-6042, Email: tmurray3@luc
.edu, Web: www.luc.edu/safety

—Ryan, Kevin P, Commander, Chicago Police Dept, 3340 W
Fillmore, 60624, (312) 746-7910, Email: kevin.ryan@chicagopolice.org

Des Plaines—*Blackman, Ivan, Director-Vehicle Operations,
National Insurance Crime Bureau, 1111 E Touhy Ave Ste 400,
60018, (847) 544-7042, Email: iblackman@nicb.org

Lake Forest—Gehring, Timothy, Commander, Lake Forest
Police Dept, 255 W Deerpath, 60045, (847) 810-3813, Fax: (847)
810-3813, Email: gehringt@cityoflakeforest.com

Schaumburg—Roach, Daniel, Deputy Chief of Police,
Schaumburg Police Dept, 1000 W Schaumburg Rd, 60194, (847)
348-7222, Email: droach@ci.schaumburg.il.us, Web: www
.ci.schaumburg.il.us

Indiana

Decatur—Cook, Gregory A, Chief of Police, Decatur Police
Dept, 521 N Third St, 46733, (260) 724-8646, Fax: (260) 724-3957,
Email: gcook@decaturin.org

http://www.policechiefmagazine.org
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Indianapolis—French, Mark, Colonel, IN State Police, 100 N
Senate, 46204, Email: mfrench@isp.in.gov

lowa

Guttenberg—Morteo, George, Chief of Police, Guttenberg
Police Dept, 502 S First PO Box 580, 52052, (563) 252-3333, Fax:
(563) 252-2316, Email: gpdicop@alpinecom.net

Kansas

Bel Aire—Atteberry, Darrell G, Chief of Police, Bel Aire
Police Dept, 7651 E Central Park Ave, 67226, (316) 744-6000, Fax:
(316) 744-1064, Email: datteberry@belaireks.gov, Web: www
.belaireks.gov

Hays—Howell, Ed L, Director of Police, Fort Hays State Univ
Police Dept, 600 Park St, 67601, (785) 628-5304, Fax: (785) 628-5319,
Email: ehowell@fhsu.edu, Web: www.thsu.edu/police

Lenexa—*May, Melissa, Park Police Officer I, Johnson Co
Park Police Dept, 7900 Renner Rd, 66219, (913) 438-7275, Email:
melissa.may@jocogov.org

—NMendoza, Diana, Captain, Lenexa Police Dept, 12500 W
87th St Pkwy, 66215, Email: dmendoza@lenexa.com

Olathe—Allen, Grant, Captain, Olathe Police Dept, 501 E Old
56 Hwy, 66061, (913) 971-7702, Email: geallen@olatheks.org

Salina—Morton, Sean S, Deputy Chief of Police, Salina Police
Dept, 255 N 10th St, 67401, (785) 826-7210, Fax: (785) 826-6515, Email:
sean.morton@salina.org, Web: wwwi.salina-ks.gov

—Norton, James E, Captain, Salina Police Dept, 255 N 10th
St, 67401, (785) 826-7210, Email: jim.norton@salina.org, Web: www
.salina-ks.gov

—Sweeney, Mike, Captain, Salina Police Dept, 255 N 10th St,
67401, (785) 826-7210, Fax: (785) 826-6515, Email: mike.sweeney@
salina.org, Web: www.salina-ks.gov

—Trocheck, Christopher, Captain, Salina Police Dept,
255 N 10th St, 67401, (785) 826-7210, Fax: (785) 826-6515, Email:
chris.trocheck@salina.org, Web: wwwi.salina-ks.gov

Valley Center—*Newman, Lloyd C, Sergeant, Valley Center
Police Dept, 616 E Fifth, 67147, (316) 755-7325 EXT 301, Fax: (316)
755-7339, Email: Inewman@valleycenterks.org, Web: www
valleycenterks.org

Kentucky
Frankfort—Abrams, Jeffrey T, Major, Frankfort Police Dept,
300 W Second St, 40601, (502) 352-2060, Fax: (502) 352-2069, Email:
jabrams@frankfort.ky.gov, Web: www.frankfort.ky.gov
—Richardson, Robert M, Major, Frankfort Police Dept,
300 W Second St, 40601, (502) 352-2056, Fax: (502) 352-2069, Email:
rrichardson@frankfort.ky.gov, Web: www.frankfort.ky.gov

Louisiana

Greenwood—Gibson, Shayne, Lieutenant, Greenwood
Police Dept, 9381 Greenwood Rd, 71033, (318) 938-5575, Fax:
(318) 938-5607, Email: sgibson@greenwoodla.org, Web: www
.greenwoodla.org

New Orleans—*Cammon, Chavez, Sergeant, LA State
Police, 1450 Poydras St Ste 1300, 70112, (504) 310-7053, Email:
chavez.cammon@la.gov

—Ginsherg, Jay A, Chief Deputy Superintendent, New
Orleans Police Dept, 715 S Broad St 5th FI, 70119, (504) 658-5080,
Email: jaginsherg@nola.gov

—\Williams, Richard A, Lieutenant, New Orleans Police Dept,
715 S Broad St, 70119, Email: rwilliams@nola.gov

Saint Francisville—Ford, Glenn S, Chief of Police, Saint Fran-
cisville Police Dept, PO Box 1021, 11936 Ferdinand St, 70775, (225)
635-4178, Fax: (225) 635-5577, Email: sfpdblue@bellsouth.net

Zachary—Aulds, Randy, Uniform Patrol Captain, Zach-
ary Police Dept, PO Box 310, 70791, (225) 654-6073, Fax: (225)
654-1913, Email: raulds@zacharypd.org

Maine
Augusta—Bessette, Raymond A, Lieutenant Colonel, ME
State Police, 45 Commerce Dr Ste 1, 04333, (207) 624-7202, Fax:
(207) 287-3430, Email: ray.a.bessette@maine.gov
Saco—Demers, Raynald N, Deputy Chief of Police, Saco
Police Dept, 20 Storer St, 04072, (207) 282-8214, Fax: (207)
282-8215, Email: cdemers@sacomaine.org
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—Holland, Jeffrey C, Deputy Chief of Police, Saco Police
Dept, 20 Storer St, 04072, (207) 282-8216, Fax: (207) 282-8218,
Email: jholland@sacomaine.org

Maryland

Baltimore—Greene, David M, Captain, MD Transportation
Authority Police, 4330 Broening Hwy, 21222, (410) 537-7745, Fax:
(410) 537-7707, Email: dgreene@mdta.state.md.us

Bel Air—*Frye, Timothy J, Owner, Gun Crime Consultants
LLC, PO Box 212, 21014, (443) 617-0416, Email: tfrye@guncrime-
consultants.com, Web: www.guncrimeconsultants.com

Beltsville—Czarnopys, Greg P, Deputy Assistant Director,
ATF/Justice OST Forensic Services, 6000 Ammendale Rd, 20705,
(202) 648-6001, Email: greg.czarnopys@atf.gov

—*Elrick, R J, Senior Program Manager, Pacific Institute for
Research & Evaluation, 11720 Beltsville Dr Ste 900, 20705, (802)
855-1873, Email: relrick@pire.org

—*Swenson, Sam, VP Professional Investigative Services,
ASRC Federal, 7000 Muirkirk Meadows Dr, Ste 100, 20705, (301)
837-9041, Email: sam.swenson@asrcfederal.com, Web: www
.asrcfederal.com

Hurlock—Henry, Michael E, Captain/Deputy Chief of Police,
Hurlock Police Dept, 200 Nealson St, PO Box 740, 21643, (410)
943-4020, Fax: (410) 943-8355, Email: mhenry.hpd@gmail.com,
Web: www.hurlockpolice.org

Towson—Herring, Charles, Deputy Chief of Police, Towson
Univ Police Dept, 8000 York Rd, 21252, (410) 704-5913, Fax: (410)
704-5440, Email: cherring@towson.edu

Massachusetts

Boston—Ayala Leong, Norma, Deputy Superintendent,
Boston Police Dept, 1 Schroeder Plaza, 02120, (617) 343-4497, Fax:
(617) 343-4727, Email: norma.ayalaleong@pd.hoston.gov

—Binkowski, Shelly Ann, Inspector in Charge, U.S. Postal
Inspection Service, 495 Summer St Ste 600, 02210, (617) 556-4417,
Email: sabinkowski@uspis.gov

—Crafts, Deborah, Chief of Police, Fisher College, 118
Beacon St, 02116, (617) 236-5451, Email: dcrafts@fisher.edu, Web:
www.fisher.edu

Cambridge—Demarco, Steven J, Deputy Superintendent,
Cambridge Police Dept, 125 Sixth St, 02142, (617) 349-3386, Email:
sdemarco@cambridgepolice.org

Framingham—Grigas, Patricia, Commander Bureau of Pro-
fessional Standards, Framingham Police Dept, 1 William Welch
Way, 01702, (508) 532-5918, Email: pg@framinghamma.gov

Lexington—*Demambro, Christina, Administrative Sergeant,
Lexington Police Dept, 1575 Massachusetts Ave, 02420, (781)
652-1458, Fax: (781) 862-6491, Email: cdemambro@lexingtonma.
gov, Web: www.lexingtonma.gov/police

Quincy—*Tapper, Jennifer P, Sergeant/Detective, Quincy
Police Dept, 1 Sea St, 02169, (617) 745-5756, Fax: (617) 745-5846,
Email: jtapper.qpd@quincyma.gov

Michigan

Dowagiac—Killips, Richard L, Lieutenant, Pokagon Band
Tribal Police Dept, 58155 M-51S, 49047, (269) 782-2232, Fax: (269)
782-0036, Email: rich.killips@pokagonband-nsn.gov

Rockford—Roesler, David W, Captain, Ml State Police, 345
Northland Dr NE, 49341, (616) 866-6666, Fax: (616) 866-3997, Email:
roeslerd5@michigan.gov

Traverse City—Stolicker, Christopher W, Inspector, Ml State
Police, 218 W 14th St, 49684, (231) 938-0714, Fax: (231) 938-0903,
Email: stolickerc@michigan.gov, Web: www.michigan.gov/msp

Wayland—Harper, Steven A, Chief of Police, Wayland Police
Dept, 160 W Superior, 49348, (269) 792-9366, Fax: (269) 792-0381,
Email: sharper@cityofwayland.org, Web: www.cityofwayland.org

Minnesota

Apple Valley—*Deming, Mark, Sergeant, Apple Valley
Police Dept, 7100 147th St W, 55124, (952) 953-2765, Fax: (952)
953-2733, Email: mdeming@cityofapplevalley.org, Web: www
.cityofapplevalley.org

Burnsville—Schwartz, Tanya, Captain, Burnsville Police
Dept, 100 Civic Center Pkwy, 55337, Email: tanya.schwartz@
ci.burnsville.mn.us

Duluth—Nagorski, Chad, Lieutenant, Duluth Police Dept,
2030 N Arlington Ave, 55811, (218) 730-5656, Fax: (218) 730-5911,
Email: cnagorski@duluthmn.gov

New Hope—Fournier, Timothy D, Chief of Police, New Hope
Police Dept, 4401 Xylon Ave N, 55428, (763) 531-5141, Fax: (763)
531-5174, Email: tfournier@ci.new-hope.mn.us

Sauk Rapids—Beise, Perry J, Chief of Police, Sauk Rapids
Police Dept, 250 Summit Ave N, 56379, (320) 258-5340, Fax: (320)
258-5358, Email: pbeise@ci.sauk-rapids.mn.us

Woodbury—*Skoogman, Andy, Executive Director, MN
Chiefs of Police Assn, 1951 Woodlane Dr, 55125, (651) 457-0677,
Email: info@mnchiefs.org

Mississippi

Gulfport—Brisolara, Melvin, Sheriff, Harrison Co Sheriff’s
Office, 10451 Larkin Smith Dr, 39503, (228) 896-0606, Fax: (228)
896-0681, Email: sheriff.brisolara@harrisoncountysheriff.com,
Web: www.harrisoncountysheriff.com

Jackson—*Barnes, Everett, Executive Director, MS Office
of Homeland Security, PO Box 958, 39205, (601) 346-1502,
Fax: (601) 346-1521, Email: rbarnes@dps.ms.gov, Web: www
.homelandsecurity.ms.gov

Laurel—Stewart, Tyrone, Chief of Police, Laurel Police Dept,
317 S Magnolia St, 39440, (601) 428-6533, Fax: (601) 428-6550,
Email: tyronnestewart16@hotmail.com

Missouri

Jefferson City—Marquart, Kyle, Captain, MO State Hwy
Patrol, PO Box 568, 65102, Email: kyle.marquart@mshp.dps
.mo.gov

Randolph—Phillips, Rodney W, Chief of Police, Randolph
Police Dept, 7777 NE Birmingham Rd, 64161, (816) 455-9323, Fax:
(816) 455-9316, Email: chiefrodneyphillips@yahoo.com

St. Ann—Barry, Adrian L, Captain-Internal Affairs, St Ann
Police Dept, 10405 Hwy 180, 63074, (314) 428-6868, Fax: (314)
428-6825, Email: abarry@stannmo.org

St. Joseph—Protzman, Eric S, Commander, St Joseph Police
Dept, 501 Faraon St, 64501, (816) 271-4881, Fax: (816) 271-5376,
Email: eprotzman@ci.st-joseph.mo.us, Web: www.stjoepd.info

St. Louis—*Isom, Daniel, Professor, Univ of MO-St Louis,
Dept of Criminology & Criminal Justice, 542 Lucas Hall, 63121,
(314) 516-5472, Fax: (314) 516-5048, Email: isomd@umsl.edu,
Web: www.umsl.edu

Montana

Helena—Stinson, Curtis E, Captain, Helena Police Dept, 221
Breckenridge St, 59601, (406) 447-8284, Fax: (406) 442-3965, Email:
cstinson@helenamt.gov

Nebraska

Lincoln—*Meyer, Joshua A, System Supervisor, Lincoln
Police Dept, 575 S 10th St, 68508, (402) 441-7067, Email: jmeyer@
lincoln.ne.gov

Nevada

Henderson—Denison, Eric, Captain, Henderson Police Dept,
223 Lead St, 89015, (702) 267-4819, Fax: (702) 267-5601, Email: eric
.denison@cityofhenderson.com

New Hampshire
Goffstown—Browne, Robert C, Chief of Police, Goffstown
Police Dept, 306 Mast Rd, 03045, (603) 497-4858, Fax: (603)
627-9446, Email: rbrowne@goffstownnh.gov
Jefferson—*Nielsen, Daniel R, Chief Operating Officer,
NTI, PO Box 99, 03583, (503) 360-8673, Fax: (503) 360-8673, Email:
dan.nielsen@pobox.com

New Jersey

Asbury Park—Salerno, Anthony G, Deputy Chief of
Police, Asbury Park Police Dept, 1 Municipal Plaza, 07712,
(732) 502-5792, Fax: (732) 502-3726, Email: anthony.salerno@
cityofasburypark.com

Cape May—Sheehan, Robert E, Chief of Police, Cape May
Police Dept, 643 Washington St, 08204, (609) 884-9514, Fax: (609)
884-2977, Email: rsheehan@capemaycity.com

Elmwood Park—Foligno, Michael, Chief of Police, Elmwood
Park Police Dept, 182 Market St, 07407, (201) 796-0764, Fax: (201)
796-2022, Email: mfoligno@elmwoodparknj.org
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Forked River—Paprota, David A, Chief of Police, Lacey Twp
Police Dept, 808 W Lacey Rd, 08731, (609) 693-6636 EXT 2558, Fax:
(609) 971-8119, Email: chiefpaprota@laceytownship.org, Web:
www.laceypd.org

Green Brook—Kurz, Gerhard Christopher, Chief of Police,
Green Brook Police Dept, 109 Greenbrook Rd, 08812, (732)
968-1188, Fax: (732) 968-9144, Email: gckurz@greenbrookpd.org,
Web: www.greenbrookpd.org

High Bridge—Bartman, Brett J, Chief of Police, High Bridge
Borough Police Dept, 39 W Main St, 08829, (908) 638-6500, Fax:
(908) 638-4315, Email: hbpdbartman@comcast.net

Millburn—Weber, Gregory G, Chief of Police, Millburn
Police Dept, 435 Essex St, 07041, (973) 564-7011, Email: gweber@
millburntwp.org

Mount Arlington—Licata, Keith, Chief of Police, Mount
Arlington Police Dept, 520 Altenbrand Ave, 07856, (973) 398-0139,
Fax: (973) 398-6816, Email: klicata@mtarlingtonpd.com

Mullica Hill—Bartholomew, Brian, Captain, Harrison
Twp Police Dept, 137 N Main St, 08062, (856) 478-6839, Email:
bbartholomew@htwpd.us

South Hackensack—*Condurso, Robert J, Regional Sales
Associate, Creative Safety Products, 57 Leuning St, 07606, (908)
217-5133, Email: rcondursojr@yahoo.com

New Mexico

Alamogordo—Cary, Stephen P, Captain/District Commander,
NM State Police, 411 10th St, 88310, (575) 635-7694, Fax: (575)
434-6244, Email: stephen.cary@state.nm.us

Artesia—Smith, Lindell L, Commander-Administrative
Division, Artesia Police Dept, PO Box 1659, 88211, (575) 746-5010,
Email: Ismith@artesianm.gov

Hatch—Alirez, Lee J, Chief of Police, Village of Hatch Police
Dept, 5 Chile Capitol Ln, 87937, (575) 267-3021, Fax: (575) 267-4707,
Email: lalirez@villageofhatch.org

Santa Fe—Armijo, Adrian, Major, NM State Police, 4491
Cerrillos Rd, 87507, (505) 827-3321, Fax: (505) 827-3395, Email:
adrian.armijo@state.nm.us

—Myers, Greg, Cabinet Secretary, NM Dept of Homeland
Security & Emergency Mgmt, PO Box 27111, 87502, (505)
476-9600, Fax: (505) 476-9695, Email: greg.myers@state.nm.us

New York

Albany—Berger, Paul M, Deputy Commissioner for Univer-
sity Police, The State Univ of New York, SUNY Plaza, 12246, (518)
320-1600, Fax: (518) 320-1549, Email: paul.berger@suny.edu

—Duffy, Timothy A, Director Division of Law Enforcement,
NYS Dept of Environmental Conservation Police, 625 Broadway,
12233-2500, (518) 402-8829, Fax: (518) 402-8830, Email: taduffy@
gw.dec.state.ny.us, Web: www.dec.ny.gov

Buffalo—Garrity, Michael E, Detective Lieutenant, NFTA
Transit Police Dept, 1404 Main St, 14209, (716) 855-7681, Fax: (716)
855-7662, Email: michael.garrity@nfta.com, Web: www
.nfta.com/police

Cheektowaga—*Bauer, Lawrence, Sergeant, Cheektowaga
Police Dept, 3223 Union Rd, 14227, (716) 686-3530, Email: Ibauer@
cpdny.org, Web: www.cpdny.org

Glen Cove—Wright, Patrick, Lieutenant, Glen Cove Police
Dept, 1 Bridge St, 11542, (516) 676-1893, Fax: (516) 676-1043, Email:
pwright@cityofglencoveny.org

Hawthorne—Sullivan, Scott G, Lieutenant, Westchester Co
Police Dept, 1 Saw Mill River Pkwy, 10532, (914) 274-0259, Email:
ssull100@aol.com

Kenmore—Breitnauer, Peter J, Chief of Police, Village of
Kenmore Police Dept, 2395 Elmwood Ave, 14217, (716) 875-1234,
Fax: (716) 875-2779, Email: chiefpjb@kenmorepolice.org, Web:
www.vi.kenmore.ny.us

New Rochelle—*Burpee, Thomas, Systems Engineer, New
Rochelle Police Dept, 475 North Ave, 10801, (914) 654-2325, Email:
thurpee@newrochelleny.com

New York—*Hoey CPP, Terence B, Law Enforcement
Liaison, U.S. Dept of Homeland Security FEMA Region Il, 26
Federal Plaza 13th FI, 10278, (646) 372-0828, Email: terence.hoey@
fema.dhs.gov

—Pagan, Eric, Deputy Inspector, New York City Police Dept
23rd Precinct, 164 E 102nd St, 10029, (917) 969-2621, Fax: (212)
860-6416, Email: eric.pagan@nypd.org

Skaneateles—Perkins, Harry L, Chief of Police,
Skaneateles Police Dept, 26 Fennell St, 13152, (315) 506-5308,
Email: chiefperkinsiii@yahoo.com
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Watertown—*Ledoux, Michael S, Strategic Manager,
Carfax Law Enforcement Solutions, 20595 Hadcock Rd, 13601,
(315) 409-6607, Email: michaelledoux@carfax.com, Web: www
.carfaxforpolice.com

North Carolina
Charlotte—*Brown, Patricia E, Program Developer
In-Service Training for LE, Central Piedmont Community College,

Merancas Campus PO Box 35009, 28235-5009, (704) 330-4114, Fax:

(704) 330-4130, Email: patricia.brown@cpcc.edu

Franklin—Adams, David P, Chief of Police, Franklin Police
Dept, PO Box 1479, 28744, (828) 524-1886, Fax: (828) 524-2495,
Email: dadams@franklinnc.com

Greenshoro—Hall, Brian W, Lieutenant, Guilford Co Sheriff's
Office, 2814 Firestone Dr, 27406, (336) 641-5965, Email: bhall@
co.guilford.nc.us

—Martin, Christopher A, Lieutenant, Guilford Co Sheriff's
Office, 2814 Firestone Dr, 27406, (336) 641-2570, Fax: (336)
691-6466, Email: cmartin@co.guilford.nc.us

Matthews—Harrington, David, Captain, Matthews Police
Dept, 1201 Crews Rd, 28105, (704) 841-6705, Email: dharrington@
matthewsnc.gov

Winston Salem—*Bozeman, William, Associate Professor/
Director of Research, Wake Forest Univ, Dept of Emergency
Medicine, Medical Center Blvd, 27157, (336) 716-1740, Email:
whozeman@wakehealth.edu

North Dakota

Fargo—Nelson, Jason J, Lieutenant, Fargo Police Dept,
222 Fourth St N, 58102, (701) 298-6964, Fax: (701) 241-8272, Email:
jnelson@cityoffargo.com, Web: www.fargopolice.com

—Todd, David E, Deputy Chief of Police, Fargo Police Dept,
222 Fourth St N, 58102, (701) 476-4130, Fax: (701) 297-7789, Email:
dtodd@cityoffargo.com, Web: www.fargopolice.com

Northern Mariana Islands

Saipan—Cabrera, Edward R, Chief Investigator, Office of the
Attorney General, PO Box 10007 Civic Center Susupe, 96950, (670)
237-7600 Ext 125, Fax: (670) 234-7016, Email: edc197@gmail.com

Ohio

Canton—Kurzinsky, David, Captain, Canton Police Dept,
221 Third St SW, 44702, (330) 438-4450, Email: david.kurzinsky@
cantonohio.gov, Web: www.cantonohio.gov/police

Cincinnati—*Dees, Donna M, Sergeant, Cincinnati Police
Dept, 310 Ezzard Charles Dr, 45214, (513) 967-3403, Fax: (513)
564-1859, Email: donna.dees@cincinnati-oh.gov

—*King, Pamela, Acting Director, Dept of Citizen Complaint
& Internal Audit, 805 Central Ave Ste 610, 45202, (513) 352-3150,
Email: pam.king@cincinnati-oh.gov, Web: www.cincinnati-oh
.gov/cca

—Neil, Jim, Sheriff, Hamilton Co Sheriff's Office, 1000
Sycamore St Rm 110, 45202, (513) 946-6400, Fax: (513) 946-6402,
Email: sheriffneil@sheriff.hamilton-co.org, Web: www.hcso.org

Cleveland—Snow, Gordon M, Chief of Protective Services,
Cleveland Clinic, 9500 Euclid Ave Ste JJ30, 44195, (216) 444-4885,
Fax: (216) 444-0132, Email: snowg@ccf.org, Web: www.cleve-
landclinic.org

Columbus—Farid, Faisal, Agent Supervisor, OH Dept of
Taxation Criminal Investigations Div, 4485 Northland Ridge Blvd,
ATTN: CID, 43229, (614) 562-9852, Email: adfxf@yahoo.com

Fostoria—Loreno, Keith N, Chief of Police, Fostoria Police
Division, 213 S Main St, 44830, (419) 435-8573, Fax: (419) 435-9754,
Email: policechief@fostoriaohio.gov, Web: www.fostoriachio.gov

Lima—Crish, Samuel A, Sheriff, Allen Co Sheriff's Office,
333 N Main St, 45801, (419) 993-1400, Fax: (419) 227-7884, Email:
crish@acso-oh.us, Web: www.sheriffallencounty.com

Mansfield—Newberry, Todd S, Lieutenant, Mansfield
Police Dept, 30 N Diamond St, 44902, (419) 565-4444, Email:
todd@166tech.com

Marietta—*Hawkins, Tricia S, Psychologist, Washington
Co Sheriff's Office, 205 Putnam St, 45750, (740) 376-0341, Fax:
(740) 373-6108, Email: tricia.hawkins8@gmail.com, Web: www
.washingtoncountysheriff.org

Minerva—TFirst, Robert L, Chief of Police, Minerva Police
Dept, 209 N Market St, 44657, (330) 868-4177, Fax: (330) 868-4700,
Email: rfirst@ci.minerva.oh.us

Montpelier—McGee, Daniel, Chief of Police, Montpelier
Police Dept, 221 Empire St, 43543, (419) 485-3121 EXT 230, Fax:
(419) 485-5579, Email: dan.mcgee@montpelieroh.org, Web: www
.montpelieroh.net/police

Richfield—Sweet, Dennis, Special Agentin Charge, OH
Bureau of Criminal Investigations, 4055 Highlander Pkwy, 44286,
(440) 343-1328, Email: dennis.sweet@ohioattorneygeneral.gov

Oklahoma

Edmond—Pratt, Robert, Captain, Edmond Police Dept,
23 E First, 73034, (405) 359-4402, Fax: (405) 341-8519, Email:
robby.pratt@edmondok.com

Oklahoma City—Randolph, Catherine E, Lieutenant, 0K Hwy
Patrol, 3600 Martin Luther King Blvd, 73111, (405) 425-7707, Fax:
(405) 425-7038, Email: crandolph@dps.state.ok.us, Web: www
.ohptroopers.com

Oregon

Central Point—*Pomeroy, Bobbie, Police Office Manager,
Central Point Police Dept, 155 S Second St, 97502, (541) 664-5578,
Fax: (541) 664-2705, Email: bobbie.pomeroy@centralpointoregon.gov

McMinnville—Symons, Tim, AIC Captain, McMinnville
Police Dept, 121 SW Adams St, 97128, (503) 435-5614, Fax: (503)
434-2335, Email: symonst@ci.mcminnville.or.us, Web: www
.macpd.org

Portland—Gorgone, Frank R, Lieutenant, Portland Police
Bureau, 1111 SW Second St Rm 1221, 97204, (503) 793-9426, Email:
frank.gorgone@portlandoregon.gov

—Jones, Steve, Lieutenant, Portland Police Bureau, 1111
SW Second Ave Ste 1221, 97204, (503) 823-4276, Fax: (503)
823-4419, Email: steve jones@portlandoregon.gov

—Sheffer, Kelli, Captain, Portland Police Bureau, 1111
SW Second Ave, 97204, (503) 793-6997, Email: kelli.sheffer@
portlandoregon.gov

—\Wallis, Jason D, Operations Captain, Port of Portland
Police Dept, 7000 NE Airport Way Ste 3109, 97218, (503) 460-4249,
Fax: (503) 548-5808, Email: jason.wallis@portofportland.com, Web:
www.portofportland.com/police

Pennsylvania

Greensburg—*Jobe, Clifford W, President, Cliff Jobe
Consulting LLC, 204 Kennan Dr, 15601, (724) 454-5044, Email: or1@
cliffiobe.com

Harrisburg—*Lathrop, Gary T, Chaplain, Swatara Twp
Police Dept, 599 Eisenhower Blvd, 17111, (717) 421-5550, Email:
garytlathrop@gmail.com

—*Merryman, R Dane, Executive Director, PA Chiefs
of Police Assn, 3905 N Front St, 17110, (717) 236-1059, Fax:
(717) 236-0226, Email: dmerryman@pachiefs.org, Web:
www.pachiefs.org

Mechanicshurg—Junkin, Steven R, Chief of Police,
Hampden Twp Police Dept, 230 S Sporting Hill Rd, 17050, (717)
761-2609, Email: sjunkin@hampdentownship.us, Web: www
.hampdentownship.us

Morgan—Phoennik, John R, Acting Chief of Police, South
Fayette Twp Police Dept, 515 Millers Run Rd, 15064, (412)
221-2170, Fax: (412) 221-6703, Email: jphoennik@sftwp.com, Web:
www.southfayettetwp.com

Norristown—Bernstiel, Mark, Deputy Chief, Montgomery
Co Detective Bureau, PO Box 311, One Montgomery Plaza Ste
502, 19401, (610) 278-6267, Fax: (610) 278-6279, Email: mbernsti@
montcopa.org

Philadelphia—Mitchell, James, Chief of Police, Philadelphia
Housing Authority Police Dept, 3100 Penrose Ferry Dr, 19145,
Email: james.mitchell@pha.phila.gov

Richboro—*Lavelle, Ken, Medical Director, Emergency
Training & Consulting, 126 Marie Dr, 18954, (215) 776-0584, Fax:
(877) 382-3030, Email: klavelle@emergencytraining.net

Wyomissing—Endy, Thomas D, Lieutenant, Wyomissing
Borough Police Dept, 22 Reading Blvd, 19610, (610) 375-6102,
Fax: (610) 376-9169, Email: tendy@wyopd.org, Web: www
wyomissingpa.org

Rhode Island

West Greenwich—Ramsay, Richard N, Chief of Police, West
Greenwich Police Dept, 280 Victory Hwy, 02817, (401) 397-7191,
Fax: (401) 392-3811, Email: rramsay@wgpdri.com
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South Carolina

Spartanburg—*Jolley, Terry, IT Director, City of Spar-
tanburg, PO Box 1749, 29304, (864) 596-2014, Email: tjolley@
cityofspartanburg.org, Web: www.cityofspartanburg.org

Surfside Beach—Keziah, Rodney L, Chief of Police, Surfside
Beach Police Dept, 811 Pine Dr, 29575, (843) 953-6351, Fax: (843)
238-1882, Email: rkeziah@surfsidebeach.org, Web: www
surfsidebeach.org

South Dakota

Spearfish—*Tish, Jonathan P, Patrol Officer, Spearfish
Police Dept, 625 Fifth St, 57783, (605) 642-1300, Fax: (605) 642-1315,
Email: jon.tish@cityofspearfish.com

Tennessee

La Vergne—*Fesmire, John, Field Training Officer, La Vergne
Police Dept, 5093 Murfreeshoro Rd, 37086, (615) 603-0432, Fax:
(615) 793-2393, Email: jfesmire@lavergnetn.gov

Texas

Argyle—*Myles, Robert A, National Practice Manager Pub-
lic Safety, Symantec, 1802 Knight St, 76226, (817) 488-2630, Fax:
(650) 429-7412, Email: robert_myles@symantec.com, Web: www
.Symantec.com

Austin—Bateman, John E, Deputy Assistant Director, TX
Dept of Public Safety, 6100 Guadalupe, 78752, (512) 424-2133, Fax:
(512) 424-5794, Email: john.bateman@dps.texas.gov

—*LeConte, Phillip, CEQ, Police Protective Fund, 1009 W
Sixth St Ste 205, 78703, (512) 712-5564, Fax: (800) 227-1042, Email:
pleconte@policeusa.com, Web: www.policeusa.com

Belton—Ritterpusch, Kurt D, Division Provost Marshal,
U.S. Army, First Cavalry Division, 76513, (254) 368-6872, Email:
ritterpusch.mac@icloud.com

Colleyville—Graves, Scotty, Lieutenant, Colleyville Police
Dept, 5201 Riverwalk Dr, 76034, (817) 503-1203, Email: sgraves@
colleyville.com, Web: www.colleyville.com

Dallas—*Allen, Larry D, Senior Corporal, Dallas Police Dept,
Traffic Division, 334 S Hall St, 75226, (972) 567-9944, Fax: (214)
670-5017, Email: lawrence.allen@dpd.ci.dallas.tx.us

Encinal—Garcia, Veronica A, Chief of Police, Encinal Police
Dept, 107 N Tejas, PO Box 120, 78019, (956) 948-5226, Fax: (956)
948-5571, Email: epd.chief@yahoo.com

Fort Worth—Faulkerson, Regina L, Inspector In Charge, U.S.
Postal Inspection Service, 14800 Trinity Blvd Ste 600, 76155, (817)
359-2800, Fax: (817) 359-2801, Email: rifaulkerson@uspis.gov

—Kaiser, Raymond L, Chief of Police, Rio Grande Pacific/
NOGC Railroad Div Police, 6100 Southwest Blvd, 76109, (817)
713-6555, Fax: (817) 732-2610, Email: skaiser@rgpc.com

Gainesville—Phillips, Kevin, Chief of Police, Gainesville
Police Dept, 201 Santa Fe St, 76240, (940) 668-4774, Fax: (940)
668-4597, Email: kphillips@gvps.org, Web: www.gainesville.tx.us

Graham—Widner, Tony, Chief of Police, Graham Police Dept,
903 Loving Hwy, 76450, (940) 549-6441, Fax: (940) 549-8742, Email:
gpd116@grahampd.com, Web: www.grahampd.com

Laredo—Gonzalez, Mario A, Deputy Chief of Police,
Laredo Police Dept, 4712 Maher Ave, 78041, (956) 795-2842, Fax:
(956) 795-3120, Email: mgonzalez6@ci.laredo.tx.us, Web: www
Jlaredopd.com

Lubbock—Crouch, Joshua, Captain, Lubbock Police Dept,
916 Texas Ave, 79401, (806) 775-2817, Fax: (806) 775-2881, Email:
jcrouch540@gmail.com

—White, Nathan D, Lieutenant, Lubbock Police Dept,
PO Box 2000, 79457, (806) 775-2694, Fax: (806) 775-2781, Email:
nwhite@mail.ci.lubbock.tx.us

McKinney—*Ford, Stephen, IT Consultant, Frisco Police
Dept, 3499 FM 1461, 75071, (214) 544-0022 EXT 24, Email: sford@
icsnews.com

Pearland—*Glaesmann, Stacey, Social Media Director,
Pearland Citizens Police Academy Alumni Assn, 2555 Cullen
Pkwy, 77581, (713) 417-0749, Fax: (281) 489-4740, Email:
sglaesmann@mac.com, Web: www.pcpaaa.com

Red 0ak—Wolf, Garland, Chief of Police, Red Oak Police
Dept, 547 N Methodist, 75154, (972) 617-7632, Fax: (972) 617-8239,
Email: gwolf@redoaktx.org

Rosenberg—Dunn, Tracie, Assistant Chief of Police, Rosen-
berg Police Dept, 2120 Fourth St, 77471, (832) 595-3712, Email:
traciew@ci.rosenberg.tx.us
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San Marcos—Earnest, Kelly, Commander, San Marcos
Police Dept, 2300 S IH 35, 78666, (512) 753-2101, Email: kearnest@
sanmarcostx.gov, Web: www.sanmarcostx.gov

—Klett, Robert, Commander, San Marcos Police Dept, 2300
S 1H 35, 78666, (512) 753-2105, Email: bklett@sanmarcostx.gov,
Web: www.sanmarcostx.gov

Woodway—*Adams, Larry D, Sergeant, Woodway Public
Safety Dept, 920 Estates Dr, 76712, (254) 855-1740, Email: ladams@
woodwaymail.org

Zavalla—Drumm, Steven L, Chief of Police, Zavalla Police
Dept, 838 E Main St, 75980, (936) 897-8209, Fax: (936) 897-8032,
Email: sdrumm@cityofzavalla.com

Utah

American Fork—Falslev, Darren, Lieutenant, American Fork
Police Dept, 75 East 80 North, 84003, (801) 763-3020, Fax: (801)
763-3030, Email: dfalslev@gmail.com

Draper—*Miller, Lohra L, CEQ, Turning Point Justice,
12012 South 700 East, 84020, (801) 671-3681, Email: lohra@
turningpointjustice.com, Web: www.turningpointjustice.com

Salt Lake City—*Teerlink, Scott, Sergeant, Salt Lake City
Police Dept, PO Box 145497, 84114-5497, (801) 330-4329, Email:
scott.teerlink@slcgov.com, Web: www.slcpd.com

Virginia

Arlington—*Ubben, Matthew A, Senior Clinical Psycholo-
gist, Matthew A Ubben PsyD MBA, 1021 Arlington Blvd Ste 941,
22209, (202) 663-1817, Email: ubbenma@state.gov

Bristol—Austin, John, Major, Bristol Police Dept, 501 Scott
St, 24201, (276) 645-7426, Fax: (276) 645-3797, Email: john.austin@
bristolva.org

Charlottesville—*Robertson, Lisa A, Chief Deputy City
Attorney, City of Charlottesville, PO Box 911, 22902, (434) 970-3121,
Email: robertsonl@charlottesville.org

Fairfax—Hill, Joe R, Major/Commander Admin Services
Bureau, Fairfax Co Police Dept, 4100 Chain Bridge Rd, 22030, (571)
221-8101, Email: joe.hill@fairfaxcounty.gov

Henrico—Gordon, Anthony J, Lieutenant, Henrico Co Police
Division, PO Box 90775, 23273, Email: gordonaj@henricopolice.org

Herndon—*Armstrong, Douglas W, President/CEQ, EWA
Government Systems Inc, 13873 Park Center Rd 5th Fl, 20171,
(703) 904-5700, Fax: (703) 904-5777, Email: darmstro@ewa.com,
Web: www.ewa-gsi.com

Quantico—Beddo, Sheldon J, Criminal Investigator, Naval
Criminal Investigative Service, Russell-Knox Bldg, 27130 Tele-
graph Rd, 22134, (360) 340-0907, Email: sheldon.beddo@navy.mil

—Hogan, John A, EAD Criminal Investigations, Naval Crimi-
nal Investigative Service, Russell-Knox Bldg, 27130 Telegraph Rd,
22134, (202) 433-9253, Email: jhogan@ncis.navy.mil

—NMay, Charles, EAD Atlantic Operations, Naval Criminal
Investigative Service, Russell-Knox Bldg, 27130 Telegraph Rd,
22134, Email: cmay@ncis.navy.mil

Richmond—*Friday, William, Deputy Director of Finance,
Richmond Police Dept, 200 W Grace St, 23220, (804) 646-0722, Fax:
(804) 646-3021, Email: william.friday@richmondgov.com, Web:
www.richmondgov.com/police

—Smith, William, Captain, Richmond Police Dept, Special
Events Division, 2219 Chamberlayne Ave, 23222, (804) 646-5474,
Email: william.c.smith@richmondgov.com

Springfield—Hibbert, Don, Section Chief, DEA/Justice,
8701 Morrissette Dr, 22152, (202) 307-6210, Email: don.a.hibbert@
usdoj.gov

Washington

Kirkland—Hamilton, William, Captain, Kirkland Police Dept,
11750 NE 118th St, 98034, Email: bhamilton@kirklandwa.gov

Milton—Langford, Mark, Interim Chief of Police, Milton
Police Dept, 1000 Laurel St, 98354-8850, (253) 922-8733, Fax: (253)
922-2385, Email: mlangford@cityofmilton.net

Seattle—Gonzales, Joseph T, Resident Agent in Charge, U.S.
Environmental Protection Agency 0IG 01, 1200 Sixth Ave Ste 900,
98101, (206) 553-2590, Email: gonzales.joseph@epa.gov

—*Maxey, Brian, Assistant City Attorney, Seattle City Attor-
ney's Office, 600 Fourth Ave 4th FI, 98124, (206) 733-9001, Email:
brian.maxey@seattle.gov, Web: www.seattle.gov

—*Morehead, Sarah, Assistant City Attorney, Seattle City
Attorney's Office, 600 Fourth Ave 4th FI, PO Box 94769, 98124, (206)
233-2158, Fax: (206) 684-8284, Email: sarah.morehead@seattle
.gov, Web: www.seattle.gov

Wisconsin

Madison—*Phelan, Sara, Program & Policy Analyst, WI
Dept of Justice, 17 W Main St, 53703, (608) 266-7955, Fax: (608)
267-1338, Email: phelansm@doj.state.wi.us

Williams Bay—Messner-Washer, Laura, Lieutenant, Wil-
liams Bay Police Dept, 250 Williams St PO Box 580, 53191, (262)
245-2710, Fax: (262) 245-2711, Email: wbpd_washer@hotmail.com,
Web: www.williamshaypolice.us

Wyoming

Cheyenne—Pritchard, Thomas M, Lieutenant, WY
Hwy Patrol, 5300 Bishop Blvd, 82009, (307) 745-2126, Email:
tom.pritchard@wyo.gov

Lyman—Clark, Thomas W, Chief of Police, Lyman Police
Dept, 103 E Sage St, PO Box 300, 82937, (307) 787-6500, Fax: (307)
787-3753, Email: cclark@lymanpd.com

The IACP notes the passing of the following association members with
deepest regret and extends its sympathy to the families and coworkers left

to carry on without them.

David M. Campbell, Lieutenant Commander
Detective (ret.), New York, New York;
Brooklyn, New York

Harry A. Geades, Captain (ret.), Danville,
Illinois (life member)

Gerald G. Gotsch, Assistant

Inspector General for Investigations
(ret.), US. Department of Homeland
Security/FEMA; Notre Dame, Indiana
(life member)

Randy D. Hubbard, Chief of Police (ret.),
New Albany, Indiana (life member)

Lucien Jan, Administrator, JL Services SA,
Geneva, Switzerland

Neal R. Johnson, Chief of Police (ret.),
Arcadia, California (life member)

Alvaro Lazzarini, Professor, Administrative
Law, Sao Paulo Military Police Academy, Sao
Paulo, Brazil

Bernie Morelli, Member, Hamilton
Police Services Board, Hamilton,
Ontario, Canada

Joseph J. Rebello, Chief of Police (ret.),
Kingston, Massachusetts (life member)

Joseph M. Schultea, Sr., Assistant Chief of
Police (ret.), Tomball, Texas; Houston, Texas
(life member)
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TECHNOLOGY TALK

[naugural World Innovation Conference—Law Enforcement
Information Management (WICLEIM) 2014 Held in Amsterdam

By David ]. Roberts, Senior Program
Manager, IACP Technology Center

ACP hosted the inaugural World Innovation

Conference—The Future of Law Enforce-
ment Information Management (WICLEIM) in
Amsterdam, Netherlands on June 10-12, 2014.
The brainchild of LEIM chair Inspector (Ret.)
Lance Valcour and LEIM member Chief Inspec-
tor Elle de Jonge, this European LEIM Confer-
ence was organized with international partners,
including the Canadian Association of Chiefs
of Police (CACP), Canadian Interoperability
Technology Interest Group (CITIG), Dutch
National Police, European Network for Law
Enforcement Technology Services (ENLETS),
Federal Police of Belgium, Hague Security Delta,
Royal Marechaussee Netherlands (KMar),
Fiscal Information and Investigation Service
(FIOD), and the Netherlands Forensic Institute
(NFI). IACP also partnered with the Bloomberg
Institute, who managed the conference, pro-
vided logistics and support, and organized the
Technology Exhibit Hall, which included a host
of world-class industry solutions providers. The
conference was organized at the Amsterdam
ArenA, the largest stadium in the Netherlands
and home of the Association Football Club
(AFC) Ajax.

IACP President Yousry “Yost” Zakhary
welcomed attendees, speakers, and exhibitors
to the conference during an opening reception,
which was held the evening of June 10, 2014.
Guests also were welcomed by Gerard Bouman,
commissioner of the National Police of the
Netherlands, and Kshemendra Paul, program
manager, Information Sharing Environment.

A total of 225 people representing jurisdic-
tions throughout Europe and North America
attended the WICLEIM2014 Conference. The
IACP was well represented at the conference,
which included participation by Colonel Michael
Edmonson, superintendent of the Louisiana
State Police and chair of the State and Provincial
(S&P) Division of IACP; LEIM chair Inspec-
tor (Ret.) Lance Valcour; and IACP committee
chairs Harlin McEwen (Communications and
Technology Committee), Pamela Scanlon (Crimi-
nal Justice Information Systems Committee),
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IACP President, Chief Yost Zakhary, welcomes
attendees to the WICLEIM2014 Conference.

and Jim Emerson (Computer Crime and Digital
Evidence Committee), each of whom spoke at
the conference addressing issues of enduring
interest to IACP members worldwide. In addi-
tion, IACP staffers Dr. Michael Wagers, director
of Law Enforcement Operations and Support,
and Paul Santiago, director of the International
Policing Division, also attended the event.
David ]. Roberts, senior program manager of the
IACP Technology Center and staff liaison to the
LEIM Section, served as conference chair and
facilitated introductions and plenary sessions
throughout the event.

Plenary sessions opened the conference on
June 11, 2014, featuring a formal opening by
Rob Wainwright, director of Europol, addressing
“Planning the Future of Law Enforcement Infor-
mation Management,” and a keynote speech
by Gordon Wasserman, the Lord Wasserman
of Pimlico in the City of Westminster, “Public
Safety Technology: Doing More with Less—The
Challenge of Our Time.”

Facilitated panel discussions on innovation
in law enforcement information management
included remarks and insight by Hans Lei-
jtens, It. general, commander, the Netherlands
Marechaussee; Jim Chu, chief constable, Van-
couver Police Department and president of the
CACP; Hans Schonfeld, strategic advisor, Dutch
National Police; Aline Duchateau, deputy direc-
tor information management, Federal Police
Belgium; and Alberto Contaretti, program offi-

Rob Wainwright, director, Europol

Lord Wasserman provides the keynote presentation.

cer, EU Policies, Policy and Research in Security
Unit, DG Enterprise and Industry.

Rick Smith, chief executive officer and co-
founder, TASER International, provided a keynote
presentation, “Accelerating Pace of Technology,”
which offered insight on the future of technology
in justice operations and explored challenges and
opportunities confronting law enforcement execu-
tives and practitioners around the world.

In addition to plenary sessions, the
WICLEIM2014 Conference featured workshop
tracks addressing several key topics.

¢ Intelligence and Sensing
e Policy and Privacy
¢ Social Media
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e The Operations Room of the Future
 Cyber Security and Crime

¢ Shared Services

¢ Biometrics

Conference attendees met in workshop ses-
sions both days, which included facilitators and
innovation reporters. At the conclusion of each
day of the conference, attendees participated in
facilitated sessions reporting on results, observa-
tions, and recommendations.

Conference reporters, including IACP
members Lance Valcour, inspector (ret.), Ottawa
Police Service and chair of the LEIM Section of
IACP; and Chief Inspector Elle de Jonge, Dutch
National Police and LEIM member, helped
moderate workshop presentations, facilitate
discussions, and reported in plenary sessions at
the conclusion of the conference.

In addition to the plenary sessions and con-
current workshops, an essential element of the
WICLEIM2014 Conference was the Technology
Exhibit Hall, which featured world-class solution
providers such as Capgementi, Esri, IBM, Micro-
soft, and PON.

Given the overwhelming success of this
inaugural World Innovation Conference, IACP
representatives are already beginning initial
planning for next year. Please stay tuned for
more information. %*

http://www.policechiefmagazine.org

For information on the WICLEIM and LEIM conferences, as well as other law
enforcement technology events and resources, visit the IACPTechnology Center

at www.theiacp.org/technology.
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OFFICER SAFETY
&

« WELLNESS ,
D 4

Line of Duty Deaths

“They will be remembered—not for the way
they died, but for how they lived.”

The IACP wishes to acknowledge the fol-
lowing officers, who made the ultimate sacrifice
for their communities and the people they
served. We extend our prayers and deepest sym-
pathies to their families, friends and colleagues.

Police Officer Scott Martin Hewell
Stockton, California, Police Department
Date of Death: June 11,2014

Length of Service: 1 year, 9 months

Chief of Police Lee Dixon
Little River-Academy, Texas,
Police Department

Date of Death: June 19, 2014

Deputy Sheriff Allen Morris Bares Jr.
Vermilion Parish, Louisiana, Sheriff's Office
Date of Death: June 23,2014

Length of Service: 15 years

Deputy Sheriff Jacob Daniel Calvin
Tipton County, Indiana, Sheriff's Office
Date of Death: June 28,2014

Length of Service: 2 years, 6 months
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HIGHWAY SAFETY INITIATIVES

Increasing Responder and Motorist Safety through Effective
Traffic Incident Management

HIGHWAY ““PATROL
" il
I

By Meghann M. Casanova, Project
Manager, IACP Technology Center

Imost as long as there have been automo-

biles, there have been traffic incidents.
On July 3, 1886, Karl Benz unveiled the Benz
Patent-Motorwagon, ushering in what would
be later recognized as the dawn of the modern
automobile and arguably one of the most
significant and revolutionary technological
changes in transportation.! Five years later in
1891, James William Lambert had the dubi-
ous distinction of being involved in the first
documented automobile collision in the United
States when he lost control of his vehicle and
crashed into a hitching post after hitting a tree
root in Ohio.?

Traffic crashes, like the one experienced by
Lambert, are what people typically think of when
the phrase traffic incident is mentioned. In truth,
traffic incidents include a broad range of sce-
narios. Besides vehicle crashes, traffic incidents
may also include disabled vehicles; spilled cargo;
special non-emergency events, such as sporting
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events, that have a significant impact on roadway
operations; or any other situation that adversely
affects traffic operations.

Since the late 19th century, automobiles
have become an integral part of U.S. culture,
and the number of registered vehicles in the
United States has increased steadily, reaching
more than 250 million in 2012.> Though a single
incident may seem to be nothing more than a
minor inconvenience, the combined impact of
all incidents on traffic mobility, motorist and
responder safety, and societal and economic
costs is significant.

In 2010, approximately 5.4 million reported
traffic crashes occurred in the United States,
resulting in 3.9 million injuries, including
32,999 fatalities, and costing roughly $277 bil-
lion in economic damage and $594 billion in
societal harm.* Furthermore, the traffic delays
and congestion that result from traffic incidents
that occur on interstate highways not only have
financial consequences—accounting for $28
billion or 10 percent of the total economic crash
costs—but also affect the safety of the public
and emergency responders.’

Applying Traffic Incident Management
Practices to Effectively Manage Incidents
Given the rising number of vehicles and
ever-increasing impact of incidents, it is impera-

tive that practitioners from various disciplines
come together and utilize traffic incident
management (TIM) practices to manage traffic
incidents more efficiently and safely, thereby
reducing the incidence and severity of second-
ary crashes and traffic congestion while increas-
ing responder and motorist safety.® TIM is the
planned and coordinated processes involving
multiple stakeholders to detect, respond to, and
clear traffic incidents.”

TIM principles engage law enforcement,
fire, emergency medical services (EMS), and
transportation representatives to work closely
in responding to traffic incidents and managing
the scene. Wearing high-visibility safety apparel
day and night, practicing safe parking practices,
reducing lighting, and promoting uniformity in
communication practices are just some of the
TIM elements.®

Agencies must regularly assess their TIM
practices and outcomes to determine whether
they are having the desired impact. More
specifically, agencies need to evaluate whether
they are achieving reductions in three critical
program-level TIM objectives: roadway clear-
ance time, incident clearance time, and second-
ary crashes.’

* Reduce Roadway Clearance Time: Roadway
clearance time is the time between the first
recordable awareness of an incident by a
responsible agency, such as a transportation
or law enforcement agency, and the first
confirmation that all lanes are available for
traffic flow.

* Reduce Incident Clearance Time: Incident
clearance time refers to the time between
first recordable awareness of incident by a
responsible agency and the time at which
the last responder has left the scene.

* Reduce the Number of Secondary Crashes:
Secondary crashes are unplanned crashes
beginning with the time of detection of
the primary incident where a collision
occurs either (1) within the incident

http://www.policechiefmagazine.org



scene, or (2) within the queue, including
the opposite direction, resulting from the
original incident.

Seeing the Benefits

Implementing performance measures allows
agencies to assess the impact of TIM practices
and the business value of their programs, as
well as the contributions those efforts make on
quality-of-life issues, such as time wasted
in congestion. After Maryland implemented
TIM practices and began tracking roadway
clearance times, it found a 13 percent reduction
both for incidents lasting less than 30 minutes
and those lasting between 30 to 60 minutes;

a 41 percent reduction in incidents lasting
between one to two hours; and a 35 percent
reduction in clearance times for incidents last-
ing longer than two hours."

The reduction in clearance times means a
reduction in the amount of time a law enforce-
ment officer or other responder must spend on
the side of the road. Between 2003 and 2012,

a total of 102 law enforcement officers were
accidentally killed in the United States after
being struck by a vehicle as they were conduct-
ing a roadside activity (e.g., directing traffic,
assisting a motorist, or effecting a traffic stop or
roadblock).” The number of officers who were
injured in traffic incidents is unknown, but one
only has to look at the daily news to know it is
a common occurrence. While an officer may
be struck at any point during roadside activity,
one thing is certain—the longer it takes to clear
an incident, the greater the chance an officer or
other responder has of being struck.

The reduction in clearance times also typi-
cally translates into a reduction in the number
and seriousness of secondary crashes. People
are naturally curious and “rubbernecking” is a
common phenomenon in roadside incidents,
which not only slows the overall flow of traffic,
but also distracts the drivers. While reduced
roadway capacity is prolonged and incidents
remain a distraction, the likelihood of a second-
ary crash escalates. Research indicates that the
probability of a secondary crash increases 2.8
percent for every minute the original incident
remains a hazard."

Reducing roadway clearance times also
reduces traffic delays, as traffic incidents
substantially reduce the mobility of public and
commercial traffic. It has been estimated that
on average, for every minute an interstate lane
is blocked, traffic is delayed for four to five min-
utes.” Researchers at the Texas Transportation
Institute found that the capacity of a three-lane
road was reduced by almost 20 percent when
a traffic incident blocked only the roadway
shoulder and by nearly 50 percent when a single
travel lane was blocked.™*

According to a report released by the
National Highway Traffic Safety Administra-
tion (NHTSA), roughly 10 percent of all fatal
crashes and 18 percent of injury crashes in
2010 were caused by driver distraction. These
percentages represent 3,267 people killed in the
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United States in driver-affected crashes and an
estimated 735,000 more injured in 2010 alone.
Furthermore, these numbers are likely to be
underreported—driver distraction status was
unknown in approximately 21 percent of all fatal
crashes and in 7 percent of nonfatal crashes. In
the case of fatal crashes, law enforcement simply
may not have the information to indicate driver
distraction, and, given the negative connotations
of distracted driving, even if the driver is able to
give a statement to the officer, he or she may not
self-report the distraction.”

Effective implementation of TIM principles
enhances coordination among first responders
and allows agencies to better leverage scarce
resources. Performance measures help agencies
evaluate the overall effectiveness of their TIM
practices, assess variations over time, and make
additional adjustments as needed. Moreover, as
agencies continue to struggle with tight budgets
and increases in traffic volume, performance
measures also can function to document busi-
ness benefits realization and calculate returns
on investments.

Traffic incidents will continue to occur, but
by employing a coordinated and comprehensive
TIM approach, law enforcement can reduce the
likelihood of secondary crashes and decrease
congestion while enhancing the safety of offi-
cers and motorists alike. %*

TIM RESOURCE FOR LAW ENFORCEMENT
Manage to Survive: Traffic Incident
Management for First Responders—
18-minute roll-call video produced by

the IACP’s Highway Safety Committee’s
TIM subcommittee that summarizes TIM
principles. Access the video at www
.youtube.com/watch?v=FrnmYHqOLYs.

For more information about TIM, please
visit http://ops.fhwa.dot.gov/eto_tim_pse/
about/tim.htm.

Notes:

'Encyclopedia Britannica Online, s.v. "Karl Benz,"
accessed June 25, 2014, http://www.britannica.com/
EBchecked/topic/61255/Karl-Benz.

2World's First Automobile Accident,” Ohio His-
tory Central, http://www.ohiohistorycentral.org/w/
World%27s_First_Automobile_Accident?rec=2596
(accessed June 25, 2014).

SFederal Highway Administration (FHWA), High-
way Statistics 2012, table 7.3.1, http://www.thwa
.dot.gov/policyinformation/statistics/2012 (accessed
July 9,2014).

42010 Motor Vehicle Crashes: Overview,” Traffic
Safety Facts Research Note, DOT HS 811 552, revised
February 2012, http://www-nrd.nhtsa.dot.gov/
Pubs/811552.pdf (accessed June 26, 2014); NHTSA,
The Economic and Societal Impact of Motor Vehicle
Crashes, 2010, 2014, http://www-nrd.nhtsa.dot.gov/
Pubs/812013.pdf (accessed June 26, 2014). Economic

costs refer to the lifetime economic costs of fatalities,
injuries, and property damage and include both
police-reported and unreported crashes. For example,
the estimated lifetime cost for each of the 32,999 fatali-
ties in 2010 is $1.4 million and includes lost workplace
and household productivity and legal costs. Societal
costs include the estimated economic impact of lost
quality-of-life for victims compared to what they rea-
sonably could have expected over their lifespan had
they not been injured or killed.

*NHTSA, The Economic and Societal Impact of Motor
Veehicle Crashes, 2010, 227.

SFor more information, please see Richard J.
Ashton, “10 TIM Concepts for Reducing Crash
Frequency and Seriousness,” The Police Chief 79 (July
2012): 48-52, hitp://www.policechiefmagazine.org/
magazine/index.cfm?fuseaction=display&article
_id=2716&issue_id=72012 (accessed June 26,2014).

"“Traffic Incident Management,” Office of Opera-
tions, FHWA, USDOT, http://ops.thwa.dot.gov/eto
_tim_pse/about/tim.htm (accessed June 24, 2014).

8Ashton, “10 TIM Concepts for Reducing Crash
Frequency and Seriousness.”

°The three program-level TIM objectives and
associated performance measures were established by
a consensus of TIM leaders in law enforcement and
transportation organizations from 11 states. See “Traf-
fic Incident Management.”

’FHWA., U.S. Department of Transportation
(DOT), “Traffic Incident Management Performance
Measurement—The Focus States Initiative: On the
Road to Success” (presentation, Focus States Initiative
workshop, Milwaukee, Wisconsin, October 2007),
http://ops.fhwa.dot.gov/publications/fhwahop10010/
presentation.htm (accessed June 25, 2014).

"Law Enforcement Officers Killed and Assaulted
(LEOKA), 2012, table 61, Law Enforcement Officers
Accidentally Killed: Circumstance at Scene of Incident,
2003-2012, http://www.fbi.gov/about-us/cjis/ucr/
leoka/2012/tables/table_61_leos_ak_circumstance
_at_scene_of_incident_2003-2012.xs (accessed June
23,2014).

Nicholas Owens et al., Traffic Incident Manage-
ment Handbook, FHWA-HOP-10-013 (Washington DC:
Federal Highway Administration, January 2010), 2,
http://ops.thwa.dot.gov/eto_tim_pse/publications/
timhandbook/tim_handbook.pdf (accessed July 8,
2014).

BNicholas D. Owens et al., Training of Traffic Incident
Responders (Washington DC: National Academy of
Sciences, 2012), http://onlinepubs.trb.org/onlinepubs/
shrp2/SHRP2_S52-L12-RW-1.pdf (accessed June 25,
2014).

“Angelia H. Parham et al., “Facilitating Incident
Management Strategies on Freeways,” 3, http://
d2dtl5nnlpfrOr.cloudfront.net/tti.tamu.edu/
documents/1848-1.pdf (accessed June 26, 2014).

NHTSA, The Economic and Societal Impact of Motor
Veehicle Crashes, 6.

We want to know what you think!
Send a letter to Police Chief by emailing
letters@theiacp.org, and you may see it
in a future issue.
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e Earn redeemable rewards points by shopping at participating retailers’
e Auto Rental Emergency Assistance Services?
e Travel Emergency Assistance Services?
e Warranty Manager Service?

e Fraud Liability Protection?®

Apply online at:
https://cardpartner.com/app/1302F

Cards issued by UMB Bank, n.a. VISA

'See Program Rewards Rules for details. *See cardholder benefits for details. *Covers US issued
cards only. Does not apply to ATM transactions, PIN transactions not processed by VISA, or
certain commercial card transactions. From UME
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Maximize your resources — Proven answers are on |ACP Net™

No Time? IACP Met reduces research time and saves valuable staff hours.

Main e-Library Policies
Best practices, e-Library
award-winning Policios from
programs, and today's top
other resources dupartments
Tight Budget? IACF Net

Identifies hundreds of opportunities
for your department to utllize.

Funding Events & Training

Current grants Frea training and
and frie opportunities
FUSOUFCEs

)

MNetworking
Connect directly
Forms and with your paers
documenta from
other agencies
Limited Manpower?

The IACP Mel team is ready
ta help when you need it most.

|

Hotline Support

Live IACP Net
customer ssrvice
24,7

GET IT RIGHT
Add the most comprehensive

law enforcement information resource
to your agency. Call 800.227.9640.

Command Answers”
www.iacpnet.com




Fast, accurate DNA results today.
A safer world for everyone tomorrow.

With Rapid DNA results you can assess whether to hold or release suspects,
right from your police station.

That's because the DNAscan™ Rapid DNA Analysis™ System from
GE and NetBio helps speed up the investigation process, completing
DNA testing in less than 90 minutes.

It's rugged, easy to use and doesn't require a technical operator, helping
you solve crimes and, most importantly, maintain safer communities.

Enabling you to change the future of law enforcement,
So you can change tomorrow, today.

GE works.

e
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GE and GE monogram are trademarks of General Electric Company.

DNAscan is a trademark of General Electric Company or one of its subsidiaries.

Rapid DNA Analysis is a trademark of NetBio Inc.

All other third party trademarks are the property of their respective owners.

© 2014 General Electric Company—All rights reserved.

First published May 2014

GE Healthcare UK Limited, Amersham Place, Little Chalfont, Buckinghamshire, HP7 9NA, UK

www.gelifesciences.com/DNAscan




