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Police, Fire, EMS and the Public Collaborating for Public Safety
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Imagine:

- Every first responder, using a secure link, monitoring on
their iPhone, iPad or Android device 911 calls as they occur
on a real-time map, and with one touch, getting complete
details.

- A police chief or an officer watching, on their phones, the
surveillance cameras at a locked down school from
anywhere: at the school, headquarters or home.

' A fire chief evaluating the situation from his home at 2 AM
by viewing live video from the fire. Or an ER doctor watching
video of the patient (and the instrument readings) from the
accident site or the inbound ambulance, streamed from an
EMT’s phone.

Leveraging the billions of smart phones and their owners
as active participants in public safety. At a house fire, the
neighbor calls 911 and takes a photo (or video) and uploads
it to her Twitter (or YouTube or Flicker) account. The Twitter
icon appears next to the 911 icon. First responders and
chiefs see the photo with one touch.

During a child-abduction situation, the officer at the location
views the photos and addresses of every sex offender living
nearby. At the HQ or in the field, detectives scour social
media feeds surrounding the location for images of the child
and abductor.

A sophisticated alert mechanism that can warn a volunteer
firefighter of a nearby fire, or warn an officer when she drives
by a sex offender’s residence, hazmat site, crack house or
other points of interest.

Warn, inform and educate the community through tweets
and other social media channels.

An armed robbery at the convenience store where the
officer takes a picture of the robber from the surveillance
video and sends a group MMS BOLO with the photo to every
officer with one touch. An authorized officer tweets the photo
so that the public is warned and can be on the lookout.

= A sophisticated multi-jurisdictional system that allows
police, fire and emergency medical personnel to seamlessly
share information even when they use different CAD/RMS
systems.

Officers observing locations of B&Es and other local crime
history on a map in real-time as they drive through a
neighborhood.

At a fire viewing the building pre-plan or locating the
nearest fire hydrant.

An AVL that can track patrol cars, fire engines,
ambulances, helicopters and officers and their ETAs.

< A thrilling touch interface that is “So easy the Chief
can use it"®

You don’t have to imagine anymore!

EOrporation

(Formerly PolicePad/FireTab)

Publickye™
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PRESIDENT’S MESSAGE

TACP Summit on Wrongful Convictions

Over the past decade, the issue of wrongful
convictions has been identified as a critical
problem in the U.S. justice system. While a very
small percentage of all convictions are in fact
wrongful, the damage to those wrongly accused,
convicted, and incarcerated is irreversible. In fact,
after a number of IACP’s committees had studied
the issue for years, in 2008 the IACP membership
adopted a resolution calling for greater research
into the issue of wrongful convictions.

Clearly everyone wants to see the right per-
son brought to justice, and no one wants to be a
part of a failed effort that sends the wrong person
to prison. Still, even with the best of intentions,
wrongful arrests, prosecutions, and convictions
occur. And they have a profoundly damaging
impact on everyone—from the innocent person
convicted, to the victim, the communities at
large, law enforcement, prosecutors, defense
attorneys, judges, and juries. The only person
immune to this damage is the actual offender
who remains unaccountable and at-large, free to
commit new crimes and create new victims.

It is for these reasons that last year, under the
leadership of Past President Walter McNeil, the
IACP held a national policy summit on wrongful
convictions. Building upon the work of IACP
Police Investigative Operations; Forensic Sci-
ence Committee; Police Professional Standards,
Image, and Ethics Committee; and the Research
Advisory Committee, the summit was designed
to develop a set of policy recommendations that
would increase the capability of police, working
closely with the community and other justice
components, to eliminate wrongful arrest, pros-
ecution, and conviction.

Research tells us that a myriad of missteps and
inaccuracies lead to wrongful arrest, prosecu-
tion, and conviction, rot just one person or one
action. The IACP Wrongful Convictions Summit
brought together practitioners and experts from
around the country and challenged them to cre-
ate a blueprint to reduce wrongful convictions in
the United States.

IACP convened the Wrongful Convictions
Summit in Alexandria, Virginia, with the sup-
port of the Office of Justice Programs (OJP), and
with funding support from both the Bureau
of Justice Assistance (BJA) and the National
Institute of Justice (NIJ). The goal of the summit
was to examine the issues surrounding wrongful
arrest, prosecution, and conviction and, most
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importantly, develop a set of agreed-upon
recommendations for law enforcement leaders
and their justice system colleagues to evaluate
and implement.

More than 75 subject matter experts from law
enforcement, the justice system, and the com-
munity participated in the summit. After brief
opening remarks and a plenary panel on the
issue, participants were divided into four work-
ing groups: Making rightful arrests; correcting
wrongful arrests; technology and forensic issues;
and reexamining closed cases. Each working
group was charged with developing a set of
policy recommendations to address these for
core issue areas.

The over-riding issue of note at the summit
was the need for all justice system agencies to
be open to new information—at any point in
the investigation, arrest, prosecution, and trial of
a suspect. All too often when new information
has come forward that could indicate the need
for redirection, justice system officials across the
continuum have met that information with resis-
tance and disregard. Changing the justice culture
to one of openness to new information from reli-
able sources was seen as a key to addressing and
reducing wrongful convictions.

Craig T. Steckler, Chief of Police,
Fremont, California,
Police Department

While agreeing that wrongful conviction is
a systemic issue requiring a broad set of cross-
system recommendations, participants quickly
focused on the front-end leadership role of law
enforcement. They called for a fresh look at
law enforcement investigative processes, poli-
cies, and culture. Pointing out the critical role of
the police in preventing a wrongful arrest, they
saw the need for a change in the investigative
climate that would welcome greater assess-
ment and oversight; be open to new informa-
tion regardless of its “fit” with current case
information; ensure that proper protocols—best
practices—are in place and utilized; foster more
frequent and improved training for investi-
gators; and promote a collective ownership
approach to cases versus the current narrow
model where one or two investigators have
complete responsible for review, analysis, and
case direction.

Participants were firm in their beliefs that at
the point a suspect is arrested, everyone in the
department—the chief, command staff, investi-
gative staff, forensic and crime analysts, and all
others—must have high degree of confidence
that the right individual has been arrested and
charged. The responsibility to reduce and correct
wrongful arrests, prosecutions, and convictions
belongs to the entire justice system, and law
enforcement should take a prominent role in
leading the change, through policy and practice,
at the front end of the system.

In the end, the summit participants adopted
a systemic view of the problem and focused
on policy areas across the justice system where
improvement is most likely to yield measureable
benefit. And as noted, they consistently cast law
enforcement in a critical leadership role, setting
best practice investigative approaches that can
influence improvement across the justice system.

The full summit report is currently in the
final stages of review and is expected to be
released shortly.

The results of the summit will help law
enforcement leaders at the federal, state, local,
and tribal levels to provide clear guidance to
their officers, enhance community trust, and
build strong relationships with prosecutorial
partners. [ am confident that these efforts will
have a profound influence on reducing wrong-
ful arrests leading to prosecutions and
wrongful convictions. %
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LEGISLATIVE ALERT

Senate Appropriators Approve Continuing Resolution

By Gene Voegtlin, Directot,
SACOP, IACP

nmid-March, the Senate Appropriations

Committee approved a continuing resolution
that would fund a number of federal agencies,
including the Department of Justice, for the
remainder of FY 2013. The legislation is expected
to be passed (with slight modifications) by both
the full Senate and the House of Representatives
in the next few weeks. .

Under the agreement approved by the
appropriators, the bill provides $27.3 billion for
the Department of Justice. This total includes the
following.

State and Local Law Enforcement Activi-
ties — The bill provides $2.2 billion for grants to
aid local and state law enforcement and victims
of crime. Specifically, the bill provides the fol-
lowing:

* $1.1billion for State and Local Law
Enforcement Assistance, which includes
Byrne-JAG formula grants ($392 million),
State Criminal Alien Assistance Program
(SCAAP), bulletproof vests, National Instant
Criminal Background Check System (NICS)
improvement, victims of trafficking, and
DNA analysis grants;

¢ $218 million for Community Oriented
Policing Services (COPS) grants, including
$186 million to hire or retain roughly 1,490
police officers;

o $124 million for research and evaluation
initiatives on prevention and intervention
practices, which include regional information
sharing activities;

¢ $230 million to prevent, investigate, and
prosecute crimes against children;

e $274 million for juvenile justice and
delinquency prevention; and

* $409 million for domestic violence and sexual
assault grants.

Federal Bureau of Investigation (FBI) —

The bill provides $8 billion for FBI salaries and

8 THE POLICE CHIEF/APRIL 2013

expenses for national security and counterter-
rorism investigations, combating cyber threats,
weapons of mass destruction (WMD) capabili-
ties, and violent crime reduction programs.

Drug Enforcement Administration (DEA) -
The bill provides total resources of $2.36 billion
for the DEA to target and dismantle criminal
narcotics activities.

Bureau of Alcohol, Tobacco, Firearms, and
Explosives (ATF) - The bill provides $1.13 billion
for the ATF to reduce violent crime and enforce
Federal firearms and explosives laws.

U.S. Marshals Service - The bill provides
$1.17 billion for U.S. Marshals Service salaries
and expenses to apprehend dangerous fugitives,
protect the federal courts and the judiciary, and
transport prisoners for court proceedings.

Senate Judiciary Committee Approves
Four Bills Targeting Gun Violence

In mid-March, the United States Senate
Judiciary Committee approved four pieces of leg-
islation that are intended to address gun violence
and the illegal use of firearms. These bills are

e Fix Gun Checks Act of 2013 This bill will
strengthen the U.S. background check
system for gun purchases by eliminating
loopholes, such as the current policy that
allows individuals to purchase weapons
at gun shows without a background
check. It would also assist states and
federal agencies to provide accurate and
up-to-date records to the National Instant
Criminal Background Check System. The
Committee approved this legislation by a
vote of 10 to 8.

* Assault Weapons Ban of 2013 This bill will
reinstate a ban on assault weapons and
high-capacity ammunition magazines (those
with more than 10 rounds). The Committee
approved this legislation by a vote of 10 to 8.

e Stop Illegal Trafficking in Firearms Act
of 2013 This bill will strengthen penalties
for so-called “straw purchases” — when
one person buys a firearm for someone

else who cannot legally buy one for himself.
The Committee approved this bill by a
voteof 11to 7.

¢ School and Campus Safety Enhancements
Act of 2013 This bill will expand grant
programs to help improve school and
campus safety. This bill was approved by a
vote of 14 to 4.
All of these bills are now awaiting action by

the full U.S. Senate.

TACP Files Amicus Brief in
Maryland v. King

In late February, the U.S. Supreme Court
heard arguments in the Case of Maryland v. King.
Atissue is whether the Fourth Amendment bars
Maryland from gathering DNA samples from
individuals arrested for, but not convicted of, cer-
tain felonies. The U.S. Supreme Court’s ruling in
this case could have a profound impact on many
federal and state DNA collection laws.

In the case under consideration, Alonzo King
was linked to an unsolved 2003 rape convic-
tion by a DNA sample he gave when arrested
in 2009 on assault charges. He was convicted
of the sex crime, but the Maryland Court of
Appeals reversed his conviction on the basis
that his Fourth Amendment rights were violated
when the DNA sample was collected. The State
of Maryland appealed this decision to the U.S.
Supreme Court.

The IACE, joined by a number of other law
enforcement organizations, filed an amicus brief
with the U.S. Supreme Court in support of the
State of Maryland’s appeal, arguing that the
collection of DNA was constitutional and did
not constitute a violation of Mr. King’s Fourth
Amendment protections.

The U.S. Supreme Court is expected to release
its decision this spring.
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CHIETF'’S

COUNSEL

Constant Constrictive Pressures to Avoid or Reduce Use of Force
and the Quagmire of So-Called Best Practices

By Michael Brave, President, LAAW International LLC,
Scottsdale, Arizona

Police officers and their agencies are under constantly constricting
pressures to avoid or reduce their uses of force. These pressures come
through increasingly more restrictive court decisions interpreting U.S.
constitutional and state force standards, criminal prosecutions of officers,
restrictive agency policies and training, plaintiffs’ lawsuits, special interest
groups’ criticisms, and published so-called best practices by government
agencies and private consulting groups.

Obviously, officers must comply with the constitutional force standards
and the officers” agencies must not have policies or training that causes
violations of these standards. Thus, a primary question is: How much force
violates the constitutional standard? Obstacles to easily answering this
question include some courts are continually deciding cases using more
restrictive standards and that the answer often varies with the entity decid-
ing whether the officers’ use of force violated the standard. In 1989, the U.S.
Supreme Court stated that “the Fourth Amendment addresses ‘misuse of
power,” not the accidental effects of otherwise lawful conduct.”! In 2007, the
court clarified this “misuse of power” standard to a risk-benefit balancing
standard when it stated that “in judging whether [an officer’s] actions were
reasonable, we must consider the risk of bodily harm that [an officer’s]
actions posed to [a suspect] in light of the threat to the public that [the
officer] was trying to eliminate.”> Many lower courts have interpreted these
standards in a broad array of decisions. These lower court decisions include
further force restrictions such as in Newman v. Guedry where the court in
denying the officers’ motion for summary judgment stated that “[i]f [plain-
tiff's] allegations are true, the officers immediately resorted to [conducted
electrical weapons (CEWs)] and [a] nightstick without [first] attempting to
use physical skill, negotiation, or even commands.”

Since officers are required to adhere to the constitutional force stan-
dards, it is clear that agencies must train their officers in these standards. In
a December 2012 decision denying law enforcement defendants” motion for
summary judgment, the court stated, ... although the officers were trained
on the proper use of the [CEW], there is no indication that the officers were
trained on the constitutional limitations of excessive force.”* In another
recent case, a court upheld a jury verdict on a failure to train officers in
their own policies on confronting the mentally ill, stating that the “evidence
presented at trial was sufficient to permit the jury to find that the city and
[the] chief ... failed to train their officers in their own policies on confronting
the mentally ill. That failure led [the] officers ... to forcibly and needlessly
confront a schizophrenic man, creating a situation in which they were
forced to shoot him.”®

Most would agree that officers should be guided, trained, and encour-
aged to use the least force to accomplish lawful objectives under the totality
of the circumstances as reasonably perceived by the officers. However,
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officers also need to know where the lines are that separate constitutionally
permissible force from force that will result in being

e criminally prosecuted,

e justifiably (not frivolously) sued in a civil suit, or

e disciplined or terminated.

Officers need to know

¢ what force are they forbidden from using,

¢ when they must stop using force,

¢ when they should not use force, and

o what force, or its avoidance, they are encouraged to use.

In attempting to provide officers with guidance in their force decisions,
numerous entities have provided model or sample policies or statements
of so-called best practices. Officers and agencies sometimes have great
difficulty in analyzing and deciding whether to adopt and implement these
policies and best practices. While many best practice statements are helpful
in guiding officers’ actions, others are myopic, presented from a particular
bias, fail to consider foreseeable consequences of the practice, or a combina-
tion of all three.

In considering whether a specific best practice should be adopted,
implemented, and applied to its officers, there are numerous factors an
agency may choose to consider, including, but not limited to, the following:

e Is the statement clear and unambiguous?

¢ What adjectives are used with the specific standard statement to indicate
a degree of certainty of proof or a degree of standard compliance?

¢ Isitsupported by scientific research or has not been proven
or disproven?

e Isit supported by current, as opposed to superseded, scientific research?

e Isit consistent with officers’ field activities or agencies’ actions?

e Does it properly consider probability of occurrence in context and
perspective with other options?

¢ Does it consider all foreseeable consequences of such guidance?

e Does it provide officers with reasonably acceptable latitudes to perform
lawful duties?

This article illustrates the importance of considering the foreseeable
consequences of such best practice guidance by using a CEW example.

e InMarch 2011, in a joint project between the Police Executive Research
Forum (PERF) and the Community Oriented Policing Services (COPS)
Office, U.S. Department of Justice (DOJ), 2011 Electronic Control Weapon
Guidelines (PERF CEW) were published.®

¢ OnJuly 24, 2012, the Civil Rights Division (CRD) of the DOJ filed a
consent decree with the New Orleans Police Department (NOPD).”

¢ On December 17, 2012, the CRD filed a consent decree with the city
of Portland, Oregon, regarding allegations that the Portland Police
Department (PPD) uses excessive force on mentally ill individuals.®
In this example, the issue is whether officers can intentionally activate

more than one CEW at a time against a subject. The discussed guidelines
include the following;
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¢ (PERF CEW) “24. Personnel should not
intentionally activate more than one [CEW] at
a time against a subject.” (emphasis added)

¢ (CRD/NOPD) “58. Officers shall not
intentionally activate more than one [CEW] at

a time against a subject.”"” (emphasis added)

e (CRD/PPD)“d. Only one [CEW] at a time
may be used on a subject, intentionally,
except where lethal force would be permitted.”™
(emphasis added)

These guidelines illustrate several key points
agencies may wish to consider when deciding
to adopt, reject, or adopt with modifications a
specific best practice, such as the following:

Clear and unambiguous?

* What does “more than one [CEW]” or “only
one [CEW]” mean? Does this mean a single
CEW? Or, does it mean a single, completed
electrical circuit capable of delivering an
electrical charge? Consider a CEW that has
two cartridges capable of delivering two
completed circuits on a person, and a CEW
that has up to three completed circuits. Yet
each device is “one” and “only one” CEW.
Thus, as written, these guidelines would
allow multiple completed circuits on a
person as long as they were from only a
single CEW. Is this the clear intent of each of
these statements?

o What does “where lethal force would
be permitted” actually mean? The clear
meaning of this is more than one CEW
cannot be used to prevent an escalation to
“lethal force” until the officer is actually
permitted to use “lethal force.”

Adjectives—the degree of compliance
(from most restrictive to least restrictive).

e CRD/NOPD: “shall not”

e CRD/PPD: “only” “where lethal force would
be permitted”

e PERF CEW: “should not”

Supported by research? The guidelines
imply that activation of more than one CEW at
a time would significantly increase risks to the
subject. This is not supported by the founda-
tional scientific literature.”* Now, it is important
to be cautious. There are review papers that
state, without foundational scientific reference,
that multiple simultaneous CEW applications
are significantly more injurious. Thus, should
a decision be made on a statement without
foundational scientific reference or findings, or
should a decision be supported by the published
scientific literature?

Probability of risk in context of other
options? What is the increased probability of risk
to the subject for simultaneous discharge of more
than one CEW compared to probability of risk and
degree of risk of other force options?

Consider this situation: Four officers armed
with multiple force options encounter a 280-
pound male in an altered mental state (manic,
delusional, hallucinating, talking to people who
are not there, paranoid, inappropriately dressed
for the cold weather), standing stationary in a
yard holding a large knife in a threatening man-
ner. The man is threatening to kill the officers,
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his family, and himself. He could charge and attack any of the officers at
any moment.

First, if the officers are 15-20 feet away from the man while he is standing
stationary and not advancing, are the officers permitted to “use lethal force”
at that moment? Under all three standards, the officers are not permitted, or
are discouraged, to intentionally deploy more than one CEW at a time.

Now, is the use of “only one” CEW the most prudent force option deci-
sion? One possible option is to position two officers to the subject’s back
and simultaneously deploy their CEWs to his back to dramatically increase
the likelihood of successful capture and control with a low risk of injury.
Consider if only one officer is permitted to deploy a CEW into the subject’s
back, what are the foreseeable consequences if the CEW fails to deliver
a charge (which can occur for a myriad of reasons)? The obvious conse-
quences are that the subject may be perceived as charging an officer and the
man will be shot (with a firearm).

Thus, consider this for a suggested guideline: Generally, only one com-
pleted CEW circuit may be intentionally used on a subject unless

e neuromuscular incapacitation is not achieved,

o the subject is reasonably perceived to continue to be an immediate threat

of serious injury,
e the use of deadly force may reasonably be avoided, or
o other exigent circumstances justify the simultaneous multiple
completed circuits.”®
Abest practice should be fully considered and vetted before being
adopted. One of these considerations includes assisting officers in mak-
ing better force decisions and providing optimal force reporting in the
incident aftermath. #*

Notes:

'Brower v. County of Inyo, 489 U.S. 593, 596 (1989), and Milstead v. Kibler, 243 F.3d
157 (4th Cir. 2001).

2Scott v. Harris, 550 U.S. 372, 383 (2007).

Newman v. Guedry, 703 E3d 757 (5th Cir,, E.D. Tex., December 21, 2012).

“Rosen v. King, __ FSupp.2d __, 2012 WL 6599923 (N.D. Ind., December 18,
2012).

5Ostling v. City of Bainbridge Island, 2012 WL 4480550 (W.D. Wash., September
28,2012).

SPolice Executive Research Forum and Community Oriented Policing Services,
2011 Electronic Control Weapon Guidelines, March 2011, http:/ / cops.usdoj.gov/
Publications/e021111339-PERF-ECWGb.pdf (accessed February 22, 2013).

’Consent Decree Regarding the New Orleans Police Department, filed
July 24, 2012, United States of America v. City of New Orleans, U.S.D.C.,, EDLA, Case
2:12-cv-019240-SM-JCW, http:/ / wwwijustice.gov/ crt/about/ spl / documents /
nopd_consentdecree_7-24-12.pdf (accessed February 25, 2013).

$Proposed Settlement Agreement, Attachment 1 to Memorandum in Support
of Joint Motion to Enter Settlement Agreement and Conditionally Dismiss Action,
December 17, 2012, U.S. v. City of Portland, U.S.D. Or., Portland Division. Case No.
3:12-cv-02265-S1, http:/ / media.oregonlive.com / clackamascounty_impact/other/
memoranduminsupportusavcityptd.pdf (accessed February 25, 2013).

92011 Electronic Control Weapon Guidelines, 20.

Consent Decree Regarding the New Orleans Police Department, 20.

"Proposed Settlement Agreement, Attachment 1 to Memorandum in Support of
Joint Motion to Enter Settlement Agreement and Conditionally Dismiss Action, UL.S.
v. City of Portland, A. Use of Force Policy. 1. Electronic Control Weapons 68, 18.

Donald M. Dawes et al,, “The Physiologic Effects of Multiple Simultaneous
Electronic Control Device Discharges,” Western Journal of Emergency Medicine 11, no.1
(February 2010): 49-56.

Proposed Settlement Agreement, Attachment 1 to Memorandum in Support
of Joint Motion to Enter Settlement Agreement and Conditionally Dismiss Action,
ULS. v. City of Portland, definition of ““Exigent circumstances’ means circumstances in
which a reasonable person would believe that imminent and serious bodily harm to a
person or persons is about to occur,” 10, paragraph 29.
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RESEARCH IN BRIEF

The IACP Research Advisory Committee is proud to offer the monthly “Research in Brief” column. This column features evidence-based research
summaries that highlight actionable recommendations for Police Chief magazine readers to consider within their own agencies.
The goal of the column is to feature research that is innovative, credible, and relevant to a diverse law enforcement audience.

DNA and Property Crimes

By Phil Bulman, Writer/Editor,
National Institute of Justice,
Washington, D.C.

any police departments in the United

States collect DNA evidence only in
violent crime cases. Historically, investigators
believed that it would be too expensive to
collect biological evidence and perform DNA
analysis in burglaries and other high-volume
property crimes.

However, the cost of doing DNA analyses
is decreasing. The amount of data in state and
national DNA databases is increasing, and
databases include a growing number of profiles
of both violent and nonviolent felons. Based
on information in these databases—and other
information about criminal careers—researchers
have found that many property offenders do not
“specialize.” Many also commit violent crimes
and drug crimes.

For example, a Florida study revealed
that 52 percent of DNA database hits against
murder and sexual assault cases matched people
who were originally put in the database for
burglary convictions.!

Criminal justice experts have long known
that property crime offenders have high-
recidivism rates. The types of crimes they perpe-
trate, including the level of violence, can escalate.
Property crime cases frequently go unsolved. The
Federal Bureau of Investigation reported that the
average property loss from a burglary was $2,096
in 2009.2 Burglars are often high-rate offenders
and the total cost from their crimes may be many
times this amount. Consequently, using DNA
to identify and arrest burglars who otherwise
would not be brought to justice can prevent a
variety of crimes.

In the past, the use of DNA to solve prop-
erty crimes seemed like a poor investment,
particularly if only the cost of a single crime was
considered. However, when the United Kingdom
reported success in using DNA to solve property
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crimes, NIJ funded a field experiment to look
beyond the single property offense to the possible
arrest of a high-rate offender. NIJ funding sup-
ported the purchase of supplies and equipment,
as well as expenses of additional law enforcement
personnel, prosecutors, crime laboratory person-
nel, and outside DNA analysis services.

The results of the study challenge the belief
that collecting and analyzing DNA evidence in
property crimes is cost prohibitive. The study
shows using DNA in property crimes is cost
effective and dramatically increases the num-
bers of burglary suspects identified. The results
suggest that DNA collected from a property
crime scene has not only the potential to prevent
future burglaries, but more serious violent
offenders can be brought to justice, leading to
safer communities.

Testing the Use of DNA to Solve Property
Crimes in the Field

NIJ-funded research teams conducted a five-
city field study that evaluated the effectiveness
of analyzing biological evidence collected from
property crime scenes.

Local law enforcement agencies, crime labs,
and prosecutors collaborated in the project,
which was called the DNA Field Experiment.
The participating communities included Los
Angeles, California; Topeka, Kansas; Denver,
Colorado; Phoenix, Arizona; and Orange County
(Calif.). The study focuses on whether it is cost
effective to use DNA testing to investigate ordi-
nary property crimes.

Major Findings

Several interesting factors doubled when
researchers tallied the results.

When compared to a traditional property
crime investigation that focused on fingerprints,
investigators identified and arrested twice
as many suspects when DNA evidence was
collected. Prosecutors accepted twice as many
cases for processing when DNA was part of
the evidence. The people arrested had twice as

many previous arrests, on average, and twice
as many prior convictions when compared to
those arrested based on traditional investiga-
tions. Moreover, DNA was twice as effective in
identifying suspects as were fingerprints.

In cases where investigators collected both
fingerprint and biological evidence, analysts
got twice as many hits using the FBI's Com-
bined DNA Index System (CODIS) than in the
Integrated Automated Fingerprint Identification
System (IAFIS).

Due to differences among the five jurisdic-
tions, outcomes varied, sometimes substantially.
However, the study of the five sites produced
these interesting findings in common:

e DNA samples collected by patrol officers
were no less likely to yield good evidence
than those collected by forensic technicians.

¢ Among the cases in which biological
evidence was collected, fingerprint evidence
was collected in one-third of the cases.

o The larger the state DNA database
(percentage of state population), the more
likely that an identification was made; this
trend was revealed when comparing across
sites and over the course of the study as
California rapidly expanded its database.

In the future, collecting DNA at property
crime scenes may yield even better results as the
size of the databases grows.

What should state and local jurisdictions look
at when considering whether to adopt a policy
for using DNA to solve property crimes?

Perhaps one of the most important lessons
learned from the NIJ field experiment was the
following: a high level of collaboration between
city police, county prosecutors, and county and
state crime labs is required to be successful. In
the field experiment, as collaboration increased—
fostered through biweekly conference calls, site
visits, and semiannual workshops—data systems
and investigative processes improved.

Indeed, producing the most cost-effective
results in the use of DNA to solve property
crimes requires collaboration across multiple
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agencies: the police department, the crime labora-

tory, and the prosecutor’s office.
To learn more, visit www.nij.gov. Read the E )
original research by John Roman et al., The E.ﬁﬁ"! m -

DNA Field Experiment: Cost-Effectiveness Analysis
of the Use of DNA in the Investigation of High- i v : L
Volume Crimes, final report submitted to the PORTABLE SECURITY TOWER
National Institute of Justice, which is avail- ) o )
able at https:/ / www.ngjrs.gov / pdffilesl /nij/
grants/222318.pdf. %

Notes:

'Florida Department of Law Enforcement, State
DNA Database Statistics, Tallahassee, Florida.

2U.S. Department of Justice, Federal Bureau of
Investigation, Criminal Justice Information Services,
Uniform Crime Report, Crine in the United States,
2009, http:/ [ www2.fbi.gov /ucr / cius2009/index.html
(accessed March 11, 2013).

Action ltems

1. Consider collecting DNA at property crime sites.

2. Assess collaboration between police,
prosecutors, and crime labs.

3. Read the full report at https://www.ncjrs.gov/
pdffiles1/nij/grants/222318.pdf.

Interested in submlttlng_a re_search _ ABS0 OEANGE AVENUE + FOST PICRCE. FL 34847
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researchinbrief@theiacp.org.
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OFFICER SAFETY CORNER

Officer Safety and Violence Against Women Crimes

By Michael Rizzo, Project Manager,
National Law Enforcement
Leadership Initiative on Violence
Against Women, IACP; and Rebecca
McClelland, Project Manager,
Officer Safety and Wellness
Initiatives, IACP

Ricent events that have occurred nationwide
ave reminded us of the risk posed to law
enforcement when responding to violence
against women calls. Crimes of domestic/dat-
ing violence, sexual assault, and stalking are
complex and multifaceted, and the importance
of establishing officer and victim safety cannot
be overstated. Through increased awareness
and education, we now have a greater under-
standing of the complexities of these crimes,
and it is incumbent upon law enforcement
executives to ensure their officers are equipped
with the tools and understanding necessary to
deal with these situations.

The vision of the Center for Officer Safety
and Wellness is to enhance the law enforcement
profession’s ability to be well equipped, well
trained, and physically and mentally prepared
to confront violence and other threats and
dangers inherent in policing. To do this, the
Center for Officer Safety and Wellness builds on
the solid foundation built by other IACP project,
programs, and initiatives. The IACP’s National
Law Enforcement Leadership Initiative on Vio-
lence Against Women is one example. By high-
lighting the information and resources available
through these projects, the IACP seeks to ensure
officer safety in these unique situations.

Responding to violence against women calls
carries a great deal of inherent risk, however,
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these calls may be seen as common and routine.
Through education and training about the
dynamics of these crimes, officers will be better
equipped to address not only victim safety, but
their own safety as well. Although the majority
of violence against women does not escalate

to homicide or suicide, years of research and
studies have revealed certain factors that con-
tribute to the dangerousness of a relationship.
Prior victimization, access to weapons, stalking
behaviors, threats to kill the victim, children,
third parties, or the police, and the status of the
relationship (whether the parties are separated
or in the process of separating) are just a few of
the factors that add to the level of risk. Under-
standing the lethality factors and recognizing
the danger signs, as well as having strong data
collection at both the time of the call and any
past history, can help maintain safety.

Law enforcement executives can reinforce
the realities of the dangers of responding to calls
of violence against women and integrate risk
management through several avenues. First,
executives should incorporate thorough policies
and procedures on violence against women
with clear guidance for all individuals involved,
beginning with dispatch and responding offi-
cers through follow-up investigators. Secondly,
supervisors should review officers’ actions
and reports and monitor policy compliance,
addressing any questions or concerns. Next,
agencies should conduct regular training events
and disseminate resources that can strengthen
the understanding of the dynamics and the dan-
gers of calls involving violence against women.
Another best practice is for officers to effectively
enforce court orders protecting victims of
violence against women. Lastly, it is essential
for agencies to build and implement a strong
collection and analysis process to capture data
regarding violence against women to strengthen

department efforts. Taken together, these strate-
gies will provide a foundation of safety for both
the officer and the victim.

It is essential for law enforcement agencies to
create a culture of safety not only for the victims
of these crimes, but for all agency personnel.
The IACP offers model policies that depart-
ments can adapt and implement to address the
crimes of violence against women. The IACP
also offers officer and executive guidebooks and
roll-call training videos to enhance responses
and investigations. Department members owe
it to themselves, as well as the communities
they serve, to take the time necessary to imple-
ment promising practices to best address
these crimes and keep officers safe. To learn
more about the resources and training oppor-
tunities offered by the IACP Violence Against
Women project, please visit http:/ / www
theiacp.org/PublicationsGuides / Projects /
ViolenceAgainstWomen/ tabid /313 / Default
aspx . %

If you are interested in writing for Officer
Safety Corner, please visit http:/ /www
theiacp.org/OSC or email officersafety@
theiacp.org for more information.
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ADVANCES & APPLICATIONS

Where do the good ideas come from?
In this column, we offer our readers the opportunity to learn about—
and benefit from—some of the cutting-edge technologies being implemented
by law enforcement colleagues around the world.

Zco and Columbitech Provide PolicePad
and FireTab Users CJIS-compliant Access
to Federal Information

Columbitech Inc,, a leading mobile virtual
private network (VPN) security provider, is
partnering with Zco Corporation, the company
behind PolicePad and FireTab, to provide police
and firefighters with uninterrupted, secure
access to public safety records. The police
department in the city of Lowell, Massachu-
setts, population 107,000, will be the first to use
PolicePad with built-in VPN functionality.

The PolicePad and FireTab software runs
on iPads, iPhones, and Android devices,
providing access to information, including
9-1-1 calls, warrants, vehicle registration, driver
information, sex offenders and other persons of
interest, fire hydrants, and hazardous materials
mappings. It enables replacement of rugged-
ized notebook computers costing as much as
$6,000 with mobile devices costing $800 or less.
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In addition, PolicePad and FireTab provide
out-of-vehicle mobility, use built-in cameras,
support multiparty messaging, and connect to
surveillance systems.

By using the Columbitech application
SDK, Zco was able to integrate mobile VPN
functionality into the PolicePad and FireTab
software. The Columbitech mobile VPN sup-
ports advanced two-factor authentication with
unique client certificates, user-based public key
infrastructure, one-time passwords, smartcards,
biometric systems, and software and hardware
tokens. Information is encrypted.

The VPN eliminates problems with dropped
connections in remote areas. It creates a persis-
tent network connection between the mobile
device and the server with seamless roaming as
police and firefighters move around and switch
networks or temporarily lose coverage.

“The Lowell Police Department is look-
ing to meet the highest-encryption, FIPS 140-2

standards for [Criminal Justice Information
Sharing] data traffic,” said Kenneth Lavallee,
superintendent of the Lowell Police Depart-
ment. “Columbitech and Zco are helping us
fully meet those standards.”

For information, visit http://www
.zco.com or http://www.columbitech.com.

Sorenson Forensics Helps New York's
Monroe County Forensics Laboratory
Achieve 200 Percent Efficiency Increase

Sorenson Forensics announces that after
teaching the principles of Lean Manufacturing
and Six Sigma process improvements to the
New York’s Monroe County Crime Laboratory
DNA Section in August and September 2012,
the lab has improved efficiency by 200 percent.

“By applying the Lean Six Sigma principles
to forensic science, Sorenson Forensics has
helped us significantly streamline casework
reviews,” said Ellyn Colquhoun, DNA Techni-
cal Leader for Monroe County Crime Labora-
tory. “We have been extremely impressed by
how drastically efficiency has improved in just
a few months. We've already seen an increase
of 200 percent, and we project that by the end of
2013 we will have processed 400 percent more
cases, which is a phenomenal achievement.”

In addition to being a leading provider of
advanced forensic DNA services, Sorenson
Forensics also offers industry-best DNA case-
work assistance to federal, state, and local crime
laboratories and is the first accredited forensics
laboratory to offer Lean Six Sigma consulting
services. In an effort to improve the technical
and administrative review of case reports and
case files, Monroe County contracted with
Sorenson Forensics for guidance in developing
more efficient methods using lean manufactur-
ing and Six Sigma process improvements.

Sorenson Forensics began adapting the
Lean Six Sigma principles to forensic proce-
dures in 2008 and, after experiencing great
success internally, began consulting other

http://www.policechiefmagazine.org



forensics agencies who saw similar results.
For example, after working with Onondaga
County Center for Forensic Sciences DNA
Section, also in New York, the lab was able
to reduce case processing time by nearly 50
percent, and increased productivity equivalent
to adding an additional analyst.

For information, visit http://www
.sorensonforensics.com.

Tennessee Bureau of Investigation to Solve
More Crimes for Improved Public Safety
with New Morpho Automated Biometric
Identification Solution

The Tennessee Bureau of Investigation (TBI)
will soon be able to search, match, identify, and
verify fingerprints with even greater speed and
accuracy, thanks to a system upgrade contract
recently signed with MorphoTrak, part of
Morpho (Safran).

The new contract upgrades the existing TBI
fingerprint system with the latest technology
from Morpho, the Morpho Biometric Identifica-
tion Solution. This latest generation product
showcases nearly 40 years of technological
improvements, including the top matching
accuracy featured in the FBI's Next Generation
Identification system.

The system upgrade will provide increased
system accuracy and throughput by using the
most advanced matching algorithms, as well as
greater fingerprint database capacity. Among
the improvements will be the ability to check
if a DNA sample is required during a criminal
charge booking.

“TBI has made an investment in Morpho
public safety technology that will translate into
more crimes being solved, more offenders off
the streets, and improved public safety,” said
Mark Gwyn, TBI Director. “The service-oriented
architecture employed by MorphoBIS makes it
easily fit into our IT architecture and provides
scalability to future-proof our investment.”

The new system protects TBI's technol-
ogy investment by providing the flexibility
to easily and cost-effectively incorporate
additional biometrics such as face, tattoo, and
iris recognition. %

For information, visit http://www.morpho
.com or http://www.safran-group.com.

http://www.policechiefmagazine.org
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Police Week 2013

ach year during Police Week, communities across the United

States hold memorial services in remembrance of police officers
who have made the supreme sacrifice for their communities. Also
during this week, police departments hold open houses, conduct
tours of their facilities, and hold community activities to celebrate
police officers and their duties. May 15 has been designated National
Peace Officers Memorial Day.

Police Week: On October 1, 1962, U.S. President John F. Kennedy
signed Public Law 87-726, a joint resolution of the 87th Congress:

Pursuant to 36 [rom]JU.S.C. 136-137, the President designates May

15 of each year as “Peace Officers Memorial Day” and the week in

which it falls as “Police Week.”

Flags at Half-Staff: In 1994, U.S. President William J. Clinton
signed Public Law 1030322, a joint resolution of the 103rd Congress
directing that the flag of the United States be flown at half-staff on all
government buildings on May 15.

Most local communities incorporate a resolution into their munici-
pal code designating days for Police Week and indicating that flags will
be flown at half-staff on May 15. Once local governments have identi-
fied the appropriate days, businesses and others tend to follow suit.
Police executives are encouraged to ensure that May 15 is observed in
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the local jurisdiction’s ordinances. Law enforcement might consider
conducting a local campaign to inform businesses of this observance.

To access the Police Week Model Proclamation, visit http://
www.policechiefmagazine.org, and click on the April 2013 issue.

National Services
Monday, May 13 25th Annual Candlelight Vigil

Tuesday, May 14 National Police Survivors
Conference and Concerns of Police
Survivors (C.0.P.S.) Kids/Teens

\VEOLEEGEVA VAL 32nd Annual National Peace
Officers” Memorial Service

Thursday, May 15 National Police Survivors
Conference and C.0.P.S. Kids/Teens

More Information www.policeweek.org/schedule.html

http://www.policechiefmagazine.org



NORTHWESTERN UNIVERSITY

CENTER FOR
PUBLIC SAFETY

For more than 75 years, the Northwestern University Center for Public Safety has provided professional development to law enforcement
professionals throughout the United States and abroad. NUCPS offers the world-renowned School of Police Staff and Command,
as well as courses and programs in police management, police operations, police motorcycle operator and instructor training, crime
scene investigation and forensics, crash investigation, transportation engineering and more.

School of Police Staff
and Command

BLENDED AND ONLINE COMING SOON

The School of Police Staff and Command
has been redesigned and the course cur-
riculum updated to better incorporate adult-
and problem-based learning models.

In order to provide more flexibility for
departments, the revised SPSC is offered
on-ground throughout the U.S., but will also
soon be available in blended and online
learning formats. To learn more, visit
nucps.northwestern.edu/spscl.

e Meridian, Idaho
June 3-August 16, 2013

Hobart, Indiana
July 15-November 15, 2013

Nashville, Tennessee

July 22-September 27, 2013
Peoria, lllinois

July 29-November 15, 2013
Gilbert, Arizona

September 9-November 15, 2013
Madison, Wisconsin

September 9-November 22, 2013

Adams County, Colorado
September 16, 2013-January 17, 2014

North Aurora, lllinois

September 16, 2013-January 17, 2014
Livonia, Michigan

September 23, 2013-June 27, 2014

Evanston, lllinois
September 30-December 14, 2013

Decatur, lllinois
November 4, 2013-March 14, 2014

CONNECT WITH NUCPS

in JION £

Spring—-Summer 2013 On-campus Course Schedule

Register now for all on-campus and select online courses and save 20 percent on second
and subsequent registrations from the same agency for the same course.

ON-CAMPUS COURSES EVANSTON, ILLINOIS

e Vehicle Dynamics
April 15-19

e Crime Scene Technology 1
April 15-19
e Crime Scene Technology 2
April 22-26
e Traffic Crash Reconstruction 1
April 22-May 3
e Crime Scene Technology 3
April 29-May 3
e Traffic Crash Reconstruction 2
May 6-10
¢ Bloodstain Evidence Workshop 1
May 6-10
e Bloodstain Evidence Workshop 2
May 13-17
e Heavy Vehicle Crash Reconstruction
May 13-May 17
e Pedestrian Vehicle Crash Reconstruction
May 20-22
e Advanced Human Factors Reconstruction
May 20-24

¢ Traffic Crash Reconstruction Refresher
May 29-31

e Forensic Art Techniques
June 3-7

e Traffic RADAR/LIDAR Instructor Training
June 10-14

e Shooting Reconstruction 1
June 12-14

e Shooting Reconstruction 2
June 17-19

e Death Investigation
June 24-28

e Executive Management Program
August 5-23

e Supervision of Police Personnel
August 26 — October 20 ONLINE
September 16-27

SENIOR MANAGEMENT LEADERSHIP PROGRAM SESSIONS WEBCAST OR ON CAMPUS

e Education Based Discipline
May 8

e Consolidation
June 12

nucps.northwestern.edu/policechief * nucps@northwestern.edu ¢ 800-323-4011




In This Issue

More than 94 percent of the more than 12,500 local police
agencies across the United States serve populations of
50,000 or fewer. Since 1998, the IACP Smaller Law Enforcement
Agency Technical Assistance Program, with support from the
Bureau of Justice Assistance (BJA), has reached thousands of
smaller, rural, and tribal police agencies in the United States
with resources and training that are designed for and delivered
by smaller agency executives.

An advisory group of smaller agency leaders, who assist
in the development and the distribution of resources, guides
the JACP’s Smaller Agency Program. The program also col-
laborates with the IACP Smaller Agency Section to address the
issues of members and bring a collective voice to this under-
represented majority.

This month’s issue of Police Chief magazine will explore the topic
of solutions for smaller agencies. Articles featured this month include

e “Transforming Underperforming Smaller Agencies into High-

Performance Organizations,” by Chief Paul Schultz from the

Cannon, Colorado, Police Department;

“Staffing the “Small’ Department: Taking Stock of Existing

Benchmarks and Promising Approaches,” by Jeremy Wilson,

PhD, and Alexander Weiss, PhD, from Michigan State

University;

“Evidence-Based Policing in Smaller Agencies: Challenges,

Prospects, and Opportunities,” by Cynthia Lum, PhD, from

George Mason University; and

“The Future of Policing in America: Bringing the Voice of Smaller

Agencies to the National Dialogue,” by Ben Ekelund, IACP
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Solutions
for the
Smaller
Agency

Guest Editors: Elaine Deck, Senior Program Manager, Smaller
Law Enforcement Agency Program, IACP; Ben Ekelund, Project
Manager, Smaller Law Enforcement Agency Program, IACP;
and Erin Vermilye, Manager, Division of State Associations of
Chiefs of Police (SACOP), IACP

Amid the current emphasis on adopting evidence-based prac-
tices (EBP) in the field of law enforcement, the editorial staff sought
submissions from researchers and practitioners nationwide that
discussed the application of EBP in smaller agencies. Oftentimes,
smaller agencies are not the focus of research in the field, and
existing best practices do not always translate to a smaller agency.
By bringing the needs and the concerns of smaller law enforce-
ment agencies to the fore through the IACP Smaller Agency Section
and Program, the IACP hopes to foster partnerships among aca-
demics and smaller agency practitioners to develop those practices
that will allow smaller law enforcement agencies to thrive in the
21st century.

We hope you enjoy this edition of the Police Chief magazine! %*

Please visit the Smaller Law Enforcement Agency Pro-
gram’s website at http:/ / www.iacpsmallerdepts.org. Resources
currently offered through the program include the following:

e Best Practices guides

e The New Police Chief Mentoring Project featuring new
online profile mentorboard

¢ Internal and community surveys

¢ Online training for supervisors, commanders, and executives

e The Big Ideas for Smaller Law Enforcement Agencies newsletter

e The Smaller Agency Certificate Track at the annual
TACP conference

http://www.policechiefmagazine.org
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Many IACP members represent the
nearly 18,000 state, local, and tribal
agencies in the United States who serve
populations of 50,000 or fewer with fewer
than 25 sworn officers. These agencies are
led by dedicated police executives and their
officers who want nothing more than to ade-
quately protect and serve. However, dur-
ing the recent economic downturn, smaller
communities have been hit hardest with
economic challenges that compromise that
goal and a devastating rise in suburban and
rural crime rates. These challenges impact
hiring, retention of good officers, purchase
of technology and needed equipment, and
the programs that bring officers close to the
community and schools, such as through
school resource officers and crisis interven-
tion reams. Agency personnel are stretched
in many cases beyond the breaking point,
making retention of quality personnel
increasingly challenging.

Today, many smaller police depart-
ments are in need of being re-energized
due to these challenges. These agencies
are often well meaning with an excellent
staff but may have had a leadership chal-
lenge in the form of a police chief not being
successful or a series of issues that have
caused morale to plummet. This article will
addresshow tobeasuccessful changeagent,
not only addressing how to revitalize a
troubled smaller agency but also highlight-
ing several programs that have proven
to be successful in transforming under-
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performing smaller agencies into high-
performance organizations.

Commonalities in Underperforming
Smaller Agencies

Having served as the new executive who
was hired to turn around an agency that is
not performing at an adequate level, I have
identified several similarities and indicators
of underperformance that have been consis-
tent across agencies, regardless of state.

e Low morale is one of the first indicators
of a low-performing department.

When poor morale takes over the
organization, an attitude of malaise is
evident at every level in the department.
Often, even high-performing employees
are seen just going through the motions
without any enthusiasm or hope that
things will improve.

* As anew chief in an underperforming
agency, I first assess morale, and esprit
de corps. When there is an evident lack
of pride in one’s workmanship, staff
and executives alike can view below
average work as acceptable. Turning
this dynamic around into pride in
one’s agency, colleagues, executives,
and community permeates each and
every step the new executive considers
and takes.

¢ Alack of accountability, or just doing
the minimum or less than the minimum
with no consequences, is often the
product of low morale and a lack of
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By Paul Schultz, Chief,
Canon City, Colorado,
Police Department

esprit de corps. If managers do not hold

staff accountable, when performance

evaluations are meaningless or mistakes
are accepted without review, liability

to safety, professional standards, and

agency and community’s reputation are

severely impacted.

e Ineffective or inadequate training is
a symptom of a failing agency. When
a well-designed training program
does not exist and there is no cohesive
training program that coordinates
recruit training and in-service training,
everyone is at risk of legal liability and
personal safety. Often in these cases,
supervisors do not have adequate
training or there is a lack of advanced
leadership training that reduces the
agency’s bench strength, should there be
turnover in the department.

In addition to the above indicators,
other signs of underperformance include
the following;:

e Technology is at a basic level and often
outdated.

e Crime analysis is either very basic or
does not exist.

e Internal affairs policies are overly harsh
and not transparent.

* Employees are fearful of the former
chief and are overly concerned with the
chief’s successor.

e There is a disconnect between the
department and the political leaders in
the community.

http://www.policechiefmagazine.org
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Fast, reliable DNA results processed
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With DNAscan Rapid DNA Analysis™ System, go from DNA swab
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e Community policing is just a term—and
is not truly embraced.

e Alack of professional accomplishments
for individual agency members and for
the agency itself exists.

¢ Alackluster recruitment program with a
reduced applicant pool is used.

e A poor or nonexistent relationship exists
with the media.

Assessing the Department

How do you know if your department
is underperforming, or, if you are the new
chief, how do you ascertain the current state
of the department?

There are several formal and infor-
mal methods to determine the state of the
agency. Employee meetings, internal sur-
veys, and small group meetings are the
usual method. Meeting with formal and
informal agency leaders for input is critical
as well. Meeting with political and com-
munity leaders will also provide a snap-
shot of how the agency is perceived. Recent
newspaper articles can be insightful as well.
Also, having discussions with the employee
association, union representatives, or both
will be revealing. Meetings with your law
enforcement peers can be helpful. A new
chief who does not establish and maintain

Provide a Convenient and
Immediate Service to Citizens
S without Dispatching an Officer!

Inridgai

Swlec Typs

) Conanting
wﬂm“.cﬂu“

The Dedk OFficer Online Reporting’ Sysderm -
= S vasly i pevreoniney S whil anhuncing Sendos jo offsens ™
= inferfaces with your existing monns management SysTET, oF 5005 45 8 St aons
sysdovTt il proceacns. prifissionasd raports saatatle for fing
* Mas a wserfrendly inferface 50 agiency personnel can review,

approvs, folew-up, o rglect poports i minufes
= Cawy Do meo! by clitrens fo o meports in English,

Spanich, Chissse, Frandh, o Siyother b langigs
» Faciltales crima fips, Eaiffic complaints, employoe

commanciitions, can be usad s a0 onliee 3-1-1 sysienm, and mich morm
* (haiied prder vaiods Brant calegonss induaing Echnokogy, comrmnbiniy
relastiores, servioe erhancernents, homeland secunky, and manmy mong
* ANWE BEETCAES 10 PRl PRSOWTTES [0 DAOBCTVY Siohess

crivn frivachs e hadler Aol B neads of the community

-oplogic

(800) 734-3233

“Thit nesw orriing FEpOMTing SySIEm hs mone than
webiaia by rromt ou repicte. 5 of o repeiE
B e o Or-ine By e Cuilomer”

Chief Craig Steckler; Fremont Police

", g0 lve wnl ey weell and APDH b proud o

s birth your s e 17 ke wikdly moee o ler

thae we had srdiopabed”
Brian Metras Anchorage Folion
T lanage:

Ll

231 Market Place, Suite 520 | San Ramon, Ca 94583

w W w.

30 THE POLICE CHIEF/APRIL 2013

COPLOGE

-

positive peer relationships is clearly headed
in the wrong direction.

One of the best ways to assess what is
really happening or has happened in the
organization falls into two categories. One
is to have individual meetings with every
department employee and take careful
notes. Do you see common themes emerg-
ing? Do you see common frustrations and
common suggestions for improvement?

The other is observation. When you walk
the halls of your department do you see
happy, cheerful, engaged employees who
are willing to talk with the chief of police?
Or do you see employees whispering, acting
fearful, and being distant? These are signs
that should not be disregarded.

Making Positive Changes that Will Last
and Transform the Agency

After your assessment is completed the
making of a realistic improvement plan is
critical. The entire supervisory staff as well as
employees at every level in the organization
should have input in the new direction the
department is taking. After the discussion,
there should be a written plan that is dis-
seminated to every department employee.
A clear expectation should be communi-
cated to all employees that the department
is now going to be the best it can be or per-
haps the best in the region or the state. Now
is the time to set a goal for which everyone
can strive. Setting the tone that average is
no longer the standard and that “Excellence
through Teamwork” is the new standard is
very appropriate.

Positive leadership is essential at all
times but is critical at the beginning of your
administration and in the transformation
of your agency into a high-performance
organization. Being visible (in uniform)
throughout the agency and the community,
leading by example, being fair and reason-
able, and demonstrating a strong work
ethic are all hallmarks of a positive leader.
Advising all employees that there is now a
clean personnel slate for everyone allows
all employees a new starting point and will
work toward transforming even the most
recalcitrant department members into real-
izing that they have a new opportunity to
succeed. The message that all are welcome
aboard the new journey but only their best
work will be allowed is important. Advis-
ing employees that they will have a voice
in the future of the organization will pre-
vent the attitude of not being allowed to
be involved from festering. A shared lead-
ership approach with monthly employee
representatives and management meetings
allows for more input and the prevention of
problems before they occur. These meetings
are also a way to ensure positive morale
within the department—employees should
have a say on how the agency is run.

http://www.policechiefmagazine.org



Specific Changes to Develop a
High-Performance Organization

Arealization in the department that com-
munity policing will be the agency method
of policing is essential. Also important is
that the concept of community policing
will be reevaluated with new models being
explored. Among these new community
policing concepts should be the idea of rein-
troducing foot patrol and reconnecting with
the community. Foot patrol has been well
received virtually everywhere it has been
instituted. Assigning graduates of the field
training officer (FTO) program to a two-
week foot patrol assignment is but one way
to increase foot patrol in your community.

Low-cost crime analysis using college
interns and commercially available crime
analysis software is one way to improve
the capabilities of the department. Using
college interns is free, effective, and imme-
diately sets up a partnership opportunity
between the department and the college.
This can be valuable later on as a recruiting
strategy. The utilization of crime analysis
to develop a directed patrol program will
also assist in reducing the crime rate, which
is certainly one way to measure organiza-
tional effectiveness.

A focus on crime prevention is another
way to reduce crime and improve how the
organization is perceived in the community.
This may mean acquiring a new position

or reassigning a department member to
this function but the dividends will be seen
for years.

A thorough assessment of technology
needs to occur. If the acquisition of technol-
ogy has been weak, then this effort needs to
be immediately improved. Technology as a
force multiplier is a well-known theory. If
money for technology is difficult to obtain
then grants, being a test and evaluation
site, and sharing of technology with other
departments should be explored. Having
the right technological tools will set your
agency apart from others.

Training is often referred to as the road
to success. A law enforcement agency in the
21st century must be well trained. A com-
plete training program should be devel-
oped that professionally addresses recruit
training, FTO training, in-service training,
supervisory training, and leadership train-
ing. There are many free and reduced-cost
law enforcement training programs avail-
able. What is often lacking is a concerted
effort to take advantage of these trainings
and a well-thought-out plan of what is
needed. One goal that should be achievable
is to have the entire supervisory staff receive
the latest leadership training within a three-
year timeframe. Another realistic goal is to
make your department a regional training
center. This will increase your agency’s rep-
utation for professionalism.

The ability to obtain grants is cer-
tainly a way to improve and maximize
resources. Oftentimes an underperform-
ing agency will be weak in the area of
grant acquisition and grant management.
A well-defined, active grant program can
make a tremendous difference in a small
law enforcement agency.

Recruitment of qualified personnel is
absolutely critical to future success. Hir-
ing the right people is certainly a key to
success. Where to recruit, what traits a
successful recruit will have, and how to
retain the recruit are all challenges for any
law enforcement agency. However, sig-
nificant thought should be given to fit and
retention. Will this recruit fit into what my
vision is of the future of this law enforce-
ment agency and will recruits stay? Con-
tinual turnover in personnel is a major
problem for most small agencies. Hiring
the person with the highest test scores who
only stays with your department two years
may not be the best choice.

Practical improvements to your exist-
ing FTO program is another way to further
develop your personnel and prime them to
lead your agency towards a successful trans-
formation. In whatever FTO model you are
currently using, do you have the ability to
provide training to new recruits in public
speaking, effective problem solving, how
to effectively deal with difficult people, and
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ethics? The mastery of these everyday skills by all employees is criti-
cal to the success of your department.

The effective management of the media is an area that must be
addressed. The chief’s ability to work effectively with the media is
crucial. A mutually respectful and mutually beneficial relationship
should be developed between the media and the department. This
will allow each side to get their message out to the public.

Professional relationships need to be developed and maintained
with local political leaders. Their requests for information should be
a priority for the chief. Keeping political leaders informed of both
negative events and, equally important, positive events is essential.
No one likes surprises—especially not politicians. They must be
kept informed in a timely manner. If these relationships are positive,
they will often be your agency’s best cheerleaders.

Build a lasting legacy for your agency. Develop your personnel, cre-
ate a succession plan, and leave the agency in a better state than it was
when you took it over are all keys to building a lasting legacy and trans-
forming an agency into a high-performance organization. All leaders
have a finite amount of time to build and transform their departments
into state-of-the-art agencies, which they then must turn over to the
next chief. During this time, are you planning for the future, are you
acquiring the building blocks to success, and are you maximizing the
potential of your people? Hopefully, you are setting your people up to
succeed and not to fail, and, when they do fail, do you study the failure
so it will not occur again, or are you quick to punish? An overly harsh
or secretive internal affairs system promotes only distrust not account-
ability and inhibits long-term positive change.

Hopefully, you are working well with your peer agencies and
at the same time are attempting to distinguish yourself from your
peers through innovative community programs and employee
development. I am a believer in attempting to obtain recognition
for your agency through accreditation, department awards, and
community recognition. Celebrating and acknowledging success is

a definitive way to enhance the public perception of your agency.
Leading the way with innovation, research, and publication of your
results enhances the agency’s standing both in the community and
in the greater law enforcement field.

Demanding only the best that employees can offer ensures that
there will always be a high level of pride from all members of the
department, and this esprit de corps sets the stage for future suc-
cesses. Being a demanding boss is not a bad thing; it’s a smart thing.
Chiefs of police have the option to accept mediocrity or to transform
their departments into high-performance organizations. Becoming a
high-performance organization takes time, effort, skill, and collabora-
tion, but it is certainly attainable and definitely worthwhile. Don’t we
owe this to our employees, our communities, and our profession? %*

Paul D. Schultz is chief of police of the Canon City,
Colorado, Police Department. He previously served as chief
of police in La Vista, Nebraska, and in Lafayette, Colorado.
He has also served as the director of Colorado Peace Officer
Standards and Training. He has 40 years of law enforcement
experience with 18 years as a chief of police. Chief Schultz
has a master’s degree in Administration of Justice from the
University of Colorado at Denver. He is a graduate of the FBI
LEEDS program and the FBI LEEDA program, as well as the
Police Executive Forum’s Senior Management Institute for
Police and the New England Institute for Law Enforcement.
He currently teaches criminal justice courses at Regis
University and at Metropolitan State University in Denver,
Colorado. He can be reached at 719-276-5611 or at pdschultz@
canoncity.org.
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Stafﬁng the “Small” Department; S

By Jeremy M. Wilson, PhD, Associate Professor and Associate Director for Research, School of Criminal Justice, Michigan
State University, East Lansing, Michigan; and Alexander Weiss, PhD, President, Alexander Weiss Consulting, LLC; Adjunct
Professor, School of Criminal Justice, Michigan State University, East Lansing, Michigan

taffing police departments is a continu-

ous challenge and one that has become
more complex in recent years. Immediately
prior to the onset of the 2008 recession,
police agencies had difficulty recruiting
officers and responded by implementing a
number of creative recruitment incentives.
Shortly thereafter, the depressed economy
caused police agencies to implement hiring
freezes, furloughs, layoffs, salary and benefit
cutbacks, and retirement incentives. Such
difficulties spurred 7,272 applications to
the Community Oriented Policing Services
(COPS) Hiring Program, requesting $8.3
billion to support more than 39,000 sworn-
officer positions.! Altogether, both the sup-
ply of and demand for qualified officers are
changing in a time of increasing attrition,
expanding law enforcement responsibilities,
and decreasing resources.”

While agencies give much attention to
recruitment and retention, they often over-
look a more fundamental question: How
many police officers does a particular agency
need? Answering this question is essential
to any discussion about managing work-
force levels, regardless of whether there is
a shortage of qualified officers or an inabil-
ity to support previous staffing levels. Put
another way, what number of officers would
help an agency most cost-effectively meet
the demands placed on it? This is a funda-
mentally different question than how many
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officers does a community want or can a
community support. Yet answering the need
question effectively frames a discussion
about want and affordability.

Unfortunately, law enforcement admin-
istrators have few resources to guide them
in determining the number of officers
they need. To be sure, there are multiple
approaches to answering this question,
ranging from the simple to the complex,
each with a range of advantages, disadvan-
tages, and assumptions. Most of the meth-
ods developed to help agencies determine
the appropriate number of officers that are
needed are designed for large communities
and are not very well suited for agencies
serving small communities. In this article,
the authors describe an approach to staffing
for small agencies, beginning by reviewing
some of the methods currently in use.

The sections that follow highlight com-
mon staffing approaches and demonstrate
how agencies may develop and use a work-
load-based assessment of patrol staffing
needs that incorporates performance objec-
tives for discretionary time. Where possible,
workload-based approaches are superior to
others in that they can help provide a bet-
ter and more objective way to determine
staffing needs. Additionally, comprehensive
assessments for patrol help to answer a host
of critical questions regarding resource allo-
cation and deployment.

Typical Approaches to Staffing Allocation

Traditionally, there have been four basic
approaches to determining workforce levels:
per capita, minimum staffing, authorized
level, and workload-based. Each differs in its
assumptions, ease of calculation, usefulness,
validity, and efficiency. A fifth approach,
based on officer coverage, can help deter-
mine staffing needs in communities with
low call volumes. Each is reviewed below to
provide context for developing an evidence-
based approach to police staffing.

The per Capita Approach

Many police agencies have used their
resident population to estimate the num-
ber of officers a community needs. The per
capita method compares the number of offi-
cers with the population of a jurisdiction. To
determine an optimum number of officers
per population—that is, an optimum offi-
cer rate—an agency may compare its rate to
that of other regional jurisdictions or to peer
agencies of a similar size. Although it is dif-
ficult to determine the historical origin of, or
justification for, the per capita method, it is
clear that substantial variations exist among
police departments.

Advantages of the per capita approach
include its methodological simplicity and
ease of interpretation. The population data
required to calculate this metric, such as
census figures and estimates, are readily
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available and regularly updated. Per capita methods that control
for factors such as crime rates can permit communities to com-
pare themselves with peer organizations. The disadvantage of
this method is that it addresses only the relative quantity of police
officers per population and not how officers spend their time; the
quality of their efforts; or community conditions, needs, and expec-
tations. Similarly, the per capita approach cannot guide agencies on
how to deploy their officers.

Agencies using the per capita method may risk a biased deter-
mination of their policing needs. There are several reasons for this.
First, a generally accepted benchmark for the optimum-staffing rate
does not exist. Rather, there is considerable variation in the police
rate depending on community size, region, and agency structure
and type. For example, it is generally known that police rates are
substantially higher in the northeastern than in the western regions
of the United States. When comparing individual jurisdictions, it is
not uncommon for similar communities to have per capita rates that
are substantially different.

Given the disadvantages noted above as well as others, experts
have strongly advised against using population rates for police staff-
ing. The IACP warns, “Ratios, such as officers-per-thousand popu-
lation, are totally inappropriate as a basis for staffing decisions. . . .
Defining patrol staffing allocation and deployment requirements is
a complex endeavor which requires consideration of an extensive
series of factors and a sizable body of reliable, current data.””

The Minimum Staffing Approach

The minimum staffing approach requires police supervisors and
command staff to estimate a sufficient number of patrol officers
that must be deployed at any one time to maintain officer safety
and provide an adequate level of protection to the public. The use
of minimum staffing approaches is fairly common and is generally
reinforced through organizational policy and practice and collective
bargaining agreements.

There are two principal reasons a jurisdiction may use a mini-
mum staffing approach. First, policy makers in many communities
believe a minimum number of officers are needed to ensure pub-
lic safety. This may be particularly common in small communities
where there are relatively few citizen-generated demands for police
service yet residents expect a minimum number of officers to be on
duty at all times. Second, police officers themselves may insist (often
through collective bargaining) that a minimum number of officers
be on duty at all times. In some communities, the minimum staffing
level is established by ordinance.

There are no objective standards for setting the minimum staff-
ing level. Agencies may consider population, call load, crime rate,
and other variables when establishing a minimum staffing level. Yet
many agencies may determine the minimum necessary staff level by
perceived need without any factual basis in workload, presence of offi-
cers, response time, immediate availability, distance to travel, shift
schedule, or other performance criteria. This may result in deploying
too few officers when workload is high and too many officers when
it is low. To be sure, the minimum staffing level is often higher than
what would be warranted by the agency workload. Ironically, even
when the minimum staffing is not workload based, it is not uncom-
mon to hear police officers suggest that an increase in the agency’s
workload should warrant an increase in the minimum staffing level.

Minimum staffing levels are sometimes set so high that it results
in increasing demands for police overtime. When staffing falls
below the minimum standard, police managers typically must hire
back officers on overtime to satisfy the minimum staff requirement.
It is not uncommon for some agencies to hire back officers nearly
every day due to officers taking time off for sick leave, vacations,
or other reasons. Additionally, some agencies use a very narrow
definition of available staffing. For example, agencies may hire back
to fill a vacancy in patrol, even though there are a number of other
officers on the street, including those in traffic, school resource units,
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and supervisors. Inefficiency increases
when there are minimum staffing levels on
overlapping shifts, leading to a higher num-
ber of officers on duty at a time that may not
coincide with workload demand.

Most police officers, given a choice,
would prefer to have more officers on
the street, lending credence to a min-
imum-staffing model. Nevertheless,
increasing the minimum staffing level
will not, by itself, improve agency per-
formance or necessarily increase offi-
cer safety. In fact, officers hired back
to work extra shifts are likely to be
fatigued, increasing the risk of injury to
themselves or others.

Minimum staffing can also decrease the
extent to which an agency can be nimble and
flexibly deploy officers based on changing
workload demands.

Finally, in some agencies the minimum
staffing level may become, by default, the
perceived optimal staffing level. In these
situations, agencies often use the minimum
level as a method to decide, for example,
whether an officer can take a benefit day off.
Others build work schedules so as to ensure
that the minimum level is on duty. In these
situations, staffing decisions are based on
meeting the minimum level rather than opti-
mizing the available resources to meet work-
load demand.
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The Authorized Level Approach

The authorized level approach uses budget
allocations to specify a number of officers
that may be allocated. Although the autho-
rized level may be determined through a
formal staffing assessment, it is often driven
by resource availability and political deci-
sion making. The authorized level does not
typically reflect any identifiable criteria such
as demand for service, community expecta-
tions, or efficiency analyses, but may instead
reflect an incremental budgeting process.

It can sometimes be difficult to deter-
mine what is meant by authorized level.
For example, in 2009, the Chicago, Illinois,
Police Department simultaneously offered
an early retirement plan and reduced hir-
ing of new officers. As a result, at the end of
2009 the department was about 700 officers
below its authorized level of 13,500. In addi-
tion, there were also more than 1,000 offi-
cers unavailable each day because of leave
or other limited capacity. This resulted in
media reports suggesting that the depart-
ment was operating nearly 2,000 officers
below its authorized level.

The authorized level can become an
artificial benchmark for need, creating the
misperception among police leadership, line
staff, and the community that the agency is
understaffed and overworked if the actual
number of officers does not meet the autho-
rized level. Additionally, unless an agency
staffs above the authorized level, fluctua-
tions in recruitment, selection, training, and
attrition may lead to the actual staffing lev-
els falling below authorized levels.

Because the authorized level is often
derived independently of workload con-
siderations, an agency may be able to
meet workforce demand with fewer offi-
cers than authorized. Still, the perception of
being understaffed, resulting when officials
bemoan the department operating below
authorized strength, can diminish morale
and productivity and make it appear that
the community is not adequately funding
public safety.

The Workload-based Approach

A more comprehensive attempt to deter-
mining appropriate workforce levels consid-
ers actual police workload. Workload-based
approaches derive staffing indicators from
demand for service. What differentiates this
approach is the requirement to systemati-
cally analyze and determine staffing needs
based upon actual workload demand while
accounting for service-style preferences
and other agency features and character-
istics. The workload approach estimates
future staffing needs of police departments
by modeling the level of current activity.
Conducting a workload analysis can assist
in determining the need for additional
resources or relocating existing resources
(by time and location), assessing individual
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and group performance and productiv-
ity, and detecting trends in workload that
may illustrate changing activity levels and
conditions. Furthermore, a workload analy-
sis can be performed at every level of the
police department and for all key functions,
although it is more difficult to assess work-
load for some units than others.* The impor-
tance of the workload-based approach to
staffing is evidenced by it being codified as
a standard (16.1.2) by the Commission on
Accreditation for Law Enforcement Agen-
cies: The agency allocates personnel to, and
distributes them within, all organizational
components in accordance with docu-
mented workload assessments conducted at
least once every three years.®

Unfortunately, there is no universally
accepted standard method for conducting a
workload-based assessment. Defining and
measuring work varies by agency. Know-
ing that staff decisions are based upon calls
for service and the time required to respond
to them, officers may not have an incentive
to be efficient in their response to calls or
even to engage in activities that reduce calls.
Learning how to conduct a workload-based
assessment may be challenging for police
administrators. Typical workload models
are complicated and require intensive cal-
culations. They also require decisions on a
wide array of issues that are very difficult
for officials and communities to make—
such as how frequently streets should be
patrolled—and do not uniformly account
for discretionary activities, such as time for
community policing and other officer-initi-
ated activities.

Software programs may simplify the
analytical process, but their methods are
not always clear and can be inappropriate
for some agencies. The cost of purchasing
these software programs can be substantial,
as can the training of staff to use them. These
programs can be helpful for scheduling
purposes, but less so as a tool for optimiz-
ing resources. Rather than relying on soft-
ware, some agencies hire outside assistance
to assess their workload. This may be more
costly than conducting the analysis in-house,
but the analysis will benefit from experience,
the results may carry greater weight among
decision makers because they are indepen-
dent, and, in most cases, the cost-savings
of creating a more efficient staff allocation
more than offsets the costs of the analysis.

Even with shortcomings, allocation
models based on actual workload and per-
formance objectives are preferable to other
methods that might not account for envi-
ronmental and agency-specific variables.
Agencies could benefit from a more popu-
larized workload-based methodology of
staffing analysis that is easy to learn and
comprehend; is employed by administra-
tors; and, importantly, helps to effectively
manage discretionary time. No single metric
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or benchmark should be used as a sole basis
for determining an agency’s staffing level.
Rather, agencies should consider metrics in
light of professional expertise that can place
them in an appropriate practical context.

A step-by-step approach for conducting a
workload-based assessment should include
the following:®

1. Examining the distribution of calls for
service by hout, day, and month. Calls for
service can differ by the hour of the day,
the day of the week, and the month of
the year. Peak call times can also differ
by agency. Knowing when peak call
times occur can help agencies determine
when they must have their highest
levels of staff on duty.

2. Examining the nature of calls for service.
Reviewing the nature of calls can
help better understand the work that
an agency’s officers are doing. Types
of police work required can vary by
area within a single jurisdiction and
require agencies to staff differing areas
accordingly.

3. Estimating time consumed on calls for
service. Determining how long a call
takes, from initial response to final
paper work, is key to determining the
minimum number of officers needed
for a shift. This is most straightforward
when a single officer handles the call
and completes resulting administrative
demands (e.g., reports, arrests) prior to
clearing it.

4. Calculating agency shift-relief factor. The
shift-relief factor shows the relationship
between the maximum number of days
that an officer can work and actually
works. Knowing the relief factor is
necessary to estimating the number of
officers that should be assigned to a shift
in order to ensure that the appropriate
number of officers is working each
day. The shift-relief factor is calculated
through division of the total number
of hours needed to be staffed in a shift
by the number of off-hours to which an
officer is entitled.

5. Establishing performance objectives. This
encompasses determining what fraction
of an officer’s shift should be devoted
to calls for service and what portion to
other activities. For example, an agency
might build a staffing model in which
officers spend 50 percent of their shift on
citizen-generated calls and 50 percent on
discretionary activities.

6. Providing staffing estimates. Staffing needs
will, as noted earlier, vary by time of
day, day of week, and month of year,
among other variables. Agencies should
distribute their officers accordingly.

For example, a shift with only half the

number of calls than another shift will

require half the number of officers.

These numbers may also vary by the

type of calls, and the time and officers
they require, in each shift. For example,
one large urban agency assigns two
officers to each unit in its evening shift,
affecting the number of officers needed
for units to respond to calls. Another
responds to the same type of calls in
different ways in different shifts (for
example, sending a unit in some shifts,
but requesting citizens file a report in
person at a station during others).

The Coverage-based Approach

While workload-based staffing method-
ologies are well suited to medium and large
agencies, they do not work as well with
smaller agencies. Consider, for example, the
case of a small agency serving a 6.8 square
mile community of 16,000 persons in subur-
ban Chicago. The agency responds to about
7,000 citizen-generated calls for service per
year. For the past 10 years, it has averaged
10 serious violent crimes annually. The staff-
ing model for this department based on the
workload methodology described above
and assuming officers are to spend about
half of their time on discretionary activities
and half their time on responding to calls
for service estimates two officers should be
deployed on the 6:00 a.m.-6:00 p.m. shift and
one officer on the 6:00 p.m.-6:00 a.m. shift.
Upon accounting for this agency’s relief
factor, four officers should be allocated to
the first shift and three to the second—for
a total of seven officers allocated to patrol.
A total of ten officers would be required
assuming officers spend two-thirds of their
time on discretionary activities.

At the time of this analysis, the agency
assigned 14 officers and 4 supervisors to
the patrol division. Moreover, it maintained
a minimum staffing level of 2 officers and
1 supervisor from 2:00 a.m. until 6:00 p.m.,
and three officers and a supervisor from 6:00
p-m. until 2:00 a.m.

Based on the workload analysis the
agency appears to have excess capacity
assigned to patrol and appears to maintain
a minimum staffing level that is too high. So
how can agencies with relatively low rates
for calls for service make rational judgments
about staffing?

Communities with a relatively low call
volume can consider making a subjective
judgment about the appropriate level of
policing required for deterrence and rapid
response and to ensure officer safety. Of
course, there are typically varied views
about these objectives. One of the stron-
gest factors in this decision is officer safety.
Some communities may believe that it is
essential that there are enough officers on
duty to ensure that there is enough capacity
to effectively back up officers when neces-
sary. While this is a critical staffing objective,
agencies addressing this goal should exam-
ine carefully such factors as the frequency
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of calls that require backup, the necessity for officers to leave the
jurisdiction (e.g., to transport a prisoner) and the availability of assis-
tance from neighboring agencies.

Another important factor is response time. Interestingly, research
suggests that as few as 5 percent of police calls for service requires a
rapid response,” and yet most police departments are organized and
staffed to respond as if every call required a rapid response.

One approach to this coverage problem is to treat police response
like one would examine a fire department response. That is, each
location in the community could be examined to determine the
time required to respond to an emergency from a central location. If
that time were outside acceptable limits, it would suggest the need
to assign additional resources. That is, by making the patrol beats
smaller we could ensure quicker response times. Much like a fire
department the emphasis is on proximity to the call more so than
whether the unit is occupied.

Sometimes the number of officers in a community is a function
of citizen willingness to pay for those services. For example, the
City of Holland, Michigan, employs about 60 sworn police officers,
but Holland Township, which is about the same size and similar in
nature, contracts for service with the county sheriff who covers the
township with 16 sworn officers.

Finally, the long distances required for response to calls tend to
challenge most agencies that provide services in rural areas. Most
citizens understand this, and, thus, they have more modest expecta-
tions about response time. It is important to consider that, in gen-
eral, rural communities have lower rates of crime and higher levels
of social control. For example, the average quarterly response time
from 2008 to 2011 to priority one calls by the Albemarle, Virginia,
County Police Department typically varied from about 12 to 14
minutes—the target being a 10-minute average.® We can see that
response times are considerably greater than one would expect in
an urban area.
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Conclusion

There are several approaches to esti-
mating an agency’s staffing allocation,
each with its own advantages and disad-
vantages. From an efficiency standpoint—
that is, from the perspective of optimizing
resources to best complete a given agency’s
work and accomplish its objectives—the
preferred method is one that specifically
considers workload, performance objec-
tives, and work schedules. While conduct-
ing this form of assessment may seem
complicated or costly, the approach pre-
sented herein is fairly straightforward,
applicable to most agencies, and can help
identify if and where staffing adjustments
can be made to significantly enhance over-
all efficiency and effectiveness.

Because many small agencies utilize
a coverage-based model for staffing they
often have significant amounts of officer
discretionary time. While some commu-
nities may choose to reduce this through
reducing the size of the department, most
will seek to make better strategic use of
that time, thus improving both efficiency
and performance. %*
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Evidence-Based Policing

in Smaller Agencies:

Challenges,
Prospects, and

Opportunities

By Cynthia Lum, Director and Associate Professor, Center for
Evidence-Based Crime Policy, Department of Criminology, Law and
Society, George Mason University, Fairfax, Virginia; and Christopher
S. Koper, Associate Professor, Center for Evidence-Based Crime
Policy, Department of Criminology, Law and Society, George Mason

University, Fairfax, Virginia.

The push for more evidence-based
approaches to policing has led to a
rethinking by law enforcement leaders about
how to incorporate research and analysis
into their tactics and strategies.! Decades
of successful research-practitioner partner-
ships have generated a relatively large body
of research knowledge on interventions that
can control crime; improve police legitimacy;
and foster healthier, safer, and more satisfied
workforces. However, the road of evidence-
based policing has also been rocky. While
some have embraced research as beneficial,
others (including some researchers) have
questioned the value of research and its
applicability to the everyday needs of law
enforcement. How research is interpreted,
translated, and converted into everyday
practices has become an important challenge
and priority for evidence-based policing.?
The question of the applicability and
translation of research in policing is espe-
cially relevant for small, rural, and subur-
ban agencies. Why? Because the evaluation
research on police crime control interven-
tions (the focus of this discussion) has
overwhelmingly taken place in large police
agencies (usually with more than 300 sworn
officers) responsible for urban and metro-
suburban places.? But the majority of law
enforcement agencies in the United States are
not these types of jurisdictions. They
are small, rural, and mixed rural-suburban
communities with low population densities
and low rates of crime. Further, their crime

42 THE POLICE CHIEF/APRIL 2013

problems tend to be different from those of
larger jurisdictions. Indeed, in a recent sur-
vey by IACP, smaller agency representatives
indicated that the biggest issues they face are
property crime, drug crime, and public per-
ception and legitimacy concerns.* Can the
evidence-based approach for policing apply
to them, given their specific needs and social,
demographic, and economic characteristics?

Anecdotally (which, of course, is not very
scientific), we know the answer is “yes.” We
have seen and heard numerous examples of
the use of research, evaluation, and analysis
in these agencies. Further, chiefs of these
agencies are also motivated by economic
realities that have sharply emphasized
their need to effectively and efficiently use
resources. And, although these locations
may have low crime rates, the most recent
Bureau of Justice Statistics report Criminal
Victimization, 2011 shows that crime has
been rising in suburban areas and possibly
in rural areas as well.” Executive officers of
these agencies, just like their larger counter-
parts, want to do what they can to improve
quality of life and safety in their jurisdictions.

This question of applicability of research
in small-town, rural, or suburban jurisdictions
signals two questions: How much research
has been done in these places, and can les-
sons from research elsewhere be meaning-
fully applied? Practitioners may reason that
research in big city, high-crime locations can-
not address the issues of rural and suburban
areas. Scholars have also pointed to differ-

ences in rural, suburban, and urban jurisdic-
tions and the police within them, such as the
ratio of sworn officers to civilian employees
(much higher in rural places), the types and
frequencies of crimes (for example, crimes
in rural and suburban locations are not as
violent, more hidden from view, and less fre-
quent), and the relationships between com-
munities and the police® Some also stress
the need to generate more research for rural
policing purposes.” Given these concerns, can
existing research apply?

To answer this question, it is useful to
examine the research itself and where it
has been conducted. For this purpose, the
Evidence-Based Policing Matrix, (hereinafter
Matrix) an online tool that captures all high-
quality police evaluation studies related to
crime control, is particularly useful®* Cur-
rently the Matrix holds 117 studies; of these,
63 (54 percent) document interventions that
reduced crime, 32 (27 percent) discuss inter-
ventions that had no effect on crime, 18 (15
percent) document interventions that had
mixed results, and 4 illustrate interventions
that caused harm (increased crime). The
Matrix does not include research on other
aspects of policing, such as police legitimacy
or police organizations, although we hope
others will take our lead and develop such
tools for other areas as well.

The purpose of the Matrix is to carefully
review, organize, categorize, and label good-
quality research findings in a visual way to
easily draw generalizations or principles

http://www.policechiefmagazine.org



nrmmnn rnn A urmm"

_,.r’j 2248 S. Baker Ave. Ontario CA 91761

Phone: [S08) 930-1444  Fax: (8309)] 830-1443
winnwe . sunbadgeco. com

- _m!}w

o i
——
I
—

: . St
r e JPRH;!_'}":? — ki
Gy

i e . o=
i Sun Badge Company manufactures the highest qguality badges

medals, miniatures and awards. Sun Badge, a combination of
fine craftmanship and low cost that can not be beat

My s
e {‘5-'

Sl SALAES Clusrand’
BLADHE IR THE LLS.A

R51IN BADGE COMPARY, 2013



bout effective crime control measures used
by the police. The purpose of doing so is to
help agencies use the totality of research
to develop strategies and tactics as well as
assess existing ones against this body of
knowledge. From the research currently in
the Matrix, three principles of effective polic-
ing have emerged.

The first principle: 78 percent of the

terventions studied that showed positive
results (crime reductions) are tactics that
were proactive or highly proactive in nature,
rather than reactive. This meant these inter-
ventions relied on some form of crime or
problem analysis to target patrol or investi-
gative resources on the locations, situations,
or persons most likely to cause crime. While
this may seem obvious, the mainstays of
U.S. policing and much of officers’ time in
patrol and investigations are spent on reac-
tive strategies such as rapid response to
9-1-1 calls, random preventative patrol not
directed at hot spots, or case-by-case inves-
tigations on individuals.

The second principle: 65 percent of suc-
cessful interventions studied were those
that could be characterized as tailored and
focused, rather than general in nature. In
other words, interventions that focus on
underlying problems or opportunity mech-
anisms and structures for crime fare better
than blanket and general approaches. For

example, a hot spot strategy that addresses
drug and disorder problems at a location
using nuisance abatement other tailored
approaches based on problem analysis (for
example, see the Bureau of Justice Assis-
tance’s drug market initiative program)’
seemed more effective than general preven-
tative patrol activities or blanket strategies
of investigate-and-arrest. Again, while prob-
lem-solving and tailored approaches seem
logical and are not foreign to policing, they
are also not institutionalized in U.S. polic-
ing. Problem-solving projects are often ad
hoc, temporary, and the focus of specialized
units or teams, rather than part of the every-
day work of patrol officers or detectives.
The third principle: 67 percent of suc-
cessful interventions in the Matrix focused
their attention on concentrations of crime at
small and specific places (like a street block,
a section of a park, a particular store, or an
alleyway), as opposed to individual offend-
ers. For example, this might include a ser-
geant in a patrol unit directing officers not
to randomly patrol their assigned beats, but
instead, proactively use uncommitted time
in between calls to patrol very specific prob-
lem locations (e.g., a strip mall, a parking lot
behind buildings, or a bar at certain times
at night) and to tackle specific issues at that
location.® This approach might also include
detectives investigating and building cases
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on problem places, not just people."! Again,
while a seemingly “commonsense” sugges-
tion, we now know that much of police work
is not focused on places, but on individuals.

In totality, the research shows that police
agencies that reconfigure daily patrol opera-
tions, specialized units, crime analysis, and
investigations towards a stronger emphasis
on regular and daily activities that are proac-
tive, place-based and tailored or focused are
more likely to prevent, reduce, and control
crime. Given that the mainstays of Ameri-
can policing tend to be individual and case-
based, reactive, and general in nature, being
more evidence-based therefore requires
fundamental shifts in the standard operat-
ing procedures of how police patrol, inves-
tigate, and interact with their communities.
This includes adjusting and basing perfor-
mance measures on what officers do in their
uncommitted time, having regular and insti-
tutionalized systems of problem-solving and
place-based investigations, and incorporat-
ing more crime analysis into the develop-
ment of strategies and tactics, so that more
tailored approaches might be developed.

Although these generalizations arise
from research in large agencies, they have
powerful application to small-town, rural,
and suburban police jurisdictions. Small
agencies likely have very specific problems
that involve well known places or situa-
tions within a community. Frequent issues
often raised by small agencies to our Center
include retail theft in identified shopping
areas or strip malls, localized juvenile dis-
turbances and disorder in certain areas of
town after school, domestic disturbances
and assaults at one particular household or
apartment complex, or public intoxication,
drunk driving, and public urination and dis-
orderly behavior around a bar, intersection
or park. As with urban crime problems, pro-
active, place-based, and focused/tailored
strategies can—and have been—effective in
alleviating these concerns.

Consider the example of retail theft men-
tioned earlier. Retail theft plagues many small
and suburban jurisdictions, often occurring
inside of shops or malls away from the view
of street patrol. In some cases, the criminal
element is organized, albeit crudely, in that
perpetrators might be working together,
vehicles may be involved to facilitate escape,
and thieves might attack multiple cities and
towns nearby. Retail theft is not only com-
mon to many suburbs and small towns; it is
also a crime problem that is resistant to tradi-
tional policing approaches. How might these
generalizations from the research apply?

A police chief might use a place-based
approach such as hot spots policing to
address part of this problem. Hot spots polic-
ing simply means getting officers to loca-
tions in which the risk of crime is greatest.
Specific places within a mall or surrounding
parking area may be especially vulnerable as
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entry or exit points for thieves, and perpetrators may attack certain
stores and not others. But hot spots policing does not implicate any
specific type of intervention beyond increased visibility at a place.
What supervisors decide to do once at a hot spot can be tailored to
the specific needs and nature of the jurisdiction and the problem.
For retail theft, an important supplement to hot spotting might be
for officers to get out of their cars and go into “hot” stores, which
will increase their visibility, which has been shown to deter poten-
tial offenders. Short 10- to 15-minute stops at periodic, unpredictable
intervals may also help officers optimize their deterrence capability
and time spent across multiple problem locations (a strategy often
referred to as the “Koper curve” principle).!* Crime analysis and
the application of problem-oriented policing could also be used to
develop other tailored and focused strategies. These might include
the use of vehicle checkpoints, repeat offender analysis, license plate
readers, or other situational crime prevention measures."®

Thus, evidence-based policing does not require the strict appli-
cation of interventions described in specific studies in the Matrix.
Rather, it requires developing tactics, strategies, and an organiza-
tional mind-set which reflects principles of effective policing gleaned
from rigorous research. The goal of agencies—large and small—
seeking to be more evidence-based is to achieve a better balance
between traditional measures that must be done (reactive response
to 9-1-1 calls, investigating individual crimes) and proactive, place-
based, tailored approaches to both patrol and investigations.

However, these general principles of effective policing that arise
from research are not always enough to convince commanders and
chiefs from smaller and rural agencies of the benefits and applicabil-
ity of research and analysis. While they might accept the rationality
of crime prevention principles deemed effective, they may also feel
like outliers in this conversation. “Big city” resources that they may
associate with evidence-based approaches may seem far away from

them, including having skilled crime analysts, up-to-date technolo-
gies, and training and technical assistance on how to adjust interven-
tions to fit their needs. And, ultimately, research has to also speak to
them to be convincing and meaningful.

It is difficult to find meaningful examples of research in smaller
jurisdictions when only 10 of the 117 studies in the Matrix have been
conducted in agencies with a sworn officer force of about 300 or less.
And 9 of these 10 might not be best described as “small-towns,” just
small police forces of population-dense places that are inside larger
metropolitan areas. Only one study in the Matrix by Laycock explic-
itly evaluates an intervention in a rural area of the United Kingdom,
where she found door-to-door visits after burglaries could be effec-
tive." Other studies in the Matrix do examine larger jurisdictions
such as entire states and provinces or multiple places, which may
include low-population density or rural areas and towns.”> How-
ever, these studies do not often parse out the effects of interventions
on people or places in various parts of these jurisdictions. Given this
lack of research in these places, it is certainly understandable why
some sheriffs and chiefs might be cautious about the promise of
research to their priorities and needs. While this certainly does not
justify ignoring principles from good policing research, the current
situation of the supply of research also does not help to sell the val-
ues and benefits of research.

What can researchers and law enforcement agencies do together
to better include small, rural, and suburban jurisdictions and their
agencies into the conversation of research and its applicability to
policing? It is here that the research community and their practitio-
ner partners can turn a challenge into an opportunity. The first and
most important step forward is for small agencies and researchers to
be open to each other in terms of generating more high-quality
research at these places. Evaluating existing interventions and their
impact using at least a matched comparison design is a good start.
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Agencies could also carry outand evaluate a
case of place (see note 11) or problem oriented
policing project,'® or analyze situational or
environmental crime prevention measures
(for example, installing more lighting or
CCTV, improving visibility of parks and
alleyways). The Matrix also shows areas of
research that are needed by all types of juris-
dictions, which could be an opportunity for
small agencies to carve out a specialization
in providing for the supply of research into
the evidence base of policing. For example,
we need more understanding of interven-
tions focused on co- or group offending,
which could be developed and tested for
effectiveness in small-town, rural, and sub-
urban places.

Agencies should take advantage of fed-
eral support for such research-practitioner
activities, including the Bureau of Justice
Assistance’s Smart Policing projects or
Byrne Criminal Justice Innovation grants.
As has been shown in the Smart Policing Ini-
tiative in Evans County, Georgia, researchers
and practitioners can successfully part-
ner to implement and test evidence-based
approaches in rural areas just as they can
in urban places.”” Even if grants cannot be
obtained, sometimes motivations by both
officers and researchers can spur relatively
inexpensive research forward when police
and municipal leaders prioritize and encour-
age these activities in positive ways.!

Researchers must also figure out how to
design and implement high-quality research
studies in places where crime rates are lower
and where crime problems may be different.
Take for example, the Fairfax County, Vir-
ginia, Police Department, a strong research
partner to the CEBCP. Some areas of Fairfax
County are highly urbanized, while other
parts of the county could be described as
suburban or even rural. We have conducted
two hot spots experiments in Fairfax, which
have provided important lessons about hot
spotting in suburban places. Crime is highly
concentrated in this jurisdiction, more so
than in some urban areas that have been
studied (roughly 1 percent of the street seg-
ments in Fairfax County produce almost half
of all crime). Yet, the number of crimes is not
particularly high at many of these locations,
and officers trying to cover multiple spots
have to drive longer distances and cover
more ground while also attending to other
functions. Boredom may set in when cover-
ing some of these locations especially if they
are smaller and less active. These are just a
few challenges that we faced with testing
hot spots in Fairfax County suburbs. Docu-
menting and studying these challenges can
help build better knowledge about research
evaluation and use in these places.

Even if more research is generated and
better methods are developed, another chal-
lenge to evidence-based policing in small
agencies (or any size agency for that matter)
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is their receptivity to research and analysis.
Police departments are likely most receptive
when they can perceive tangible and direct
benefits from research. But this perception
is not static and determined; it is influenced
by the nature of the organization, which
may or may not have characteristics con-
ducive to the acceptance, use, and adoption
of research. What types of structural, cul-
tural, organizational, and individual-officer
changes are needed to facilitate research use?
Are smaller agencies at an advantage or dis-
advantage regarding the capability for these
things? What types of training, knowledge,
and skill sets do these agencies need to be
more receptive to research, and do smaller
agencies have access to these resources in
the same way as their larger counterparts?
What kinds of levers might help to facilitate
the translation of research into practice in
these types of places? And how can we get
researchers to become more interested in
studying interventions in these places?
Many of these questions remain unan-
swered. Some preliminary analysis by
Cody Telep using the Lum-Telep receptiv-
ity survey of the Matrix Demonstration
Project indicates that some smaller agen-
cies might be more receptive to research
than larger ones.” If this finding holds as
we implement the survey in more agencies,
this could suggest that there are substantial
opportunities to develop, test, and imple-
ment evidence-based approaches in smaller
agencies.. Smaller agencies may also have
organizational characteristics that work to
their advantage in adopting evidence-based
policing. For example, smaller agencies and
their chief executives may have less bureau-
cracy to face and possibly more control over
the day-to-day operations of their entire
command, which may make implement-
ing evaluation research or using the out-
puts of analysis easier. Their smaller work
environments and less complex structures
may be conducive to better communication
between officers, line supervisors, and com-
mand staff, which might increase discus-
sion and dynamic learning across personnel
(another aspect of evidence-based policing).
Smaller agencies may also be able to imple-
ment innovative strategies more quickly and
possibly with less resistance than in larger
agencies. Further, implementation of new
innovations and interventions can be exam-
ined carefully, building knowledge about
both study design and implementation.
These suggestions are only a start to
strengthening both the evidence that may be
applicable to small, rural, and suburban agen-
cies and the increased inclusion of research
and analysis in the decision-making pro-
cess of law enforcement in various jurisdic-
tions. But just as researchers should not shun
involvement with such jurisdictions or believe
that generalizations from the overall body of
research can be applied across the board, so

too must small law enforcement agencies be
open to incorporating generalizations from
existing knowledge as well as partnering with
researchers to generate more information.
Such partnerships and open-mindedness are
major catalysts in building evidence-based
policing in suburban and rural places. %*

The authors would like to thank
Breanne Cave, Cody Telep, and Julie
Grieco from the Center for Evidence-
Based Crime Policy (CEBCP) for their
research assistance for this article. For
more information about the CEBCP
and Criminology at George Mason
University, see http:/ /www.cebcp.org.
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of competencies in legal research
and writing, litigation, estates and
trusts, bankruptcy, ethics and
constitutional law.

Cal U's web-based format allows
students the opportunity to pursue
their interests in a variety of legal
topics, preparing them for a host of
different career options.

To learn more about the 100%
online B.A. in Jurisprudence with

a Concentration in Legal Studies,
M.S. in Legal Studies and other
unique online opportunities, visit
Cal U’'s website at www.calu.edu/go
or call 724-938-4710.
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NEW MEMBERS

This posting of new member applications is published
pursuant to the provisions of the IACP Constitution & Rules,
Article II, Section 2(c). If any active member in good standing
objects to any application, written notice of the objection must
be submitted to the executive director within 60 days of publi-
cation. The application in question shall then be submitted to
the Executive Committee and shall require the affirmative vote
of two-thirds of the members of that committee for admission
of the applicant.

The full membership listing can be found in the members-
only area of the IACP website (www.theiacp.org).

*Associate Members
All other listings are active members.

AUSTRALIA

New South Wales

Redfern—Snowdon, Neil J, Detective Inspector, New South
Wales Police Force, 55 Renwich St, 2016, 61 438451551, Email:
snow1nei@police.nsw.gov.au

Sydney—*Ives, Peter N, Business Development Manager
Biometrics & Public Safety, NEC Australia Pty Ltd, 22 Holliday Ave,
Berowra Heights, 2082, 61 94567877, Fax: 61 94751238, Email: peter
.ives@nec.com.au, Web: www.nec.com.au

CANADA

Ontario

Ottawa—Keeley, Ed, Deputy Chief of Police, Ottawa Police
Service, PO Box 9634, K1G 6H5, (613) 808-3310, Email: keeleye@
ottawapolice.ca

—MacMillan, Craig, Professional Integrity Officer, RCMP, 73
Leikin Dr, M5-3-101 Mailstop #46, K1A OR2, (613) 843-3663, Fax: (613)
825-4689, Email: craig.macmillan@rcmp-gre.gc.ca

Toronto—*Martin-Doto, Catherine, Corporate Psychologist/
Senior Officer, Toronto Police Service Psychological Services,
40 College St, M5G 2J3, (416) 808-7815, Fax: (416) 808-7810, Email:
catherine.martin-doto@torontopolice.on.ca

—*Morris, Rick, Sales Manager, Key Tracer Inc, 44 Jackes
Ave PH1, M4T 1E5, Email: morris25880@sympatico.ca, Web: www
keytracer.com

COLOMBIA

Bogota—Vargas Valencia, Jorge Luis, Director Intelligence
Directorate, Colombian National Police, Avenida Boyaca142
AB5, 110005, 57 2190221 extension 234, Email: dipol.jefatura@
policia.gov.co

IRAQ

Baghdad—Attia Al-Abosi, Jassim Hassan, Major General,
Ministry of Interior, General Directorate of Training & Qualification,
964 7470555, Email: drjassim46@yahoo.com

—~Aziz Hadad, Ezat Nuail, Major General, Ministry of Interior,
General Directorate of Training & Qualification, , 964 773481839,
Email: ezit_58@yahoo.com

Duhok—Haji Ahmed, Salahuddin Ayoob, Lieutenant Colonel/
Legal Officer, Duhok Civil Defense Directorate, 964 7504594347,
Email: se_1950@yahoo.com

—(0sman Al Barwari, Nawzat Mohammed, Lieutenant Colonel/
Guard Force Director, Duhok Police Directorate, 964 7504461141,
Email: barware.nawzad@yahoo.com

—Shekh Zebari, Safari Obayd, Colonel/Akre Traffic Police
Director, Duhok Traffic Police Directorate, 964 7504485103, Email:
safar_z@yahoo.com
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Erbil—Aadi Doramari, Lateef Aghok, Major/Palice Officer, Erbil
Police Directorate, Soran Police Station, 964 7504540788, Email:
soran_police@yahoo.com

—Abdulrahman, Kamiran Mahmood, Director General, Kurdis-
tan Ministry of Interior, KMOI, 964 7504452044, Email: kamaran_59@
yahoo.com

—~Abdulrahman, Nariman Kadir, Major/Juvenile Prison Officer,
Erbil Police Directorate, 964 7504514217, Email: read.nareman@
yahoo.com

—Gharib, Peshraw Abdullah H, Captain/Administrative
Officer, Criminal Evidence Directorate, 964 7507840862, Email:
peshraw_81@yahoo.com

—Jabbar Hasan, Hasan, Major/Crime Scene Section Chief,
Criminal Evidence Directorate, Erbil Forensics Laboratory, 964
7504532844, Email: hasan_jabar@hotmail.com

—Mohammed Khidir, Othman, Lieutenant Colonel/Civil
Defense Director, Erbil Civil Defense Directorate, Soran Police Sta-
tion, 964 7504465478, Email: bargresoran@yahoo.com

—Saeed Mohammed, Dalshad Shikh, Brigadier
General/Dean, Erbil Police College, KMOI, 964 7504470335, Email:
erbilpolicecollege@yahoo.com

—Seerwan, Ali Ridha, Lieutenant Colonel/Technical
Advisor, Erbil Traffic Police Directorate, 964 7504925192, Email:
sirwan_ali73@yahoo.com

—Shawaz Kakin, Jawameer Atiyah, Major General/Deputy
General Director, General Traffic Police, KRG, 964 7504454719,
Email: jwammir_51@yahoo.com

—Wathman Ghafour, Wrya, Major/Hanir Police Station Direc-
tor, Civil Defense Directorate, Hanir Police Station, 964 7504494589,
Email: wriasurchi@yahoo.com

—Younis |brahim, Mahmoud, Major/Movement Deputy
Director, Erbil Police Directorate, 964 7504499463, Email: sqr_2005@
yahoo.com

Garmiyan—Ahmed Ali Jaf, Abdulnasir, Brigadier General/
Director, Garmiyan Traffic Directorate, 964 7501587552, Email:
trafficgarmean@yahoo.com

—Omer Mohammed, Kameran, Major/Police Station Director,
Garmiyan Police Directorate, Kifri Police Station, 964 7701512338,
Email: nemanja_stevan@yahoo.com

—Shkur, Mufid Ali, Colonel/Director, Garmiyan Civil Defense
Directorate, 964 7501512347, Email: bargereearmain@yahoo.com

Sulaimaniya—Faraj, Othman Kamil, Major/Police Station
Director, Sulaimaniya Police Directorate, Sayed Sadiq Police Sta-
tion, 964 7701550280, Email: usfarkan@gmail.com

—Fattah Saadoon, Seerwan, Major/Police Officer, Sulaimaniya
Police Directorate, 964 7701445301, Email: seerwan64@yahoo.com

—Mahmood, Anwer Qader, Major/Technical Affairs,
Sulaimaniya Traffic Police Directorate, 964 7701530202, Email:
slemanytraffic@yahoo.com

—Mohammed Ali, Ari, Colonel/Legal Officer in Charge,
Sulaimaniya Police Directorate, 964 7711522833, Email: ari.m_ali@
yahoo.com

—Rahim Awrahman, Yassin Hama, Lieutenant Colonel/Train-
ing Commander, Sulaimaniya Police College, Email: cpolice_sul@
yahoo.com

NIGERIA

Abuja—*Mohammed Biu, Abdurrahman, Assistant Detec-
tive Superintendent, Economic & Financial Crimes Commission,
No 5 Fomella St, Off Adetokumbo Ademola Cresc, Wuse 2, 234
8033668848, Email: maidugu6699@gmail.com

llorin—Funso, Adeshina J, Deputy Superintendent of Police,
Nigeria Police Force, PO Box 635, Osere, 234 7573577, Email:
ade_funso@yahoo.com

PAKISTAN

Islamabad—Malik, Muhammad Yousuf, Senior Superinten-
dent of Police Logistics, Islamabad Capital Territory Police, Police
Lines Headquarters, Sector H-11 IBD, 44000, 92 519258875, Email:
yousufmalik@yahoo.com

—Temuri, Sultan Azam, Assistant Inspector General, Islam-
abad Capital Territory Police, No 23-B St No 31 Sector F-7/1, 44000,
92519100191, Email: rafeytemuri2@hotmail.com

Karachi—Amin, Muhammad, Deputy Inspector General,
Police Service of Pakistan, 1st Fl Central Police Office, Chundrigar
Rd, 74200, 92 2199212530, Email: amin_yousufzal@hotmail.com

—Bukhari, Zafar Abbas, Inspector General of Prisons Sindh,
Police Service of Pakistan, Jail Rd Jamshed Town, 74800, 92
2199230887, Fax: 92 2199231805, Email: zafarpsp@gmail.com

—Memon, Bashir Ahmed, Deputy Inspector General of Police,
Police Service of Pakistan, 2nd Fl Central Police Office, Chundrigar
Rd, 92 2199212656, Email: bashirmemon.psp@gmail.com

—Naveed, Muhammad Tahir, Deputy Inspector General of
Police, Police Service of Pakistan, 3rd Fl Central Police Office,
Chundrigar Rd, 74200, 92 2199212629, Email: ctp14@yahoo.com

—Shabir, Ghulam, Additional Inspector General of Police,
Police Service of Pakistan CID Sindh, 2nd FI Central Police Office,
Chundrigar Rd, 74200, 92 2199212360, Email: shabirshaikh@
yahoo.com

Peshawar—Akbar Shah, Syed Ali, Assistant Superintendent
of Police, Police Service of Pakistan, Central Police Office, Khyber-
Pakhtookhwa, 92 3085140000, Email: anooshaliakbar@gmail.com

Rawalpindi—Moravet Shah, Syed, Additional Inspector Gen-
eral of Police, Anti-Narcotic Force of Pakistan, ANF Headquarters,
Punjab, 92 519280633, Email: moraveta@yahoo.com

PHILIPPINES

Cavite—*Seguira, Salve V, Chief Personnel, Manila Police
District, B-1L-24 PH-1 Tierra Nevada, Brgy San Francisco Gen
Trias, 4107, 63 9061127229, Email: bpbaiz_meh@yahoo.com
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UNITED KINGDOM

England

Pangbourne—*Curtis, Irene, President, Police Superinten-
dents’ Assn of England & Wales, 67A Reading Rd, RG8 7JD, 44
9844005, Email: irene.curtis@policesupers.com

UNITED STATES

Alabama

Chatom—Callihan, Brent L, Chief of Police, Chatom Police
Dept, 27 Cochran Ave, PO Box 817, 36518, (251) 847-2117, Fax: (251)
847-3669, Email: brent.callihan@alacop.gov

Clanton—Stilwell, Brian A, Chief of Police, Clanton Police
Dept, PO Box 580, 35046, (205) 755-1194, Fax: (205) 755-1298, Email:
brian.stilwell@clantonpd.org, Web: www.clanton.al.us

Gadsden—Cody, Paul R, Captain, Gadsden Police Dept, PO
Box 267, 35902, (256) 549-4500, Fax: (256) 549-4623, Email: pcody@
gadsdenpd.org, Web: www.cityofgadsden.com

Huntsville—*Newlin, Chris, Executive Director, National
Children’s Advocacy Center, 210 Pratt Ave NE, 35801, (256) 327-3785,
Fax: (256) 327-3864, Email: cnewlin@nationalcac.org, Web: www
.nationalcac.org

Slocomb—White, Don, Chief of Police, Slocomb Police Dept,
255 Harris Hwy, 36375, (334) 886-3777

Trussville—Downing, James D, Chief of Police, Argo Police
Dept, 100 Blackjack Rd, 35173, (205) 352-2120, Fax: (205) 352-2118,
Email: argochief@gmail.com

Alaska
Fort Greely—Campisi, Matthew, Captain, Fort Greely Police
Dept, PO Box 31117, 99731, Email: matthew.s.campisi2.civ@mail.mil
Soldotna—M ynarik, Peter, Chief of Police, Soldotna Police
Dept, 44510 Sterling Hwy, 99669, (907) 262-4455, Fax: (907) 262-4221,
Email: pmlynarik@ci.soldotna.ak.us

Arizona

Phoenix—*White, Amy K, Student-Clinical Psychology, AZ
School of Professional Psychology, 2301 W Dunlap Ave Ste 211,
85021, (810) 516-7689, E-mail: amykwhite1@live.com

Prescott—*Massimo, Mike, Senior Vice President Sales &
Purchasing, Proforce Law Enforcement, 3009 N Hwy 89, 86301, (928)
776-7192, Fax: (928) 445-3468, Email: sales@proforceonline.com,
Web: www.proforceonline.com

—*Rooney, Dan, Vice President Sales, Proforce Law
Enforcement, 3009 N Hwy 89, 86301, (928) 776-7192, Fax: (928)
445-3468, Email: dan.rooney@proforceonline.com, Web: www
proforceonline.com

Scottsdale—*Keran, Michael, Public Safety Technology
Director, Scottsdale Police Dept, 9065 E Via Linda Dr, 85258, Email:
mkeran@scottsdaleaz.gov, Web: www.scottsdaleaz.gov

Tempe—*Adler-Tapia, Robbie, Psychologist, Tapia Counseling
& Psychological Services LLC, 1615 E Warner Rd Ste 2, 85284, Email:
dradler-tapia@cox.net, Web: www.drrobbie.org

Tucson—*Burross, John, IT Administrator, City of Tucson
Information Technology, 481 W Paseo Redondo, 85701, Email: john
burross@tucsonaz.gov

Arkansas

Little Rock—*Chappelle, Paulette E, LEC Specialist, US Attor-
ney's Office ED/AR, 425 W Capitol Ave Ste 500, 72201, (501) 340-2677,
Email: paulette.chappelle@usdoj.gov

California

Aliso Viejo—*Wilkerson, Ron, CEQ, Lexipo, 6B Liberty Ste 200,
92656, Email: rwilkerson@lexipol.com, Web: www.lexipol.com

Carson—Velez, Carlos, Chief of Police, CA State Univ-
Dominguez Hills Police Dept, 1000 E Victoria St WH B-100, 90747,
(310) 243-3639, Fax: (310) 516-4259, Email: cvelez@csudh.edu, Web:
www.csudh.org

Delano—DeRosia, Mark P, Chief of Police, Delano Police Dept,
1022 12th Ave, 93215, (661) 720-2261, Fax: (661) 725-0631, Email:
mderosia@delano-ca.org, Web: www.cityofdelano.org/police

Downey—Charles, Carl D, Chief of Police, Downey Police
Dept, 10911 Brookshire Ave, 90241, (562) 861-0771, Email: ccharles@
downeyca.org

Milpitas—Pangelinan, Steve J, Chief of Police, Milpitas Police
Dept, 1275 N Milpitas Blvd, 95035, (408) 586-2401, Fax: (408) 586-2492,
Email: spangelinan@ci.milpitas.ca.gov
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Novato—Collins, Oliver, Lieutenant, Novato Police Dept,
909 Machin Ave, 94945, (415) 897-4361, Fax: (415) 898-5344, Email:
ocollins@novato.org

—Welch, Jennifer, Lieutenant, Novato Police Dept, 909
Machin Ave, 94945, (415) 897-4361, Fax: (415) 898-5344, Email:
jwelch@novato.org

Petaluma—Williams, Patrick A, Chief of Police, Petaluma
Police Dept, 969 Petaluma Blvd N, 94952, (707) 778-4325, Fax: (707)
778-4502, Email: pwilliams@ci.petaluma.ca.us

San Bernardino—Wickum, Robert, Captain, San Bernardino
Co Sheriff's Dept, 655 E Third St, 92415, (909) 473-2532, Fax: (909) 473-
2568, Email: rwickum@sbcsd.org

Santa Ana—Van Holt, Mark, Lieutenant, Santa Ana School
Police, 1601 E Chestnut Ave, 92701, (714) 558-5828, Email: mark.
vanholt@sausd.us, Web: www.sausd.us

South Lake Tahoe—Uhler, Brian T, Chief of Police, South Lake
Tahoe Police Dept, 1352 Johnson Blvd, 96150, (415) 476-9240, Fax:
(415) 502-4565, Email: buhler@cityofslt.us, Web: www.cityofsit.us

—Williams, Brian, Lieutenant, South Lake Tahoe Police Dept,
1352 Johnson Blvd, 96150, (530) 542-6130, Fax: (530) 542-6146, Email:
bwilliams@cityofsit.us, Web: www.cityofsit.us

Whittier—*Flores, Ygnacio V, Dean of Public Safety, Rio Hondo
College, 3600 Workman Mill Rd, 90601, (562) 463-7733, Fax: (562)
463-3154, Email: yflores@riohondo.edu

Colorado

Brighton—MecIntosh, Michael T, Division Chief, Adams Co
Sheriff's Office, 332 N 19th Ave, 80601, (303) 655-3215, Fax: (303)
655-3204, Email: mmcintosh@adcogov.org

Fort Collins—Pearson, David L, Lieutenant, Fort Collins
Police Services, 2221 S Timberline Rd, 80522, (970) 221-6701, Email:
dpearson@fcgov.com

Golden—Bohlen, Greg, Chief of Police/Director of Public
Safety, CO School of Mines Dept of Public Safety, 1812 lllinois
St, 80401, (303) 273-3333, Fax: (303) 384-2214, Email: ghohlen@
mines.edu

Steamboat Springs—Rae, Joel, Chief of Police, Steamboat
Springs Police Dept, PO Box 7750881, 840 Yampa St, 80477, (970)
879-4344, Fax: (970) 879-4172, Email: joelrae@steamboatsprings.net,
Web: www.steamboatsprings.net

Connecticut

Branford—Halloran, Kevin, Chief of Police, Branford Police
Dept, 33 Laurel St, 06405, (203) 315-3379, Fax: (203) 315-0254, Email:
khalloran@branfordpolice.com, Weh: www.branfordpolice.com

Middletown—Henion, Edwin S, Captain/Commanding Officer
Labor Relations, CT State Police, 1111 Country Club Rd, 06457, (860)
685-8140, Fax: (860) 685-8615, Email: ed.henion@ct.gov, Web: www
.ct.gov/despp

New Britain—Wardwell, James P, Chief of Police, New Britain
Police Dept, 10 Chestnut St, 06051, (860) 826-3112, Fax: (860) 826-
0791, Email: james.wardwell@newbritainpolice.org, Web: www
.newhritainpolice.org

Orange—Cuozzo, Anthony S, Assistant Chief of Police,
Orange Police Dept, 314 Lambert Rd, 06477, (203) 891-2136,
Fax: (203) 891-2129, Email: acuozzo@orange-ct.gov, Web: www
.orange-ct.gov/police

Delaware

New Castle—*Guthrie, Edward L, Dean, Wilmington Univ,
320 N DuPont Hwy, 19720, (302) 356-6870, Email: edward.|.guthrie@
wilmu.edu

District of Columbia

Washington—*Daiello, Brian A, Law Enforcement Policy Ana-
lyst, Pentagon Force Protection Agency, 9000 Defense Pentagon,
Policy Office, 20301, (703) 681-0681, Email: brian.daiello@us.army
.mil, Web: www.pfpa.mil

—Donald, Warren J, Captain, Metro Transit Police Dept, 600
Fifth St NW, 20001, (202) 422-2829, Email: wjdonald@wmata.com

—Gentiles, Jose L, Police Senior Superintendent/Police
Attache, Philippine National Police, Embassy of the Republic of
the Philippines, 20036, (202) 534-0512, Fax: (202) 467-9415, Email:
j_gentiles@yahoo.com

Florida

Boca Raton—McGovern, Sean, Lieutenant, Boca Raton
Police Services Dept, 100 NW Boca Raton Blvd, 33432, Email:
smcgovern@ci.boca-raton.fl.us

Crestview—Taylor, Tony R, Chief of Police, Crestview Police
Dept, 201 Stillwell Blvd, 32539, (850) 682-3544, Fax: (850) 682-2080,
Email: taylort@crestviewpd.org, Web: www.crestviewpd.org

Miami—*Forin, Edson L, Director, Rontan Signals, 7859 NW
46th St, 33166, (305) 335-2278, Fax: (305) 599-2488, Email: eforin@
rontan.com, Web: www.rontan.com

Miami Gardens—Gonzalez, Marilyn, Captain, Miami Gardens
Police Dept, 1020 NW 163 Dr, 33169, (305) 510-7529, Fax: (305) 622-
6449, Email: mgmpddivr@aol.com

New Smyrna Beach—Brouillette, Michael C, Interim Chief of
Police, New Smyrna Beach Police Dept, 246 Industrial Park Ave,
32168, (386) 424-2246, Fax: (386) 424-2255, Email: mbrouillette@
cityofnsh.com, Web: www.cityofnsh.com

Orlando—*Hetz, Shannon G, Legal Advisor/Assistant City
Attorney, Orlando Police Dept, 100 S Hughey Ave, 32801, (407) 246-
2464, Email: shannon.gridleyhetz@cityoforlando.net

Panama City Beach—Whitman, Drew R, Chief of Police,
Panama City Beach Police Dept, 17110 Firenzo St, 32413, (850) 233-
5000, Fax: (850) 233-5013, Email: dwhitman@beachpolice.org, Web:
www.beachpolice.org

South Daytona—Wright, Ronald R, Chief of Police, South
Daytona Police Dept, 1672 S Ridgewood Ave, 32121, (386) 322-3045,
Fax: (386) 322-3055, Email: rwright@southdaytona.org, Web: www
.southdaytona.org

Tampa—*Goswick, Terry, Sergeant, FL Hwy Patrol, 11305 N
McKinley Dr, 33612, Email: tgos9889@msn.com

West Palm Beach—*Barbera, Therese C, Division Manager
Media Relations Public Information, Palm Beach Co Sheriff's Office,
3228 Gun Club Rd, 33406, (561) 688-3082, Fax: (561) 688-3084, Email:
barberat@pbso.org, Web: www.pbso.org

Georgia

Athens—Edwards, Ira, Sheriff, Clarke Co Sheriff's Office,
325 E Washington St, 30601, (706) 613-3250, Fax: (706) 613-3091,
Email: sheriff.edwards@athensclarkecounty.com, Web: www
.athensclarkecounty.com/sheriff

Decatur—*Hopkins, Willie E, Chief Probation Officer, DeKalb
Co State Court Probation, 556 N McDonough St, 3rd Fl Admin,
30030, (404) 371-3242, Fax: (404) 371-2595, Email: whopkins@
dekalbcountyga.gov

Joneshoro—Hill, Victor, Sheriff, Clayton Co Sheriff's Office,
9157 Tara Blvd, 30236, (678) 479-5350, Fax: (678) 479-5358, Email:
victor.hill@co.clayton.ga.us

—Hill, Shon, Chief Deputy, Clayton Co Sheriff's Office,
9157 Tara Blvd, 30236, (678) 479-5350, Fax: (678) 479-5358, Email:
shon.hill@co.clayton.ga.us

Macon—Nelson, Russell, Chief Deputy, Bibb Co Sheriff's
Office, 668 Oglethorpe St, 31201, (478) 621-6883, Fax: (478) 621-6878,
Email: rnelson@co.bibb.ga.us, Web: www.hibbsheriff.org

Sandy Springs—*Sult, Larry E, Security Analyst International
Response, Trustwave-Spiderlabs, 3060 Spalding Dr, 30350, (980)
721-4919, Email: larry.e.sult@gmail.com, Web: www.trustwave.com/
spiderlabs

Statham—Martin, Samuel S, Chief of Police, Statham Police
Dept, PO Box 28, 30666, (678) 913-3649, Email: stevemartin@
stathampd.com

Idaho

Caldwell—Donahue, Kieran, Sheriff, Canyon Co Sheriff's
Office, 1115 Albany St, 83605, (208) 454-7510, Email: sheriffoffice@
canyonco.org

Meridian—*Matlock, Dean L, Sergeant, ID State Police, PO
Box 700, 700 S Stratford, 83680, (208) 884-7297, Fax: (208) 884-7092,
Email: dean.matlock@isp.idaho.gov

Rigby—*La Pier, Robert F, Consultant/Trainer, La Pier &
Associates LLC, 3622 East 100 North, 83442, (208) 754-4643, Fax:
(208) 538-0431, Email: lapier527@gmail.com

Illinois

Bolingbrook—*Smith, Marc, National Sales Manager, CPI
The Openfox Co, 475 Quadrangle Dr Ste A, 60440, (630) 754-8820,
Fax: (630) 754-8835, Email: apancotto@openfox.com, Web: www
.openfox.com

Chicago—Escalante, John J, Deputy Chief of Patrol, Chicago
Police Dept, 3510 S Michigan Ave, 60653, (312) 746-5737, Fax: (312)
746-8055, Email: john.escalante@chicagopolice.org

—Lodding, Howard W, Deputy Chief, Chicago Police Dept,
1300 W Jackson, 60607, (312) 746-8315, Email: howard.lodding@
chicagopolice.org
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—*McGuire, Danny L, Program Director-Police Psychology,
Adler School of Professional Psychology, 17 N Dearborn St, 60602,
(312) 662-4359, Email: dmcguire@adler.edu, Web: www.adler.edu

Clarendon Hills—Jenkins, Ted, Chief of Police, Clarendon Hills
Police Dept, 448 Park Ave, 60514, (630) 2865465, Fax: (630) 286-5499,
Email: tjenkins@clarendonhills.us

Dekalb—dJohn, Jason, Lieutenant, Northern IL Univ Police
Dept, 395 Wirtz Dr, 60115, (815) 753-9290, Fax: (815) 753-9602, Email:
jiohn@niu.edu, Web: www.niu.edu

—Rodman, Donald J, Lieutenant, Northern IL Univ Police
Dept, 395 Wirtz Dr, 60115, (815) 753-9631, Fax: (815) 753-0511, Email:
djrodman@niu.edu, Web: www.niu.edu

Des Plaines—Akin, Charles R, Detective Commander,

Des Plaines Police Dept, 1420 E Miner St, 60016, (847) 391-5428,
Fax: (847) 391-6123, Email: cakin@desplaines.org, Web: www
.desplaines.org

—Treantafeles, Nicholas, Deputy Chief of Police, Des
Plaines Police Dept, 1420 E Miner St, 60016, (847) 391-5431, Fax:
(847) 391-5459, Email: ntreantafeles@desplaines.org, Web: www
.desplaines.org

—Zaprzalka, Chester, Commander Support Services, Des
Plaines Police Dept, 1420 E Miner St, 60016, (847) 391-6129, Fax:
(847) 391-5459, Email: czaprzalka@desplaines.org, Web: www
.desplaines.org

Edwardsville—Keeven, Jay A, Chief of Police, Edwardsville
Police Dept, 400 N Main St, 62025, (618) 692-7521, Fax: (618) 692-
7560, Email: jkeeven@cityofedwardsville.com

Granite City—Rozell, Ken, Captain, Granite City Police Dept,
2330 Madison Ave, 62040, (618) 451-9760 extension 1168, Fax: (618)
876-0614, Email: krozell@granitecity.illinois.gov

Harvey—Banks, Jason A, Deputy Chief of Police, Harvey
Police Dept, 15301 Dixie Hwy, 60426, (708) 210-5206, Fax: (708) 210-
5269, Email: jbanks@harveypolice.org, Web: www.cityofharvey.org

Lostant—Crask, Darin, Chief of Police, Lostant Police Dept,
107 W Third St, 61334, (815) 712-8995, Fax: (815) 368-3461, Email:
lostantpd@yahoo.com, Web: www.villageoflostant.com

Marion—George, Richard, Deputy Sheriff, Williamson Co
Sheriff's Office, 404 N Van Buren St, 62959, (618) 559-6917, Email:
rigeorgemd@hotmail.com, Web: www.wesheriff.com

Maywood—Parks, Marlon L, Deputy Chief, Cook Co Sheriff's
Police Dept, 1401 S Maybrook Dr, 60153, (708) 865-4880, Fax: (708)
865-4863, Email: m.parks@cookcountyil.gov

—White, Brian E, Executive Officer, Cook Co Sheriff's Police
Dept, 1401 S Maybrook Dr, 60153, (708) 865-4786, Fax: (708) 865-4820,
Email: brian.white@cookcountyil.gov

Midlothian—Burke, David J, Chief of Police, Midlothian
Police Dept, 14801 S Pulaski Rd, 60445, (708) 385-2534, Fax: (708)
389-0436, Email: pchief@villageofmidlothian.net, Web: www
villageofmidlothian.net

Mount Prospect—*Griffin, Timothy J, Sergeant, Mount
Prospect Police Dept, 112 E Northwest Hwy, 60056, (847) 818-5215,
Fax: (847) 392-1070, Email: tgriffin@mountprospect.org, Web:
www.mountprospect.org

—Wagner, John R, Deputy Chief of Police, Mount Prospect
Police Dept, 112 E Northwest Hwy, 60056, (847) 870-5678, Fax:
(847) 3921070, Email: jwagner@mountprospect.org, Web: www
.mountprospect.org

Niles—McEnerney, Dennis J, Investigation Division Com-
mander, Niles Police Dept, 7000 W Touhy Ave, 60714, (847) 588-6581,
Fax: (847) 588-6555, Email: djm@vniles.com, Web: www.vniles.com

Rock Island—Foy, Jason M, Deputy Chief of Police, Rock
Island Police Dept, 316 16th St, 61201, (309) 732-2701, Fax: (309) 732-
2406, Email: foy.jason@rigov.org, Web: www.rigov.org

—VenHuizen, Jeffrey R, Chief of Police, Rock Island Police
Dept, 316 16th St, 61201, (309) 732-2401, Fax: (309) 732-2406, Email:
venhuizen.jeff@rigov.org, Web: www.rigov.org

Vernon Hills—Zimmerman, Patrick R, Commander Investiga-
tions, Vernon Hills Police Dept, 754 Lakeview Pkwy, 60061, (847)
247-4890, Fax: (847) 367-3734, Email: pzimmerman@vhills.org, Web:
www.vhpd.com

Indiana

Kendallville—Wiley, Robyn A, Chief of Police, Kendallville Police
Dept, 234 S Main St, 46755, (260) 349-2754, Fax: (260) 347-7030, Email:
police@kendallville-in.org, Web: www.kendallville-in.org

Lawrence—Walton, Michael L, Chief of Police, Lawrence
Police Dept, 9001 E 53th St Ste 302, 46216, (317) 542-4501, Fax: (317)
549-8673, Email: mwalton@cityoflawrence.org

Ligonier—Shearer, Bryan K, Chief of Police, Ligonier Police
Dept, 301 S Cavin St, 46767, (260) 894-4111, Fax: (260) 894-3999,
Email: bshearer@nclaw.org
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Plainfield—Krieger, Darel, Chief of Police, Plainfield Police
Dept, 1075 W Main St, 46168, (317) 838-3565, Email: darel.krieger@
plainfieldpd.org, Web: www.townofplainfield.com

Shelbyville—England, Keith, Chief of Police, Shelbyville Police
Dept, 105 W Taylor St, 46176, (317) 392-5107, Fax: (317) 392-3645,
Email: kengland@cityofshelbyvillein.com

Topeka—Stoltz, Carl, Town Marshal K9, Topeka Police Dept,
101 S Main St, PO Box 127, 46571, (260) 593-2822, Fax: (260) 593-2306,
Email: med16@ligtel.com, Web: www.topekain.net

lowa

Sigourney—Glandon, Allan, Chief of Police, Sigourney
Police Dept, 100 N Main St, 52591-1424, (641) 6220-2345, Fax: (641)
622-1068, Email: sigourneypolice@iowatelecom.net, Web: www
.sigourney-iowa.com

Urbandale—Logsdon, Matt, Lieutenant, Urbandale Police
Dept, 3740 86th St, 50322, (515) 278-3919, Email: mlogsdon@
urbandale.org

Kansas

Edwardsville—Mathies, Mark M, Chief of Police, Edwardsville
Police Dept, 650 S Fourth St, 66111, (913) 441-6983 extension 3, Fax:
(913) 422-7281, Email: mmathies@edwardsvilleks.org

Girard—Peak, Dan, Sheriff, Crawford Co Sheriff's Office, PO
Box 157, 66743, (620) 724-8274, Fax: (620) 724-8290, Email: dpeak@
crsoks.org, Web: www.crsoks.org

Pratt—Myers, Gary D, Chief of Police, Pratt Police Dept, 303
S 0ak, 67124, (620) 672-5551, Fax: (620) 672-6055, Email: gmyers@
prattlec.org, Web: www.prattlec.org

Kentucky

Independence—Shelton, Larry S, Captain, Kenton Co Police
Dept, 11777 Madison Pike, 41051, (859) 392-1940, Fax: (859) 392-1960,
Email: larry.shelton@kentoncounty.org

Murray—Bringhurst, Robert W, Captain, Murray State Univ
Police Dept, 101 Public Safety Bldg, 42071-3317, (270) 809-2222, Fax:
(270) 809-3692, Email: rbringhurst@murraystate.edu, Web: www
.murraystate.edu/publicsafety

—Dunaway, Roy, Captain, Murray State Univ Police Dept, 101
Public Safety Bldg, 42071-3317, (270) 809-2222, Email: roydunaway1
@murraystate.edu, Web: www.murraystate.edu/publicsafety

Owensboro—Cain, Keith Raymond, Sheriff, Daviess Co Sher-
iff's Office, 212 St Ann St, 42303, (270) 685-8444, Fax: (270) 685-8454,
Email: keithcain@mindspring.com, Web: www.daviesskysheriff.us

Simpsonville—Minnis, Albert L, Chief of Police/Colonel,
Simpsonville Police Dept, PO Box 378, 40067, (502) 722-8110,
Fax: (502) 722-8119, Email: chip@cityofsimpsonvilleky.com, Web:
www.cityofsimpsonvilleky.com

Louisiana

Angie—Hartzog, Gilbert, Chief of Police, Angie Police Dept,
64475 Cherry St, 70426, (985) 986-2444, FAX: (985) 986-2889, Email:
ghartzogffa@yahoo.com

Baton Rouge—Dabadie, Carl, Interim Chief of Police, Baton
Rouge Police Dept, 704 Mayflower, 70802, (225) 389-3802

Harvey—Najolia, Kerry, Major/Training Director, Jefferson Par-
ish Sheriff's Office, 1801 Westbank Expwy, 70058, (504) 363-5771, Fax:
(504) 363-5778, Email: najolia_k@jpso.com, Web: www.jpso.com

LaPlace—Tregre, Mike K, Sheriff, St John the Baptist Parish
Sheriff's Office, 1801 W Airline Hwy, 70068, (985) 652-9513, Fax: (985)
359-8647, Email: sheriff@stjohnsheriff.org, Web: www.stjohnsheriff.org

New Orleans—Anderson, Michael J, Special Agent in Charge,
FBI, 2901 Leon C Simon Blvd, 70126, (504) 816-3000, Fax: (504) 816-
3353, Email: michael.anderson3@ic.fbi.gov

Maine

Portland—Malloch, Vernon W, Assistant Chief of Police,
Portland Police Dept, 109 Middle St, 04101, (207) 874-8548, Fax: (207)
874-8586, Email: vwm@portlandmaine.gov

Maryland

Baltimore—McMillan, William E, Chief of Police, MD Dept of
Labor Licensing & Regulation Police Force, 1100 N Eutaw St, 21201,
(410) 767-2324, Email: wmcmillan@dllr.state.md.us

Clinton—Sparkman, Tammy D, Major District V, Prince
George's Co Police Dept, 6707 Groveton Dr, 20735, (301) 213-8778,
Fax: (301) 856-0683, Email: tdsparkman@co.pg.md.us, Web:
www.pgpolice.org

Federalsburg—Nagel, Donald R, Chief of Police, Federalshurg
Police Dept, PO Box 431, 104 Morris Ave, 21632, (410) 754-8966, Fax:
(410) 754-8097, Email: fedpdchief@comcast.net

Hanover—*Hudson, Travis, Federal Public Safety Consultant,
Trimble Navigation Ltd, 7020 Dorsey Rd Ste C, 21076, (410) 299-8636,
Email: travis_hudson@trimble.com

Massachusetts

Falmouth—Dunne, Edward A, Chief of Police, Falmouth Police
Dept, 750 Main St, 02540, (508) 457-2527, Fax: (508) 457-2566, Email:
edunne@falmouthpolice.us

Hinsdale—Daniels, Nancy L, Chief of Police, Hinsdale Police
Dept, 39 South St, PO Box 463, 01235, (413) 655-0201, Fax: (413) 655-
2308, Email: ndaniels512@yahoo.com

Millbury—Howell, Kenny A, Chief of Police, Millbury Police
Dept, 127 Elm St, 01527, (508) 865-3521, Fax: (508) 865-5164, Email:
khowell@millburypolice.com, Web: www.millburypolice.com

North Attleboro—Reilly, John J, Chief of Police, North Attle-
boro Police Dept, 102 S Washington St, 02760, (508) 695-1212, FAX:
(508) 695-2162, Email: jreilly@nattleboro.com

Peabody—*0lson, Peter, Founder, WiredBlue, 300 Andover St
Ste 180, 01960, (855) 595-1411, Email: peterolson@wiredblue.com,
Web: www.wiredblue.com

Waltham—MacPherson, Keith D, Chief of Police, Waltham
Police Dept, 155 Lexington St, 02452, (781) 314-3500, Email:
kmacpherson@city.waltham.ma.us, Web: www.city.waltham
.ma.us/police-department

Wenham—Perkins, Thomas C, Chief of Police, Wenham Police
Dept, PO Box 536, 01984-2536, (978) 468-4000, Fax: (978) 468-5603,
Email: tperkins@wenhamma.gov

Michigan

Bellaire—Bean, Daniel S, Sheriff, Antrim Co Sheriff's Office,
PO Box 568 107 Grove St, 49615, (231) 533-8627, Fax: (231) 533-5803,
Email: beand@antrimcounty.org, Web: www.antrimcounty.org

Durand—Hartz, Jason, Chief of Police, Durand Police Dept,
215W Clinton St, 48429, (989) 288-3113, Fax: (989) 288-4114, Email:
jhartz@durandmi.com

Elk Rapids—Emerson, Thomas L, Chief of Police, Elk Rapids
Police Dept, 321 Bridge St PO Box 398, 49629-0398, (231) 264-6592,
Fax: (231) 264-6593, Email: tlemerson@erpolice.com

Genesee—Mullaly, John C, Chief of Police, Genesee Twp
Police Dept, 7244 N Genesee Rd, 48437, (810) 640-2000 extension
256, Fax: (810) 640-3535, Email: j_mullaly@geneseetwppolice.org

Kalamazoo—Ives, Richard, Director, Kalamazoo Valley Com-
munity College Dept of Public Safety, 6767 W 0 Ave, 49003, (269)
488-4341, Fax: (269) 488-4099, Email: rives@kvcc.edu

Lansing—French, William, Director/Chief of Police, Lansing
Community College Police, 422 N Washington Sg, 48901, (517)
483-1847, Fax: (517) 483-1937, Email: frenchw@Icc.edu, Web:
www.lcc.edu/police

Memphis—Beels, Jessica, Chief of Police, Memphis Police
Dept, 80688 Union, 48041, (810) 392-2144, Fax: (810) 392-8036, Email:
jbeels@memphispd.org, Web: www.memphispd.org

Northville—Carlson, Michael, Captain, Northville Police Dept,
215W Main St, 48167, (248) 449-9921, Fax: (248) 349-2397, Email:
mcarlson@ci.northville.mi.us

0Oak Park—Pinkerton, Michael W, Deputy Director, Oak Park
Dept of Public Safety, 13600 Oak Park Blvd, 48237, (248) 691-7505,
Fax: (248) 691-7161, Email: mpinkerton1120@yahoo.com

Southfield—*Butler, Harry P, Director, Lawrence Tech Univ
Dept of Campus Safety, 21000 W Ten Mile Rd, 48075-1051, (248)
204-3925, Fax: (248) 204-3929, Email: hbutler@Itu.edu, Web: www
Jtu.edu/campus_safety

Troy—*Castle, Charles L, Senior Consultant, Empco Inc, 1740
W Big Beaver Rd Ste 200, 48084, Email: ccastie@empco.net, Web:
www.empco.net

Yale—Redman, Michael F, Chief of Police, Yale Police Dept,
111 W Mechanic St, 48097, (810) 387-3311, Fax: (810) 387-3343, Email:
mredman@yalemi.us

Minnesota

Olivia—Lee, Derek, Chief of Police, Olivia Police Dept, 105 Fifth
St S Ste 245, 56227-1499, (320) 523-2700, Fax: (320) 523-2772, Email:
lee@oliviapd.com, Weh: www.olivia.mn.us

St Paul—*Kelly, Kate, Executive Director, St Paul Police Foun-
dation, 175 W Kellogg Blvd Ste 502, 55102, (651) 291-2820, Email:
kate.kelly@stpaulpolicefdn.org

Staples—Gottschalk, Matt, Chief of Police, Staples Police
Dept, 301 Second Ave NE, 56479, (218) 894-1841, Fax: (218) 895-5042,
Email: mgottschalk@ci.staples.mn.us
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Mississippi

McComb—Martin, Gregory D, Chief of Police, McComb Police
Dept, 501 Beech St PO Box 1911, 39648, (601) 684-6991, Fax: (601)
249-4318, Email: gmartin@mccomb-ms.gov, Web: www.mccomb-ms
.gov/departments/police

West Point—Brinkley, Tim, Chief of Police, West Point Police
Dept, PO Box 1117, 310 Westbrook St, 39773, (662) 494-1244, Fax:
(662) 494-1398, Email: thrinkley@wpnet.org, Web: www.wpnet.org

Missouri

Columbia—*Volkert, Nicole, Legal Advisor, City of Columbia,
700 E Broadway, 65201, (573) 874-7691, Fax: (573) 874-1571, Email:
ndvolker@gocolumbiamo.com

Florissant—Fagan, Timothy, Captain, Florissant Police Dept,
1700 N Hwy 67, 63033, (314) 830-6026, Fax: (314) 830-6046, Email:
tfagan@florissantmo.com

Jefferson City—Yamnitz, Larry D, Chief Protection Division,
MO Dept of Conservation, 2901 Truman Blvd, 65109, (573) 522-4115,
Fax: (573) 751-8971, Email: larry.yamnitz@mdc.mo.gov

Kansas City—Stewart, Wayne A, Major, Kansas City Police
Dept, 1125 Locust, 64107, (816) 413-3500, Fax: (816) 413-8414, Email:
wayne.stewart@kcpd.org, Web: www.kcpd.org

Mountain View—Perkins, James, Chief of Police, Mountain
View Police Dept, PO Box 1270, 65548, (417) 934-2525, Fax: (417)
934-6796, Email: james.perkins@leo.gov

0'Fallon—Gray, Jeff, Captain, O'Fallon Police Dept, 100 N Main
St, 63366, (636) 240-3200, Email: jgray@ofallon.mo.us

Reeds Spring—Hart, Arin, Chief of Police, Reeds Spring Police
Dept, PO Box 171, 22601 Main St, 65737, (417) 272-3107, Fax: (417)
272-8015, Email: rschief@centurytel.net

St Louis—Fuesting, Jeff, Lieutenant, St Louis Co Police Dept,
7900 Forsyth,, 63105, (314) 679-2133, Fax: (314) 385-7099, Email:
jfuesting@stlouisco.com

Montana

Harlem—Lawrence, Stuart, Lieutenant, Fort Belknap Law
Enforcement, 656 Agency Main St, 59526, (406) 353-8306, Fax: (406)
353-2400, Email: stulawrence_2005@yahoo.com

—Stiffarm, Jeff, Chief of Police, Fort Belknap Law Enforce-
ment, 656 Agency Main St, 59526, (406) 353-2205 extension 8306,
Fax: (406) 353-2400, Email: stiffarmjeff@yahoo.com

Helena—Lockerby, Bryan E, Administrator, MT Division of
Criminal Investigation, PO 201417, 39620, (406) 444-2967, Email:
blockerby@mt.gov

Nebraska

Crete—Hensel, Steve, Chief of Police, Crete Police Dept, 1945
Forest, 68333, (402) 826-4311, Fax: (402) 826-2180, Email: shensel@
crete-ne.gov

Lincoln—Bliemeister, Jeffrey J, Chief Deputy, Lancaster
Co Sheriff's Office, 575 S 10th, 68508, (402) 441-6500, Fax: (402)
441-8320, Email: jbliemeister@lancaster.ne.gov, Web: www
Jlancaster.ne.gov/sheriff

—Duncan, Todd J, Assistant Chief of Police, Univ of NE-
Lincoln Police Dept, 300 N 17th St, 68588, (402) 472-8745, Email:
tduncan5@unl.edu, Web: www.police.unl.edu

Nevada
Sparks—Allen, Brian, Deputy Chief of Police, Sparks Police
Dept, 1701 E Prater Way, 89434, (775) 353-2222, Fax: (775) 353-7834,
Email: ballen@cityofsparks.us, Web: www.sparkspd.com
—Miller, Thomas A, Lieutenant, Sparks Police Dept, 1701
E Prater Way, 89434, (775) 353-2430, Fax: (775) 353-7834, Email:
tmiller@cityofsparks.us, Web: www.sparkspd.com

New Hampshire
Amherst—Reams, Mark 0, Chief of Police, Amherst Police
Dept, 175 Amherst St PO Box 703, 03031, (603) 673-4900, Fax: (603)
672-8477, Email: mreams@amherstnh.gov
Keene—Rivera, Eliezer, Sheriff, Cheshire Co Sheriff's Office, 12
Court St, 03431, (603) 352-4238, Fax: (603) 355-3020, Email: erivera@
co.cheshire.nh.us, Web: www.co.cheshire.nh.us/sheriff
Moultonborough—Wetherbe, Leonard J, Chief of Police,
Moultonborough Police Dept, 1035 Whittier Hwy, 03254-0121,
(603) 476-2400, Fax: (603) 476-2657, Email: Iwetherbee@
moultonboroughnh.gov, Web: www.moultonboroughnh.org
Nashua—*Mueller, Gary, Vice President Business Develop-
ment, Zco Corp, 58 Technology Way, 03060, (603) 881-9191, Fax: (603)
881-8877, Email: gary.mueller@zco.com, Web: www.zco.com
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New Jersey

Brick—Mazza, Robert,, Captain, Brick Twp Police Dept, 401
Chamber Bridge Rd, 08723, (732) 262-2135, Email: rmazza@brickpd.com

Clark—Scherb, Alan, Chief of Police, Clark Twp Police Dept,
315 Westfield Ave, 07066, (732) 388-3495, Fax: (732) 388-5750, Email:
ascherb@clarkpolice.comcastbiz.net

Closter—Kaine, Dennis, Chief of Police, Closter Police Dept,
295 Closter Dock Rd, 07624, (201) 768-5341, Fax: (201) 768-5022,
Email: dkaine@closterpolice.org, Web: www.closterboro.com

Edison—Vaticano, Carmelo F, Deputy Chief of Police, Edison
Twp Police Dept, 100 Municipal Blvd, 08817, (732) 248-6457, Fax:
(732) 287-5719, Email: cvaticano@edisonpd.org, Weh: www
.edisonnj.com

Elmwood Park—Johnson, Thomas P, Chief of Police,
Elmwood Park Police Dept, 180 Market St, 07407, (201) 796-0700,
Fax: (201) 796-2022, Email: tiohnson@elmwoodparknj.us, Web:
www.elmwoodparknj.us

Fort Lee—Bendul, Keith M, Chief of Police, Fort Lee Police
Dept, 1327 16th St, 07024, (201) 592-3700, Email: chiefbendul@
fortleepolice.org, Web: www.fortleepolice.org

Harrington Park—Maalouf, Albert, Chief of Police, Harrington
Park Police Dept, 49 LaRoche Ave, 07640, (201) 768-2100, Fax: (201)
768-8042, Email: chiefmaalouf@aol.com

Manahawkin—Giberson, Joseph H, Chief of Police,
Stafford Twp Police Dept, 260 E Bay Ave, 08050, (609) 597-8581,
Fax: (609) 242-9675, Email: jgiberson@staffordpolice.org, Web:
www.staffordnj.org

Newark—Marswillo, Joseph, Lieutenant, NJ Institute of Tech-
nology Police Dept, 154 Summit St, 07103, Email: marswillo@njit.edu

Oakhurst—Peters, Steven R, Chief of Police, Ocean Twp
Police Dept, 399 Monmouth Rd, 07755, (732) 531-1816, Fax: (732)
897-6201, Email: speters@oceantwp.org

Prospect Park—Atie, Charlie, Chief of Police, Prospect Park
Police Dept, 106 Brown Ave, 07508, (973) 904-3777, Fax: (973) 595-
1316, Email: chiefatie@prospectpark.net

Rumson—Paterson, Scott A, Chief of Police, Rumson Police
Dept, 80 E River Rd, 07760, (732) 842-0500, Fax (732) 842-1715, Email:
spaterson@rumsonnj.gov

Tenafly—Chamberlain, Robert, Chief of Police, Tenafly Police
Dept, 100 Riveredge Rd, 07670, (201) 568-5100, Email: rchamberlain@
tenafly.net, Web: www.tenaflynj.org

New Mexico

Alamogordo—Duncan, Robert A, Chief of Police, Alamogordo
Dept of Public Safety, 700 Virginia Ave, 88310, (575) 439-4300,
Fax: (575) 439-4320, Email: rduncan@ci.alamogordo.nm.us, Web:
www.ci.alamogordo.nm.us

Carrizozo—Barnett, Stephen J, Chief of Police, Carrizozo
Police Dept, PO Box 828, 88301, (575) 648-2351, Fax: (575) 698-5559,
Eail: chiefs.barnett@tularosa.net

New York

Alfred—*Griffith, Paul E, Sergeant/Investigator, Alfred Police
Dept, 7W University St, 14802, (607) 382-9110, Fax: (607) 587-9138,
Email: pgriffith@alfredpd.org, Web: www.alfredpd.org

Amsterdam—Culick, Gregory J, Chief of Police, Amsterdam
Police Dept, 1 Guy Park Ave Ext, 12010, (518) 842-1100,
Fax: (518) 843-4987, Email: gculick@amsterdampd.com, Web:
www.amsterdamny.gov

Bedford Hills—*Bellantone, Andrew M, Sergeant, Bedford
Police Dept, 307 Bedford Dr, 10507, (914) 729-4801, Fax: (914) 666-
7236, Email: abellantone@bedford.ny.gov

—Padilla, Melvin, Lieutenant, Bedford Police Dept, 307 Bed-
ford Rd, 10507, (914) 241-3111, Fax: (914) 666-7236, Email: mpadilla@
bedfordny.gov

Freeport—Barrella, Christopher J, Lieutenant, Freeport
Police Dept, 40 N Ocean Ave, 11520, (516) 377-2411, Email:
christopherbarrella@verizon.net

Glen Head—Smith, Richard H, Chief of Police, Old Brookville
Police Dept, 5701 Northern Blvd, 11545, (516) 626-1314, Fax: (516)
625-2902, Email: rsmith@oldbrookvillepd.com

Hempstead—Matthews, Mark, Deputy Chief of Police, Hemp-
stead Police Dept, 99 Nichols Ct PO Box 32, 11550, (516) 478-6507,
Fax: (516) 489-5260, Email: mmatthews@hempsteadpd.com

Horseheads—Barton, Michael, Chief of Police, Horseheads
Police Dept, 202 S Main St, 14845, (607) 739-5669, Fax: (607) 739-
5934, Email: mbarton2230@stny.rr.com

Ithaca—Dray, David J, Deputy Chief, Ithaca College Office of
Public Safety, 953 Danby Rd, 14850, (607) 274-3759, Fax: (607) 274-
1868, Email: djdray@hotmail.com

Milton—Cocozza, Gerald T, Chief of Police, Marlborough
Police Dept, 1650 Route 9W, 12547, (845) 795-2181, Fax: (845)
795-2199, Email: gcocozza@marlboroughpoliceny.us, Web:
www.marlboroughny.com

Mineola—*Politi, Victor, Deputy Co Executive of Public Safety,
Nassau Co Police Dept, 1490 Franklin Ave, 11501, (516) 571-1938,
Fax: (516) 571-1308, Email: vicpoliti@yahoo.com

Morrisville—DAlessandro, Enrico L, Chief of Police, Mor-
risville State College, Brooks Hall 1st Fl, 13408, (315) 684-6410, Fax:
(315) 684-6121, Email: dalessel@morrisville.edu

Nunda—Wilcox, Jeffrey P, Chief of Police, Nunda Police Dept,
1 Mill St PO Box 606, 14517, (585) 468-2363, Fax: (585) 468-5946,
Email: jwilcox@nundapolice.org, Web: www.nundapolice.org

Rochester—Tantalo, Richard V, Deputy Chief of Police, Iron-
dequoit Police Dept, 1300 Titus Ave, 14617, (585) 336-6000, Fax: (585)
342-5699, Email: rtantalo@irondequoit.org

Woodside—Probeck, Scott, Deputy Inspector, New York City
Police Dept, 50-16 59th PI, 11377, (631) 662-5910, Email: sprobeck@
harris.com

North Carolina

Asheville—Boyce, Eric, Director of Public Safety, Univ of
NC-Asheville Dept of Public Safety, T University Heights, 28804,
(828) 251 6951, Fax: (828) 251-6954, Email: eboyce@unca.edu, Web:
www.publicsafety.unca.edu

Greenshoro—Sigmon, Renae G, Captain, Greensboro
Police Dept, 300 W Washington St, 27402, (336) 574-4007, Fax:
(336) 373-7721, Email: renae.sigmon@greensboro-nc.gov, Web:
www.gsopd.org

—Smith, Jonathain, Assistant Chief of Police, Greenshoro
Police Dept, 300 W Washington St, 27402, (336) 373-3631, Fax:
(336) 373-7721, Email: joe.smith@greenshoro-nc.gov, Web:
www.gsopd.org

High Point—Sumner, Marty A, Chief of Police, High
Point Police Dept, 1009 Leonard Ave, 27260, (336) 887-970, Fax:
(336) 887-7949, Email: marty.sumner@highpointnc.gov, Web:
www.highpointnc.gov/police

Kannapolis—Jackson, Kenneth D, Captain, Kannapolis Police
Dept, 314 S Main St, 28081, (704) 920-4000, Fax: (704) 920-4006, Email:
kjackson@cityofkannapolis.com, Web: www.cityofkannapolis.com

Maxton—Deese, Tammy R, Chief of Police, Maxton Police
Dept, 105 N Florence St, 28364, (910) 844-5667, Fax: (910) 844-6051,
Email: maxtonchief@yahoo.com, Web: www.maxtonpolice.org

Monroe—Morton, David M, Lieutenant, Monroe Police
Dept, PO Box 69, 28111, (704) 282-5786, Fax: (704) 283-0692, Email:
dmorton@monroenc.org

Ohio

Cincinnati—Korte, Niel C, Chief of Police, Evendale Police Dept,
10500 Reading Rd, 45241, (513) 563-2249, Fax: (513) 563-8139, Email:
chief.nkorte@evendaleohio.org, Web: www.evendaleohio.org

Cleveland—Anthony, Stephen D, Special Agent in Charge, FBI,
1501 Lakeside Dr, 44114, (216) 622-6601, Fax: (216) 622-6610, Email:
stephen.anthony@ic.fbi.gov

Columbiana—Gladis, Tim, Chief of Police, Columbiana Police
Dept, 28 S Vine St, 44408, (330) 482-9292, Fax: (330) 482-6203, Email:
chief@columbianapd.org, Web: www.columbianapd.org

Columbus—Scott, Zachary, Sheriff, Franklin Co Sheriff's Office,
373 S High St, 43215, (614) 525-3360, Fax: (614) 525-3739, Email:
sheriff@franklincountyohio.gov

Dublin—*Hungler, Craig R, Sergeant, Dublin Police Dept,
6565 Commerce Pkwy, 43017, (614) 370-5727, Email: craighungler@
gmail.com

New Middletown—D'Egidio, Vincent, Chief of Police,
New Middletown Police Dept, 10711 Main St PO Box 463, 44442,
(330) 542-2846, Fax: (330) 542-2239, Email: newmiddletownpd@
comcast.net, Web: www.villageofnewmiddletown.com

Norwalk—Conney, Michael, Captain/Executive Officer,
Norwalk Police Dept, 37 N Linwood Ave, 44857, (419) 663-6780, Fax:
(419) 668-1086, Email: mconney@norwalkohiopolice.com

Parkview—Veloski, Daniel J, Interim Chief Ranger, Cleveland
Metroparks Ranger Dept, 4600 Valley Pkwy, 44126, (440) 331-5300,
Fax: (440) 331-5749, Email: djv@clevelandmetroparks.com

Pepper Pike—Crivel, John, Chief of Police, Pepper Pike Police
Dept, 28000 Shaker Blvd, 44124, (216) 896-6118, Fax: (216) 831-0175,
Email: policechief@pepperpike.org, Web: www.pepperpike.org

Sylvania—Boehme, Robert, Chief of Police, Sylvania
Twp Police Dept, 4420 King Rd, 43560, (419) 885-4962, Fax: (419)
885-1116, Email: rhoehme@sylvaniatownshippolice.com, Web:
www.sylvaniatownship.com
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Versailles—Humphreys, Mark E, Chief of Police, Versailles Police
Dept, 6 S Center St, 45380, (937) 526-3712, Fax: (937) 526-5622, Email:
markhumphreys@versaillesohio.cc, Web: www.versaillespd.cc

Woodmere—Mason, Sheila A, Chief of Police, Woodmere
Village Police Dept, 27899 Chagrin Blvd, 44122, (216) 292-7002, Fax:
(216) 292-4109, Email: smason@woodmerevillage.com

Oklahoma

Glenpool—Waller, Dennis J, Chief of Police, Glenpool Police
Dept, 14536 S Elwood Ave, 74033, (918) 322-8110, Fax: (918) 322-3011,
Email: dwaller@cityofglenpool.com, Web: www.cityofglenpool.com

Marlow—Williams, Jimmy D, Chief of Police, Marlow Police
Dept, PO Box 113,115 N Second St, 73055, (580) 658-2122, Fax:
(580) 658-6792, Email: jimmy@cityofmarlow.com, Web: www
.marlowpd.com

Oklahoma City—Fleenor, Robert J, Chief of Law Enforcement,
0K Dept of Wildlife Conservation, PO Box 53465, 73152, (405) 521-
4643, Fax: (405) 522-3486, Email: rfleenor@odwe.state.ok.us, Web:
www.wildlifedepartment.com

—Pruitt, Scott, Attorney General, OK Office of the Attorney
General, 313 NE 21st St, 73105, (405) 521-3921, Fax: (405) 522-0669,
Email: scott.pruitt@oag.ok.gov, Web: www.oag.ok.gov

Pawhuska—BigEagle, Marchmont, Lieutenant, Osage Nation
Police Dept, PO Box 779, 627 Grandview, 74056, (918) 287-5510, Fax:
(918) 287-5524, Email: mbigeagle@osagetribe.org

Oregon
Heppner—Matlack, Kenneth W, Sheriff, Morrow Co Sheriff's
Office, PO Box 159, 97836, (541) 676-5317, Fax: (541) 676-5577, Email:
mcsheriff@co.morrow.or.us, Web: www.morrowcountyoregon.com
Lincoln City—Kilian, Keith, Chief of Police, Lincoln City Police
Dept, 1503 SE East Devils Lake Rd, 97367, (541) 994-3636, Fax: (541)
996-1250, Email: kkilian@lincolncity.org, Web: www.lincolncity.org

Pennsylvania
Allentown—Dorney, Glen A, Captain, Allentown Police Dept,
425W Hamilton St, 18101, (610) 439-5925, Fax: (610) 439-5952, Email:
glen.dorney@allentownpa.gov, Web: www.allentownpa.gov
Archbald—Trently, Timothy P, Chief of Police, Archbald Police

Dept, 400 Church St, 18403, (570) 876-0426, Fax: (570) 876-1169, Email:

archbaldpd@comcast.net

Aston—*Francis, Leon J, Director of Campus Safety,
Neumann Univ, One Neumann Dr, 19014, (610) 558-5584, Fax: (610)
361-5401, Email: francisl@neumann.edu, Web: www.neumann.edu

Bloomshurg—Klingler, Raymond J, Chief of Police, Scott Twp
Police Dept, 350 Tenny St, 17815, (570) 784-9114, Fax: (570) 784-4175,
Email: chiefrayk2008@yahoo.com

Broomall—*Elkins, Scott R, President, Universal Atlantic Sys-
tems Inc, 700 Abbott Dr, 19008, (800) 421-6661 extension 1216, Fax:
(610) 328-2000, Email: scott.elkins@uas.com, Web: www.uas.com

Dover—Lash, David L, Operations Lieutenant, Northern York
Co Regional Police Dept, 1445 E Canal Rd, 17315, (717) 292-0542, Fax:
(717) 292-0543, Email: dlash@nycrpd.org, Web: www.nycrpd.org

Glenshaw—Boyle, Kevin P, Deputy Chief of Police, Shaler
Twp Police Dept, 300 Wetzel Rd, 15116, (412) 492-2222, Fax: (412)
492-2085, Email: kboyle@shaler.org

Hulmeville—Walton, Charles T, Chief of Police, Hulmeville
Police Dept, 321 Main St, 19047, (215) 757-1700, Fax: (215) 750-7230,
Email: 37hpd@comcast.net

King of Prussia—Tinkham, Gregg E, Chief Ranger, National
Park Service Valley Forge, 1400 N Outerline Dr, 19406, (610) 783-
1067, Fax: (610) 783-1038, Email: gregg_tinkham@nps.gov, Web:
www.nps.gov/vafo

Newtown—*McCauley, Dennis, Director of Security &
Safety, Bucks Co Community College, 275 Swamp Rd, 18940, (215)
968-8395, Fax: (215) 504-8620, Email: mccauley@bucks.edu, Web:
www.bucks.edu

North Catasauqua—Moyer, Kim, Chief of Police, North
Catasauqua Police Dept, 1066 Fourth St, PO Box 150, 18032, (610)
266-4065, Fax: (610) 266-3516, Email: kmoyer@rcn.com

Penndel—Sciscio, Joseph M, Chief of Police, Penndel
Borough Police Dept, 300 S Bellevue Ave, 19047, (215) 757-5152,
Fax: (215) 757-3440, Email: jsciscio@boroughofpenndel.org, Web:
www.penndelpolice.com

Philadelphia—Wright, Thomas, Deputy Commissioner, Phila-
delphia Police Dept, 750 Race St, 19106, (215) 686-1270, Fax: (215)
686-1180, Email: thomas.wright@phila.gov

Reading—Eaken, Scott W, Chief of Police, Northern Berks
Regional Police Dept, 37 Ontelaunee Dr, 19605, (610) 926-2999, Fax:
(610) 926-0309, Email: seaken@nbrpd.org
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Sinking Spring—Deiterich, W Thomas, Chief of Police, Lower
Heidelberg Twp Police Dept, 720 Brownsville Blvd, 19608, (610) 678-
3011, Fax: (610) 678-2729, Email: tdeiterich@lowerhbpd.org, Web:
www.lowerheidelbergtownship.org

South Park—McDonough, Dennis M, Deputy Chief of Police,
South Park Twp Police Dept, 2675 Brownsville Rd, 15129, (412) 833-
1000, Fax: (412) 833-8533, Email: dmcd116@verizon.net

York—Zech, Tobin, Lieutenant/Operations Commander, York
Area Regional Police Dept, 33 Oak St, 17402, (717) 741-1259, Fax:
(717) 781-5209, Email: tzech@yapd.org, Web: www.yapd.org

Rhode Island

Newport—Silva, Gary T, Chief of Police, Newport Police
Dept, 120 Broadway, 02840, (401) 845-5776, Email: gsilva@
cityofnewport.com, Web: www.cityofnewport.com

South Carolina

Aiken—Spain, Rami J, Chief Law Enforcement, WSI-SRS,
PO Box W Savannah River Site, 29802, (803) 952-7591, Email:
rami.spain@srs.gov

Chester—Williams, Andre T, Chief of Police, Chester Police
Dept, 2740 Dawson Dr, 29706, (803) 581-2677, Fax: (803) 581-7645,
Email: awilliams@chester.sc.gov

Columbia—*Alpert, Geoffrey P, Professor, Univ of SC, 1305
Greene St, 29208, (803) 777-6424, Fax: (803) 777-7319, Email: geoffa@
mailbox.sc.edu

—Handschin, Dan, Commander, Federal Protective Service/
DHS, 1835 Assembly St Ste 1558, 29201, Email: dan.handschin@
dhs.gov

North Charleston—Driggers, Eddie, Chief of Police, North
Charleston Police Dept, PO Box 62558, 29419-21558, (843) 740-2831,
Fax: (843) 745-1009, Email: edriggers@northcharleston.org, Web:
www.northcharleston.org

Rock Hill—Belk, Michael, Major, Rock Hill Police Dept, 120 E
Black St, 29731, (803) 329-7259, Fax: (803) 329-7260, Email: mbelk@
cityofrockhill.com

Tennessee

Franklin—Long, Jeff, Sheriff, Williamson Co Sheriff's Office,
408 Century Ct, 37064, (615) 790-5604, Fax: (615) 595-1208, Email:
jeffl@williamson-tn.org

Nashville—Sanders, Cheryl, Major, TN Hwy Patrol, 1150
Foster Ave, 37243, (615) 251-5191, Fax: (615) 253-8781, Email:
cheryl.sanders@tn.gov, Web: www.tn.gov/safety

—Talley, Danny, Major, TN Hwy Patrol, 1150 Foster Ave, 37243,
(615) 251-5125, Fax: (615) 253-8781, Email: danny.talley@tn.gov, Web:
www.tn.gov/safety

Texas

Corpus Christi—Markle, Michael D, Assistant Chief of Police,
Corpus Christi Police Dept, 321 John Sartain, 78401, (361) 886-2601,
Fax: (361) 886-2607, Email: mikema@cctexas.com

Granbury—*Reade, Mike, Public Safety Consultant, IBM,
10413 Ravenswood Rd, 76049, (817) 219-1541, Email: reade@us.ibm
.com, Web: www.ibm.com

Houston—Steen, Philip D, Region 2 Commander, TX Dept
of Public Safety, 12230 West Rd, 77065, (281) 517-1210, Fax: (281)
517-1206, Email: philip.steen@dps.texas.gov, Web: www.txdps.
state.tx.us

Lubbock—rPrince, Randall B, Regional Commander, TX Dept of
Public Safety, 1302 Mac Davis Ln, 79401, (806) 472-2801, Fax: (806)
472-2866, Email: randall.prince@dps.texas.gov

Madisonville—*Zitzmann, Jonathan E, Corporal, Madisonville
Police Dept, 210 W Cottonwood, 77864, (936) 668-0874, Fax: (936)
349-0149, Email: jonathan.zizmann@madisonvillepd.net, Web:
www.madisonvillepd.net

Pearland—Randall, Chad A, Lieutenant, Pearland Police Dept,
2555 Cullen Pkwy, 77581, (281) 997-4127, Fax: (281) 997-4350, Email:
crandall@ci.pearland.tx.us

San Antonio—Albus, Gary P, Regional Commander, TX Dept
of Public Safety, 6502 S New Braunfels Ave, 78223, (210) 531-4325,
Fax: (210) 531-2205, Email: gary.albus@dps.texas.gov, Web: www
‘xdps.state.tx.us

—Davis, Wayne, Captain, Castle Hills Police Dept, 209 Lemon-
wood Dr, 78213, (210) 342-2341, Fax: (210) 342-5358, Email: wdavis@
cityofcastlehills.com

Splendora—Hadrych, Alex, Chief of Police, Splendora Police
Dept, PO Box 1087, 77372, (281) 689-3448, Fax: (281) 689-3249, Email:
alex.hadrych@leo.gov

Weslaco—Rodriguez, Jose C, Regional Commander Region Ill,
TX Dept of Public Safety, 2525 International Blvd, 78596, (956) 565-
7100, Fax: (956) 565-7105, Email: jose.rodrigueziii@dps.texas.gov

Wichita Falls—Smith, Richard W, Deputy Chief of Police,
Wichita Falls Police Dept, 610 Holliday St, 76301, (940) 761-7757, Fax:
(940) 761-6848, Email: richard.smith@wfpd.net

Utah

Grantsville—Turner, Kevin, Chief of Police, Grantsville Police
Dept, 429 E Main St, 84029-9568, (435) 884-6881, Email: kturner@
grantsvilleut.gov, Web: www.grantsvilleut.gov

South Ogden—Parke, Darin, Chief of Police, South
Ogden Police Dept, 3950 Adams Ave, 84403, (801) 622-2801,
Fax: (801) 622-2818, Email: dparke@southogdencity.com, Web:
www.southogdencity.com

Spanish Fork—Adams, Steven G, Public Safety Director/
Chief, Spanish Fork Dept of Public Safety, 789 W Center, 84660, (801)
804-4700, Fax: (801) 804-4740, Email: sadams@spanishfork.org, Web:
www.spanishfork.org

Syracuse—Atkin, Garret, Chief of Police, Syracuse Police
Dept, 1751 South 2000 West, 84075, (801) 614-9609, Fax: (801) 779-
9365, Email: gatkin@syracuseut.com, Web: www.syracuseut.com

Vermont
St Johnsbury—Houde, Clement J, Chief of Police, St John-
shury Police Dept, 1187 Main St Ste 1, 05819, (802) 748-2514, Fax:
(802) 748-1268, Email: clement.houde@state.vt.us
Woodstock—aBlish, Robbie, Chief of Police, Woodstock Police
Dept, PO Box 212, 05091, (802) 457-1420, Fax: (802) 457-4590, Email:
robbie.blish@state.vt.us, Web: www.townofwoodstock.org

Virginia

Alexandria—Huchler, David, Deputy Chief of Police, Alexan-
dria Police Dept, 3600 Wheeler Ave, 22304, (703) 746-6647, Email:
david.huchler@alexandriava.gov

—Munroe, Jo-Anne, Director, Alexandria Dept of Emergency
Communications, 3600 Wheeler Ave, 22304, (703) 746-1877, Email:
joanne.munroe@alexandriava.gov

Dahlgren—Chizuk, Stan, Deputy Chief of Police, Naval Support
Activity South Potomac Police Dept, 17497 Dahlgren Rd Bldg 232,
22448, (540) 817-364, Email: stanley.m.chizuk@navy.mil

Fairfax—Blakley, Robert A, Lieutenant, Fairfax Co Police Dept,
4100 Chain Bridge Rd, 22030, Email: rblaki@fairfaxcounty.gov

Falls Church—Gavin, Mary E, Chief of Police, Falls Church
Police Dept, 300 Park Ave, 22046, (703) 248-5069, Fax: (703) 248-5158,
Email: mgavin@fallschurchva.gov, Web: www.fallschurchva.gov

Leesburg—Harmison, Chris, Deputy Chief, Loudoun Co
Sheriff Office, 880 Harrison St SE, 20175, (703) 777-0634, Email:
christopher.harmison@loudoun.gov

—Poland, Mark J, Captain, Loudoun Co Sheriff's Office/CID,
37 Catoctin Cir SE, 20175, (703) 771-5942, Email: mark.poland@
loudoun.gov

Manassas Park—Boorman, Melissa A, Interim Lieutenant,
Manassas Park Police Dept, 329 Manassas Dr, 20111, (703) 361-
1136, Fax: (703) 330-2517, Email: m.boorman@manassasparkva.gov

Quantico—Chmura, Timothy J, Colonel, USACIDC, 27130
Telegraph Rd, 22134, (571) 305-4003, Fax: (571) 305-4029, Email:
timothy.j.chmura.mil@mail.mil

—Specht, Jeffrey D, Executive Director, AFOSI, 27130 Tele-
graph Rd, 22134, (571) 305-8032, Email: jeff.specht@ogn.af.mil

Reston—*Brooks, Matthew, Director, Hitachi Data
Systems, 19921 Freedom Dr, 20190, (703) 431-5162, Email: matt
.brooks@hds.com

Suffolk—Brandsasse, Gerald L, Captain, Suffolk Police Dept,
111 Henley PI, 23434, (757) 514-7911, Fax: (757) 514-4225, Email:
gbrandsasse@suffolkva.us, Web: www.suffolkva.us/spd

Washington

Bellingham—Long, Ralph A, Assistant Chief of Police, Lummi
Nation Police Dept, 2616 Kwina Rd, 98226, (360) 384-2266, Fax: (360)
384-4543, Email: ralphl@lummi-nsn.gov

Kent—Lowery, Patrick J, Assistant Chief of Police, Kent Police
Dept, 220 Fourth Ave S, 98032, (253) 856-5800, Fax: (253) 856-6800,
Email: plowery@kentwa.gov, Web: www.kentwa.gov/police

—Thomas, Ken, Chief of Police, Kent Police Dept, 220 Fourth
Ave S, 98032, (253) 856-5800, Fax: (253) 856-6800, Email: kthomas@
kentwa.gov, Web: www.kentwa.gov/police

Lake Stevens—Lorentzen, Dan, Chief of Police, Lake Stevens
Police Dept, 2211 Grade Rd, 98258-8122, (425) 334-9537, Fax: (425)
334-9842, Email: dlorentzen@ci.lake-stevens.wa.us
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Seattle—*Dixon, William J, Vice President Marketing & Sales,
Safetymesh Technologies, 800 Fifth Ave Ste 3700, 98104, Email:
bdixon@safetymesh.net, Web: www.safetymesh.net

Tenino—Hutchings, John F, Chief of Police, Tenino Police
Dept, PO Box 4019, 98589, (360) 264-2626, Fax: (360) 264-4578, Email:

jfhitch tnet, Web: .citenino.wa. g q 8,5 .
Fhitch@comeastnet, Web: wiwciterino.wa.us The IACP notes the passing of the following association members with

Wisconsin deepest regret and extends its sympathy to the families and coworkers left to
Little Chute—Lee, Raymond, Administrative Captain, Fox Valley carry on without them.

Metro Police, 200 W McKinley Ave, 54140, (920) 788-7505, Fax: (920)

788-7385, Email: raymond.lee@fvmpd.org, Web: wwwfvmpd.org Gregory L. Holley, Special Agent in Charge (ret.) ATF/Justice, Detroit, Michigan;

Madison—Sloey, Robert, Lieutenant, W1 State Capitol Police
Dept, 2 E Main St, 53702, (608) 266-8797, Fax: (608) 267-9343, Email:
robertsloey@wisconsin.gov Thomas J. McGreevy, Deputy Director (ret.), Georgia Bureau of Investigation;

Milwaukee—Sgrignuoli, Johnny C, Lieutenant, Milwaukee Atl g g
anta, Georgia (life member
Police Dept, 749 W State St, 53222, (414) 630-6062, Email: jsgrig@ ! & ( )

Woodbridge, Virginia

milwaukee.gov Gerard A. Mignone, Chief of Police (ret.), Tuckahoe, New York; Scarsdale,
. New York
Wyoming . . .
Cheyenne—Waoodson, Steven, Director, WY Division of Edward B. Patten Jr., Commander (ret.), Broward County Sheriff's Office; Davie,
Criminal Investigation, 208 S College Dr, 82002, (307) 777-7181, Florida (life member)
Fax: (307) 777-7252, Email: steve.woodson@wyo.gov, Web: www . . e .
attorneygeneral state.wy.us/dci William L. Polhemus, Sheriff, Ocean County Sheriff’s Department; Seaside
Diamondville—Error, Troy, Chief of Police, Diamonduille Police Heights, New Jersey (life member)

Dept, PO Box 281, 83116, (307) 877-6251, Fax: (307) 877-6709, Email:
diamondvilletown@yahoo.com, Web: www.diamondvillewyo.com
Jackson—Gilliam, Robert, Undersheriff, Teton Co Sheriff's
Office, PO Box 1885, 83001, (307) 733-4052, Fax: (307) 732-7131, Email:
bgilliam@tetonsheriff.org, Web: www.tetonsheriff.org
Rawlins—Palmer, Troy M, Chief of Police, Rawlins Police Dept,
PO Box 953, 82301, (307) 328-4530, Email: chief@rawlins-wyoming.com

John W. Woody, Chief of Police (ret.), Salina, Kansas (life member)

19th DRE Training Conference on
Drugs, Alcohol and Impaired Driving

* Prosecuting DRE Cases with Better Reports

* Prescription Drug Abuse

* One Pot Meth Labs

» Transportation Methods and Hidden Compartments

» How Interlock Devices Benefit DUI Investigations

» Excited Delrium

* Southwest Border Operations Oklahoma Cll‘y

» What to Do with a Negative Tox Result August 5-7, 2013

Hosted by the IACP

DRE Section and the
Oklahoma Drug Evaluation &
Classification Program

Early registration ends May 22.

www.theiacp.org/dreconference

Photo by Greater Oklahoma City Chamber & CVB
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and distributors; IACP endorsement is in no way implied.

Surveillance system

Total Recall introduces new features
of its CrimeEye citywide surveillance
system. The CE-226 series are now fitted
with megapixel cameras that record
superior video quality. Camera selection
is determined by the environment under
surveillance. Storage and transmission
depends upon types of cameras selected.
The new CrimeEye camera features
provide law enforcement with an excep-
tional citywide surveillance experience,
delivering high-quality detailed video
footage. Total Recall’s citywide surveil-
lance solutions encompass everything
from camera systems on the street to
head end command centers.

For information, visit http://www
.totalrecallcorp.com.

54 THE POLICE CHIEF/APRIL 2013

update

The Police Chief keeps you on the cutting edge of law enforcement technology with monthly product announcements. For free, in-depth information,
visit us online at http:/fwww.policechiefimagazine.org. Items about new or improved products are based on news releases supplied by manufacturers

Storage locker

Tiffin Metal Product Co. has updated
its law enforcement product offerings
by redesigning the Infinity Wardrobe
Locker. The locker continues to allow
complete in-the-field flexibility and has
all of the venting capabilities of the Air-
flow Locker. It is available with adjust-
able shelves and a variety of interior
component kits that allow end users to
create configurations to fit their personal
needs. The new locker gives even more
versatility to law enforcement personnel
by providing interior components that
fit into a lanced back panel, allowing
easy adjustment to ever-changing stor-
age requirements.

For information, visit http://www
tiffinmetal.com.

Communications and
processing platform

Outerlink Global Solutions
announces the launch of Communi-
qué HUB, providing a multimodal
data communications and processing
platform for aviation and ground fleets.
This new platform will offer features
such as push-to-talk and text messag-
ing services. Outerlink’s push-to-talk
solution delivers full database backup
of all conversations, including time
stamps and geo locations. The innova-
tion marks the first of several techno-
logical advancements that Outerlink will
launch this year. The company will offer
access to third-party developers, which
will grant fleet dispatch centers access to
advanced mobile data communications
and processing.

For information, visit http://www
.outerlink.com.
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Secure one-time passwords

Criminal Justice Information Services
Security Policy includes a mandate
for advanced authentication by Sep-
tember 30, 2013, for certain use cases.
SyferLock’s GridPro delivers advanced
authentication through a software-based
grid that can convert static passwords
into secure, one-time passwords at each
login without tokens. When advanced
authentication is required, GridPro
provides a secure solution that is easy
to deploy and use. GridPro is used to
secure access to Windows-based laptops,
desktops, and servers.

For information, visit http://www
.syferlock.com.
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Badge stickers

Law enforcement professionals
can put a smile on a child’s face with
junior police officer badge stickers from
PoliceStickers.com. No matter what the
situation, whether a police officer is
responding to a domestic violence call,
a car accident, an emergency, or visiting
a community school, these stickers—

oy

RN

ol

at just a few pennies per badge—are
designed to make any child smile. All
junior police officer badge stickers
can be printed on shiny gold or shiny
silver foil with black or dark blue ink.
Designs can be customized for individ-
ual police departments.

For information, visit http://www
.policestickers.com.

Training films

ActiveContinuousTraining.com (ACT)
announces its ACT online interactive
training films for law enforcement profes-
sionals. ACT intends to immerse users in
feature-film quality episodes fused with
a fully interactive gaming environment.
Users negotiate decision points, which
test decision-making fundamentals and
feature unique outcomes, and learning
points, which test knowledge of best
practices. Throughout the experience,
opportunities for further study are a click
away. Agencies receive lesson plans for
collective training. ACT modules cur-
rently include active shooters in schools,
domestic violence, and traffic stops.

For information, visit http://www
.activecontinuoustraining.com.
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/ University of Phoenix
%N‘ L College of Criminal
Justice & Security
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& An Academic Ally of the FBINAA
Higher education

The University of Phoenix has been
serving professionals in the criminal
justice and security field for more than
30 years. The college offers associate,
bachelors and masters degree programs
with management-focused curriculum
to provide the skills required to be a
leader within the field of criminal justice
and security.

For information, visit http://www
.phoenix.edu/cjs.

Evidence-tracking system

The DSI Checkmate Evidence module
provides law enforcement agencies
with a method to track chain of custody,
decrease the time to process evidence,
and improve the ease of producing case
documents and evidence for prosecut-
ing attorneys. The program also tracks
destruction of evidence, how it was dis-
posed of, and who was involved with its
destruction. The system interfaces with
existing programs and assures the integ-
rity and status of items in the property
room. The system can use color-coded
labels in the evidence room to distin-
guish categories of evidence.

For information, visit http://www
.abarcode.com.

In-vehicle storage locker

Adamson Industries corp. announces
its new product, the Automated Weapon
Storage Locker for a sedan or an SUV.
The locker is a single drawer that is
designed for most vehicles and opens
by electrical impulse in one second by
wireless remote, the push of a button, or
both. The Ford Police Interceptor Utility
drawer comes with mounting brack-
ets to raise the locker up for spare tire
access. Black carpet covers the face of
the drawer in the sedan model and the
face, top, and sides of the SUV model.
The drawer includes a four-channel
remote keyless entry and key backup. %*

For information, visit http://
www.adamsonindustries.com/
automated-weapon-storage-locker.
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Future of Policing in America

e

ithin the IACP Division of State Associations of Chiefs of Police,

there is a Smaller Agency Section. The purpose of this section is
to represent the interests of law enforcement agencies with fewer than
50 officers or serving populations fewer than 50,000. Working with
IACP staff, the Smaller Agency Section participated in a survey and
convened a national mini-summit to identify relevant issues facing
the smaller agencies and to formulate recommendations that could
be put forth in a national policy dialogue to address these concerns.

The Smaller Agency Survey

In February 2012, IACP staff developed a survey to be dissemi-
nated to members of smaller law enforcement agencies serving pop-
ulations of fewer than 50,000. The survey asked these members to
identify significant law enforcement topics that they felt would be
most relevant to a national policy summit and also those that had
the most direct influence on the day-to-day operations of their agen-
cies. Respondents also were asked to provide their national policy
recommendations that, if implemented, would have an immediately
positive effect on their agency.

The survey was developed and pretested by IACP staff. The sur-
vey format included six questions featuring both fixed response and
open-ended questions. Some questions asked respondents to pri-
oritize a set list of relevant operational categories to their agencies.
Questions fell into two broad categories:

e areas of relevance to a national summit and
¢ recommendations for changes to the national law

enforcement policy.

The survey was disseminated to members of the SACOP Smaller
Agency Section as well as through listservs made available through
the IACP Smaller Law Enforcement Agency Program. These list-
servs included the Mentoring Project database, the Big Ideas newslet-
ter subscription list, and smaller agency advisors.
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Bringing the
Voice of Smaller
Agencies to the
National Dialogue

By Ben Ekelund, Project Manager,
Smaller Law Enforcement Agency

Program, IACP

A total of 1,349 individuals representing agencies nationwide
participated in the survey. Of these, 1,259 worked for an agency that
served a population of 50,000 or fewer. No data were collected on the
rank of individual respondents.

2012 Survey Results

In the first survey question, respondents were asked to select four
operational categories from the following list of eight categories that
they felt had the most relevance for a national smaller law enforce-
ment agency policy summit:

e Leadership
* Management and Administration
¢ Training and Education
¢ Criminal Justice System
e Technology
® Response to Crime and Victimization
* Emergency Preparedness
e Other
Of these categories, the following top four were selected, in order:
1. Training and Education (1,169 votes)
2. Technology (988 votes)
3. Leadership (936 votes)
4. Management and Administration (929 votes)

A chart of all responses can be seen in figure 1. While no other
category received more than half the total votes, a number of topics
were submitted in the “Other” category. A number of these
topics could be considered subtopics of the top four selected catego-
ries and are notable for narrowing the focus in these areas. Topics
centered on themes of

e regionalization and consolidation,
e mutual aid agreements,
e cuts to regional information sharing services,
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Figure 1

From the list below, please select four major operational categories that you feel have the most relavance for a
national smaller law enforcement agency mini summit.
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e retention issues as a result of
competition from larger agencies,

e perceived disadvantage of smaller
agencies when competing for grant
funds,

e professionalization of first-line
supervisors, and

e single-officer tactical training.

The second survey question asked
respondents to rate the level of influence
specific areas have on the daily operations
of their agencies. These areas were derived
from the operational categories listed in
question one. In each area, respondents
could select the level of influence as none,
low, some, high, or very high. The results for
each area can be seen in the chart in figure
2, but the following seven categories were
scored as having either very high or high
influence on the operations of their agencies
by more than half the respondents:

¢ Developing Partnerships

e Public Perception of Policing

® Accessing Training

Property Crime

Drug Crime

Obtaining Resources

Agency Liability

Respondents were asked in an open-
ended question to provide their own recom-
mended areas of review or national policy
change that would have an immediate, posi-
tive effect on their agencies. More than 800
responses were received. The complete list

is found in the report on the IACP website.
The common themes that emerged in these
responses include

* more equitable distribution of federal
funds comparable per capita between
smaller and larger agencies;

e less reliance on Uniform Crime Statistics
(UCR) as a determining factor for federal
funding;

® better access to low-cost, quick
turnaround regional crime labs;

* monetary incentives to retain qualified
officers or compensation from a
competing agency to pay the training
costs of an officer recruited away from
the original agency;

e easier exchange of information between
federal, state, and local agencies
nationwide by relaxing some privacy
laws; and

¢ nationwide certification standards to
enhance professionalism in smaller
agencies.

The full report and extensive list of
responses can be found online at http://
www.theiacp.org/SACOP.

The 2012 SACOP Meeting

In March 2012, SACOP held its annual
midyear meeting in Alexandria, Virginia.
During the meeting, the Smaller Agency
Section of SACOP convened 50 members to
hold a national mini-summit called Bring-
ing the Voice of Smaller Agencies to the

National Dialogue on the Future of Policing
in America. The summit enabled smaller
law enforcement agency representatives
to discuss the relevant issues facing their
agencies and formulate recommendations
that could be put forth in a national policy
dialogue to address their concerns. In addi-
tion, representatives also were asked to pro-
vide recommendations to the IACP on how
it might better support smaller agencies on
national policy issues.

The mini-summit was moderated by
IACP Research Center Director John Fir-
man and included opening remarks from
then-JACP Immediate Past President Walter
A. McNeil, chief of police, Quincy, Florida,
Police Department.

The survey was disseminated to the rep-
resentatives prior to this summit with an
overall review conducted at the summit. The
survey served as the springboard to focus
participants on the listed categories that

e were the most relevant for national
policy,

e had the most impact on daily operations
of smaller agencies, and

e specified policy recommendations made
by survey participants.

The 50 members were divided into three
focus groups, and each group was facilitated
by an IACP staff member. The focus groups
were tasked with moving from a broad per-
spective of the issues to a focused list of pri-
orities for smaller law enforcement agencies.

VISIT
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Focus group members were instructed to con-
duct a SWOT (strengths, weaknesses, oppor-
tunities, threats) analysis of the current state of
smaller agencies.

Focus Group Observations

The focus groups were facilitated by an
TACP staff member and were given 90 min-
utes to prioritize one or two recommenda-
tions that should be part of a national policy
dialogue, as well as provide recommenda-
tions to the IACP on how the association
can support the smaller agency voice on
national policy issues. To begin the process
of narrowing these recommendations, IACP
staff led each focus group in a SWOT analy-
sis of the state of smaller agencies to gain a
perspective on the issues.

Strengths. Many of the areas identified
as strengths for smaller agencies centered
on the ties and relationships formed with
the community because of their closeness
with and intimate knowledge of their citi-
zens. Focus group members cited the ability
of officers to better know their communities
through frequent interactions with a smaller
number of citizens. These interactions lead
to enhanced communication and ultimately
increased accountability, as community
members have clear access to their agen-
cies without having to navigate an exten-
sive bureaucracy. Often, officers in smaller
agencies are able to follow up a case to its
conclusion, resulting in quicker decision
making to move a case forward as well as
comprehensive, quality service to the victim
and residents affected. These relationships
and communication channels also can build
political support, resulting in a more stable
and financially secure agency.

Another strength cited is the flexibility
and adaptability to implement change in
the smaller agency. Because smaller agen-
cies have a flatter hierarchy, new policies,
procedures, or training can be implemented
relatively quickly with a more immediate
response to understand the outcomes of
the change. As such, smaller agencies are
at an advantage to implement effective,
evidence-based policies at a faster rate than
larger agencies, as well as try new, innova-
tive changes that could serve as a model for
the rest of law enforcement. Indeed, focus
group members thought ideas from the field
were allowed to percolate to the top of their
agencies at a faster rate than larger agencies.
That fact, along with the smaller agency’s
intimate relationship with the community,
leads many to believe that smaller agencies
pioneered the early principles of commu-
nity-oriented policing, even if it was not rec-
ognized as such at the onset.

Weaknesses. When discussing weak-
nesses, conversation focused on smaller
agencies’ lack of resources and funding
relative to larger agencies. Smaller agencies
often struggle to compete for grant funding,
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as they do not have dedicated staff to com-
plete grant proposals or believe they may
not be eligible as they do not meet UCR data
criteria or criminal activity thresholds. This
lack of resources affects the agency’s ability
to recruit qualified officers and often results
in their officers being drawn away to a larger
agency after they have spent their resources
on training and mentoring the officer. Mem-
bers provided suggestions to mitigate the
cost of attrition to an agency, which will be
discussed in the Opportunities part of this
article; however, even receiving some com-
pensation does not reduce the challenge of
operating an agency short on personnel.

Participants also discussed the difficulty
in managing unfunded mandates from pub-
lic officials. Although these mandates may
reflect a new innovation in the approach
to crime, often the terms are too restrictive
and result in a regressive cost to the smaller
agency that may not justify the outcomes of
the mandate. In cases where funding is pro-
vided, smaller agencies may not have the
staff available to meet the reporting require-
ments. Ironically, the close relationship that
smaller agencies have with their local offi-
cials that was mentioned in “Strengths” also
can be a double-edged sword as some law
enforcement agencies can lose their sense of
independence and succumb to local political
pressure. Decisions may be based solely on
city budgetary considerations rather than on
seeking opportunities that could improve
the quality of an agency.

Participants mentioned a pressing need
for national training standards and qualifi-
cations in smaller agencies for officers and
executives as well as methods to access
such training. A lack of hiring standards
for new police chiefs results in unqualified
candidates being selected for a job and soon
becoming overwhelmed with the respon-
sibilities. Command and supervisory staff
also suffer from a lack of professional devel-
opment standards as they relate to leader-
ship and administration, thereby reducing
the pool of qualified executive candidates.
Accessing such training is difficult for
smaller agencies, as they often cannot sus-
tain adequate staff coverage to send an offi-
cer away for more than one or two days to a
training program. As a result, smaller agen-
cies are often less able to keep up with the
changing times and may be exposing them-
selves to increased liability as their policies
and procedures become outdated.

Opportunities. A number of opportu-
nities were mentioned by the focus groups
to improve the professional standards and
operations of smaller agencies. Participants
discussed the development of national
standards to address questions on person-
nel and equipment requirements, use of
force, eligibility criteria, and annual training
hours required. Many participants thought
these standards could be developed in
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collaboration with local government associa-
tions such as the International City /County
Management Association or the League of
Cities so that city officials could be aware
of the recommended standards for their law
enforcement agencies. Participants cited the
process fire departments have used to create
current standards as a possible template for
law enforcement.

Discussion also focused on whether such
standards should be mandated or voluntary.
Some members thought that incentives such
as increased access to resources, including
funding, should be provided to those agen-
cies that choose to comply. Other mem-
bers recommended linking the adoption of
agency standards with the rates of munici-
pal liability insurance premiums in an effort
to encourage participation.

Other opportunities also were discussed
in the area of recruitment and retention.
Some participants believe a clearinghouse
of decertified officers should be created with
full disclosure of their backgrounds in an
effort to prevent agencies from continuing to
hire those officers. They also thought that a
chief’s liability should be limited for disclos-
ing such information during the course of a
background check.

In order to retain qualified officers, par-
ticipants discussed renewing funding to
the Law Enforcement Assistance Program.

Participants also recommended revamping
the pay structure for smaller agency offi-
cers. Another possibility was creating an
exchange program whereby officers could
serve in multiple agencies of various sizes
over the course of a few years.

Participants discussed opportunities to
improve operational efficiency. While some-
what controversial (see Threats), the topic of
regionalization was mentioned as an area
where agencies could potentially share and
save resources. Expanding the jurisdictional
authority of officers could allow additional
assistance to agencies facing staff shortages.
Special weapons and tactics teams could
provide support combating the production
of synthetic drugs such as methamphet-
amines, as many smaller agencies are not
well-equipped to deal with this issue.

Enhancing information sharing also
is crucial. Smaller agencies would ben-
efit from access to technology and training
that use software that is consistent across
their regions and states to allow better flow
of information. Participants also thought
that smaller agencies could better collabo-
rate with state fusion centers on local and
regional crimes.

Threats. Focus group participants viewed
inconsistent funding sources as a primary
threat to smaller agencies. With a recent trend
in reduced revenue from local tax bases and

through grants from federal and state sources,
there is concern about the sustainability of
smaller agencies. The strict oversight of local
officials on agency budgets has compromised
the ability of some smaller agency execu-
tives to make independent decisions on law
enforcement issues and could have a detri-
mental effect on crime trends in their com-
munities. Also, whereas regionalization and
mutual aid were cited as having some cost-
sharing benefits to agencies, a counterargu-
ment offered the possibility of overzealous
cost-cutting by regional officials resulting in
the forced consolidation of certain depart-
ments. Such consolidation could result in lay-
offs of law enforcement personnel and delays
in service to community residents.

Issues for a National Policy Dialogue

After completing the SWOT analysis, the
participants prioritized the recommendations
in two areas: (1) issues to review in a national
policy dialogue on the state of smaller agen-
cies, and (2) ways the IACP can support the
smaller agency on national policy issues.

Reforming in the national mini-summit
format, the SACOP Smaller Agency Section
consolidated the best ideas into four issues
appropriate for a national policy dialogue.

Issue 1—standardizing an excellence
in policing model. Dialogue should focus
on standardizing an excellence in policing
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model for smaller agencies that provides administrative guidelines
for both agency executives and the elected officials that oversee them.

Such a policing model could establish more consistency among
smaller agencies and tailor practices to the specific challenges facing
them rather than adopting a one-size-fits-all approach.

Once a smaller agency policing model has been developed, a
national dialogue should focus less on developing mandates and
more on how to encourage smaller agencies to adopt model recom-
mendations through incentives such as access to funding, technology,
or personnel. In order to do so, local, state, and federal funding agen-
cies also must adopt the same standards of a smaller agency policing
model to reinforce rather than contradict the established model. Local
fire departments have been successful in developing and implement-
ing a standardized model of administrative procedures and could
serve as an example in this area. Special consideration also should
be given to standards of professional development for mid- to low-
level supervisors in the area of leadership. Developing those officers
would address a need for qualified executives in smaller agencies.

Issue 2—finding methods of sustainability. Dialogue should
focus on methods of sustainability for smaller agencies.

In an era of reduced revenue, smaller agencies need to identify
alternative revenue sources, such as new tax or fee sources, as well
as private contributions to meet the service demands of their com-
munities. This is not only a sustainability issue, but an officer safety
issue—when an agency must stretch limited personnel to keep up
with current demand. In the area of public funding, smaller agen-
cies seek more equitable distribution of funds with larger agencies.
Challenges that need to be overcome are a lack of grant-writing staff,
the strict use of UCR data for grant criteria, and excessive reporting
requirements that strain agency resources.

Beyond additional revenue, cost-saving measures also should
be discussed. Advocating for reduced insurance premiums contin-

gent on accreditation achievement is one possibility. Regionalization
and increasing the jurisdictional authority of officers also should be
reviewed, specifically in creating specialized tactical units and shar-
ing resources such as crime labs. However, consideration should be
given to the potential impact on service delivery and rise in crime
costs associated with consolidation that could result from a shift to
regionalizing resources.

Issue 3—improving recruitment and retention. Dialogue
should include recommendations to improve smaller agency recruit-
ment and retention.

A number of options exist to improve recruitment and retention
in smaller agencies. Agencies could implement an officer exchange
program so that recent academy graduates could cycle through
smaller and larger agencies to gain exposure to the operations and
benefits of being employed at a smaller agency.

The COPS hiring program' should continue to issue hiring grants
for new employees but should allow the funds to be issued in a
graduated scale starting at 100 percent of the officers’ pay in the first
year and gradually reducing funds by 10 percent over the course of
five to seven years. This would extend the life of the grant and also
allow the agency to better build the officer’s salary into their budget.

In the area of retention, smaller agencies would benefit from a
formula to determine an adequate staffing structure contingent on
jurisdictional size and population. This would allow agencies to
know what staffing levels best meet officer safety standards and bet-
ter justify personnel costs.?

A compensation system should be devised when an officer
is lured away by another law enforcement agency within the
first one to two years of employment. Smaller agencies should
be able to recoup the cost of the training they provided to the
new hire, although this still would not represent the full loss of
their investment.
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About SACOP

The State Associations of Chiefs
of Police (SACOP) is one of three
divisions within the IACP.

SACOP is the organizing body for the 50
state associations of chiefs of police,
facilitating the exchange of information
both to leadership and policy makers
and to the field.

SACOP membership comprises the
decision-making body of each state
association of chiefs of police:

e The presidents of the individual
state associations

* The state representatives who serve
as each state’s SACOP liaison (often
a board officer)

¢ The executive directors who
manage the associations

More information about SACOP
is found at http://www.theiacp.org/
SACOP.

Any discussion should focus on options
to renew funding for the Law Enforcement
Assistance Program,’® to provide new hires
with tuition reimbursement toward edu-
cational costs in exchange for a minimum
number of years of employment at a smaller
agency. Such an incentive might reduce the
significant attrition that often occurs within
the first five years on the job.

Issue 4—improving access to and con-
sistency of technology and information
sharing. Dialogue should include recom-
mendations on standards for technology
and information sharing, along with meth-
ods to improve access to equipment in
smaller agencies.

Discussion should include two main areas
of focus related to technology and informa-
tion sharing: access and consistency. A lack
of access to technology such as WiFi and
in-car computers in rural areas is a primary
obstacle to developing the professionalism
of smaller agencies. One recommendation
to alleviate a lack of access to technology is
to create a national equipment registry so
smaller agencies could obtain used equip-
ment. For many smaller agencies, obtaining
even outdated equipment is still preferable
to having none at all.

Dialogue also needs to include a plan
to make software systems consistent across
the region, the state, and the country. Such

_

consistency would allow various smaller
agencies to better communicate among each
other and with their regional fusion cen-
ters. Developing this relationship with their
regional fusion centers could also be benefi-
cial in solving crimes locally as information
could be shared back to the smaller agency.
Equally important as implementing uniform
software is the need for access to training to
ensure reporting is done accurately.

Future Action
The SACOP Smaller Agency Section
and the IACP staff carefully arrived at the
needs of the smaller agencies today through
these steps:
1. Conducting a survey completed by 1,259
smaller agencies officials
2. Holding a meeting of 50 smaller agency
representatives from throughout the
United States
3. Conducting a SWOT analysis of the
current state of smaller agencies
4. Holding focus groups to prioritize
recommendations
5. Convening a national mini-summit to
further actions on the recommendations
From this effort, the section developed
the report Bringing the Voice of Smaller Agen-
cies to the National Dialogue on the Future of
Policing in America. This report identifies
relevant issues facing the smaller agencies,
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formulates recommendations to put forth in
a national policy dialogue to address these
concerns, and makes specific recommenda-
tions for the leadership of the IACP to take
in addressing concerns.

While the plan presented in this report
is ambitious, it is achievable. The SACOP
Smaller Agency Section will continue
working towards implementing these rec-
ommendations and readers of Police Chief
magazine are encouraged to reach out to
the SACOP leadership and staff in achiev-
ing these goals. %*

Notes:

!See U.S. Department of Justice, Office of
Community Oriented Policing Services, “FY
2012 COPS Hiring Program (CHP),” http://
www.cops.usdoj.gov/default.asp?ltem=2367
(accessed February 20 2013).

2Editor’s note: Please see Jeremy M. Wilson
and Alexander Weiss, “Staffing the ‘Small’
Department: Taking Stock of Existing
Benchmarks and Promising Approaches,”

The Police Chief 80 (April 2013): 34-39. As the

FBI notes in the annual issue of the Uniform
Crime Reports,”Because of law enforcement’s
varied service requirements and functions,

as well as the distinct demographic traits and
characteristics of each jurisdiction, readers
should use caution when drawing comparisons
between agencies’ staffing levels based upon
police employment data from the UCR program.
In addition, the data presented here reflect

existing staff levels and should not be interpreted
as preferred officer strengths recommended by
the FBI. Lastly, it should be noted that the totals
given for sworn officers for any particular agency
reflect not only the patrol officers on the street
but also officers assigned to various other duties
such as those in administrative and investigative
positions and those assigned to special teams.”
Federal Bureau of Investigation, Uniform Crime
Reports, http://www.fbi.gov/about-us/cjis/ucr/
ucr (accessed February 20, 2013).

The IACP methodology requires consideration
of a series of factors and a body of reliable, current
data. Such factors are unique to each locality
and agency and include policing philosophy;
policing priorities, policies, and practices; the
number of calls for service; the population size
and density; the composition of the population,
particularly age structure; the stability and the
transiency of the population; cultural conditions;
the climate, especially seasonality; the policies
of prosecutorial, judicial, correctional, and
probation agencies; citizen demands for crime
control and non-crime control services; crime
reporting practices of citizenry; and municipal
resources. When designing the formula, factors
such response time standards, supervision style
and requirements, and community policing roles
need to a part of the process. Another example
is assessing the actual availability of officers by
considering when officers report for duty; when
officers do not report for duty due to time off for
vacations, sick leave, court time, training; and
other reasons. When on duty, how much time
is spent on directed officer activity (directed
patrol), self-initiated officer activity, and

administrative activity? For details, see
International Association of Chiefs of Police, Patrol
Staffing and Deployment Study, http://www
theiacp.org/LinkClick.aspx?fileticket=AKL78d4M
Bw8%3dé&tabid=252 (accessed February 20, 2013).
3Please note: The Law Enforcement Assistance
Administration (LEAA) was created by the
U.S. Congress in the 1968 Safe Streets Act and
placed in the U.S. Department of Justice. It
was the predecessor to today’s Office of Justice
Programs, U.S. Department of Justice. LEAA
contributed to law enforcement professionalism
by providing higher education opportunities.
The Law Enforcement Education Program
(LEEP) enabled 100,000 students to attend
more than 1,000 colleges and universities. A
significant majority of current criminal justice
leaders around the United States are LEEP
alumni. For details, see U.S. Department of
Justice, Office of Justice Program, LEAA/OJP
Retrospective: 30 Years of Federal Support to State
and Local Criminal Justice, July 1996, https://www
ngjrs.gov/pdffilesl/nij/164509.pdf (accessed
February 20 2013).

Bringing the Voice of Smaller Agencies
to the National Dialogue on the Future
of Policing in America is the complete
report by the SACOP Smaller Agency
Section. It is located at http://www
.theiacp.org/SACOP.
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By Scott Harris,
Freelance Writer

Note: Police Chief magazine, from time-
to-time, offers feature-length articles on
products and services that are useful to
law enforcement administrators. This
article features purchasing best practices
for law enforcement leaders.

The process of purchasing and budgeting
is not one of the more glamorous jobs
in law enforcement. However, it is one of
the most important, and being prepared
for the process can help stop complications
before they start—and help departments
work more efficiently in an era of con-
strained resources.

From light bulbs to big-ticket technol-
ogy buys, law enforcement leaders with
purchasing and budgeting experience say
that understanding the terrain—procedural
nuts and bolts, individual roles, and the
needs and wants of a department—before
getting started is key to recognizing and
avoiding pitfalls.

“Establish clear relationships and goals
and understand the purchasing process,”
said Tom Lawrence, assistant chief of the
Dallas, Texas, Police Department. “Make
a flow chart with the steps. Some parts of
the process are determined by state law;
understand what those parts are and how
they work ahead of time. Understand who
is the customer and who is the project
manager. Understand the bidding process
and how vendors are graded and selected.
Sometimes 15 percent is counted for this,
and [sometimes] 20 percent is counted for
that. Know what the city does and how they
do it. Do they make selections based on the
cost of a vendor, the best value, or some-
thing else?”!

As the primary coordinator of the Dallas
Police Department’s Homeland Security and
Special Operations Division budget, Law-
rence said he learned early on that an ounce
of proverbial prevention was worth a pound
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Product Feature:

of cure. That is how Lawrence said he “ham-
mered out an $8 million budget in an hour
and a half,” and with zero prior meetings.

According to Lawrence, the Dallas Police
Department is currently undergoing a major
technology overhaul, including the pur-
chase of more than 500 new surveillance
cameras. Doing homework and building
relationships in advance and making sure
the people in the room have decision-mak-
ing authority helped the process advance
much more smoothly.

“For contract selection, you need to have
aheavyweight in the room,” Lawrence said.
“If there’s no executive in the room, have
them give you the purchasing or negotiat-
ing authority.”

Learning more about the technology
landscape can help, too. Information tech-
nology firms working nationally in pub-
lic safety and law enforcement include
Michigan-based OEM Micro Solutions,
Florida-based SunGard Public Sector, and
Moonblink Communications, headquar-
tered in California.

Part of that learning can be enhanced
by soliciting requests for proposals (RFPs)
rather than attempting to identify a vendor
or sketch out details unilaterally.

“One of the things we learned is that you
don’t know what you don’t know,” Law-
rence said. “Don’t assume or pretend you're
an expert in this stuff. We do RFPs, and that
gives us a lot more leverage, and it gives
us some creative ideas we may not have
thought of. We give them the vision, and the
vendors bring us their solution.”

Be mindful of potential legal entangle-
ments, especially when a department or
leader already does business with a certain
vendor. Even if no conflict of interest exists,
rules are usually in place that can cause
problems if even the perception of a conflict
could arise.

“The tendency is to get caught up in
what a vendor can deliver, especially when

you already have a relationship with some-
body,” Lawrence said. “Understand those
conflict-of-interest rules, and know when
you can and can’t talk to a vendor. You don’t
even want to have the appearance of a con-
flict. Be up front with the selection commit-
tee about any relationships, but also with
your bosses and the city manager. Let them
know you're going to be impartial or that
you're going to excuse yourself.”

It is important to remember that other
government agencies and entities—includ-
ing those all-important stakeholders at
city hall—can sometimes function more
slowly or less enthusiastically than might
be desirable. Knowing the process can help
keep things running smoothly while also
allowing those in the department to set real-
istic timelines.

“You can lessen your headaches by
being prepared for delays, especially with
technology,” Lawrence said. “We're not
buying widgets. The most important thing
is to have established relationships with the
other city departments involved.”

Unfortunately, budgeting can be a
drawn-out process, no matter how prepared
you are. Captain William Clary, who over-
sees the operating budget for the Laconia,
New Hampshire, Police Department, said
he often begins work on a budget up to a
year and a half before it is finalized.

“Budget presentations start in December,
but the budget actually takes effect July 1,”
Clary said. “One of the difficulties we have
is doing it so far in advance. We do it 18
months in advance sometimes.”?

Clary said the department has a budget
of $4.8 million, $2.7 million of which is sal-
ary. That means comparatively little latitude
when it comes to discretionary spending.

One of the tricks? Pooling resources with
the city government and outsourcing when-
ever possible. A wide variety of companies
exist that can handle various aspects of
agency or department operations.
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“We outsource a lot of things that we do,
such as building maintenance,” Clary said.
“I don't have to worry about light bulbs
and carpet cleanings. That takes some of
the burden off of us. Outsourcing things
like [vehicle] fleet maintenance through
the city is cheaper than [individual vehicle]
maintenance.”

Fleet management firms like Massa-
chusetts-based Chevin Fleet Solutions are
available to help manage the various spe-
cial needs of a police fleet. In fact, if there
is a service or product regularly used by a
law enforcement agency, chances are there
is a firm designed to handle it. From digi-
tal marketing companies like Zco Corpora-
tion of New Hampshire to janitorial supply
vendors like Miami, Florida-based Eco Con-
cepts Incorporated, to ticketing solutions
providers like Oklahoma-based Saltus Tech-
nologies, can be helpful. There also are ser-
vice providers for more human endeavors;
for example, Dallas, Texas-based PIO Ser-
vices Group specializes in media relations
support specifically for small and medium-
sized law enforcement agencies. Communi-
cations agencies can handle everything from
strategic planning, in the case of Virginia-
based Parrish Strategic Solutions, to negotia-
tions with communications vendors, in the
case of Missouri-based Praecom Consulting.
Human resources needs can be outsourced
to firms like California-based Human
Resource Compensation and Management.

There are plenty of opportunities to
think (and buy) smarter. At the Laconia
Police Department, staff members meet
each month to discuss new fiscal efficien-
cies. Consultants are also available to help
agencies foster these efficiencies around
purchasing and operating. Michigan-based
Redstone Public Safety Consulting Group,
for example, consists of active agency chiefs
who can provide advice on how to deliver
public safety services with reduced funding.

To be certain, every little bit helps, both
from a financial and a political perspective.

“We save on everything from printer
costs to fuel costs, small-ticket items and
large-ticket items,” Clary said. “We look at
phones, postage meter, and trash pickup.
The monthly meeting makes employees
feel they have a stake in it. That makes
everything easier. Whether a certain change
results in us saving $10 a month or $100 a
month, it’s great. And the city council likes
to hear it.”

When it is time to map out the prover-
bial wish list for the year, it is important to
have the right people in the room. Creating
the right plan—and sticking to it—is an all-
important, and perhaps deceptively diffi-
cult, aspect of sound fiscal management.

“One of the challenges is scheduling
your purchases to what the funds were
obligated for,” said Mike Horn, a former
official with the federal Drug Enforcement
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Agency and now an independent consul-
tant. “Toward the end of the year, there’s a
scramble to spend. The spending in that case
is not as effective as it should be. It is easy
to buy technology equipment, for example.
We bought things we didn’t need as a high
priority.”?

Though subject matter experts are an
important piece of the puzzle, it is important
to counterbalance those voices with equally
important perspectives.

“The best case scenario is the operations
personnel weigh in on what is needed,”
Horn said. “The engineers and technicians
sometimes like technology for the sake of

technology. We ask if they had this technol-
ogy, how would they use it? It they don't
have an immediate answer, it’s probably not
something you need to buy.” %

Notes:

Tom Lawrence, telephone interview with
the author, January 23, 2013.

?William Clary, telephone interview with the
author, January 18, 2013.

*Mike Horn, telephone interview with the
author, January 11, 2013.
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Women have become an integral part of modern
policing and a valuable asset in crime control and
prevention at the federal, state, and local levels.
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The annual Police Chief Buyers’
Guide is the most important tool
available to law enforcement
executives putting together their
equipment budgets, and the only
buyers’ guide supported by more
than a century of IACP service
and experience. A year-round
desk reference, the Buyers’ Guide
offers the most up-to-date listings
of the latest products and services
available to law enforcement.
Product listings have been
classified according to function
and sorted into the following

15 sections.
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Administration
(see pages 93)

Animals
(see page 93)

Communications
(see page 94)

Computer Hardware
(see page 94)

Computer Software
(see pages 94-96)

Emergency Response
(see page 96)

Investigation
(see pages 96-97)

Personal Equipment
(see page 97)

SINCE 1893

Security

(see pages 97-98)

Tactical and

Protective Equipment
(see page 98)

Traffic Enforcement
(see page 98)

Training
(see pages 98-100)

Transportation
(see pages 100-102)

Uniforms
(see pages 102-103)

Weapons
(see page 103)
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2013 Buyers’ Guide Category Listing

Administration
A005 Agency standards
A007 Alcohol/drug education products

A010 Architects/designers/space planners

A020 Assessment centers

A025 Association

A030 Audio-visual equipment

A040 Awards/medals/plaques/trophies

A050 Boards, bulletin/display

A055 Collision reporting services

A060 Community programs

A070 Conferences, educational

A080 Consultants

A083 Data destructon

A085 Departmental promotions

A090 Detention/jail equipment

A095 Document destruction

A100 Executive placement services

A105 Facilities, design/build

A110 Filing/storage systems

A116 Flag cases

A120 Flags/pennants

A130 Identification, personnel

A160 Jewelry/gifts

A165 Knife & Gun cases

A170 Lockers

A173 Medallion Holders

A175 Media Relations

A190 Office equipment/supplies

A200 Parade equipment

A210 Personnel screening/testing

A215 Personnel/Recruitment

A220 Physical fitness/gym equipment

A224 Policy/procedure manuals

A227 Public education materials

A230 Robots, public service

A240 Safes/vaults/locks

A243 Security Franchising

A247 Translation services

A250 Treatment services, chemical
dependency/stress

A260 Victim services

Animals

P300 Dogs, K9 training

P310 Dogs, K9 equipment

P330 Horses, training

Communications

B010 Amplifiers/bridges/filters/
multiplex systems

B020 Antennas

B030 Batteries

B040 Battery chargers/analyzers

B045 Community evacuation systems

B050 Consoles

B060 Dispatch systems, E911/CAD

B072 Furniture, conventional/ergonomic

B080 Headsets

B087 Interoperability

B090 Mobile communications/MDTs

B100 Mounting equipment/hardware

B110 Paging systems

B120 Public address equipment

B130 Radios/accessories

B140 Recorders, audio

B150 Repeaters
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B160 Scanners

B170 Scramblers

B180 Surveillance

B190 Switching/control equipment

B200 Tape storage equipment

B220 Telephone

B230 Weather notification

Computers

Hardware

€005 Client server workstations

coo7 Computer accessories

co10 Mainframes

€020 Networks

co27 Peripherals

C030 Personal computers

Co40 Portable/in-car

C054 Touch Screen Computers, Kiosks

Computers

Software

C045 911/E911

€050 AFIS

C060 Arrest/booking

C063 Artificial intelligence

co70 Automatic vehicle locators

Co075 Case management

C076 Communications Management

Co78 Community policing

€080 Composite sketching

€090 Computer-aided dispatch

C098 Crime analysis

C100 Crime scene analysis

c101 Data mining

C102 Data recovery

C103 Custom Software

C105 Domestic violence tracking

C110 Emergency management

C113 Facial Recognition

C115 False alarm reduction

C120 Fleet management

C125 Forensics

C130 Gang tracking

C140 Geographic information

c14 GPS

C142 Gunshot location

C143 Image search and analysis

C145 Incident-based reporting system

C150 Information sharing/NCIC

C151 Intelligence-led Policing

C152 Internet services

C155 Investigative

C156 Alarm Billing and Collections

C157 License Plate Recognition

C158 Mapping

C165 Mobile Cloud Computing

C180 Narcotics investigation

C185 Network

C195 Online services

C200 Personnel management

C202 Personnel scheduling

C203 Personal scheduling, extra duty
management

C204 Photo identification

C207 Predictive Policing

C210 Property/evidence management

C215 Public records

C220 Records management

C230 Report writing

C235 Supplies

C237 Terrorism

€238 Towing Management

C240 Traffic crash investigation
C250 Traffic/parking violation management
C260 Training

C270 Uniform Crime Reports

C275 Video Analysis & Enhancement
C280 Warrant records

C290 Weapon tracking

Emergency Response
D010 Alarms, evacuation
D020 Ambulances/accessories

D050 CPR masks

D055 Defibrillators

D070 First aid products

D080 Flares/guns/cases

D090 Flashers

D095 Gas detectors

D100 Generators

D110 Hazardous materials equipment
D120 Hospital equipment

D130 Lights, emergency

D135 Portable weather stations
D140 Rescue/disaster equipment
Investigation

E005 Barrier tape
E010 Binoculars

E015 Biomedical test instruments

E018 Cameras, digital

E020 Cameras, general purpose/accessories
E025 Camera, head camera monitor

E030 Cameras, identification/mug

E040 Cameras, surveillance

E050 Cameras, video

E060 Countermeasure devices

E065 Crime Scene Clean Up

E070 Crime scene processing equipment

E075 DNA test kits
E077 DNA testing services

E110 Evidence collection

E115 Evidence, currency processing
E120 Evidence storage/security
E125 Explosive Detection Systems
E130 Facial composite kits

E140 Fingerprint kits

E145 Forensic DNA testing services
E150 Forensic test equipment/kits
E155 Gunshot residue test kits

E160 Laboratory equipment/supplies
E170 Laboratory services

E180 Lights, special purpose
E190 Marine/diving equipment
E200 Mirrors, surveillance
E202 Night vision systems
E240 Polygraph equipment
E250 Recorders, audio

E260 Recorders, video

E270 Scales

E280 Surveillance equipment
E285 Thermal imaging systems
E290 Tracking devices

E300 Voice analyzers

E305 Voice stress analysis
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2013 Buyers’ Guide Category Listing

Personal Equipment

F010 Badge cases

F020 Badges/shields

F030 Batons/baton carriers
F040 Belt buckles

F053 Disinfectant

F055 Duty equipment, accessories
F060 Flashlights
F070 Infectious disease protection equipment

F080 Lock-opening devices
F085 Notebooks

F087 Personal protective equipment
F090 Restraint/defense devices

F100 Weapons, personal impact
Security

G010 Access control devices/systems
G020 Alarm systems/intrusion

detection systems
G030 Cameras, CCTV/security

G040 Communications security systems
G050 Deterrent systems
G060 Enclosures/guard houses

G067 Glass protection film

G070 Glass, bullet-resistant

G075 Guard Patrol

G080 ID systems/badges

G090 Metal/weapons detectors
G100 Mirrors

G110 Monitors, radio/TV/telephone
G115 Plastic, bullet-resistant

G120 Security devices/systems

Tactical & Protective

Equipment
HO10 Armor, architectural
H015 Armor

H020 Armor, soft body
H040 Armored shields
HO050 Ballistic materials
H060 Barricades

H070 Bomb detection
H080 Bomb disposal
H085 Cases, protective
HO090 Chemical munitions
H100 Entry devices

H105 Eyewear

H110 Gas masks/accessories

H120 Goggles, safety

H130 Grenade launchers

H135 Gun retention device

H140 Helmets

H150 Helmets, communication systems

H160 Helmets, face shields
H170 Hoods, fire retardant
H180 Lights, special purpose
H185 Post disaster recovery
H190 Robots, tactical

H200 Scopes/sights

Traffic Enforcement

Jo10 Alcohol/drug detection devices
Jo15 E-Citation

J020 Immobilizers

J030 Measuring devices
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J04o Parking enforcement equipment
J050 Parking meters/supplies

J053 Pedestrian safety equipment
J054 Red Light enforcement

J055 Red light cameras

J060 Signs

Joe7 Speed Cameras

J070 Speed detection equipment
J075 Standardized field sobriety test
Joso Templates, crash reconstruction
J085 Tint meters

Jog7 Tire deflation devices

J090 Traffic batons

J095 Traffic calming device

J100 Traffic control systems

J110 Traffic markers/cones/flashers
J120 Traffic ticket forms

J130 Whistles

Training

K010 Books/manuals/periodicals
K020 Courses/schools/seminars
K025 Crime Prevention

K030 Defensive tactics training

K035 Devices/aids, training
K036 Distance Learning

K037 DNA
K040 Driver training
K050 Emergency medical devices training

K060 Equipment, training

K070 Films/slides/videos

K080 Firearms training

K085 Forensics

K087 Graduate and Undergraduate Degree
K088 Homeland Security

K090 Interrogation/investigation training
K095 Law Enforcement Schools

K100 Legal training

K110 Management training

K115 Polygraph training

K120 Rescue training

K130 Tactical training

Transportation

L010 Aircraft/accessories/parts
L020 Batteries/auto parts

L030 Bicycles

L050 Boats/accessories

L060 Command centers, mobile
Lo70 Consoles

L080 Decals

L090 Helicopters

L100 Lights, mounted

L110 Motorcycles/accessories
L120 Motor scooters

L130 Mounting hardware

L140 Partitions/screens/shields
L142 Push bumpers

L150 Recording systems, audio/video, in-car
L160 Seat organizers

L161 Seats, specialty

L170 Sirens

L180 Theft prevention devices

L200 Trunk organizers

L210 Vehicle accessories

L220 Vehicle modification/custom design
L225 Vehicle tracking systems

1230 Vehicles, armored

232 Vehicles, Bomb

L233 Vehicles, Crime Scene

L234 Vehicles, DUI

1235 Vehicles, electric

1240 Vehicles, patrol

L250 Vehicles, prisoner transport
L260 Vehicles, special purpose

L270 Video/Audio Surveillance

L1280 Vehicles, SWAT

L290 Vehicles, Tire Chains
Uniforms

Mo010 Apparel, fire retardant

MO020 Apparel, fluorescent/reflective
M030 Apparel, rainwear

M035 Apparel, undergarments

M037 Duty equipment, accessories
MO040 Emblems/insignia/nameplates
M050 Footwear

M060 Gloves

M070 Handbags/purses

MO071 Name Badges

M080 Uniform accessories

M090 Uniform belts

M100 Uniform blazers

M110 Uniform caps/hats

M120 Uniform coats/jackets

M123 Uniform fabrics

M130 Uniform pants/shirts/skirts
M140 Uniforms, custom design

M160 Uniforms, riot/SWAT
Weapons

NO10 Ammunition, components/reloaders
N020 Ammunition, sidearm/shotgun/rifle
NO030 Holsters

N040 Knives

N045 Scopes/sights

NO050 Shooting ranges/equipment
NO51 Shooting ranges/protective equipment
N070 Weapon accessories

N078 Weapon cleaning equipment
N080 Weapon conversion components
N090 Weapons, firearms

N100 Weapons, firearms repair/parts
N110 Weapons, grips

N120 Weapons, less-lethal

N130 Weapons, personal impact
N135 Weapons, safety locks

N140 Weapons, storage/security

http://www.policechiefmagazine.org



Because you need:

you need to be here.

Keeping up with changing times requires that you stay informed. Bring
your entire team to IACP 2013 for five days of top-quality, hands-on
education, collaboration and innovation to help address some of law
enforcement’s most critical issues and equip your agency for the future.

MARK YOUR CALENDAR & MAKE PLANS TO ATTEND
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How CAN C.O.P.S. ASSIST YOUR AGENCY?
HERE ARE A FEW WAYS:!

CO-WORKERS RETREATS
EACH YEAR C.O.P.S. HOLDS A RETREAT
SPECIALLY FORMATTED TO AID
CO-WORKERS IMPACTED BY A LINE-OF-DUTY
DEATH.

TRAUMAS OF LAW ENFORCEMENT
TRAINING SESSIONS

C.O.P.S. OFFERS SEVEN GRANT-FUNDED
TRAININGS IN THE FIRST SEVERAL MONTHS
OF THE YEAR. SESSIONS ARE
STRATEGICALLY LOCATED ACROSS THE
U.S. TO REACH AS MANY AGENCIES AS
POSSIBLE.

PSOB TRAININGS
TWO ANNUAL TRAININGS PROVIDE
AGENCIES WITH THE NECESSARY TOOLS
AND KNOWLEDGE TO APPROPRIATELY FILE
A PSOB CLAIM FOLLOWING A

LINE-OF-DUTY DEATH.

CONCERNS OF POLICE SURVIVORS
PO Box 3199-846 OLD SOUTH 5
CAMDENTON, MISSOURI 65020
PHONE: (573) 346-4911 FAX: (573)346-1414

WWW.NATIONALCOPS.ORG
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classified listings of products and services, beginning on
page 93, to identify those companies that manufacture or
supply the products and services in which you are interested.

To make the most efficient use of the Buyers’ Guide, use the

Advertisers in this issue are identified by a check mark v .

Page number references are provided along with the alphabetical
listings in the Directory section; please refer to the advertisements
in this issue for further information about these companies’
products and services.

To locate a given company'’s complete mailing address, as well as
available phone and fax numbers and e-mail and Internet addresses,
go to the Directory section, which begins on the next page.

To determine the nature of each company listed, the following codes
have been provided throughout the Buyers’ Guide:

Dealer D Online oL
Distributor DS  Other 0
Exporter/Importer El Publisher P
Foundation F School S
Government G Service/Consultant SC
Manufacturer M Sales Representative SR
Mail Order MO

Please mention the Police Chiefand the IACP Buyers’ Guide when
you make an inquiry or place an order.

The manufacturers, suppliers, and service organizations listed in
the 2013 edition of the Police ChiefBuyers’ Guide have contributed
this information by returning questionnaires. The listings are not
intended to be all-inclusive. If your company is not represented in
these pages, please request a listing form for the 2014 edition of the
Buyers’ Guide from Ms. B.J. Hendrickson, 515 N. Washington St.,
Alexandria, VA 22314; 800-843-4227, extension 236; fax 703-836-
5386 or access the form online at http://www.policechiefmagazine.
org/buyers. Those who do request, along with those listed in this
edition, will be provided with 2014 listing forms well in advance of
the closing date for thatissue.

Every effort has been made to ensure the accuracy of these listings.
However, as the Buyers’ Guide is produced as a courtesy listing, we
cannot be responsible for errors or omissions. IACP endorsement or
approval of the companies and products listed is in no way implied.
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2013 Buyers’ Guide Directory

247 Patrol Witness ........mmummssmsssssssssrenes M
4400 North Point Pkwy, Ste 158
Alpharetta GA 30022 USA
Phone: 866.693.7492
Fax:404.538.8828
E-mail: sales@patrolwitness.com
Internet: www.patrolwitness.com

3AMedical USA......mmreenneesrrssnnees M-SC
PO Box 212261
West Palm Beach FL33421 USA
Phone: 954.295.7372
Fax:561.383.7743
E-mail: aalobo@aol.com

N
COGENT

a 3M Company

V' 3M Cogent INC.....eeeeeeeeessenmnnnneesssssssssssns M
639 N Rosemead Blvd
Pasadena CA 91107 USA
Phone: 626.325.9600
Fax: 626.325.9700
E-mail: cgtmarketing@
cogentsystems.com
Internet: www.cogentsystems.com
See our ad on page 31

v 3M Traffic Safety &
Security Division....
804 Innovation Dr
Knoxville TN 37932 USA
Phone: 865.392.5540
Fax:865.392.5599
E-mail: bsturgil@mmm.com
Internet: www.pipstechnology.com
See our ad on page 31

3rdTech
2500 Meridian Pkwy, Ste 150
Durham NC 27713 USA
Phone:919.361.2148
Fax:919.484.1092
E-mail: info@3rdtech.com
Internet: www.3rdtech.com

DS-M

3SI Security SyStems.........uumeeesussssesssssins M
486 Thomas Jones Way
Exton PA 19341 USA
Phone: 800.523.1430
Fax:610.280.2077
E-mail: info@3sisecurity.com
Internet: www.3sisecurity.com

ANGXPRT SyStems.......cccoocussssssssussseens DS-M-P
8387 University Ave
La Mesa CA 91942 USA
Phone: 619.464.3478
Fax:619.464.2206
E-mail: AN6@4n6xprt.com
Internet: www.4n6xprt.com

5.1 Tactical M
4300 Spyres Way
Modesto CA 95356 USA
Phone: 866.451.1726
Internet: www.511tactical.com

http://www.policechiefmagazine.org

Ad Ind

ABM AMErica INC .....ccccveeeennersssrsssssassssssssnnen DS
13800 Coppermine Rd
Herndon VA 20171 USA
Phone: 703.326.1366
E-mail: info@abmsoftware.com
Internet: www.abmsoftware.com

AccessData Group .......eeeeeeesseeeeesees DS
588 W 400, Ste 350
Lindon UT 84042 USA
Phone: 800.574.5199
Fax:801.765.4370
E-mail: vmeneses@accessdata.com
Internet: www.accessdata.com

Accident Support Services International
LtdD-DS-SC-SR
111 Toryork Dr
Toronto ON M9L 1X9 CA
Phone:877.895.9111
Fax: 416.745.5555
E-mail: ssanderson@accsupport.com
Internet: www.accsupport.com

Acme Auto Leasing LLC DS

Adler School of Prof
17 N Dearborn St
Chicago IL60602 USA
Phone: 866.371.5900
Fax:312.662.4199
E-mail: admissions@adler.edu
Internet: www.adler.edu

1P. hol
Psychology.$

Advanced Charger Technology........ccco.cc... M
5500 Oakbrook Pkwy, Ste 130
Norcross GA 30093 USA
Phone:800.606.6452
Fax:770.263.9155
E-mail: rmw@actcharge.com
Internet: www.actcharge.com

Advanced Materials Laboratories Inc..... M
10 W 65 St, Ste 2E
New York NY 10023-6602 USA
Phone:212.712.9392
Fax:212.712.9387
E-mail: info@advanced-ispra.com
Internet: www.advanced-ispra.com

Ad d Public Safety Inc.............. DS-SC

6192 Oxon Hill Rd, Ste 400

Oxon Hill MD 20745 USA

Phone: 800.242.7767
Fax:888.970.7786

E-mail: sales@acmeautoleasing.com
Internet: www.acmeautoleasing.com

v Active Continuous Training/

335Madison Ave, 9th FI

New York NY 10017 USA
Phone: 212.350.2711

Fax: 212.350.2701

E-mail: connors@caasny.com
Internet: www.activecontinuous
training.com

See our ad on page 27

Adams Industries INC...........cmmmereerseeessssnns M

PO Box 641413

Los Angeles CA 90064 USA

Phone: 310.472.3017

E-mail: sales@adamsindustries.com
Internet: www.adamsindustries.com

ies Corp DS

45Research Dr

Haverhill MA 01832 USA

Phone: 800.232.0162

Fax:800.710.9099
E-mail:info@adamsonindustries.com
Internet: www.adamsonindustries.com

ADCOMM Engineering Company............ SC

3929 184th Place SE

Bothell WA 98102 USA

Phone: 425.489.0125
Fax:425.488.3952

E-mail: adcomm@adcomm911.com
Internet: www.adcommeng.com

500 Fairway Dr

Deerfield Beach FL33441 USA
Phone: 954.354.3000

E-mail: info@aps.us

Internet: www.aps.us

AECOM SC
448 Viking Dr, Ste 145
Virginia Beach VA 23452 USA
Phone: 757.306.4000
Fax: 757.306.4001
E-mail: steve.loomis@aecom.com
Internet: www.aecom.com

AEDEC INtHING ...covvereenrersenresssnnssssssessssssssinnns ]
7926 SW Nimbus Ave
Beaverton OR 97008 USA
Phone: 503.644.8988
Fax:503.641.6105
E-mail: aedec@comcast.net

Aerko Intl M
516 NE 34th St
FtLauderdale FL 33334 USA
Phone: 800.565.8475
Fax: 954.565.8499
E-mail: aerkointl@aol.com
Internet: www.aerko.com

Aerovironment INC.....mmmssmsmmssnsesesssenss M
900 Enchanted Way
Simi Valley CA 93065 USA
Phone: 805.581.2187
Fax:805.584.9280
E-mail: uas@avinc.com
Internet: www.avinc.com

AETCO Inc
PO Box 458
San Dimas CA91773 USA
Phone:800.982.5258
Fax:909.593.3132
E-mail: liz@aetcoinc.com
Internet: www.aetcoinc.com

Aker Intl Inc

Agnovi Corp DS
1010 Polytek St, Ste 15
Ottawa ON K1J 9H9 CA
Phone: 866.890.8265
Fax:613.232.3913 ext. 299
E-mail: brittany.sparling@agnovi.com
Internet: www.agnovi.com

Aimpoint Inc. M
14103 Mariah Ct
Chantilly VA 20151 USA
Phone: 877.246.7646
Fax:703.263.9463
E-mail: Kristi.drawe @aimpoint.com
Internet: www.aimpoint.com

AirClean Sy M
3248 Lake Woodard Dr
Raleigh NC 27604 USA
Phone:800.849.0472
Fax:919.255.6120
E-mail: brandon@aircleansystems.com
Internet: www.aircleansystems.net

M-0L
2248 Main St, Ste 6

Chula Vista CA91911 USA
Phone:800.645.AKER
Fax:619.423.1363

E-mail: aker@akerleather.com
Internet: www.akerleather.com

All State Police Equipment Co

PO Box 40

Claremont CA 91711 USA

Phone: 800.582.2294
Fax:909.596.3246

E-mail: keith@allstatepolice.com
Internet: www.allstatepolice.com

All Traffic SoIUtions .......coooooeeeeeeerrseeeeend DS-M

3100 Research Dr

State College PA 16801 USA

Phone: 866.366.6602
Fax:814.237.9006

E-mail: sales@alltrafficsolutions.com
Internet: www.alltrafficsolutions.com

Alsea Geospatial INC ......o..ooccceerrrrreeneenns D-SC

PO Box 2380

Corvallis OR 97339-2380 USA
Phone: 541.754.5034
Fax:888.503.6797

E-mail: info@alseageo.com
Internet: www.alseageo.com

Alternative Ballistics LP.............. D-DS-EI-M

13465 Camino Canada, 106-432

El Cajon CA 92021 USA

Phone: 619.326.4411 ext. 702

E-mail: christian@
alternativeballistics.com

Internet: www.alternativeballistics.com

Alvarado Manufacturing

12660 Colony St

Chino CA 91710 USA
Phone:800.423.4143
Fax:909.628.1403

E-mail: smoss@alvaradomfg.com
Internet: www.alvaradomfg.com
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American Honda Motor Co Inc
1919 Torrance Blvd
Torrance CA90501 USA
Phone: 866.784.1870
E-mail: anthony_defranze@
ahm.honda.com
Internet: www.powersports.honda.com
Armerican

* M ilitary

AMND Unijversity

v/ American Military Univ ......nnns S
111 W Congress Street
Charles Town WV 25414 USA
Phone: 877.777.9081
E-mail:info@apus.edu
Internet: www.publicsafetyatamu.com
See our ad on page 39

..D-MO0-0L

American Safety Vest..
37 Eastern Ave
East Providence R1 02914 USA
Phone: 401.435.0200
Fax:401.434.2299
E-mail: madison@
americansafetyvest.com
Internet: www.americansafety
vest.com

American Science & Engineering Inc......M
829 Middlesex Tpk
Billerica MA 01821 USA
Phone: 978.282.8700
Fax:978.262.8803
E-mail: sales@as-e.com
Internet: www.as-e.com

American Traffic Solutions Inc

Ammo-Up

7681 E Gray Road

Scottsdale AZ 85260 USA
Phone: 480.596.4602
Fax:480.607.0901

E-mail: sherri.teille@atsol.com
Internet: www.atsol.com

10601 Theresa Dr

Jacksonville FL 32246 USA
Phone: 800.940.2688
Fax:904.645.5918
E-mail:info@ammoupusa.com
Internet: www.ammoupusa.com

Anchor Audio ING ....smmmssnnneeersssssssins M

Andax Industries LLC.

Ani

5931 Darwin Ct

Carlsbad CA 92008 USA

Phone: 800.262.4671
Fax:760.827.7105

E-mail: coltonj@anchoraudio.com
Internet: www.anchoraudio.com

..DS-M

613 W Palmer St

StMarys KS 66536 USA
Phone:800.999.1358
Fax:888.443.4732

E-mail: customerservice@andax.com
Internet: www.andax.com

ics Inc M-SC
Technology Village, 53 Technoloy Ln,
Ste 103
Conway NH 03818-5804 USA
Phone: 603.447.5600
Fax:603.687.9877
E-mail:info@animetrics.com
Internet: www.animetrics.com

National Experts in Planning, Funding, & Designing
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Law Enforcement Fa

ANSi-Asq Natl Accreditation Board/FqsSC
5300 W Cypress St, Ste 180
Tampa FL33607-1769 USA
Phone: 813.443.0517
Fax:813.443.0519
E-mail: pbencivenga@fgsforensics.org
Internet: www.fqsforensics.org

AOI Electrical M
7988 Centerpoint Dr, Ste 400
Indianapolois IN 46256 USA
Phone:800.480.6680
Fax:317.579.6681
E-mail: sales@aoielectrical.com
Internet: www.aoielectrical.com

Apollo Video Technology M
24000 35th Ave SE
Bothell WA 98021 USA
Phone: 888.288.8721
Fax: 425.483.7100
E-mail: sales@apollovideo.com
Internet: www.apollovideo.com

%riss®

v Appriss Inc
10401 Linn Station Rd, Ste 200
Louisville KY 40223 USA
Phone: 866.277.7477
Fax:502.561.1825
Internet: www.appriss.com
See our ad on page 65

APR Testing SVCS ......ccceummmussssrssssssssssssssssses SC
62 Candlewood Rd
Scarsdale NY 10583 USA
Phone: 617.244.7405
E-mail:iacp@aprtestingservices.com
Internet: www.aprtestingservices.com

ARC- Astra Radio Communications........... M
2238 N Glassell St, Ste D
Orange CA 92865 USA
Phone: 877.881.5858
Fax:714.637.2669
E-mail: lgopodman@arcmics.com
Internet: www.arcmics.com

v Architects Design Group Inc ................ SC
PO Box 1210
Winter Park FL 32790 USA
Phone:407.647.1706
Fax:407.645.5525
E-mail: deannas@adgusa.org
Internet: www.adgusa.org
See our ad on this page

Arktis North America LLC...........oooccocerrriene M
PO Box 234
Middletown OH 45042 USA
Phone: 513.422.6181
Fax:513.423.2191
E-mail: sales@arktisusa.com
Internet: www.arktisusa.com

Arma Training/Verbal Defense
& Influence SC
10532 N Port Washington Rd
Mequon W153092 USA
Phone: 877.690.8230
Fax:866.406.2374
E-mail: info@uvistelar.com
Internet: www.vistelar.com

Armor Int.......oooeneenecensssssssssessssasseens DS-EI-M
Carrera 30, Ste12-45
Bogota 0001 Colombia
Phone: +571.360.7166
Fax: +571.277.7703
E-mail: mercadeo@
armorinternational.com
Internet: www.armorinternational.com

Armored Solutions Inc M
20 Keeler St
Pittsfield MA 01201 USA
Phone:800.742.9997
Fax:413.448.8700
E-mail: glight@armoredsolutions.com
Internet: www.armoredsolutions.com

ArmourlLite Tritium Watches..........cco... M-SR
2020 NE 163rd St, Ste 300
North Miami Beach FL 33162 USA
Phone: 888.355.4366
E-mail: sales@armourlite.com
Internet: www.armourlite.com

ASIS International.......ccccccmmmmenneecssssnnd F-P
1625 Prince St
Alexandria VA 22314 USA
Phone:703.519.6200
Fax:703.519.6299
E-mail: info@asisonline.org
Internet: www.asisonline.org

ATN Corp M
1341 San Mateo Ave
S San Francisco CA 94080 USA
Phone:800.910.2862
Fax: 650.875.0129
E-mail: lesales@atncorp.com
Internet: www.atncorp.com

Attobus Ltd M
Treadaway Hill
Loudwater Bucks HP109QL UK
Phone: +44.0.1628.537300
Fax:+44.0.1628.537301
E-mail: helen.garrett@attobus.com
Internet: www.attobus.com

AutolivInc
420 S Fairview, Ste 103
Goleta CA93117 USA
Phone: 888.667.8421
Fax: 805.571.1779
E-mail: natasha.thompson@autoliv.com
Internet: www.noptic.com

Awards & More
2425 Seymour Rd
Eau Claire W154703 USA
Phone: 888.811.2020
Fax:715.839.8699
E-mail: terry@awardsandmore.com
Internet: www.awardsandmore.com

Awareity
PO Box 82061
Lincoln NE 68501 USA
Phone: 866.999.6628
Fax:202.521.0299
E-mail: info@awareity.com
Internet: www.awareity.com

Backbone Security......mmmmmsn. M
42 Mountain Park Dr
Fairmont WV 26554 USA
Phone: 877.560.7272
Fax:304.366.9163
E-mail: jwingate@
backbonesecurity.com
Internet: www.sarc-wv.com
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Bair Analytics INC ........uueeesssssneesssns SC-SR
640 Plaza Dr, Ste 340
Highlands Ranch CO 80129 USA
Phone: 800.380.1138
Fax:303.346.6001
E-mail: sales@bairanalytics.com
Internet: www.bairanalytics.com

Ballistic Rubber Products...............ccoooooereee DS
PO Box 22023
Saint Paul MN 55122 USA
Phone: 612.298.4652
E-mail: info@ballisticrubber.com

Banner Guard/Div of Reef Industries......... M
9209 Almeda Genoa Rd
Houston TX77075 USA
Phone: 800.231.6074
Fax:713.507.4295
E-mail: ri@reefindustries.com
Internet: www.bannerguard.com

Barb’s Harley Davidson.................... D-SC-SR
926 Black Horse Pike
Mt Ephraim NJ 08059 USA
Phone: 855.844.2272
Fax:856.456.2013
E-mail: smanuel@barbshd.com
Internet: www.barbshd.com

Bates FOOtWear ..........eccemssnsssssssssssssssens M
9341 Courtland Dr
Rockford M1 49351 USA
Phone: 877.361.0082
E-mail: julie.mccauley@wwwinc.com
Internet: www.batesfootwear.com

BatteryJack Inc El
772 Twin Rail Dr
Minooka IL60447 USA
Phone: 888.30.POWER
Fax:815.467.7420
E-mail: Jformella@batteryjack.com
Internet: www.batteryjackdealer.com

Bear & Son Cutlery INC........cccoumrsssssssiienns M
1111 Bear Blvd SW
Jacksonville AL36265 USA
Phone: 800.844.3034
Fax:256.435.9348
E-mail: info@bearandson.com
Internet: www.bearandsoncutlery.com

92eechcraft

v Beechcraft M
10511 E Central
Wichita KS 67215 USA
Phone: 316.676.5034
E-mail: info@beechcraft.com
Internet: www.beechcraft.com
See our ad on page 71

Bell Helicopter Textron

PO Box 482

FtWorth TX76101-0482 USA
Phone:800.FLY.BELL
Fax:817.280.2321

E-mail: ccrenshaw@bh.com
Internet: www.bellhelicopter.com

Belleville Boot Company..........cccmuuseeens M
100 Premier Dr
Belleville IL62220 USA
Phone: 800.376.6978
Fax: 618.257.1112
E-mail: boots@bellevilleboot.com
Internet: www.bellevilleboot.com

http://www.policechiefmagazine.org

Bell Univ S
1000 GalvinRd S
Bellevue NE 68005 USA
Phone: 800.756.7920
Internet: bellevue.edu

Beretta USA Corp....
17601 Beretta Dr
Accokeek MD 20607 USA
Phone: 800.545.9567
Fax:301.283.0189
E-mail: email@berettausa.com
Internet: www.berettausa.com

Berkeley Nucleonics Corp ... M
2955 Kerner Blvd
San Rafael CA 94901 USA
Phone: 800.234.7858
Fax: 415.453.9956
E-mail:info@berkeleynucleonics.com
Internet: www.berkeleynucleonics.com

Bestdef com D
PO Box 2069
Wayne NJ 07474 USA
Phone: 973.632.6125
E-mail:info@bestdefense.com
Internet: www.bestdefense.com

BesTest Inc DS-M
812 S Main St, PO Box 405

Caseyville IL62232 USA

Phone: 800.248.3244

Fax:618.397.3177

E-mail: sales@bestest.biz

Internet: www.bestest.biz

Blackinton VH & Co Inc
221 John L Dietsch Blvd
Attleboro Falls MA 02763 USA
Phone: 800.699.4436
Fax:508.699.5349
E-mail: badges@blackinton.com
Internet: www.blackinton.com

ETTTTE T 1 T — M
20 Aberdeen St
Boston MA 02215 USA
Phone:800.225.6715
Fax:617.536.6948
E-mail:info@blauer.com
Internet: www.blauer.com

BlueBear LES 1]
35 Gamelin St
Gatineau QC J8Y 1V4 CA
Phone: 819.778.2338
Fax: 819.778.7712
E-mail: sales@bb-les.ca
Internet: www.bb-les.ca

v Bode Technology.........cccoeooe DS-M-SC-0L
10430 Furnace Rd, Ste 107
Lorton VA 22079 USA
Phone: 866.263.3443
Fax:703.646.9742
E-mail: chanda.breakiron@
bodetech.com
Internet: www.bodetech.com
See ouradon CV2

Body Specs Safety Eyewear

& Goggles,
22846 Industrial Pl
Grass Valley CA 95949 USA
Phone: 800.824.5907
Fax:530.268.1751
E-mail: anna@bodyspecs.com
Internet: www.bodyspecs.com

DS-M

Brattleboro Retreat..........meeessennnes SC
1Anna Marsh Ln
Brattleboro VT 05302 USA
Phone:800.738.7328
Fax:802.258.3791
Internet: www.brattlebororetreat.org

BriefCam Ltd M
406 Farmington Ave
Farmington CT 06032 USA
Phone: 860.269.4400
Fax:860.269.3338
E-mail: agavish@briefcam.com
Internet: www.briefcam.com

o

v BrightPlanet oL
5109 S Crossing P, Ste 4
Sioux Falls SD 57108 USA
Phone: 605.331.6012
Fax:888.883.7230
E-mail: ameger@brightplanet.com
Internet: www.brightplanet.com
See our ad on page 58

BRINKLEY
SARGENT
ARCHITECTS

v Brinkley Sargent Architects............... SC
5000 Quorum Dr, Ste 600
Dallas TX 75254 USA
Phone: 972.960.9970
Fax:972.960.9751
E-mail: info@brinkleysargent.com
Internet: www.brinkleysargent.com
See our ad on page 47

Brite-Strike M
11 Raffaele Rd
Plymouth MA 02360 USA
Phone: 508.746.8701
Fax:508.746.8799
E-mail: customerservice@
brite-strike.com
Internet: www.brite-strike.com

Brother Mobile Solutions Inc.........coooooccceeeee M
100 Technology Dr, Ste 250A
Broomfield CO 80021 USA
Phone:800.543.6144
Fax:303.460.1628
E-mail: michael.krumm@brother.com
Internet: www.brothermobile
solutions.com

Brunswick C cial & Govt Prod M
420 Megan Ave

Edgewater FL32132 USA

Phone: 386.423.2900

Fax:386.423.9187

E-mail: bcgpinfo@whaler.com

Internet: www.brunswickcgp.com

Bullard M
1898 Safety Way
Cynthiana KY 41031 USA
Phone:877.BULLARD
Fax: 859.234.8987
E-mail:info@bullard.com
Internet: www.bullard.com

Cdilnc M
1840 Michael Faraday Dr, Ste 210
Reston VA 20190 USA
Phone: 877.266.6712
Fax:703.668.0730
E-mail: contact@c4i.com
Internet: www.c4i.com

Cadow Software ......cummmeeessmssssnnes DS-M-P
2850 Ocean Park Blvd, Ste 225
Santa Monica CA 90405 USA
Phone:310.204.2778
Fax:310.430.7591
E-mail:info@cadowsw.com
Internet: www.cadowsw.com

CALEA SC
10302 Eaton PI, Ste 100
Fairfax VA 22030-2215 USA
Phone: 800.368.3757
Fax:703.591.2206
E-mail: jorown@calea.org
Internet: www.calea.org

California Peace Officers’ Assn/
COPSWEST SC
555 Capitol Mall, Suite 1495
Sacramento CA 95814 USA
Phone:916.263.0541
Fax:916.263.6090
E-mail: cpoa@cpoa.org
Internet: www.cpoa.org

California Southern Univ
930 Roosevelt
Irvine CA 92620 USA
Phone:800.477.2254
E-mail: admissions@calsouthern.edu
Internet: www.calsouthern.edu

v California Univ of Pennsylvania.............. S
250 University Ave, Box 103
California PA 15419 USA
Phone:724.938.4710
Fax:724.938.4712
E-mail: toras@calu.edu
Internet: www.calu.edu
See our ad on page 47

Capella Univ
Capella Tower 225 S Sixth St
Minneapolis MN 55402 USA
Phone: 888.227.3552
Fax:612.977.5050
E-mail:info@capella.edu
Internet: www.capella.edu/
publicservice

Card Imaging DS
2400 Davey Rd
Woodridge IL60517 USA
Phone: 800.347.9089
Fax:630.739.6536
E-mail: billr@cardimaging.com
Internet: www.cardimaging.com

Cardinal Peak M
1380 Forest Park Cir, Ste 202
Lafayette CO 80026 USA
Phone:303.665.3962
Fax:419.781.0348
E-mail: splumb@cardinalpeak.com
Internet: casecracker.cardinalpeak.com

Cardinal Tracking Inc.....ccccceveeessssssssssssssenns DS
1825 Lakeway Dr, Ste 100
Lewisville TX 75057 USA
Phone:800.285.3833
Fax:972.539.8914
E-mail: tswift@cardinaltracking.com
Internet: www.cardinaltracking.com

(R TR TN T T —— M
5451 N Rural St
Indianapolis IN 46220 USA
Phone: 888.577.6877
Fax: 317.254.5667
E-mail: toniw@carson-mfg.com
Internet: www.carsonsirens.com
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Castellum DevelopmentInc............. SC-SR
PO Box 600640
Jacksonville FL32260 USA
Phone:904.325.9868
E-mail: chat@
castellumdevelopment.com
Internet: www.castellum
development.com

Catalyst Communications

Technologies Inc
21070 Graves Mill Rd
Forest VA 24551 USA
Phone: 434.582.6146
Fax:434.582.6147
E-mail: Jkramer@catcomtec.com
Internet: www.catcomtec.com

D-DS-M

Cellcryptinc M
8229 Boone Blvd, Ste 430
Vienna VA 22182 USA
Phone:703.879.3328
E-mail: info@cellcrypt.com
Internet: www.cellcrypt.com

Cellular Mapping .......emmmmmeesssssssnees M
6755 Mira Mesa Blvd, Ste 123
San Diego CA 92121 USA
Phone:760.308.0237 ext. 4877222
E-mail: contact@cellularmapping.com
Internet: www.cellularmapping.com

Center for Public Safety Innovation.......G-S
320034th St, S
StPetersburg FL33733 USA
Phone:727.341.4100
Fax:727.341.4141
E-mail: long.doug@spcollege.edu
Internet: www.spcollege.edu/ac/cpsi

Central Penn College S
Campus on College Hill Rd
Summerdale PA 17093-0309 USA
Phone: 800.759.2727
E-mail: samuelmorgan@
centralpenn.edu
Internet: www.centralpenn.edu

Century Arms INC......ueeeueeeeesemmmmmnreessssssssssss EI-M
236 Bryce Blvd
Fairfax VT 05454 USA
Phone: 800.270.2767
Fax: 802.524.5631
E-mail: law@centuryarms.com
Internet: www.centuryarms.com

CeoTronics Inc M
512 S Lynnhaven Rd, Ste 104
Virginia Beach VA 23452 USA
Phone:757.548.6220
Fax: 757.548.6240
E-mail: sales@ceotronics.com
Internet: www.ceotronics.com

Chameleon A i SC
22020 Clarendon St, Ste 112
Woodland Hills CA91367 USA
Phone: 888.343.4100
Fax: 818.713.8446
E-mail:info@
chameleonassociates.com
Internet: www.chameleon
associates.com

Charles C Thomas Publisher Ltd................... P
2600 S First St
Springfield IL62704 USA
Phone:800.258.8980
Fax:217.789.9130
E-mail: books@ccthomas.com
Internet: www.ccthomas.com

R e E I LivF
T L E T INTET ]

v Chrysler Group LLC
1000 Chrysler Dr
Auburn Hills M1 48326 USA
Phone:800.999.FLEET
Internet: www.fleet.chrysler.com
See our ad on pages 10-11

Clarity Aerial Sensing.........oeeeeeeerns D-SR
305 Aviation Ln, PO Box 1260
Belgrade MT 59714 USA
Phone:406.388.8285
E-mail: katie@claritysensing.com
Internet: www.claritysensing.com

ClarkPowell AV Technologies ... D
110 Regent Dr
Winston-Salem NC 27103 USA
Phone: 800.532.1099
Fax:336.760.1820
E-mail: kstaton@clark-powell.com
Internet: www.clark-powell.com

Classic Lines of Recognition................ M-0L
PO Box 26
New Bremen OH 45869-1132 USA
Phone: 877.628.7525
Fax:419.628.2497
E-mail:info@tmd1.com
Internet: www.tmd1.com

Clean Harbor: DS
42 Longwater Dr
Norwell MA 02061-9149 USA
Phone:800.282.0058
Fax:781.792.5938
E-mail: customerservice@
cleanharbors.com
Internet: www.cleanharbors.com

ClueFinders Inc... ...M-MO-SC
PO Box 8915

Erie PA 16505 USA
Phone:814.836.0848

Fax:814.836.0948

E-mail: cluefinders@aol.com

Internet: www.cluefinders.net

Coalition for a Secure Driver’s License......F
1300 Pennsylvania Ave NW, Ste 880
Washington DC 20004 USA
Phone:202.312.1540
Fax:202.312.1547
E-mail: christian_gleim@
secure-license.org
Internet: www.secure-license.org

Coban Technologies Inc M
11375 W Sam Houston Pkwy S, Ste 800
Houston TX77031 USA
Phone: 281.925.0488
Fax:281.925.0535
E-mail: amandam@cobantech.com
Internet: www.cobantech.com

Cognitec SYSteMS..........ucvweevemmmnnmneessssssssssssssssns M
100 Ledgewood PI, Ste 302
Rockland MA 02370 USA
Phone:781.616.0600
Fax:781.881.0456
E-mail: info@cognitec.com
Internet: www.cognitec.com

Coherent Inc M
5100 Patrick Henry Dr
Santa Clara CA 95054 USA
Phone: 800.227.8840
Fax:408.764.4800
E-mail: tech.sales@coherent.com
Internet: www.coherent.com
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College of St Elizabeth
2 Convent Rd
Morristown NJ 07960 USA
Phone:800.210.7900
Fax:973.290.4710
E-mail: apply@cse.edu
Internet: www.cse.edu

Collinson Enterprises......nnns M
2127 Espey Ct
Crofton MD 21114 USA
Phone: 800.622.9619
Fax:410.451.7292
E-mail: ron@collinson.biz
Internet: www.collinson.biz

Colonial Knife Co
61 Dewey Ave
Warwick R1 02886 USA
Phone: 866.421.6500
Fax:401.737.0054
E-mail: stevep@colonialknifecorp.com
Internet: www.colonialknifecorp.com

Colt Def LLC EI-M
547 New Park Ave
West Hartford CT 06110 USA
Phone:800.962.2658
Fax:860.244.1449
E-mail: mziegler@colt.com
Internet: www.colt.com

Columbia Southern Univ.......emssseeenss S
PO Box 3110
Orange Beach AL36561 USA
Phone:800.977.8449
Fax:251.981.3815
E-mail: admissions@
columbiasouthern.edu
Internet: www.columbiasouthern.edu

Combined Sy Inc. M
388 Kinsman Rd

Jamestown PA 16134 USA
Phone:724.932.2177

Fax:724.932.2166

E-mail: sales@combinedsystems.com

Internet: www.combinedsystems.com

Communications-Applied

Technology
11250-14 Roger Bacon Dr
Reston VA 20190 USA
Phone: 800.229.3925
Fax:703.471.4428
E-mail:info@c-at.com
Internet: www.c-at.com

D-DS-M

Complus Data Innovations

[F1 [ 1] ) O, DS-SC-0L
560 White Plains Rd
Tarrytown NY 10591 USA
Phone: 800.331.8802
E-mail:info@complusdata.com
Internet: www.complusdata.com

Computer Information Systems Inc... SC-SR
7840 N Lincoln Ave
Skokie IL60077 USA
Phone: 877.673.7800
Fax: 847.673.7804
E-mail: sales@cisusa.org
Internet: www.cisusa.org

%

v Concerns of Police Survivors
INC (C.OP.S.).ceeeerereennrnsssssesnesssssssssesss F
PO Box 3199
Camdenton M0 65020 USA
Phone:800.784.2677
Fax:573.346.1414
E-mail: cops@nationalcops.org
Internet: www.nationalcops.org
See our ad on page 74

Concordia Univ St Paul Online
1282 Concordia Ave
StPaul MN 55104 USA
Phone: 888.859.0641
E-mail: eashcraft@learninghouse.com
Internet: http://online.csp.edu

Consulttus Group Inc
9648 Nathan Way, Ste 100
Plano TX 75025 USA
Phone: 469.579.5694
Fax:469.521.1090
E-mail: pio@consulttusgroup.com
Internet: www.consulttus.com

coplogic

v Coplogic..
231 Market PI, Ste 520
SanRamon CA 94583 USA
Phone: 800.734.9293
Fax:800.734.9293
E-mail: info@coplogic.com
Internet: www.coplogic.com
See our ad on page 30

Copsync Inc D-M
PO Box 802108
Dallas TX75380-2108 USA
Phone: 972.865.6192
Fax:972.201.9646
E-mail: nkeeton@copsync.com
Internet: www.vidtac.com

Corona Solutions oL
4610 S Ulster St, Ste 150
Denver CO 80237 USA
Phone: 888.450.9887
Fax:303.474.6977
E-mail: sales@coronasolutions.com
Internet: www.coronasolutions.com

Country Technology Inc....... DS-M-MO-0L
PO Box 87
Gays Mills WI54631 USA
Phone:608.735.4718
Fax: 608.735.4859
E-mail: ctech@mwt.net
Internet: www.fitnessmart.com

CovertTrack Group ...........ccccceee D-DS-M-OL
9393 N 90th St, Ste 108-B
Scottsdale AZ85258 USA
Phone: 480.661.1916
Fax:480.451.5421
E-mail: sales@gpsintel.com
Internet: www.gpsintel.com

Crash Data Group
PO Box 3383
Kirkland WA 98083-3383 USA
Phone: 800.280.7940
Fax: 866.966.7033
E-mail: csmith@crashdatagroup.com
Internet: www.cdr-system.com

Creative Fleet Markings. ..M-MO-SC
5703 Red Bug Lake Rd, PMB 331
Winter Springs FL 32708 USA
Phone:407.494.4490
E-mail:info@
creativefleetmarkings.com
Internet: www.creativefleet
markings.com

Crime Point M
355N Lantana St, Ste 503
Camarillo CA93010 USA
Phone: 888.484.9901
Fax:805.388.3374
E-mail:info@crimepoint.net
Internet: www.crimepoint.net
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Crime SoftInc D-DS
133 N Lightburne St
Liberty MO 64068 USA
Phone: 816.792.1871
Fax:800.471.8911
E-mail: sales@crimesoft.com
Internet: www.crimesoft.com

Crimestar Corp M
PO Box 53480
San Jose CA95153-0480 USA
Phone: 877.767.4267
Fax:866.304.6618
E-mail: info@crimestar.com
Internet: www.crimestar.com

Criminalistics Inc....
1391 Main Ave
Morton WA 98356 USA
Phone: 360.496.6363
Fax:360.496.6210
E-mail: info@criminalisticsinc.com
Internet: www.criminalisticsinc.com

Crown North America/ Div of
Leggett & Platt CVP Group........cccccnens DS-M
7315 E Lincoln Way
Apple Creek OH 44606 USA
Phone: 800.321.4934
Fax:330.262.4095
E-mail: info@crown-na.com
Internet: www.crown-na.com

Crywolf-Public Safety Corp.......covveereee. M
103 Paul Mellon Ct
Waldorf MD 20602 USA
Phone: 877.729.9653
Fax:301.638.9319
E-mail: info@publicsafetycorp.com
Internet: www.crywolf.us

CSl Forensic Supply.........cccoee. D-DS-M-MO
PO Box 16
Martinez CA 94553 USA
Phone: 800.227.6020
Fax:800.327.2363
E-mail: robert@csiforensic.com
Internet: www.csiforensic.com

Cumming AlliSON .........mmmmreeernsssssssssssssssssenns M
852 Feehanville Dr
Mt Prospect IL60056 USA
Phone: 800.786.5528
E-mail: generalinquiry@
cumminsallison.com
Internet: www.cumminsallison.com

CVDS INC/COMLOY.......oovmmmnnrreersssssssssssssssassenns M
117 Brunswick Blvd
Pointe-Claire QC H9R 5N2 CA
Phone: 561.839.6030
Fax:514.426.3511
E-mail: susana@cvds.com
Internet: www.cvds.com

Cyalume Technologies Inc
96 Windsor St
West Springfield MA 01089 USA
Phone: 888.858.7881
Fax: 413.736.5737
E-mail: info@cyalume.com
Internet: www.cyalume.com

Cyclops Soluti M
PO Box 535189
Grand Prairie TX 75053 USA
Phone: 877.269.8490
E-mail: cyclopssupport@gsmorg.com
Internet: www.cyclopssolutions.com

http://www.policechiefmagazine.org

[T, D-DS-M-P-OL
5615 Scotts Valley Dr, Ste 210
Scotts Valley CA 95066 USA
Phone: 831.458.0949
Fax: 831.459.9406
E-mail: wcampbell@cyrun.com
Internet: www.cyrun.com

Damascus Protective Gear ... M
PO Box 2190
Ventura Ca 93002 USA
Phone: 800.451.4167
Fax:800.305.2417
E-mail: customercare@
damascusgear.com
Internet: www.damascusgear.com

Daniel Defi Inc M
101 Warfighter Way
Black Creek GA 31308 USA
Phone: 866.554.GUNS(4867)
Fax:912.851.3248
E-mail: jhunter@danieldefense.com
Internet: www.danieldefense.com

Darany & A i SC
1250 San Pablo Ave
Redlands CA 92373 USA
Phone:909.798.4475
Fax:909.798.0306
E-mail: tsdarany@earthlink.net

Datacard Group M
11111 Bren Rd W
Minnetonka MN 55343 USA
Phone: 800.995.0503
E-mail: info@datacard.com
Internet: www.datacard.com

Datalux Mobile Computers.
155 Aviation Dr
Winchester VA 22602 USA
Phone: 800.DATALUX
Fax:540.662.7385
E-mail: sdunklee@datalux.com
Internet: www.datalux.com

Datamaxx Group .....ooeee D-DS-SC-SR-OL
2001 Drayton Dr
Tallahassee FL32311 USA
Phone:800.999.CRIME (2746)
Fax:850.558.8001
E-mail: jessie.watson@datamaxx.com
Internet: www.datamaxx.com

.DS-M

Datrend Systems Inc....
5355 Parkwood PI
Richmond BC V6V 2N1 CANADA
Phone: 800.667.6557
Fax:604.294.2355
E-mail: admin@datrend.com
Internet: www.verusone.ca

David Clark Co INC .......ouumeeenssssseneessssssssneenss M
360 Franklin St
Worcester MA01604 USA
Phone: 800.298.6235
Fax:508.753.5827
E-mail: sales@davidclark.com
Internet: www.davidclark.com

DBA Reaching for the Gold........... DS-0L
19495 Lobo De Pandera
Marrieta CA 92562 USA
E-mail: lamontewell@gmail.com
Internet: www.reachingforthegold.net

DeBourgh Mfg Co..........cccocmmmemmmmmmsssssssssssssseens M
PO Box 981
La Junta CO 81050 USA
Phone: 800.328.8829
Fax:719.384.7713
E-mail: rdye@debourgh.com
Internet: www.debourgh.com

Defense Group Inc/TACT Software......... DS
2650 Park Tower Dr, 4th FI
Vienna VA 22180 USA
Phone: 877.233.5789
Fax: 888.848.4969
E-mail: neil.cohen@defensegp.com
Internet: www.cobrafirst
responder.com

Dell Inc
1Dell Way
Round Rock TX 78682 USA
Phone:800.822.1608
Internet: www.dell.com/slg

Delta Scientific.......mmmmmmmmsessmsssseens M
40355 Delta Ln
Palmdale CA93551 USA
Phone:661.575.1100
Fax:661.575.1109
E-mail: sales@deltascientific.com
Internet: www.deltascientific.com

DeSantis Holster & Leather Goods............ M
431 Bayview Ave
Amityville NY 11701 USA
Phone:800.424.1236
Fax:631.841.6320
E-mail: sales@desantisholster.com
Internet: www.desantisholster.com

Desert Eagle Technologies.............. D-DS-OL
PO Box 1000
Rancho Mirage CA 92270 USA
Phone:760.774.7730
E-mail: sfw@deserteagletech.com
Internet: www.deserteagletech.com

Digital Ally...

# Dewberry

v Dewberry Architects Inc.......ccoooveeees SC

25S Grove Ave, Ste 500

Elgin IL60120 USA

Phone: 847.841.0604
Fax:847.695.6579

E-mail: jrdavis@dewberry.com
Internet: www.dewberry.com
See our ad on page 39

Diamondback Firearms .......mmuuussenns M

4135Pine Tree PI

Cocoa FL 32926 USA

Phone: 888.380.2767
Fax:321.704.8289

Internet: www.diamondback
firearms.com

D-DS-EI-M

9705 Loriet Blvd

Lenexa KS 66219 USA

Phone: 800.440.4947
Fax:913.814.7775

E-mail: sales@digitalallyinc.com
Internet: www.digitalallyinc.com

Cone DS-M

20628 Broadway Ave

Snohomish WA 98296 USA

Phone: 360.668.5700
Fax:425.212.2555

E-mail: michelle@vanguardonline.com
Internet: www.disposacone.com

Documentation Services
Group (DSG) .ccoeevereereesensssesnssseensens D-DS-M

990 Hammond Dr, Ste 120
Atlanta GA 30328 USA
Phone: 866.669.2104
Fax:404.591.1245

E-mail: sales@dsg-inc.net
Internet: www.dsg-inc.net

“FOR MY LEADERSHIP DEVELOPMENT

| trust ILEA for educational excellence.” ™

Chief Robart D. Brows | iﬂllh,!-ﬂﬂ—
Tareo VEEST. ILEA N bilpedl havedvnds of (el ot als
oS Snns.

abtamn snacutive

Crvied Brosam besgan his

e i 1582 and recognins the importence o educaton .
50T SEIGRETIE & pIACHE] probisf-Sohang. Jomn Chisd Bires
andl the coa-tess other praduales i realirieg your canss
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Dodgen Industries INC .........eessneenns M
1505 13th StN
Humboldt 1A 50548 USA
Phone: 800.247.1835
Fax:515.332.3756
E-mail: jeastman@
dodgen-bornfree.com
Internet: www.dodgenmobiletech.com

DoorKing Inc M
120 S Glasgow Ave
Inglewood CA 90301 USA
Phone: 800.826.7493
Fax:310.641.1586
E-mail:info@doorking.com
Internet: www.doorking.com

Doxtech LLC
10025 SW Allen Blvd
Beaverton OR 97005 USA
Phone: 800.524.7387
Fax:503.626.8298
E-mail: sales@doxtech.com
Internet: www.doxtech.com

DQE Inc DS-M-0L
9910 North by Northeast Blvd, Ste 600
Fishers IN 46037 USA
Phone: 800.355.4628
Fax:317.295.9822
E-mail:info@dgeready.com
Internet: www.dgeready.com

Draeger Safety Diagnostics Inc.................. M
4040 W Royal Ln, Ste 136
Irving TX 75063 USA
Phone: 866.385.5900
Fax:972.929.1260
E-mail: lisa.harb@draeger.com
Internet: www.draeger.com

Drunk Busters of

America LLC.......ccoruueenrnns D-DS-M-MO0-0L
W6279 County Rd F
Brownsville W153006 USA
Phone: 920.583.2491
Fax:920.583.2332
E-mail: curt@drunkbusters.com
Internet: www.drunkbusters.com

DuPont Teflon Fabric Protector.
974 Centre Rd, CR702
Wilmington DE 19805 USA
Phone: 302.992.2319
Fax:302.996.7151
E-mail: teflon@dupont.com
Internet: www.teflon.com/
textilespartner

EarthCam INC ......ooccceeverrseeneenns DS-M-SC-OL
84 Kennedy St
Hackensack NJ 07601 USA
Phone: 800.327.8422
Fax:201.488.1119
E-mail: lhopkins@earthcam.com
Internet: www.earthcam.net/
publicsafety

Eastern Kentucky Univ......meeusssseesss S
133 Stratton Bldg
Richmond KY 40475-3102 USA
Phone: 859.622.7568
Fax:859.622.7837
E-mail: allison.smock@eku.edu
Internet: www.ekuonline.eku.edu

ECA-SSI Simulator Systems Intl ................. M
5358 S 125th E Ave
Tulsa 0K 74146 USA
Phone:800.843.4764
Fax:918.250.4502
E-mail: robotics@eca-ssi.com
Internet: www.eca-ssi.com

ECOC p M
3607 N 29th Ave
Hollywood FL 33020 USA
Phone: 888.326.6278
Fax: 954.920.9779
E-mail: k.taylorsharp@
ecoconceptsusa.com
Internet: www.ecoconceptsusa.com

EDEC Digital Forensi M
1805 E Cabrillo Blvd, Ste F
Santa Barbara CA 93108 USA
Phone: 805.962.3080
Fax:805.962.3086
E-mail: sales@
edecdigitalforensics.com
Internet: www.edecdf.com

Edge Tactical Ey
PO Box 845
Layton UT 84041 USA
Phone: 866.953.7325
Fax:866.329.7325
E-mail: sales@wolfpeak.net
Internet: www.edge-eyewear.com

DS-M

EdgeCoAmerica, DS
PO Box 338
Little Ferry NJ 07643 USA
Phone: 201.945.5660
E-mail: edgecoamerica@msn.com
Internet: www.edgecoamerica.com

Duratech USA Inc D EF Joh Technologies Inc M
6765 Westminster Ave, Ste 314 1440 Corporate Dr
Westminster CA 92683 USA Irving TX 75038 USA

Phone: 714.898.2171

Fax: 866.704.9132

E-mail: mtrevino@duratechusa.com
Internet: www.duratechusa.com

DutySmith M
534 Westlake Ave N
Seattle WA 98109 USA
Phone: 888.557.4543
E-mail: info@dutysmith.com
Internet: www.dutysmith.com

E/M Wave Inc M
6111 Carey Dr, Ste 1
Valley View OH 44125 USA
Phone: 216.453.1160
Fax:216.447.8828
E-mail: kim.goryance @emwaveinc.com
Internet: www.emwaveinc.com

Phone:972.819.2383
E-mail: marketing@efji.com
Internet: www.efjohnson.com

Eiseman-Ludmar Co INC.........oocccevvrrrssnneenns M
56 Bethpage Dr
Hicksville NY 11801 USA
Phone: 516.932.6990
Fax:516.932.3304
E-mail: jennifer@shopelc.com
Internet: www.shopelc.com

Electronic Tracking Systems ............... M-SC
2545Tarpley Rd
Carrollton TX 75006 USA
Phone: 888.387.1445
Fax:469.574.2001
E-mail: sales@sm-ets.com
Internet: www.etstracking.com
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Elite K-9Inc ...
7660 0ld US Hwy 45
BoazKY 42027 USA
Phone: 270.554.5515
Fax: 270.554.5516
E-mail:info@elitek9.com
Internet: www.elitek9.com

D-DS-M-M0

Elmridge Protection Products LLC.....DS-M
6401 E Rogers Cir, Ste 12
Boca Raton FL 33487 USA
Phone:561.244.8337
E-mail:info@elmridgeprotection.com
Internet: www.elmridgeprotection.com

ELSAG North America
7 Sutton Pl
Brewster NY 10509 USA
Phone: 877.773.5724
E-mail: info@elsag.com
Internet: www.elsag.com

Emblem Authority, The.....cccccccccussssrrssresnenes M
PO Box 8713
Asheville NC 28814 USA
Phone: 800.378.0417
Fax: 888.438.4170
E-mail: sales@theemblemauthority.com
Internet: www.theemblem
authority.com

Emergency CallWorks ...........oeeeeeeerreeneens M
1900 International Park Dr, Ste 300
Birmingham AL 35243 USA
Phone: 855.329.1911
Fax: 205.977.7940
E-mail:info@emergencycallworks.com
Internet: www.emergency
callworks.com

Emergency Vehicles Inc M
70513th St
Lake Park FL33403-2303 USA
Phone:800.848.6652
Fax:561.848.6658
E-mail: evi@evi-fl.com
Internet: www.evi-fl.com

Emergent Bio Solutions Inc.................. DS-M
2273 Research Blvd, Ste 400
Rockville MD 20850 USA
Phone: 301.795.1800
Fax:301.795.1846
E-mail: wernickem@ebsi.com
Internet: www.emergentbio
solutions.com

Energetic Materials & Products Inc......... M
1413 Brandi Ln
Round Rock TX 78681 USA
Phone:512.380.1992
Fax:512.380.1993
E-mail: dennis.wilson@empi-inc.com
Internet: www.empi-inc.com

ENMET Corp
PO Box 979
Ann Arbor MI148106 USA
Phone: 734.761.1270
Fax:734.761.3220
E-mail:info@enmet.com
Internet: www.enmet.com

Enstrom Helicopt
2209 22nd St
Menominee M149858 USA
Phone:906.863.1200
Fax:906.863.6821
E-mail: sales@enstromhelicopter.com
Internet: www.enstromhelicopter.com

Corp M

L =N
ENTROPY

v Entropy Police eDesk ..o DS-M
918 N Oaklawn Ave
EImhurst1L60126 USA
Phone: 630.834.3872
Fax:630.834.3882
E-mail: markgilhuly@entropyusa.com
Internet: www.police-edesk.com
See our ad on page 23

Envisage Technologi D
101 W Kirkwood Ave, Ste 200
Bloomington IN 47404 USA
Phone: 888.313.8324
Fax: 812.330.7102
E-mail: info@envisagenow.com
Internet: www.envisagenow.com

ERIN Technology DS-M-0L
48 Parkview Dr

Bronxville NY 10708 USA

Phone: 855.558.3746

Fax: 855.558.3746

E-mail: dennis.lamb@
erintechnology.com

Internet: www.erintechnology.com

E-Seek Inc M
245 Fischer Ave, Ste D5
Costa Mesa CA 92626 USA
Phone:714.545.3316
Fax: 714.545.3595
E-mail: nick@e-seek.com
Internet: www.e-seek.com

[ 1 I DS-M-P-SC-OL
380 New York St
Redlands CA 92373-8100 USA
Phone:800.447.9778
Fax:909.793.5953
E-mail: lew_nelson@esri.com
Internet: www.esri.com

ESS Eye Pro M
PO Box 1017
Sun Valley ID 83353 USA
Phone: 877.726.4072
Fax:208.726.4563
E-mail: rebecca@esseyepro.com
Internet: www.esseyepro.com

Eventide Inc. M
1 Alsan Way
Little Ferry NJ 07643 USA
Phone: 201.641.1200
Fax:201.641.1640
E-mail: loggers@eventide.com
Internet: www.eventide.com

ExhibitOne Corp DS
14601 S 50th St, Ste 120
Phoenix AZ 85044 USA
Phone: 480.763.1002
Fax:480.763.1003
E-mail: kaxelsen@exhibitone.com
Internet: www.exhibitone.com

Experient Corp
295 Clayton St, Ste 200
Denver CO 80206 USA
Phone:303.531.7528
E-mail: sales@experient.com
Internet: www.experient.com

E-ZUP Intl Inc M
1601 lowa Ave
Riverside CA 92507 USA
Phone:800.45.SHADE
Fax:951.781.0586
E-mail: info@ezup.com
Internet: www.ezup.com
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FAAC Inc M
1229 Oak Valley Dr
Ann Arbor M1 48108 USA
Phone: 734.761.5836
Fax:734.761.5368
E-mail: wbmartin@faac.com
Internet: www.faac.com

Fechheimer/Flying Cross...
4545 Malsbary Rd
Cincinnati OH 45242 USA
Phone: 800.543.1939
Fax:513.793.7819
E-mail: info@fechheimer.com
Internet: www.fechheimer.com

FGM Architects INC........ccccooeeeeeeersseeneenns SC
1211 W 22nd St
Oak Brook IL60523 USA
Phone: 630.574.8300
Fax:630.574.9292
E-mail: rayl@fgmarchitects.com
Internet: www.fgmarchitects.com

v Fire Safety Sales .........ceemmmessssssssssens DS
7 Westport Ct, Ste A
Phone: 888.740.6377
Fax:309.807.1551
E-mail: info@firesafetysales.com
Internet: www. firesafetysales.com
See our ad on page 20

FirstLine Technology LLC........... D-DS-M
3656 Centerview Dr, Ste 4
Chantilly VA 20151 USA
Phone: 866.556.0517
Fax:703.955.7540
E-mail: sales@firstlinetech.com
Internet: www.firstlinetech.com

First-Light USA.........oorooooeeeeeeesrsseneeessssssnneenns M
205 S Main St
Seymour IL61875 USA
Phone: 877.454.4450
Fax:877.454.4420
E-mail: info@first-light-usa.com
Internet: www.first-light-usa.com

FirstWatch Solutions Inc............ccocnree M-0L
322 Encinitas Blvd
Encinitas CA 92024 USA
Phone: 760.943.9123 ext 208
E-mail: mbaker@firstwatch.net
Internet: www.firstwatch.net

FlashlightDistributor.com........ccccoouueee DS
613 W Palmer St
StMarys KS 66536 USA
Phone: 877.749.5110
Fax:888.443.4732
E-mail: customerservice@
flashlightdistributor.com
Internet: www.flashlightdistributor.com

Fluidmesh Networks......cc.cssssssns M
1359 Barclay Blvd
Buffalo Grove IL60089 USA
Phone: 617.209.6080
Fax: 866.458.1522
E-mail: vlad.robu@fluidmesh.com
Internet: www.fluidmesh.com
Foray Technologies M
3911 5th Ave, Ste 300
San Diego CA 92103 USA
Phone: 619.858.1360
Fax:619.858.1366
E-mail: mtemple@foray.com
Internet: www.foray.com

Force 911 DS FTR Ltd DS
455 Lively Ave 2700 N Central Ave, Ste 810
Norcross GA 30071 USA Phoenix AZ 85004 USA

Phone: 678.919.7911

Fax: 770.840.2701
E-mail:info@force911.com
Internet: www.force911.com

Ford Motor Co M
16800 Executive Plaza Dr, Mail Drop 6N
1A, Ste 6N444

Dearborn MI148126 USA
Phone:800.34.FLEET
Fax:313.337.8037

E-mail: randers1@ford.com
Internet: www.fleet.ford.com

Forensic Telecommunications

Svcs Ltd... .M-MO0-SC-0L
PO Box
Sevenoaks Kent TN1562T UK
Phone: +44.1732.459.811
Fax:+44.1732.741.261
E-mail: mktg@forensicts.com
Internet: www.forensic.ts.com

FoxFury Lighting Solutions...........cuuee.. M
2091 Elevado Hills Dr
Vista CA 92084 USA
Phone:760.945.4231
Fax:760.758.6283
E-mail: fox@foxfury.com
Internet: www.foxfury.com

FSI North AMerica....mmmmmessns DS-M
311 Abbe Rd
Sheffield Lake OH 44054 USA
Phone:440.949.2400
Fax:440.949.2900
E-mail: sales@fsinorth.com
Internet: www.fsinorth.com

Phone:602.650.0958
Fax:602.385.4990

E-mail: marketing@fortherecord.com
Internet: www.fortherecord.com

Fusion
4195 Chino Hills Pkwy, Ste 630
Chino Hills CA91709 USA
Phone:909.203.5414
Fax:909.606.6834
E-mail: carol@fusionclimb.com
Internet: www.fusionclimb.com

FYIAlert oL
526 A Oakland Ave
Charlotte NC 28204 USA
Phone:803.792.0103
E-mail: info@fyialert.com
Internet: www.fyialert.com

Galco Gunleather .............cecrsecnssssssssssns M
2019 W Quail Ave
Phoenix AZ 85027 USA
Phone:800.874.2526
Fax:623.582.6854
E-mail: mikeb@galcogunleather.com
Internet: www.galcogunleather.com

GammaTech Computer Corp ........courree. M
48303 Fremont Blvd
Fremont CA 94538 USA
Phone:800.995.8946
Fax:510.492.0820
E-mail: sales@gammatechusa.com
Internet: www.gammatechusa.com

we are passionate about intelligence led policing and we are focused
on empowering entities in the law enforcement domain to successfully
turn their data into actionable intelligence.
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LEINTEL provides easy access to data and enables crime analysts and
criminal intelligence officers to perform their analysis without the time
consuming and cumbersome task of assimilating data.

rowerenBY 22 birst

Transforming Data into
Actionable Intelligence

2214 E San Juan Ave., Phoenix, AZ 85016 | 0:602.910.4113 | www.leintel.com

http://www.policechiefmagazine.org

LED, Tactical, Military, SAR, Professional -
Handheld & Weapon Mounted illumination Tools!
HIGH OUTPUT LED Flashlights w/ Non-Dimming Long Run Times Due to

Current Regulated Flectronic Circuity.
( Eagietac

IRSTE &L LN sl

Featuring EagleTac Tactical Flashlights:

@ 3,000+ Lumen Rechargeable Handheld Duty Lights

® 1,200+ Lumen Handheld and Weapon Mountable Lights

® 10w+ IR (Infrared) LED Handheld Duty Lights for NVG

® 35w IR (Infrared) LED Weapon Mountable Lights for NVG
and much much more...

www.illuminationGear.com

eMail: sales@illuminationGear.com
TEL: 321-252-8187

USA Owned & Operated illuminationGear, LLC
D&B D-U-N-S 831885442/CCR Registered: CAGE #5QEP6
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Garrett Metal Detect M
1881 W State St
Garland TX 75042 USA
Phone:800.234.6151
Fax:972.494.1881
E-mail: security@garrett.com
Internet: www.garrett.com

GATSO USA M
900 Cummings Ctr, Ste 3214
Beverly MA 01915 USA
Phone:978.922.7294
Fax:978.922.7293
E-mail: k.noble@gatso.com
Internet: www.gatso-usa.com

|@

v GE Healthcare, Life
Sciences......D-DS-EI-M-MO0-SC-SR-0L
800 Centennial Ave
Piscataway NJ 08854 USA
Phone:800.526.3593
Fax: 877.295.8102
E-mail: dnacollection@ge.com
Internet: www.gelifesciences.com/

dnascan
See our ad on page 29

GEICO Direct 0
1 Geico Plaza
Washington DC 20076 USA
Phone: 800.368.2734
Fax:301.986.2888
E-mail: stillman@geico.com
Internet: www.geico.com

General Motors Fleet & Commercial

Operations
100 Renaissance Ctr
Detroit M1 48243 USA
Phone:800.353.3867
Internet: www.gmfleet.com

GeoComm
601 W Saint Germain St
St Cloud MN 56301 USA
Phone: 866.436.2666
Fax:320.240.0040
E-mail: geocomm@geo-comm.com
Internet: www.geo-comm.com

Gerber QULEIWeAr.........uumeessssssesssssssssnens
229 Red Coach Dr, Ste 103
Mishawaka IN 46545 USA
Phone:800.437.2371
Fax:888.437.2372
E-mail: sales@gerberouterwear.com
Internet: www.gerberouterwear.com

GH Armor SYStems..........ueummssssssssssssssnens
1 Sentry Dr, PO Box 280
Dover TN 37058 USA
Phone: 866.920.5940
Fax: 866.920.5941
E-mail: info@gharmorsystems.com
Internet: www.gharmorsystems.com

Global Pathogen Solutions Inc
PO Box 400
Camas WA 98607 USA
Phone:360.833.0911
E-mail: pr@
globalpathogensolutions.com
Internet: www.globalpathogen
solutions.com

Project Lifesaver provides police, lire'rescue amd other
rst responders with the training and wchnology 1o

quickly locate and rescue individuals with ¢
disorders who are prone to the life-threatening

tive
havior

of wandering. Average recovery times for the Project
Lifesaver program is 30 minutes compared (o mine
purs for individuals without a tracking sys

0 DMINRETEETE O SETY = CRETapeiie, Pl J304d

82 THE POLICE CHIEF/APRIL 2013

Global Technology

Systems INC.....coccevveeerrrssessssisennns DS-M-SR-0L
550 Cochituate Rd
Framingham MA 01701 USA

Phone:800.267.2711
Fax:508.650.5472

E-mail: kgraham@gtspower.com
Internet: www.gtspower.com

GLOCK Inc
6000 Highlands Pkwy
Smyrna GA 30082 USA
Phone:770.432.1202
Fax:770.433.8719
E-mail: mike.robinson@glock.us
Internet: www.glock.com

GloGlov-Glo C pts LLC DS
PO Box 36
Madras OR 97741 USA
Phone: 877.456.4568
Fax:866.491.2818
E-mail: gloconcepts@juno.com
Internet: www.gloglov.com

v GraffitiTech Inc ......cooreeeeeeerrnen D-DS-M
101 Frederick St, Ste C
Santa Cruz CA 95062 USA
Phone: 831.236.6868
E-mail: mneeley@graffititech.com
Internet: www.graffititech.com
See our ad on page 7

Graphic Designs Intl INC....ooverrveeeeeeerreeneens M
3161 SE Slater St
StuartFL 34997 USA
Phone:800.344.6853
Fax:772.286.8198
E-mail: alison@gdigraphics.com
Internet: www.graphicdesigns
international.com

gtechna SC
8550 Cote de Liesse, Ste 100
Montreal QC H4T 1H2 CA
Phone: 866.483.2462
E-mail: communications@gtechna.com
Internet: www.gtechna.com/en/
gtechna-officer-traffic

Haix North America Inc....coumeeesrmsssneenns M
2320 Fortune Dr, Ste 120
Lexington KY 40509 USA
Phone: 866.344.4249
Fax:859.281.0113
E-mail: service-hna@haix.com
Internet: www.haix.com

HALO Enterprises LLC...
501 W Broadway, Ste A-331
San Diego CA 92101 USA
Phone:619.881.9125
E-mail: smoul@thehalocorp.com
Internet: www.thehalocorp.com

v Harley-Davidson Motor Co.........ccccoun.. M
3700 W Juneau Ave, PO Box 653
Milwaukee WI153201 USA
Phone: 414.343.8603
Fax: 414.343.7402
E-mail: misty.oelhafen@
harley-davidson.com
Internet: www.harley
-davidsonpolicemotors.com
See our ad on page 65

Harris Public Safety & Professional
Communicati M
221 Jefferson Ridge Pkwy
Lynchburg VA 24501 USA
Phone:800.368.3277
Fax:321.409.4393
E-mail: jpeltier@harris.com
Internet: www.harrispublicsafety.com

Harwood Uniforms..........ceueeeeeessiinns D-SR
908 W Huron St
Waterford M148328 USA
Phone: 248.681.2300
Fax:248.681.8232
E-mail: shawn@harwooduniforms.com
Internet: www.harwooduniforms.com

HDR Architecture Inc SC
17111 Preston Rd, Ste 150
Dallas TX 75248 USA
Phone: 800.776.4371
Fax:972.960.4015
E-mail: civic@hdrinc.com
Internet: www.hdrcivic.com

Heckler & Koch M
5675 Transport Blvd
Columbus GA 31907 USA
Phone: 706.568.1906
Fax:706.568.9151
E-mail: cs@heckler-koch-us.com
Internet: www.hk-usa.com

y Pr Inc M

Heinie Sp
301 Oak St
Quincy IL62301 USA
Phone: 217.228.9500
Fax:217.228.9502
E-mail: sarah@heinie.com
Internet: www.heinie.com

HEMCO Corp M
711 S Powell Rd
Independence MO 64056 USA
Phone: 800.779.4362
Fax:816.796.3333
E-mail:info@hemcocorp.com
Internet: www.hemcocorp.com

Heritage M
16175 NW 49th Ave
Miami FL33014 USA
Phone: 305.685.5966
Fax:305.687.6721
Internet: www.heritagemfg.com

Herzing Univ S-0L
525N 6th St

Milwaukee W153203 USA

Phone: 866.255.7607

Fax:414.212.4650

E-mail: enterpriselearning@herzing.edu
Internet: www.herzing.edu/
badgetograd

Hie Electronics INC.......mmmesmssseeens M
321N Central Expy, Ste 260
McKinney TX75070 USA
Phone:972.542.2327
Fax:972.542.4900
E-mail: howard.hodges@
hie-electronics.com
Internet: www.hie-electronics.com

Homeland Security Mgt Inst of LIU-
Riverhead S

121 Speonk-Riverhead Rd

Riverhead NY 11901 USA

Phone: 631.287.8010

Fax:631.287.8253

E-mail: martin.steiger@liu.edu

Internet: www.liu.edu/riverhead/hsms

http://www.policechiefmagazine.org



Horace Small
545 Marriott Dr
Nashville TN 37214 USA
Phone: 800.733.5271
Internet: www.horacesmall.com

HPR AMMUNItION.......ooooervmmnnnrrcensssssssssssssssassenns M
PO Box 2086
Payson AZ 85547 USA
Phone:928.468.0223
Fax:928.468.0380
E-mail: feedback@hprammo.com
Internet: www.hprammo.com

HTS-Hi-Tech Solutions
3 Shimon Israeli St
Rishon Lezion Israel
Phone: 631.760.5960
E-mail: meta@htsol.com
Internet: www.htsol.com

Hufcor Inc M
2101 Kennedy Rd
Janesville WI53545 USA
Phone: 800.356.6968
Fax:608.758.8253
E-mail: bswenson@hufcor.com
Internet: www.hufcor.com

Humane Restraint Co Inc.
912 Bethel Cir
Waunakee W153597 USA
Phone: 800.356.7472
Fax:608.849.6313
E-mail: schultz1@chorus.net
Internet: www.humanerestraint.com

HWI Gear Inc M
201 Bryant St, Ste 2C
0jai CA93023USA
Phone: 855.646.3879
Fax:805.646.3874
E-mail: customerservice@hwigear.com
Internet: www.hwigear.com

1/0 Solutions Inc.
1127 S Mannheim Rd, Ste 203
Westchester IL60154 USA
Phone: 888.784.1290
Fax:708.410.1558
E-mail: fred@iosolutions.org
Internet: www.iosolutions.org

D-P-SC

v IACP Net oL
7250 Hudson Blvd N, Ste 130
St Paul MN 55128 USA
Phone: 800.227.9640
Fax: 651.222.6577
E-mail: membership@login-inc.com
Internet: www.iacpnet.com
SeeouradonCV3

IAPRO

[TE Y ]

v |APro by Cl Technologies Inc.DS-SC-0L
1941 Lake Whatcom Blvd, B-3 Ste 163
Bellingham WA 98229 USA
Phone: 800.620.8504
Fax: 800.620.8504
E-mail: jkelly@ci-technologies.com
Internet: www.iaprofessional.com
See our ad on page 5

http://www.policechiefmagazine.org

Institute of Police Tech & Mgmt...

IES Interactive Training......mmmmmmens M
1229 Oak Valley Dr
Ann Arbor M148108 USA
Phone: 800.344.1707
Fax:734.531.4002
E-mail: info@ies-usa.com
Internet: www.ies-usa.com

v illuminationGear..............ccco.. D-DS-M-0L
PO Box 560674
Rockledge FL 32956 USA
Phone: 321.252.8187
E-mail: sales@illuminationgear.com
Internet: www.illuminationgear.com
See our ad on page 81

IMLCORP LLC... ...D-DS-EI-M-SR
869 Pickens Industrial Dr, Ste 17
Marietta GA 30062 USA
Phone: 866.465.2677
Fax:678.331.3170
E-mail: sales@imlcorp.com
Internet: www.imlcorp.com

IMPACT Radio Accessories........c.... DS-M
1664 Richter St, Ste 209
Kelowna BC V1Y 8N3 CA
Phone: 866.532.9005
Fax:250.868.3404
E-mail: info@impactcomms.com
Internet: www.impactcomms.com

Infor
641 Ave of the Americas
New York NY 10011 USA
Phone:800.260.2640
Fax:678.319.8682
E-mail:info@infor.com
Internet: www.infor.com/product
_summary/public-sector/entroute

Information Builders Inc........... DS-M-SC-SR
2Penn Plaza
New York NY 10121 USA
Phone:800.969.INFO
Fax:212.268.7470
E-mail: kevin-mergruen@ibi.com
Internet: www.ibi.com

Ingersoll Rand Security Technologies..... M
1181 9N Pennsylvania St
Carmel IN 46032 USA
Phone: 877.840.3621
Fax:317.810.3989
Internet: www.securitytechnologies.
ingersollrand.com

v Instfor Law Enforcement Admin

5201 Democracy Dr

Plano TX 75024 USA
Phone: 800.409.1090
Fax:972.244.3431

E-mail: ilea@cailaw.org
Internet: www.theilea.org
See our ad on page 79

12000 Alumni Dr

Jacksonville FL 32224-2678 USA
Phone:904.620.4786
Fax:904.620.2453

E-mail: kroop@unf.edu

Internet: www.iptm.org

INTAPOL Industries Inc.......... DS-M-M0-0L

100 Amity St

Jersey City NJ 07304 USA
Fax:201.432.5768

E-mail: larry@intapol.com
Internet: www.intapol.com

Integenx Inc M

5720 Stoneridge Dr, Ste 300
Pleasanton CA 94588 USA
Phone: 888.371.4749
Fax:925.574.7373

E-mail: sales@integenx.com
Internet: www.integenx.com

InterAct M
102 W 3rd St, Ste 750
Winston-Salem NC 27101 USA
Phone:800.768.3911
Fax:336.722.3479
E-mail:info@interact911.com
Internet: www.interact911.com

h

Intermec T logies Corp ]
6001 36th Ave W
Everett WA 98203 USA
Phone:800.934.3163
E-mail: frank.kelly@intermec.com
Internet: www.intermec.com

International Armored Group..........occoeeees M
5840US Hwy 1S
StAugustine FL32086 USA
Phone:904.794.4304
Fax:904.794.9232
E-mail: a.wilson@interarmored.com
Internet: www.interarmored.com

InTime Solutions Inc.
1410-1188 W Georgia St
Vancouver BC V6E 4A2 CA
Phone: 877.603.2830
Fax:877.788.8838
E-mail:info@intimesoft.com
Internet: www.intimesoft.com

Intl Assn for Property & Evidence Inc......... S
903 N San Fernando Blvd, Ste 4
Burbank CA 91506 USA
Phone:800.449.4273
Fax: 818.846.4543
E-mail: jlatta@iape.org
Internet: www.iape.org

Intl Assn of Law Enforcement Intelligence
ANalysts (IALEIA)..........cooeeemmesssssssssesssssseens 0
PO Box 13857
Richmond VA 23225 USA
Fax:804.565.2059
E-mail: admin@ialeia.org
Internet: www.ialeia.org

Intl Assn of Voice Stress Analysts
114 N West St, Ste 204
Lima OH 45801 USA
Phone: 419.229.2872
Fax:419.222.4137
E-mail: pwainscott@iavsa.com
Internet: www.iavsa.com

Intl Police Mountain Bike Assn
583 Frederick Rd, Ste 5B
Baltimore MD 21228 US
Phone: 410.744.2400
Fax:410.744.5504
E-mail: info@ipmba.org
Internet: www.ipmba.org

Intl Truth Verification Technologies ...DS-M
3Tolladine Vista, The Vines
Perth Western Australia 6069 AU
Phone: +61417.900.677
Fax: +618.297.4488
E-mail: usa@itvt.org
Internet: www.itvt.org

Intrepid Networks ..........uueersissens SC-0L
392 E 3rd Ave, Ste 204
Eugene OR 97401 USA
Phone:407.205.2721
E-mail:info@intrepidnetworks.com
Internet: www.intrepid-networks.com

IPAT Inc P
1801 Woodfield Dr
Savoy IL61874 USA
Phone: 800.225.4728
Fax:217.352.9674
E-mail: custserv@ipat.com
Internet: www.ipat.com

IPMA-HR Assessment
1617 Duke St
Alexandria VA 22314 USA
Phone:800.381.TEST
Fax:703.684.0948
E-mail: assessment@ipma-hr.org
Internet: www.testing.ipma-hr.org

IS1 Services Corp ......mmsseeeessrins D-DS
PO Box 234
New Rochelle NY 1084-0234 USA
Phone:914.712.0022
E-mail: mjcpatch@aol.com
Internet: www.isiservicescorp.com

iSniper Inc
84 Andover Dr
Langhorne PA 19047 USA
Phone: 267.987.6367
E-mail:info@imarksman.com
Internet:imarksman.com

v JAMAR Technologies Inc.................. M
1500 Industry Dr, Ste C
Hatfield PA 19440 USA
Phone:800.776.0940
Fax:215.361.2267
E-mail: sales@jamartech.com
Internet: www.jamartech.com
See our ad on page 44

JLG Forensics LLC D
PO Box 2329
Wilsonville OR 97070 USA
Phone: 503.482.9199
E-mail: jgingo@jlgforensics.com
Internet: jlgforensics.com

John E Reid & Associates
209 W Jackson Blvd, Ste 400
Chicago IL60606 USA
Phone: 800.255.5747
Fax:312.583.0701
E-mail: info@reid.com
Internet: www.reid.com

Josephson Institute/Center

for Policy Ethics
9841 Airport Blvd, Ste 300
Los Angeles CA 90045 USA
Phone:800.711.2670
Fax:310.846.4857
E-mail: etw@jiethics.org
Internet: www.josephsoninstitute.org

JTWA i M
21025 Heron Way
Lakeville MN 55044 USA
Phone:800.682.8039
E-mail: john_w@nebulusflotation.com
Internet: www.nebulusflotation.com

Juluen Enterprise Co Ltd.......oeeeneeerreee M
8F-1No.502, Da An Rd, Shulin District
Xinbei City 23849 TW
Phone: +886.2.8687.3177
Fax: +866.2.8687.3166
E-mail: anthony.chen@juluen.com.tw
Internet: www.juluen.com.tw
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JusTex Systems INC.........umeeessssssseesssisns SC
PO Box 6224
Huntsville TX77342 USA
Phone:800.842.5203
Fax:936.294.0984
E-mail: justex@justex.com
Internet: www.justex.com

JUSHICETIAX INC cooveeeerreeernrsrrssesssssssnsnsessssnns M
1W Main St
Mesa AZ 85201 USA
Phone:800.288.5467
Fax:480.222.8999
E-mail: sales@justicetrax.com
Internet: www.justicetrax.com

K9 Storm Inc M
168 Bannatyne Ave
Winnipeg MB R3B 0R5 CA
Phone: 866.669.8199
E-mail: info@k9storm.com
Internet: www.k9storm.com

v Kaestle Boos Associates Inc............... SC
PO Box 2590
New Britain CT 06050-2590 USA
Phone: 860.229.0361
Fax:860.229.5303
E-mail: kba@kba-architects.com
Internet: www.kba-architects.com
See our ad on page 14

Kaldor Emergency Lights LLC..................... DS
19 Vanderburg Rd
Marlboro NJ 07746 USA
Phone: 732.780.6707
Fax:732.780.0210
E-mail: kaldorlights@aol.com
Internet: www.kaldoremergency.com

KDH Defense Systems Inc.. M
750A Fieldcrest Rd

Eden NC 27288 USA

Phone: 866.517.1113

Fax:336.635.4160

E-mail: sales@kdhdefense.com
Internet: www.kdhdefense
systems.com

Kershaw Knives/Kai USA Ltd
18600 SW Teton Ave
Tualatin OR 97220 USA
Phone:800.325.2891
Fax:503.682.7168
E-mail: iforrest@kai-usa.com
Internet: www.kaiusaltd.com

Kevlar DuPont Co .........ccceeemeeemssssssssssssssenns DS
5401 Jefferson Davis Hwy
Richmond VA 23234 USA
Phone:800.931.3456
Fax:800.787.7086
E-mail: afscdt@usa.dupont.com
Internet: www.kevlar.dupont.com

King College Online..........coeeeeeeeerssseeeeeen S
1350King College Rd
Bristol TN 37620 USA
Phone: 888.391.8252
E-mail: eashcraft@learninghouse.com
Internet: online.king.edu

Knox Co M
1601 W Deer Valley Rd
Phoenix AZ 85027 USA
Phone:800.552.5669
Fax:623.687.2290
E-mail: info@knoxbox.com
Internet: www.knoxbox.com

Kustom Signals INC.........eeeeeeeereeneeeerrseeneens M
9652 Loiret Blvd
Lenexa KS 66219 USA
Phone: 800.458.7866
Fax:913.492.1703
E-mail: sales@kustomsignals.com
Internet: www.kustomsignals.com

L-3 Communications Klein Associates Inc
11 Klein Dr
Salem NH 03079 USA
Phone:603.893.6131
Fax:603.893.8807
E-mail: klein.mail@I-3com.com
Internet: www.l-3klein.com

L-3DPA iat
1330 Braddock PI, Ste 100
Alexandria VA 22314 USA
Phone: 888.314.1899
E-mail: dpa.general@l-3com.com
Internet: www.l-3training.com

L-3 Mobile-Vision INC.......ccccervecemssrsssssssssnns M
90 Fanny Rd
Boonton NJ 07005 USA
Phone: 800.336.8475
Fax: 973.257.3024
E-mail: ryan.hourihan@I-3com.com
Internet: www.L-3com.com/mv

Lancer SYStems .............ccccummmmmmreserssnnn DS-G-M
7566 Morris Ct, Ste 300
Allentown PA 18106 USA
Phone: 610.973.2600
Fax:610.973.2601
E-mail: Is_info@lancer-systems.com
Internet: www.lancer-systems.com

Larson Electronics LLC.. ..DS-M
9419 EUS Hwy 175

Kemp TX75143 USA
Phone:800.369.6671

Fax:903.498.3364

E-mail: jblankenship@magnalight.com

Internet: www.larsonelectronics.com

v LaserLabs INc.....eeeeeerrrreeneeessns DS-M
454 First Parish Rd
Scituate MA 02066 USA
Phone: 800.452.2344
Fax:508.923.1985
E-mail: sales@laser-labs.com
Internet: www.laser-labs.com
See our ad on page 59

hnol

Laser T gy Inc DS-M-SR
6912 S Quentin Street

Centennial CO 80112 USA

Phone: 877.696.2584

Fax:303.649.9710
E-mail:info@lasertech.com

Internet: www.lasertech.com/tsms

Law Enforcement Accreditation
Consultants Inc SC

18459 Pines Blvd, Ste 246

Pembroke Pines FL 33029 USA

Phone: 954.868.0570

Fax:954.438.7850

E-mail: msomberg@leac.net

Internet: www.leac.net

Law Enforcement Evaluations Online......... P
3189 S 147 St
New Berlin WI53151 USA
Phone:262.641.7014
E-mail: support@cfiweb.com
Internet: www.cfiweb.com
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LDV Inc
180 Industrial Dr
Burlington W153105 USA
Phone: 800.558.5986
Fax:262.763.0156
E-mail: mlynch@Idvusa.com
Internet: www.ldvusa.com

D-DS-M

v Leach Mounce Architects................... SC
1885 Knoll Dr
Ventura CA 93003 USA
Phone: 805.656.3522
Fax:805.658.1926
E-mail: howard@
leachmouncearchitects.com
Internet: www.leachmounce
architects.com
See our ad on page 62

LEDLights M
474 Barnes Blvd
Rockledge FL 32955 USA
Phone: 321.690.2462
Fax:321.690.0915
E-mail: christina@ledlights.com
Internet: www.ledlights.com

LEID Products LLC .........cccccmeereemmmssssssssssssinns M
2110 E Walton Blvd, Ste F
Auburn Hills M1 48326 USA
Phone: 888.884.5343
Fax:248.364.3371
E-mail:info@leidproducts.com
Internet: www.leidproducts.com

Lenco Armored Vehicles........mnnns M
10 Betnr Industrial Dr
Pittsfield MA 01201 USA
Phone: 800.444.5362
Fax:413.445.7865
E-mail:jmassery@lencoarmor.com
Internet: www.lencoarmor.com

LENSEC-VIDEO Management Solutions..M
1800 Bering Dr, Ste 751
Houston TX 77057 USA
Phone: 800.348.4234
Fax: 713.395.0597
E-mail: sales@lensec.com
Internet: www.lensec.com

Leupold & Stevens Inc
PO Box 688
Beaverton OR 97075 USA
Phone: 800.Leupold
Fax:503.526.1481
E-mail: tacticaloptics@leupold.com
Internet: www.leupold.com

Liberty Art Works.........ceeeeeemeeeesssssssssss M-MO
PO Box 38
Dutzow MO 63342 USA
Phone: 888.411.7744
Fax:636.433.2888
E-mail: rdausjr@libertyartworks.com
Internet: www.libertyartworks.com

Liebert Cassidy Whitmore..........cccccvvuneens SC
6033 W Century Blvd, 5th Fl
Los Angeles CA 90045 USA
Phone: 310.981.2000
Fax:310.337.0837
E-mail: info@Icwlegal.com
Internet: www.lcwlegal.com

Life Safety Systems Inc......cceuvsrne D-DS-EI
343 Soquel Ave, Ste 317
Santa Cruz CA 95062 USA
Phone: 831.426.9090
Fax: 831.426.9092
E-mail: info@lifesafetysys.com
Internet: www.lifesafetysys.com

Lifeloc Technologies Inc....
12441 W 49th Ave, Ste 4
Wheat Ridge CO 80033 USA
Phone: 800.722.4872
E-mail: ino@lifeloc.com
Internet: www.lifeloc.com

Lighthouse Uniform Co........... D-M-MO0-0L
1532 15th Ave W
Seattle WA 98119 USA
Phone: 800.426.5225
Fax:206.282.5662
E-mail: gary@lighthouseuniform.com
Internet: www.lighthouseuniform.com

Logistic Systems INC.........cssenns M-SC
3000 Palmer St
Missoula MT 59808 USA
Phone: 406.728.0921
Fax:406.728.8754
E-mail: sales@logisys911.com
Internet: www.logisys911.com

Looseleaf Law Publications Inc............c...... P
43-08162nd St
Flushing NY 11358-3131 USA
Phone: 800.647.5547
Fax:718.539.0941
E-mail: info@looseleaflaw.com
Internet: www.looseleaflaw.com

Loren Berry Architect. SC
41601 Madrone St
Springfield OR 97478 USA
Phone: 541.896.3692
Fax:541.896.0231
E-mail: office@berryarch.com
Internet: www.berryarch.com

LRAD Corp M
16990 Goldentop Rd, Ste A
San Diego CA 92127 USA
Phone: 858.676.1112
Fax: 858.676.1120
E-mail: info@Iradx.com
Internet: www.lIradx.com

Lumastrobe Warning Lights.........ccoocuueunes M
33 Greenwood Ave
Midland Park NJ 07432 USA
Phone: 800.775.5862
Fax:201.445.8575
E-mail: info@lumastrobe.com
Internet: www.lumastrobe.com

Lumidigm. M
801 University Blvd SE, Ste 302
Albuquerque NM 87106 USA
Phone: 505.272.7084
Fax:505.272.7354
Internet: www.lumidigm.com

Lund Industries INC......cessenns DS-M
3175 MacArthur Blvd
Northbrook IL60062 USA
Phone: 847.459.1460
Fax:847.714.9443
E-mail: mwtobin@Iund-industries.com
Internet: lund-industries.com

Lyons Commercial Data
9801 Washingtonian Blvd, Ste 200
Gaithersburg MD 20878 USA
Phone:800.684.0388
Fax:800.375.3666
E-mail: sales@lyonslive.com
Internet: www.lyonslive.com
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MagnaPlan Corp........couresnend D-DS-M-MO
1320 Rte 9, Ste 3314
Champlain NY 12919-5007 USA
Phone: 800.361.1192
Fax:518.298.2368
E-mail: info@visualplanning.com
Internet: www.visualplanning.com

Magnum USA M
315 SW 11th Ave, Ste 200
Portland OR 97205 USA
Phone: 800.521.1698
Internet: www.magnumboots.com/us

Mako (The Mako Group) .......cueeresennens DS
170-20 Central Ave
Farmingdale NY 11735 USA
Phone:631.880.3396
Fax:631.880.3397
E-mail: addy.sandler@
themakogroup.com
Internet: www.themakogroup.com

Mancom Mfg INc........cccmeeemmsnmssmsssssssssnens M
1335 Osprey Dr
Ancaster ON L9G 4V5 CA
Phone: 888.762.6266
Fax:905.304.6137
E-mail: sales@mancom.ca
Internet: www.mancom.ca

Markl Supply Co Inc......ccccervverrrrnee. D-MO0-0L
904 Perry Hwy
Pittsburgh PA 15229-1169 USA
Phone: 412.358.9660
Fax: 412.358.8552
E-mail: info@markIsupply.com
Internet: www.marklsupply.com

Marymount University
2807 N Glebe Rd
Arlington VA 22207 USA
Phone: 800.548.7638
Fax:70.527.3815
E-mail: grad.admissions@
marymount.edu
Internet: www.marymount.edu

Matthews Specialty Vehicles Inc .
101 S Swing Rd
Greenshoro NC 27409 USA
Phone: 877.905.4678
Fax:336.297.4674
E-mail: information@msvehicles.com
Internet: www.msvehicles.com

McClaren, Wilson & Lawrie Architects..SC
8705 N Central Ave
Phoenix AZ 85020 USA
Phone: 602.331.4141
Fax:602.943.5018
E-mail: degroot@mwlarchitects.com
Internet: www.mwlarchitects.com

McGruff Safe Kids ......rsmeeeeessssssneeesss P
PO Box 931
Wayzata MN 55391 USA
Phone: 800.288.3344
Fax:952.473.7123
E-mail: kurt@mcgruff-safe-kids.com
Internet: www.mcgruff-safe-kids.com

MDI Traffic Control Products ..........c.ccooecen M
38271 W 12 Mile Rd
Farmington Hills M1 48331 USA
Phone: 800.521.6776
Fax: 248.488.5700
E-mail: sterova@mdiworldwide.com
Internet: www.mditrafficcontrol.com

http://www.policechiefmagazine.org

MediaSolv Solutions Corp M
580 Herndon Pkwy, Ste 350
Herndon VA 20170 USA
Phone: 571.748.5100 ext. 102
Fax:571.748.3717
E-mail: jhauth@mediasolvcorp.com
Internet: www.mediasolvcorp.com

MedProtect Inc...
1900 Preston Rd, Ste 267
Plano TX75093 USA
Phone: 800.945.4158
Fax:972.941.9599
E-mail: gmiller@medprotect-inc.com
Internet: www.medprotect-inc.com

..DS-M

Med-Tox Health Services.. SC
3350 Shelby St, Ste 200

Ontario CA91764 USA
Phone:909.944.2404

E-mail: gcarmean@med-tox.com

Internet: www.med-tox.com

Meggitt Training Systems.............ocouueees M
296 Brogdon Rd
Suwanee GA 30024 USA
Phone: 800.813.9046
E-mail: mgtts-lesales@meggitt.com
Internet: www.meggitt
trainingsystems.com

Mentor Engineering ... DS-M-SC
10, 2175-29 St NE
Calgary ABT1Y7H8 CA
Phone:403.777.3760
Fax:403.777.3769
E-mail: sales@mentoreng.com
Internet: www.mentoreng.com

MetalCraft Marine Inc.......cc.ccceuusns D-DS-M
583 Broadway StE
Cape VincentNY 13618 USA
Phone:800.410.8464
Fax:613.542.6515
E-mail: laurence.b@
metalcraftmarine.com
Internet: www.metalcraftmarine.com

Micro Systemation (MSAB,.................. DS-M
5300 Shawnee Rd, Ste 100
Alexandria VA 22312 USA
Phone:703.750.0068
Fax: 888.395.9027
E-mail: mike.dickinson@msab.com
Internet: www.msab.com

Midian Electronic M
2302 E22nd St
Tucson AZ85713 USA
Phone:520.884.7981
E-mail: sales@midians.com
Internet: www.midians.com

Mil-Comm Products Co Inc......cceerrveereeens M
2 Carlton Ave
E Rutherford NJ 07073 USA
Phone: 800.743.4518
E-mail: sales@mil-comm.com
Internet: www.mil-comm.com

Millennium Communications Group......... SC
11 Melanie Ln, Unit 13
EastHanover NJ 07936 USA
Phone:800.677.1919
Fax:973.503.0111
E-mail: rlicata@millenniuminc.com
Internet: www.millenniuminc.com

Minox. M
PO Box 123
Meriden NH 03770 USA
Phone: 866.469.3080
Fax:603.469.3471
E-mail: minoxusa@comcast.net
Internet: www.minox.com/usa

MissionCritical Communications
7108 S Alton Way, Bldg H
Centennial CO 80112 USA
Phone:303.792.2390
Fax:303.792.2391
E-mail:info@rrmediagroup.com
Internet: www.rrmediagroup.com

Mistral Security InC ..........cccoereeeeeeerns DS-M
7910 Woodmont Ave, Ste 820
Bethesda MD 20814 USA
Phone:301.913.9366
Fax:301.913.9369
E-mail: npuorto@mistralgroup.com
Internet: www.mistralsecurityinc.com

MITIMfg C0 INC..cooeeeeeeeveersrmmmnmneeessssssssssssssnes M
3183 Hall Ave
Grand Junction CO 81504 USA
Phone: 866.545.6484
Fax:970.243.9200
E-mail: terry@mitico.com
Internet: www.mitico.com

Morovision Night Vision ... D-DS-M
23382 Mill Creek Dr, Ste D-115
Laguna Hills CA 92653 USA
Phone:800.424.8222
E-mail:info@morovision.com
Internet: www.morovision.com

Morphix Technologies Inc M
2557 Production Rd
Virginia Beach VA 23454 USA
Phone: 757.431.2260
Fax:757.431.2255
E-mail: rking@morphtec.com
Internet: www.morphtec.com

MorphoTrak Inc. M
113 S Columbus St, Ste 400
Alexandria VA 22314 USA
Phone:800.601.6790
Fax:703.706.9549
E-mail:info@morphotrak.com
Internet: www.morphotrak.com

Motorola Solutions INc .......ccoeeeeeerrrieeneens M
1303 E Algonquin Rd
Schaumburg IL60196 USA
Phone: 800.927.2744
Internet: www.motorolasolutions.com

Moyer A iates Inc SC
950 Skokie Blvd, Ste 200
Northbrook IL60062 USA
Phone: 847.909.8989
Fax: 847.559.8200
E-mail: fred@moyerassociates.com
Internet: www.moyerassociates.com

MPRI/ an L-3 DiviSion ... ]
2961 W California Ave
Salt Lake City UT 84101 USA
Phone: 888.259.4746
Fax: 801.983.9901
E-mail: vehicle.simulation@L-3com.com
Internet: www.mpri.com/driver

MT2LLC SC
14045 W 66th Ave
Arvada C0O 80004 USA
Phone: 888.435.6645
Fax:303.456.6998
E-mail:info@mt2.com
Internet: www.mt2.com

MTM Case Gard.............ccccmmmreeemsssssssssssssss M
33700bco Ct
Dayton OH 45414 USA
Phone: 937.890.7461
Internet: www.mtmcase-gard.com

Mutualink Inc M
1269 S Broad St
Wallingford CT 06492 USA
Phone: 866.957.5465
Fax:203.269.2378
E-mail: info@mutualink.net
Internet: www.mutualink.net

Mystaire MiSONiX ........ccccmmmmmmmmeessssssssssssssssss M
2150 E Wilton Ave, Ste C Bldg 3
Creedmoor NC 27522 USA
Phone:877.328.3912
Fax:919.528.1744
E-mail: markleath@mystaire.com
Internet: www.mystaire.com

Natl Assn for Shoplifting Prevention
(NASP)
225 Broadhollow Rd, Ste 400 E
Melville NY 11747 USA
Phone: 800.848.9595
Fax:631.923.2743
E-mail: Alarssan@
shopliftingprevention.org
Internet: www.saynotoshoplifting.org

Natl Forensic Science Technology Ctr Inc
7881 114th Ave N
Largo FL33773 USA
Phone:727.549.6067
Fax:727.549.6070
E-mail: christine.vivian@nfstc.org
Internet: www.nfstc.org

Natl Sheriffs’ ASSN .....ooooveeeeeeesrrsseneesssssnens F-G
1450 Duke St
Alexandria VA 22314 USA
Phone: 800.424.7827
Internet: www.sheriffs.org

NAUMD (N American Assn

of Uniform Mfrs & Dist).........ccccouurree. P-SC-OL
6800 Jerricho Tpk, Ste 120 W
SyossetNY 11791 USA
Phone:516.393.5838
Fax:516.393.5878
E-mail: rlerman@naumd.com
Internet: www.naumd.com

NCIC Inmate Phone Services........occeees M
606 E Magrill St
Longview TX 75601 USA
Phone: 888.686.3699
Fax:903.757.4899
E-mail: bpope@ncic.com
Internet: www.ncic.com

Net Transcripts Inc
425 S 48th St, Ste 101
Tempe AZ 85281 USA
Phone: 800.942.4255
Fax:480.956.9676
Internet: www.nettranscripts.com

Netsoft Solutions Inc.........ccccceeeereeeessrsssssss M
1 Bridge St, Ste 95
Irvington NY 10591 USA
Phone:800.346.9390
Fax:914.591.5494
E-mail:info@net-pd.com
Internet: www.net-pd.com

3

New World Systems

v New World SyStems..........ereeeessssssssssns M
888 W Big Beaver Rd, Ste 600
Troy M148084 USA
Phone: 248.269.1000
Fax: 248.269.1020
E-mail: info@newworldsystems.com
Internet: www.newworldsystems.com
See ourad on CV4
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Next Generation Tool Co..........ueens M
2527 Crooked Creek Pt
Middleburg FL 32068 USA
Phone: 800.874.5625
Fax:904.291.5097
E-mail: sales@nextgentool.com
Internet: www.nextgentool.com

Nextteq LLC
8406 Benjamin Rd, Ste J
Tampa FL33634 USA
Phone:877.312.2333
Fax:877.312.2444
E-mail: info@nextteq.com
Internet: www.nextteq.com

DS-M

NJ Di y Docs oL
PO Box 2246
Southampton NJ 08088 USA
Phone: 877.DIS.DOC1
Fax:609.567.7555
E-mail: hob@njdiscoverydocs.com
Internet: www.njdiscoverydocs.com

North American Rescue..........ccccuenn DS-M
35 Tedwall Ct
Greer SC 29650 USA
Phone: 888.689.6277
Fax:864.675.9880
E-mail: info@narescue.com
Internet: www.narescue.com

Northcentral Univ........smmmmssssen: S
10000 E University Dr
Prescott Valley AZ 86314 USA
Phone: 888.327.2877
Fax:928.541.7817
E-mail: kvince@ncu.edu
Internet: www.ncu.edu

Northeast Kustom Kreations LLC............... M
5Varney St
Manchester NH 03102 USA
Phone: 603.622.0282
Fax:603.625.8493
E-mail: nekustom@msn.com
Internet: www.nekk.com

Northeastern Univ College

of Prof Studies S
41 BV, 360 Huntington Ave
Boston MA 02115 USA
Phone:877.668.7727
E-mail: cpsadmissions@neu.edu
Internet: www.northeastern.edu/cps

NORTHWESTERN UNIVERSITY
CENTER FOR
PUBLIC SAFETY

v Northwestern Univ Ctr
for Public Safety ... S
1801 Maple Ave
Evanston IL60208 USA
Phone: 800.323.4011
Fax: 847.491.5270
E-mail: nucps@northwestern.edu
See our ad on page 25

Notre Dame College Online.
4545 College Rd S
Euclid OH 44121-4293 USA
Phone: 888.657.0472
E-mail: eashcraft@learninghouse.com
Internet: online.notredamecollege.edu

naiclllc M
7965 S Priest Dr, Ste 105
Tempe AZ 85284 USA
Phone: 888.496.9040
Fax:480.496.9015
E-mail: sales@oaisys.com
Internet: www.oaisys.com

0cean SYStEMS .............uuummmmmmeeemssssssssssssssssssens M
4016 Blackburn Ln
Burtonsville MD 20866 USA
Phone: 800.253.7516
Fax:301.421.1785
E-mail: sales@oceansystems.com
Internet: www.oceansystems.com

Odyssey Specialty Vehicles ... M
317 Richard Mine Rd
Wharton NJ 07885 USA
Phone: 800.535.9441
Fax:973.328.2639
E-mail: sales@odysseyauto.com
Internet: www.odysseyauto.com

OHD Inc M
197 Cahaba Valley Pkwy
Pelham AL 35124 USA
Phone: 888.464.3872
Fax:205.980.5764
E-mail: sales@ohdusa.com
Internet: www.ohdusa.com

0ld West Graphics Inc ... DS-SC-SR
4877 W Bluejay Ln
Springfield MO 65803 USA
Phone:417.655.1145
E-mail: oldwestgraphics@gmail.com
Internet: www.oldwestgraphics.biz

Omega Group, The.. ..D-DS-SC-0L
5160 Carroll Canyon Rd, Ste 100
San Diego CA 92121 USA
Phone: 800.228.1059
Fax:858.450.0239
E-mail: gabriela@theomegagroup.com
Internet: www.theomegagroup.com

0OnSSI
1Blue Hill Plaza, 7th FI
Pearl River NY 10965 USA
Phone: 845.732.7900
Fax:845.732.7999
E-mail: sales@onssi.com
Internet: www.onssi.com

OnStar M-SC
Detroit M1 48265 USA

Phone: 888.4.0NSTAR

E-mail: heather.waszczenko@
comcast.net

Internet: www.onstar.com/publicsafety

Optotraffic LLC SC
4600 Forbes Blvd
Lanham MD 20706 USA
Phone: 888.332.8528
Fax:301.577.3979
E-mail: casey.stephens@
optotraffic.com
Internet: www.optotraffic.com

Oregon Aero Inc..
34020 Skyway Dr
Scappoose 0R 97056 USA
Phone:800.888.6910
E-mail: customerservice@
oregonaero.com
Internet: www.oregonaero.com

0TTO M
10 W Main St
Carpentersville IL60010 USA
Phone:888.234.0TTO
Fax: 847.551.1343
E-mail:info@ottoexcellence.com
Internet: www.ottoexcellence.com
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Pacific Scientific Energetic
Materials Co M
7078 W Willis Rd
Chandler AZ 85226 USA
Phone: 480.403.4779
E-mail: bstacey@psemc.com
Internet: www.psemc.com

Panasonic System Communications
CoofNA G-M
3 Panasonic Way
Secaucus NJ 07094 USA
Phone: 888.357.1107
Internet: www.panasonic.com/
business-solutions

Panorama Antennas Inc...
755 Moore Rd
Mansfield TX76063 USA
Phone:817.539.1888
Fax: 817.539.1881
E-mail: sales.nam@
panorama-antennas.com
Internet: www.panorama-antennas.com

P /General Roboti M
5632 Van Nuys Blvd, Ste 150

Van Nuys CA 91401 USA

Phone: 818.990.1931

Fax: 818.783.9539
E-mail:info@panoscan.com

Internet: www.panoscan.com

Paraben Corp
21690 Red Rum Dr
Ashburn VA 20147 USA
Phone:801.796.0944
Fax:571.918.4054
E-mail: lee@paraben.com
Internet: www.paraben.com

Passaic Leather
51 Market St
Passaic NJ 07055 USA
Phone:973.777.4026
E-mail: info@passaicleather.com
Internet: www.passaicleather.com

Patriot3 Inc M
10941 Houser Dr
Fredericksburg VA 22485 USA
Phone:540.891.7353
Fax:540.891.5654
E-mail: kfines@patriot3.com
Internet: www.patriot3.com

PCTEL M
471 Brighton Dr
Bloomingdale IL60108 USA
Phone:630.372.6800
Fax:630.372.8077
E-mail: jack.seller@pctel.com
Internet: www.pctel.com

DS-M

PDT Technologies
501 W Broadway, Ste A-331
San Diego CA 92101 USA
Phone:619.881.9125
E-mail: smoul@thehalocorp.com
Internet: www.pdt-tech.com

Peerless Handcuff Co. M
95 State St
Springfield MA 01103 USA
Phone:800.732.3705
Fax: 413.734.5467
E-mail:info@peerless.net
Internet: www.peerless.net

Pelco by Schneider Electric
3500 Pelco Way
Clovis CA 93612-5699 USA
Phone:800.289.9100
Fax:559.348.1120
E-mail: sales@pelco.com
Internet: www.pelco.com

PelicanDealer.com..
613 W Palmer
StMarys KS 66536 USA
Phone: 888.222.2762
Fax:888.443.4732
E-mail: customerservice@
pelicandealer.com
Internet: www.pelicandealer.com

Personal Safety Corp..........ccoueeeeeeern DS-M
1655 Progress Dr
Hiawatha IA 52233 USA
Phone: 888.843.6488
Fax:817.326.2389
E-mail: psc@lakegranbury.com
Internet: www.pepperenforcement.com

Pilatus Business Aircraft........... M
Jeffco Airport, 11755 Airport Way
Broomfield CO 80021 USA
Phone:800.PILATUS
Fax:303.464.1217
E-mail: webmaster@pc12spectre.com
Internet: www.pc12spectre.com

PINS Inc ..DS-M-MO
23052-H Alicia Pkwy, Ste 625
Mission Viejo CA 92692 USA

Phone: 888.701.0999
Fax:949.766.6453

E-mail: john@pinsinc.com
Internet: www.pinsinc.com

Police & Security NeWsS........ccewumrssssssssseens P
1208 Juniper St
Quakertown PA 18951 USA
Phone: 215.538.1240
Fax:215.538.1208
E-mail:info@
policeandsecuritynews.com
Internet: policeandsecuritynews.com

Police Foundation............cccccoeeeeessnnnns D-P-SC
1201 Connecticut Ave NW
Washington DC 20036-2636 USA
Phone: 202.833.1460
Fax:202.429.0502
E-mail: jpbueermann@
policefoundation.org
Internet: www.policefoundation.org

PoliceBikeStore.com.............. D-M-MO-0L
179 Rte 46W, Ste 9-278
Rockaway NJ 07866 USA
Phone:973.366.5868
Fax: 888.773.1427
E-mail: info@policebikestore.com
Internet: www.policebikestore.com

PoliceEquipmentDealer.com...........cccccceees DS
613 W Palmer St
StMarys KS 66536 USA
Phone: 888.909.8760
Fax:888.443.4732
E-mail: customerservice@
policeequipmentdealer.com
Internet: www.policeequipment
dealer.com

POLICEintel by QiSOFT
2EBryan St
Savannah GA 31401 USA
Phone: 912.790.7990
Fax:912.790.7998
E-mail: david@qisoft.com
Internet: www.policeintel.com

Police0ne.com........mmmssssesssssssseesss oL
200 Green St, Ste 200
San Francisco CA 94111 USA
Phone: 888.765.4231
Fax: 415.962.8340
E-mail: policeonesupport@
policeone.com
Internet: www.policeone.com
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PoliceStickers.com.....eumssnnnnn DS
26 S Main St, PO Box 417
Leicester MA 01524-0417 USA
Phone: 508.892.1555
E-mail: sales@policestickers.com
Internet: www.policestickers.com

PowerFlare DS
6475 Camden Ave, Ste 103
San Jose CA 95120 USA
Phone: 877.256.6907
Fax:408.268.5431
E-mail: john@pfdistributioncenter.com
Internet: www.powerflare.com

PowerTac Flashlight
620 Valley Forge Rd, Ste B
Hillsborough NC 27278 USA
Phone: 919.883.5265
Fax: 877.552.5195
E-mail:info@powertac.com
Internet: www.powertac.com

Precision Dynamics Corp ... M
27770 N Entertainment Dr, Ste 200
Valencio CA 91355 USA
Phone:800.838.3683
E-mail: clincher@pdcorp.com
Internet: www.pdcorp.com/clincher

Prepared Resp Inc. SC
5350 Carillon Point
Kirkland WA 98033 USA
Phone: 866.862.7741
Fax:206.400.7909
E-mail: sales@preparedresponse.com
Internet: www.preparedresponse.com

Presynct Technologies Inc
605 Market St, Ste 401
San Francisco CA 94105-3206 USA
Phone: 866.773.7962
Fax: 415.230.5754
E-mail: egraham@presynct.com
Internet: www.presynct.com

Printek Inc M
1517 Townline Rd
Benton Harbor M149022 USA
Phone: 800.368.4636
Fax:269.925.8539
E-mail: sales@printek.com
Internet: www.printek.com

Prioria Roboti M
104 N Main St, Ste 300
Gainesville FL32601 USA
Phone: 352.505.2188
Fax: 352.505.2189
E-mail: brittany.ferguson@prioria.com
Internet: www.prioria.com

B

v Priority Dispatch Corp......... DS-M-SC
139 E S Temple, Ste 500
Salt Lake City UT 84111 USA
Phone: 801.363.9127
Fax:801.363.9144
E-mail: info@prioritydispatch.net
Internet: www.prioritydispatch.net
See our ad on page 13

Procomm Americas Ltd .............cccomuunneend DS
925 Golden Beech Dr
Brookville OH 45309 USA
Phone: 866.500.2661
E-mail: michelle@
procommamericas.com
Internet: www.procommamericas.com

http://www.policechiefmagazine.org

ProForce Law Enforcement.................ccc... DS
3009 N Hwy 89
Prescott AZ86301 USA
Phone: 800.367.5855
Fax:928.445.3468
E-mail: sales@proforceonline.com
Internet: www.proforceonline.com

Pro-Gard Products LLC.........oo.ooeemeeerreeneees M
7988 Centerpoint Dr, Ste 400
Indianapolis IN 46256 USA
Phone: 800.480.6680
Fax:317.579.6681
E-mail: sales@pro-gard.com
Internet: www.pro-gard.com

Progressive Medical Intl ..........ccccooueerrenns D-DS
2460 Ash St
Vista CA92081 USA
Phone: 800.764.0636
Fax:888.839.9495
E-mail: pmi@progressivemed.com
Internet: www.progressivemed.com

v ProjectLif Intl D-El
815 Battlefield Blvd S
Chesapeake VA 23322 USA
Phone: 877.580.LIFE
Fax:757.546.5503
E-mail: Ekappes@projectlifesaver.org
Internet: www.projectlifesaver.org
See our ad on page 82

Pro-Vision Video Systems.
8625-B Byron Commerce Dr SW
Byron Center M149315 USA
Phone: 800.576.1126
Fax:616.583.1522
E-mail: info@seeingissafety.com
Internet: www.seeingissafety.com

ProWearGear.com Inc........ccouuunees M-MO-0L
59 Barbara Crescent
Winnipeg MB R3R 2Y4 CA
Phone: 888.881.5959
Fax:204.488.2827
E-mail: protect@proweargear.com
Internet: www.proweargear.com

Pryme Radio Products ... M
911 Mariner St
Brea CA 92821 USA
Phone: 800.666.2654
Fax:714.257.0600
Internet: www.pryme.com

Public Safety Software Group............... oL
PO Box 727
Corona CA 92878 USA
Phone: 951.279.6893
Fax:951.279.1915
E-mail: arct@psvi.org
Internet: www.myodiss.com

PUbliCENGINES .......ooooeerennnnnreeessssssssssssssssssnnnns oL
11781 Lone Peak Pkwy, Ste 200
Draper UT 84020 USA
Phone: 888.888.CRIME
Fax:801.998.3093
E-mail:info@crimereports.com
Internet: www.crimereports.com

Pulsetech Products Corp ..........uuereeens M
1100 S Kimball Ave
Southlake TX76092 USA
Phone: 800.580.7554
Fax:817.329.5914
E-mail: ppc@pulsetech.net
Internet: www.pulsetech.net

7
%°

PURDUE
v/ Purdue Pharma LP .......ooeererrseerssenns M v Redstone Architects Inc SC
1 Stamford Forum 2709 S Telegraph Rd

Stamford CT 06901-3431 USA
Phone: 203.588.7220

Fax: 203.588.6035

E-mail: john.gilbride@pharma.com
Internet: www.pharma.com

See our ad on page 33

Bloomfield Hills M148302-1008 USA
Phone: 248.418.0990

Fax:248.418.0999

E-mail: dan@redstonearchitects.com
Internet: www.redstonearchitects.com
See our ad on page 60

Qualification Targets Inc.........oocccooceerne DS-M
1145 Clyde Hanson Dr
Hammond WI154015 USA v Redstone Public Safety
Phone: 866.498.8228 Consulting Group.......mmm SC
Fax: 866.498.8448 2709 S Telegraph Rd

Bloomfield Hills M148302 USA
Phone: 248.418.0990

Fax: 248.418.0999

E-mail: Dredstone@
publicsafetyconsultants.net
Internet: www.publicsafety
consultants.net

See our ad on page 60

E-mail: sales@targets.net
Internet: www.targets.net

QuikClot M
4 Fairfield Blvd
Wallingford CT 06492 USA
Phone: 877.750.0504
Fax: 800.343.8656
E-mail:info@z-medica.com
Internet: www.z-medica.com

Radio IP Software Inc M
1111 St Charles St W, Ste 555
Longueuil QC J4AK5G4 CA
Phone: 877.717.2242
Fax:514.890.1332
E-mail: sales@radio-ip.com
Internet: www.radio-ip.com

RedXDef M
7642 Standish Pl
Rockville MD 20855 USA
Phone: 866.279.6961
Fax:301.279.7973
E-mail: redxsales@redxdefense.com
Internet: www.redxdefense.com

RAM Mounting Systems
8410 Dallas Ave S I
Seattle WA 98108 USA T Boots DS
Phone: 800.497.7479 Warson Brands, 121 Hunter Ave
E-mail: tom.looms@rammount.com StLouis M0 63124 USA

Phone: 877.753.2426
Fax:314.721.0569

E-mail: sales@warsonbrands.com
Internet: www.warsonbrands.com

Internet: www.rammount.com

Rave EyeWitness/Rave Mobile Safety....M
50 Speen St, Ste 301
Framingham MA 01701 USA
Phone:888.605.7164

Fax:917.591.9105 v/ R Colnc D-DS-M
E-mail: leads@ravemobilesafety.com 51 Newcomb St
Internet: www.ravemobilesafety.com/ Attleboro MA 02703 USA

raveeyewitness Phone: 800.452.1161

Fax:508.222.9316

E-mail: reevesco@reevesnamepins.net
Internet: www.reevesnamebadges.com
See our ad on page 5

Real Avid M
10700 Hwy 55, Ste 150
Plymouth MN 55441 USA
Phone: 800.286.0567
Internet: www.realavid.com

ReconRob Inc M  Regroup sc
7620 W 78th St 709 Noe St
Edina MN 55439 USA San Francisco CA 94114 USA

Phone: 855.55RECON
Fax:952.935.5508

E-mail: Jack.klobucar@
reconrobotics.com

Internet: www.reconrobotics.com

Phone:775.476.8710

Fax: 415.520.9422

E-mail: sales@regroup.com
Internet: www.regroup.com

Red the Uniform Tailor........oevees D-DS-M  Reliapon Police

475 Oberlin Ave S Products INC.....ovcerseens D-DS-M-MO-P-OL
Lakewood NJ 08701 USA 4620 Calimesa St, Ste D1
Phone: 800.272.7337 Las Vegas NV 89115 USA

Fax:848.299.0150
E-mail: bruce.klein@rtut.com
Internet: www.rtut.com

@ TRAFFIC SYSTEMS

Phone:800.423.0668
Fax:702.293.0149
E-mail:info@reliapon.com
Internet: www.reliapon.com

/ RedFlex Traffic Systems Inc..........D-DS 7lnc bs-sc-ot
23751 N 23rd Ave 107-550 Alden Rd
Markham ON L3R 6A8 CA

Phoenix AZ 85085 USA

Phone: 866.703.8097

E-mail: salesteam@redflex.com
Internet: www.redflex.com

See our ad on page 32

Phone: 888.294.4208
Fax:905.474.2724

E-mail: info@rescue7.net
Internet: www.rescue7.net
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R, E $ial

312F St

Salida C0 81201 USA
Phone: 866.711.4843
Fax:719.539.6190
E-mail: info@rescue-essentials.com
Internet: www.rescue-essentials.com

DS-M-0L

AR CTITE: R (o — M
Unit 1 Constables Boatyard
15 Thames St
Hampton Middlesex TW12 2EW UK
Phone: +44.203.070.2723
Fax: +44.208.711.6214
E-mail: esurey@revealmedia.com
Internet: www.revealmedia.com

Ribcraft M
PO Box 463
Marblehead MA 01945 USA
Phone: 866.742.7872
Fax:781.639.9062
E-mail: info@ribcraftusa.com
Internet: www.ribcraftusa.com

RideOut Bicycle Seats.....DS-M-MO-SR-0L
1612 W Jefferson St
Boise ID 83702 USA
Phone: 208.866.5313
E-mail: Jeri@rideouttech.com
Internet: www.comforthikeseats.com

Ring’s Mfg Inc M
99 EastDr
Melbourne FL 32904 USA
Phone: 800.537.7464
Fax:321.951.0017
E-mail:info@blueguns.com
Internet: www.blueguns.com

Ripoffs Holsters/ Div of US Armor Corp... M
1048 New Holland Ave
Lancaster PA 17601 USA
Phone: 877.506.0150
Fax:717.295.6801
E-mail: sales@ripoffs.com
Internet: www.ripoffs.com

[V 111111 1=), Q11 T DS-M
1400 Page Mill Rd, Ste 100
Palo Alto CA 94304 USA
Phone: 650.838.9191
E-mail:sales@robotex.com
Internet: www.robotex.com
See our ad on page 40

v Robotronics Inc
1610 W 1600 S
Springville UT 84663 USA
Phone: 800.762.6876 ext. 2
Fax:801.489.8241
E-mail: ftippetts@robotronics.com
Internet: www.robotronics.com
See our ad on page 45

ROCK RiVer AFMS..........coummmmenreeesssssssssssssssssssenns M
1042 Cleveland Rd
Colona IL61241 USA
Phone: 866.980.R0CK
Fax:309.792.5781
E-mail: kim@mediadirectcreative.com
Internet: www.rockriverarms.com

ROCKY M
39E Canal St
Nelsonville OH 45764 USA
Phone: 800.848.9452
Fax:740.753.5537
E-mail: brandon@
aldeycommunications.com
Internet: www.rockyboots.com

88

Roger Williams Univ..........eeceeessssssssnns S-0L
10Id Ferry Rd
Bristol R102809 USA
Phone: 888.674.8479
Fax: 401.254.3557
E-mail: gradadmit@rwu.edu
Internet: www.rwu.edu

Rontan Signals............cmmmmmeemmmmmsssssssssssssssees M
7859 NW 46th St, Ste 5-B
Miami FL 33166 USA
Phone:877.288.6875
Fax:305.599.2488
E-mail: eleshansky@rontan.com
Internet: www.rontan.com

Rossi M
16175 NW 49th Ave
Miami FL33014 USA
Phone: 305.474.0401
Fax: 305.623.7506
Internet: www.rossiusa.com

Roth Sheppard Architects..........ccueeeeees SC
1900 Wazee St, Ste 100
Denver CO 80202 USA
Phone: 303.534.7007
Fax:303.534.7722
E-mail: info@rothsheppard.com
Internet: www.rothsheppard.com

Royal Communications Inc.......oouuuueenns D
244 E Union Tpk
Wharton NJ 07885 USA
Phone: 973.328.4000
Fax:973.328.0266
E-mail: bobd@royalcommunications.com
Internet: www.royal
communications.com

Royal Property Agency Ltd
PO Box 494
Bronxville NY 10708-0494 USA
Phone: 914.664.3242
E-mail: david@techsalespromotion.com
Internet: www.techsalespromotion.com

Hi Eim
b=

v RTT Mobile Interpretation......... DS-M
1107 Hazeltine Blvd
Minneapolis, MN 55318 USA
Phone:855.894.4788
Fax:952.368.7383
E-mail:info@rttmobile.com
Internet: www.rttmobile.com
See our ad on page 21

RU2 SysStems INC...........cuemmmmmmmenmsssssssssssssssssssnes M
2631 N Ogden Rd
Mesa AZ 85215 USA
Phone: 866.982.2107
Fax:480.982.5237
E-mail: info@ru2systems.com
Internet: www.ru2systems.com

Safety Vision
6100 W Sam Houston Pkwy N
Houston TX 77041 USA
Phone: 800.880.8855
Fax:713.896.6640
E-mail: email@safetyvision.com
Internet: www.safetyvision.com

SAINT Police Systems LLC.............cccc... DS-M
6660 S Sheridan Ave, Ste 160
Tulsa 0K 74133 USA
Phone: 888.688.0937
Fax: 888.688.0937
E-mail: info@saintpolice.com
Internet: www.saintpolice.com

THE POLICE CHIEF/APRIL 2013

lockers. o

T

v Salsbury Industries-Lockers.comDS-M
1010 E62nd St
Los Angeles CA 90001 USA
Phone:800.562.5377
Fax: 323.846.6800
E-mail: salsbury@lockers.com
Internet: www.lockers.com
See our ad on page 49

Saltus Technologi M
907 S Detroit Ave, Ste 820
Tulsa 0K74120 USA
Phone:877.249.3249
Fax:918.392.3901
E-mail: sales@saltustechnologies.com
Internet: www.saltustechnologies.com

D-M-M0-0L

San Diego Leather Inc..
240 National City Blv
National City CA 91950 USA
Phone:800.232.6626
Fax: 619.477.7280
E-mail: nancy@Ieather.com
Internet: www.leather.com

Satare M
1stFl,27 Cobham Rd, Ferndown Ind Est
Wimborne Dorset BH21 7PE UK
Phone: +44.1202.855333
Fax: +44.1202.855133
E-mail: johncross@satare.co.uk
Internet: www.satare.co.uk

Schedule Anywhere.........uusseenns oL
3330 Fiechtner Dr SW, Ste 200
Fargo ND 58103 USA
Phone: 800.874.8801
Fax:701.280.0842
E-mail: sales@scheduleanywhere.com
Internet: www.scheduleanywhere.com

Schuberth
27111 Aliso Creek Rd, Ste 175
Aliso Jiejo CA 92656 USA
Phone: 949.215.0893
Fax:949.215.0469
E-mail: lawenforcement@
schuberthnorthamerica.com
Internet: www.schuberthnorth
america.com

DS-M

202 Newchester Dr
Fairview TX75069 USA
Phone: 888.868.3468
Fax:866.858.0898

E-mail: ignite@sciens.com
Internet: sciens.com

Seco-Larm USA Inc...
16842 Millikan Ave
Irvine CA 92606 USA
Phone:800.662.0800
Fax:949.261.7326
E-mail:info@seco-larm.com
Internet: www.seco-larm.com

SecurelT Tactical Inc M
6691 Commerce Blvd
Syracuse NY 13211 USA
Phone:800.651.8835
Fax:315.433.1216
E-mail: sales@secureittactical.com
Internet: www.secureittactical.com

SecureSearch INc......emmeeesssssenees M

3500 Pharmacy Ave, Ste 4
Scarborough ON M1W 276 CA
Phone: 800.452.3130

Fax: 416.492.3656

E-mail: info@securesearchinc.com
Internet: www.securesearchinc.com

Security Engineered

Machinery (SEM)

[S

....DS-EI-M-MO0-SC-OL

PO Box 1045

Westboro MA 01581 USA
Phone:800.225.9293
Fax:508.836.4154
E-mail:info@semshred.com
Internet: www.semshred.com

DS-M-SR

gway Inc

14 Technology Dr
Bedford NH 03110 USA
Phone: 866.4SEGWAY
Fax:603.222.6001
E-mail: patrollersales@segway.com
Internet: www.segway.com/patrol

RIA RN AR T O — M

PO Box 2174

Jonkoping Sweden 55002 SE
Phone: +46.36.342980

Fax: +46.36.125699

E-mail: sales@sensys.se
Internet: www.sensys.se

t M

3019 Alvin DeVane Blvd, Ste 560
Austin TX78741 USA
Phone:650.965.8020

Fax: 650.965.1193

E-mail: sales@setcomcorp.com
Internet: www.setcomcorp.com

Setina Mfg Co Inc.........coneummeensmssneesssssssnnes M

2926 Yelm Hwy SE

Olympia WA 98501 USA
Phone:800.426.2627

Fax: 360.459.0729

E-mail: setina@setina.com
Internet: www.setina.com

Seton Hall Univ—Police Studies................. S

University Library

South Orange NJ 07079 USA
Phone:973.761.9223
Fax:781.934.8104

E-mail: rullomih@shu.edu
Internet: www.shu.edu/go

SGO

5Rue Fleming

Angers 49000 FR

Phone: +33.241777.886

E-mail: p.frion@maprevelation.org
Internet: www.sureteglobale.org

Shure Mfg Corp

1901 W Main St

Washington M0 63090 USA
Phone: 800.227.4873
Fax:636.390.7171

E-mail: sales@shureusa.com
Internet: www.shureusa.com

SIG SAUER INC....orrreerreeeneeeessssnneeesssssnnnees M
18 Industrial Dr

Exeter NH 03833 USA

Phone: 603.418.8190

Fax:603.766.7005

E-mail: publicsafetysales@sigsauer.com
Internet: www.sigsauer.com

See our ad on page 17

http://www.policechiefmagazine.org



Signal 88 Security.......eeussneenns SC-SR
3880 S 149th St, Ste 102
Omaha NE68144 USA
Phone: 877.498.8499
Fax:402.502.2078
E-mail: info@signal88.com
Internet: www.signal88.com

SinterFire Inc M
200 Industrial Park Rd
Kersey PA 15846 USA
Phone: 814.885.6672
Fax: 814.885.6673
E-mail: jkugler@sinterfire.com
Internet: www.sinterfire.com

Sirchie M
100 Hunter PI
Youngsville NC 27596 USA
Phone: 800.356.7311
Fax:800.899.8181
E-mail: sales@sirchie.com
Internet: www.sirchie.com

Sirchie Vehicle Div...
612 Gravelly Hollow Rd, PO Box 789
Medford NJ 08055 USA
Phone: 800.545.7375
Fax:609.654.7869
E-mail: vehicles@sirchie.com
Internet: www.sirchievehicles.com

Skidcar System INC ........ueeeussneesssssssnn DS
6440 Sky Pointe Dr, Ste 140, PMB 141
Las Vegas NV 89131-4048 USA
Phone: 702.395.2896
Fax:702.395.2378
E-mail: info@skidcar.com
Internet: www.skidcar.com

Small Pond LLC
9855 Crosspoint Blvd, Ste 100
Indianapolis IN 46256 USA
Phone: 317.570.4900
Fax:317.570.2115
E-mail: fran@smallpondllc.com
Internet: www.smallpondllc.com

Smart911/Rave Mobile Safety.........ooccc.... M
50 Speen St, Ste 301
Framingham MA 01701 USA
Phone: 888.605.7164
Fax:917.591.9105
E-mail: leads@ravemobilesafety.com
Internet: www.ravemobilesafety.com/
smart911

SmartPrepare/Rave Mobile Safety........... M
50 Speen St, Ste 301
Framingham MA 01701 USA
Phone: 888.605.7164
Fax:917.591.9105
E-mail: leads@ravemobilesafety.com
Internet: www.ravemobilesafety.com/
smartprepare

Smith & Warren......eusmmmmsmmneesssssssssssns M
127 Oakley Ave
White Plains NY 10601 USA
Phone:914.948.4619
Fax:914.948.1627
E-mail: contact@smithwarren.com
Internet: www.smithwarren.com

Smiths D
21 Commerce Dr
Danbury CT 06810 USA
Phone: 203.207.9700
Fax:203.207.9780
E-mail: usa@smithsdetection.com
Internet: www.smithsdetection.com

DS-M

http://www.policechiefmagazine.org

Sofradir EC.
373Rte 46
Fairfield NJ 07004 USA
Phone: 973.882.0211
Fax:973.882.0997
E-mail: bherbst@sofradir-ec.com
Internet: www.nightvisioncameras.com

D-DS-M

v SolarTraffic Controls LLC................. M
1930 E Third St, Ste 21
Tempe AZ85281-2929 USA
Phone: 480.449.0222
Fax:480.449.9367
E-mail:info@solar-traffic-controls.com
Internet: www.solar-traffic-controls.com
See our ad on page 59

v Some’s Uniforms
World-Wide........ccoocmererrrsssneessss DS-EI-M
314 Main St
Hackensack NJ 07601 USA
Phone: 201.843.1199 ext. 29
Fax:201.843.3014
E-mail: someunif@somes.com
Internet: www.somes.com
See our ad on page 60

Sorenson Forensi SC
2495 S W Temple
Salt Lake City UT 84115 USA
Phone: 888.488.1122
Fax:800.405.3168
E-mail: salesinfo@
sorensonforensics.com
Internet: www.sorensonforensics.com

Aot

v Southern Police Inst.
Univ of Louisville
Louisville KY 40292 USA
Phone:502.852.6561
Fax:502.852.0335
E-mail: cindy.shain@Iouisville.edu
Internet: www.louisville.edu/spi
See our ad on page 37

SPECHronics COIp .......weeeeeeeesrsssseneesssssnens M
956 Brush Hollow Rd
Westbury NY 11590 USA
Phone: 800.274.8888
Fax:516.333.4859
E-mail: info@spectroline.com
Internet: www.spectroline.com

v Spillman Technologies Inc..........ccoooocce M
4625 W Lake Park Blvd
Salt Lake City UT 84120 USA
Phone:800.860.8026
Fax:801.902.1210
E-mail: info@spillman.com
Internet: www.spillman.com
See our ad on page 68

Starmm

v Stamm Mfg.....
4850 Orange Ave
FortPierce FL34947 USA
Phone: 800.226.5056
Fax:772.464.2716
E-mail: johnnystm@stamm-mfg.com
Internet: www.stamm-mfg.com
See our ad on page 17

Stanard & A i Inc
309 W Washington St, Ste 1000
Chicago IL60606 USA
Phone:800.367.6919
Fax:312.553.0218
E-mail: sales@stanard.com
Internet: www.stanard.com

Stealth Monitoring ... SC
15182 Marsh Ln
Addison TX 75001 USA
Phone:214.341.0123
Fax: 214.341.0777
E-mail: norm@stealthmonitoring.com
Internet: www.stealthmonitoring.com

Steck Mfg Co M
1115 S Broadway
Dayton OH 45417 USA
Phone: 800.227.8325
Fax:937.222.6666
E-mail: sales@steckmfg.com
Internet: www.steckmfg.com

Stenography Analysis & Research Center/
Backbone Security

42 Mountain Park Dr

Fairmont WV 26554 USA

Phone: 304.333.7272 ext. 105

Fax: 304.366.9163

E-mail: jwingate@backbonesecurity.com

Internet: www.sarc-wv.com

Stokes Intl M
3-1750 The Queensway, Ste 1116
Toronto ON M9C 5H5 CA
Phone:800.361.2277
Fax:905.238.8075
E-mail: david@stokes-int.com
Internet: www.stokes-int.com

Stratus Technologies. M
111 Powdermill Rd
Maynard MA 01754 USA
Phone: 1.800.STRATUS
Fax:978.461.3670
E-mail: info@stratus.com
Internet: www.stratus.com

Streamlight Inc ... M
30Eagleville Rd
Eagleville PA 19403 USA
Phone:800.523.7488
Fax: 800.220.7007
E-mail: cs@streamlight.com
Internet: www.streamlight.com

v/ Strong Leather Co ...
39 Grove St
Gloucester MA 01930 USA
Phone: 800.225.0724
Fax:866.316.3666
E-mail: sales@strongleather.com
Internet: www.strongbadgecase.com
See our ad on page 62

Stuart Electronic Distributors..................... DS
79-12 Parsons Blvd
Flushing NY 11366 USA
Phone: 718.591.9700
Fax:718.591.5609
E-mail: stuarttronics@aol.com
Internet: www.stuartelectronics.com

Sun Ridge Systems INc.......coooeeereeerrrieneend DS
PO Box 5071
El Dorado Hills CA 95762 USA
Phone: 800.474.2565
Fax:530.672.2385
E-mail: sales@sunridgesystems.com
Internet: www.sunridgesystems.com

SUNGARD' FUBLIC SECTOR

v SunGard Public Sector Inc......ooccuees M
1000 Business Ctr Dr
Lake Mary FL 32746 USA
Phone: 866.965.7732
Fax:407.304.3301
E-mail: getinfo@sungardps.com
Internet: www.sungardps.com
See our ad on page 21

Super Seer Corp........ M
PO Box 700
Evergreen C0O 80437 USA
Phone: 800.645.1285
Fax:303.674.8540
E-mail: sales@superseer.com
Internet: www.superseer.com

SyferLock Technology Corp.......cccmuuunees M
917 Bridgeport Ave
Shelton CT 06484 USA
Phone:203.292.5441
Fax:203.292.5440
E-mail: info@syferlock.com
Internet: www.syferlock.com

Tactical Electronic M
2200 N Hemlock Ave
Broken Arrow 0K 74012 USA
Phone:918.249.8326
Fax:918.249.8328
E-mail: govsales@tacticalelectronics.com
Internet: www.tacticalelectronics.com

Tactical Training Systems.........ceeuusns M
314 Wilburn Rd
Sun Prairie W153590 USA
Phone:800.929.3726
Fax:608.834.1843
E-mail:info@
tacticaltrainingsystems.com
Internet: www.tacticaltraining
systems.com

Tait Communicati M
15342 Park Row Blvd
Houston TX77084 USA
Phone: 800.320.4037
E-mail: info.americas@taitradio.com
Internet: www.taitradio.com

Tapeswitch Corp
100 Schmitt Blvd
Farmingdale NY 11735 USA
Phone:800.234.8273
Fax:631.630.0454
E-mail: nallison@tapeswitch.com
Internet: www.tapeswitch.com

TASER Intl M
17800 N 85th St
Scottsdale AZ 85255 USA
Phone: 800.978.2737
E-mail: sales@taser.com
Internet: www.taser.com

Tatdacket......essseeesssssssneens D-M-SR-0L
PO Box 1475
Simi Valley CA 93062 USA
Phone:800.492.6959
Fax:866.936.5845
E-mail: kcarson@tatjacket.com
Internet: www.tatjacket.com

Taurus M
16175 NW 49th Ave
Miami FL33014 USA
Phone:305.624.1115
Fax:305.623.7506
Internet: www.taurususa.com
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Team NiSCA El
100 Randolph Rd
Somerset NJ 08873 USA
Phone: 732.271.7367
Fax:732.271.7357
E-mail: sales@teamnisca.com
Internet: www.teamnisca.com

Team Wendy M
17000 St Clair Ave, Bldg 1
Cleveland OH 44110 USA
Phone: 877.700.5544
Fax:216.738.2510
E-mail: mcarney@teamwendy.com
Internet: www.teamwendy.com

Tecton Archi SC
1 Hartford SqW
Hartford CT 06106 USA
Phone: 860.548.0802 ext. 210
Fax:860.990.6985
E-mail: robynm@tectonarchitects.com
Internet: www.tectonarchitects.com

Teijin Aramid USA Inc.
801-F Blacklawn Rd
Conyers GA 30012 USA
Phone: 800.451.6586
Fax:770.929.8138
E-mail: david.carlson@teijinaramid.com
Internet: www.teijinaramid.com

LT 1HT) Q1T —— DS-M
1830 Lefthand Cir
Longmont CO 80501 USA
Phone: 866.498.1564
Fax:866.919.2515
E-mail: portablesales@terraluxcorp.com
Internet: www.terraluxportable.com

L TGRY TE-1 T 1 T —— M-SR
2300 M StNW, Ste 800
Washington DC 20037 USA
Phone: 202.973.2858
E-mail: richard.robinson@
tex-shield.com
Internet: www.tex-shield.com

Thales Communications Inc....
22605 Gateway Center Dr
Clarksburg MD 20871 USA
Phone: 800.914.0303
Fax: 240.864.7920
E-mail: liberty@thalescomminc.com
Internet: www.thalesliberty.com

Thomas Edison State College...........cccccrvuns S
101 W State St
Trenton NJ 08608 USA
Phone: 888.442.8372
Fax:609.777.2955
E-mail: mpowerbarnes@tesc.edu
Internet: www.tesc.edu

Thomson REULErs.........uussssssssnnnes oL
1410 Spring Hill Rd, Ste 450
McLean VA 22102 USA
Phone: 800.262.0602
Fax:703.219.2538
E-mail: clear@thomsonreuters.com
Internet: www.clear.thomson
reuters.com

Thorogood Shoes/Weinbrenner .......... DS-M
108 S Polk St
Merrill W154452 USA
Phone: 800.826.0002
Fax:715.536.1172
E-mail: dhinke @weinbrennerusa.com
Internet: www.weinbrennerusa.com

Ti Training Corp
14998 W 6th Ave, Ste 500
Golden CO 80401 USA
Phone: 800.634.1936
Fax:303.414.3556
E-mail: info@titraining.com
Internet: www.titraining.com

Tiburon Inc. M

3000 Executive Pkwy, Ste 500
SanRamon CA 94583 USA
Phone: 800.428.5534
Fax:925.621.2799
E-mail:info@tiburoninc.com
Internet: www.tiburoninc.com

Tiffin Metal Products........ummmmmsneenes M

450 Wall St

Tiffin OH 44883 USA

Phone: 800.537.0983
Fax:419.447.5175

E-mail: aduffy@tiffinmetal.com
Internet: www.tiffinmetal.com

Timberland PRO Valor....
100 Domain Dr
Stratham NH 03885 USA
Phone: 603.772.9500
Fax:603.773.1853
E-mail: kaitlin-bonner@vfc.com
Internet: www.timberlandpro.com

TKL Tactical M
PO Box 215
Oilville VA 23129 USA
Phone: 804.749.8300
Fax:804.749.3442
E-mail:information@tkloutdoors.com
Internet: www.tkloutdoors.com

Tomar Electronics Inc
2100 W Obispo Ave
Gilbert AZ85233 USA
Phone: 800.338.3133
Fax:800.688.6627
E-mail: sales@tomar.com
Internet: www.tomar.com

Torfino Enterprises Inc...
11924 Forest Hill Blvd, Ste 22-339
Wellington FL 33414 USA
Phone: 800.867.3466
Fax:561.790.0080
E-mail: info@torfino.com
Internet: www.torfino.com

Toshiba Telecommunication Systems DivM
9740 Irvine Blvd
Irvine CA 92618 USA
Phone: 800.222.5805
Fax:949.583.3886
E-mail: tsdsalesapp@tais.toshiba.com
Internet: www.telecom.toshiba.com

LLTETEETVE T[] —— DS-M-SC
17 Washington Ave
Suffern NY 10901 USA
Phone: 800.659.7793
Fax: 845.368.3747
E-mail: info@totalrecallcorp.com
Internet: www.totalrecallcorp.com

Trackstick M
827 N Hollywood Way, Ste 192
Burbank CA 91505 USA
Phone: 818.692.0025
Fax:347.412.5918
E-mail: andi@trackstick.com
Internet: www.trackstick.com
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TransCOR Information Technologies.......DS
124 Jewett St
Georgetown MA 01833 USA
Phone: 978.352.3100
Fax:978.352.9199
E-mail: anniem@transcor-it.com
Internet: www.transcor-it.com

TransTech Systems......ccouumeeusmmsssssesssisnns DS
12142 NE Sky Ln, Ste 130
Aurora OR 97002 USA
Phone:888.843.3643
Fax:503.682.3292
E-mail: marketing@ttsys.com
Internet: www.ttsys.com

Tranzport Prod DS
259 Hwy 161N
Clover SC29710 USA
Phone:800.892.9578
Fax:800.892.9578
E-mail: sales@tranzportproducts.com
Internet: www.tranzportproducts.com

Treadway Graphi DS
320 NW 4th St, Ste 200
Faribault MN 55021 USA
Phone: 866.333.1305
Fax: 253.595.1329
E-mail: jtreadway@
treadwaygraphics.com
Internet: www.Srosource.com

Triple K Mfg Co M
2222 Commercial St
San Diego CA 92113 USA
Phone:800.521.5062
Fax:619.232.7675
E-mail: sales@triplek.com
Internet: www.triplek.com

TriTech Software Systems.............ccceorreee M
9477 Waples St, Ste 100
San Diego CA 92121 USA
Phone: 858.799.7000
Fax:858.799.7010
E-mail: cheri.lane@tritech.com
Internet: www.tritech.com

Troy A tics Corp DS-M
2580 Sidney Lanier Dr

Brunswick GA 31525 USA
Phone:800.987.3306

Fax:818.376.8495

E-mail: info@troyacoustics.com

Internet: www.troyacoustics.com

TrueLine Adhesive Technologies...D-DS-M
10FirLn
Boyertown PA 19512 USA
Phone: 610.310.0132
Fax:610.906.1514
E-mail: steve@truelineat.com
Internet: www.truelineat.com

Tru-Spec M
1125 Hayes Industrial Dr
Marietta GA 30062 USA
Phone: 800.241.9414
E-mail: marketing@atlanco.com
Internet: www.atlanco.com

Tuffy Security Products...........cccccceereeennnnnns M
25733 Road H
Cortez C0 81321 USA
Phone:800.348.8339
Fax:970.564.1783
E-mail: sales@tuffyproducts.com
Internet: www.pro.tuffyproducts.com/
default.aspx

TurboFlare Intl DS-M
141 Cassia Way, Ste C

Henderson NV 89014 USA

Phone: 800.700.5483

Fax:702.568.8753

E-mail: ed@turboflareinternational.com
Internet: www.turboflare
international.com

Twitco Distributing .......coooeeeeeeerreeeed DS-MO
82 Fitzgerald Dr, Ste 2A
Jaffrey NH 03452 USA
Phone:800.899.8948
Fax:603.532.4545
E-mail: sales@twitco.com
Internet: www.twitco.com

Ultra Electronics—USSI..........ooeerrriennens M
4868 E Park 30 Dr
Columbia City IN 46725 USA
Phone: 260.248.3666
Fax:260.248.3510
E-mail: james.martzall@ultra-ussi.com
Internet: www.ultra-hyperspike.com

Unity Manufacturing Co.......cceeueessssssssssns M
1260 N Clybourn Ave
Chicago IL60610 USA
Phone: 312.943.5200
Fax:312.943.5681
E-mail: info@unityusa.com
Internet: www.unityusa.com

Univ of Cincinnati S
0ff Site Admissions Ctr, 2145
MetroCenter Blvd, Ste 400
Orlando FL 32835 USA
Phone: 800.645.5078
Fax:866.935.3999
E-mail: admissionsmcj@cjonline.uc.edu
Internet: cjonline.uc.edu

Univ of Louisville Online Degrees ... S
2301 S 3rd St, Ekstrom Library, Ste 244
Louisville KY 40292 USA
Phone: 800.871.8635
E-mail: online@louisville.edu
Internet: uofl.me/police-chief

Univ of Maryland Univ College..............c.cc.. S
3501 University Blvd E
Adelphi MD 20783 USA
Phone:800.888.8682
E-mail: info@umuc.edu
Internet: www.umuc.edu

Univ of Oklahoma-College of Liberal
Studies S

1610 Asp Ave, Ste 108

Norman 0K73072 USA

Phone: 800.522.4389

Fax: 405.325.7132

E-mail: jeffroby@ou.edu

Internet: www.cls.ou.edu

University of Phoenix
V- L College of Criminal
ﬁ\- Justice & Security

AN

An Academic Ally of the FBINAA

v Univ of Phoenix, Coll of Criminal
JUStice & SECUNItY ......uummmmmmmrreerssssssssssassens S
1625 W Fountainhead Pkwy
Tempe AZ 85282 USA
Phone: 855.400.9842
E-mail: collegeofcriminaljustice
andsecurity@phoenix.edu
Internet: phoenix.edu/law-enforcement
See our ad on page 9
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Univ of Wisconsin-Platteville Online....S-OL
1 University Plaza
Platteville WI153818 USA
Phone: 800.362.5460
Fax:608.342.1071
E-mail: disted@uwplatt.edu
Internet: www.gouwp.com

US General Services Administration.......... G
18th and F StNW
Washington DC 20405 USA
Phone: 703.605.9155
E-mail: bruce.kelly@gsa.gov
Internet: www.gsa.gov/stateandlocal

V&V Mfg Inc M
15320%; Proctor Ave
City of Industry CA 91745 USA
Phone: 800.286.1363
Fax:626.333.7613
E-mail: vandvmfg@aol.com

Vectrix. M
55 Samuel Barnet Blvd
New Bedford MA 02745 USA
Phone: 508.717.6510
Fax:508.721.6846
E-mail: sales@vectrix.com
Internet: www.vectrix.com

VeriPic.
2360 Walsh Ave
Santa Clara CA95051-1301 USA
Phone: 888.837.4742
Fax:408.496.1269
Internet: www.veripic.com

Verisk Crime Analytics ... SC-OL
545 Washington Blvd
Jersey City NJ 07310 USA
Phone:800.888.4476
Fax:201.469.3050
E-mail: crimeanalytics@verisk.com
Internet: www.verisk.com/
crimeanalytics

Victory Police Motorcycles
1106 N Anita Ave
Tucson AZ 85705 USA
Phone: 520.770.9500
Fax:520.382.6349
E-mail: sales@
victorypolicemotorcycles.com
Internet: www.victory
policemotorcycles.com

Videx Inc. M
1105 NE Circle Blvd
Corvallis OR 97330 USA
Phone: 541.738.5500
Fax:541.738.5501
E-mail: sales@videx.com
Internet: www.cyberlock.com

Vigilant SolUtions .........oessussssssssmmsennenns M
2021 Las Positas Ct, Ste 101
Livermore CA 94551 USA
Phone: 925.398.2079
Fax:925.398.2113
E-mail: tom@vigilantvideo.com
Internet: www.vigilantvideo.com

Vislink Surveillance........ceemsnneeessis M
101 Billerica Ave, Bldg 6
North Billerica MA 01862 USA
Phone: 800.490.5700
Fax:978.671.5800
E-mail: sales@uvislink.com
Internet: surveillance.vislink.com

http://www.policechiefmagazine.org

Vitronic Machine Vision ... M
Hasengartenstr 14
Wiesbaden 65189 Germany
Phone: +49.611.7152.0
Fax: +49.611.7152.133
E-mail: sales.us@uvitronic.com
Internet: www.vitronic.com

Voorhees A iates LLC SC
500 Lake Cook Rd, Ste 350
Deerfield IL60015 USA
Phone: 847.580.4246
Fax: 866.401.3100
E-mail: smorien@varesume.com
Internet: www.voorheesassociates.com

Vortex Optics M
2120 W Greenview Dr
Middleton W153562 USA
Phone: 800.426.0048
Fax:608.662.7454
E-mail: info@vortexoptics.com
Internet: www.vortexopitcs.com

VPI(Voice Print Intl) ....eeeeeeeeeeessssssssassenne M
160 Camino Ruiz
Camarillo CA93012USA
Phone:800.200.5430
Fax: 800.389.5202
E-mail: sales@vpi-corp.com
Internet: www.vpi-corp.com

Walkers Game Ear.........messmmmssnneens M
PO Box 535189
Grand Prairie TX 75053 USA
Phone: 877.269.8490
E-mail: info@walkersgameear.com
Internet: www.walkersgameear.com

Wanco Inc M
5870 Tennyson St
Arvada CO 80003 USA
Phone: 800.972.0755
Fax:303.427.5700
E-mail: dmyers@wanco.com
Internet: www.wanco.com

v WatchGuard Video.........ccccuuueessrres DS-M
415 Century Pkwy
Allen TX75013 USA
Phone:800.605.6734
Fax:972.423.9778
E-mail: sales@watchguardvideo.com
Internet: www.watchguardvideo.com
See our ad on page 41

Western Shelter Systems..
PO Box 2729
Eugene OR 97402 USA
Phone: 800.971.7201
Fax:541.284.2820
E-mail: brodtsbrooks@
westernshelter.com
Internet: www.westernshelter.com

Whelen Engineering Co Inc...
51 Winthrop Rd
Chester CT 06412 USA
Phone: 860.526.9504
Fax:860.526.4078
E-mail: whelen@whelen.com
Internet: www.whelen.com

Wicklander-Zulawski

&A iates Inc
4932 Main St
Downers Grove IL60515 USA
Phone: 800.222.7789
Fax:630.852.7081
E-mail: bbrislan@w-z.com
Internet: www.w-z.com

S-SC

Wilcox Industries Corp,
25Piscataqua Dr
Newington NH 03801 USA
Phone:603.431.1331
Fax:603.431.1221
E-mail: marketing@wilcoxind.com
Internet: www.wilcoxind.com

Williams Architects
500 Park Blvd, Ste 800
Itasca IL60143 USA
Phone: 630.221.1212
Fax:630.221.1220
E-mail: waa@uwilliams-architects.com
Internet: www.williams-architects.com

Wilmington Univ.......emsmsssssssnnes S-0L
320 Dupony Hwy
New Castle DE 19720 USA
Phone: 877.967.5464
E-mail:inquiry@wilmu.edu
Internet: www.wilmu.edu

Wilson Estes Police Architects .
523 Walnut St
Kansas City MO 64106 USA
Phone: 816.298.6700
Fax: 816.298.6701
E-mail: james.estes@
policearchitects.com
Internet: www.policearchitects.com

WL Gore & A iates Inc ]
105 Vieve's Way
Elkton MD 21921 USA
Phone:800.431.4673
Fax:410.392.4452
E-mail: crosstech@wlgore.com
Internet: www.goreprotectivefabrics.com

World Emblem Intl
1500 NE 131 St
Miami FL33161 USA
Phone:800.766.0448
Fax:800.880.2073
E-mail: sales@worldemblem.com
Internet: www.worldemblem.com

XS Sight Systems INC.......oocceevsrssssneesssssens M
2401 Ludelle St
FtWorth TX76105 USA
Phone: 888.744.4880
Fax:800.734.7939
E-mail: spastusek@xssights.com
Internet: www.xssights.com

CO

v Zco Corp.
58 Technology Way
Nashua NH 03060 USA
Phone:603.881.9191
Fax:603.881.8877
E-mail: policepad@zco.com
Internet: www.zco.com
See our ad on page 3

DS-M

hnol.

Zuercher Te LLC M
5121 S Solberg Ave, Ste 150
Sioux Falls SD 57108 USA
Phone: 877.229.2205
Fax: 888.477.5591
E-mail: sales@zuerchertech.com
Internet: www.zuerchertech.com
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IACP Workshop on Assessment
Centers and Promotional Testing

Alexandria, Virginia

May 9-10, 2013 (Thursday and Friday)

Every professional police and public safety
organization is faced with the challenge of
developing fair, efficient, and cost effective
methods of evaluating candidates for supervisory
and leadership positions. At the same time,
agencies must be concerned with developing
procedures that meet professional standards and
legal guidelines, that are valid and reliable, and that
have been successfully defended when challenged
in court. More and more, agencies are using the
assessment center method, a proven technique in
identifying the most qualified supervisors, mid-
level managers, and senior police leaders.

The assessment center is a well-established

and powerful technique that can assist agencies

in making promotional decisions.The typical
assessment center is made up of a series of
exercises, such as in-baskets, interviews, and role-
play scenarios that directly simulate the challenges
that successful candidates will face in the target
job. Placing candidates in the situations they will
encounter after promotion and systematically
evaluating their performance results in unique and
deep insights into candidate behavior.

This workshop will explore the many facets of
assessment centers, from job analysis to exercise
development, from technology to administration.
Much of the workshop will consist of hands-on
sessions and small-group interaction designed to
give participants a practical understanding and
overview of the full range of issues related to
assessment centers.

Program Tuition:
$500

To Register:
e Register Online (credit card only):
http://www.theiacp.org/ACWorkshop

For more information, contact:

Center for Career Development and Testing Services
ACWorkshop @theiacp.org

800-THE-IACP, ext 319

(703) 836-4544 (fax)

Hotel Reservations:
Hilton Alexandria Old Town
1767 King Street, Alexandria, VA 22314

Hotel Webpage for Online Reservations:
www.hilton.com/en/hi/groups/personalized/D/
DCAOTHF-MIW-20130508/index.jhtmI?WT.mc_id=POG

Toll Free Telephone:
(1-800-Hiltons) or 1-800-445-8667

Hotel rates are $197.00 per night for single or
double room occupancy. The cutoff date for hotel
reservations is April 9, 2013. Discount on room rate
cannot be guaranteed after April 9, 2013.

Hotel Group Code:
MIW

Hotel Group Name:
IACP Workshop on Assessment Centers




2013 Buyers’ Guide

Products and Services

Administration
A005 Agency standards
CALEA SC
v IACP Net oL
Intl Truth Verification Technologi DS-M

Josephson Institute/ Center for Policy Ethics
Law Enforcement Accreditation Consultants Inc
Med-Tox Health Services:

Natl Sheriffs' Assn.. G
v Southern Police Inst. S
TatJacket D-M-SR-0L

A007  Alcohol/drug education products
/ Brattleboro Retreat SC
Drunk Busters of America LLC..
Lifeloc Technologies Inc.. |
McGruff Safe Kids P
PoliceStickers.com DS
v Robotronics Inc

A010 Architects/designers/space
planners

AECOM

Architects Design Group Inc
Brinkley Sargent Architects
DeBourgh Mfg Co M
v Dewberry Archi Inc SC
FGM Architects Inc
HDR Architecture Inc
HEMCO Corp. M
Kaestle Boos Associ
Leach Mounce
Loren Berry Architect.
McClaren, Wilson & Lawrie Architects
Moyer Associates Inc

v
v

AN

Inc.

SS

Red Public Safety C
Roth Sheppard Architects.
Tecton Architect:
Williams Architects
Wilson Estes Police Architects

ing Group. sC

A050  Boards, bulletin/display
Classic Lines of Recognition.
MagnaPlan Corp.

M-0L
-M-MO

A055  Collision reporting services

A060 Community programs
Adler School of Professional Psychology
BriefCam Ltd M

v RTT Mobile Interpretati DS-M

Shure Mfg Corp
Tiffin Metal Products

A095 Document destruction
Security Engineered

Coalition for a Secure Driver's License
v Concerns of Police Survivors Inc (C.0.PS.

Electronic Tracking Systems.

FYlAlert

Josephson Institute/ Center for Policy Ethics

McGruff Safe Kid: P
v Project Lifesaver Intl.......
v Robotronics Inc

A070 Conferences, educational

Anchor Audio Inc M
ASIS International F-P
Bellevue Univ. N
CALEA SC
California Peace Officers' Assn/COPSWEST............. SC
GEICO Direct 0
v Instfor Law Enforcement Admin

Intl Assn of Law Enforcement Intelligence

Analysts (IALEIA) 0
Intl Police Mountain Bike Assn

Wilmington Univ. S-0L

A080  Consultants
ADCOMM Engineering Company
AECOM SC
Appriss
APR Testing Svcs.
Architects Design Group In
Brinkley Sargent Architect:
ClueFinders Inc
Dewberry Archi
GeoComm
HDR Archi Inc SC
v Instfor Law Enforcement Admin

JusTex Systems Inc....

AN

~

Inc

A020 Assessment centers v Kaestle Boos Associates Inc. SC
APR Testing Svc SC Law Enforcement Accreditation Consultants Inc........ SC
IPMA-HR Assessment v Leach Mounce Archil SC
Josephson Institute/ Center for Policy Ethics McClaren, Wilson & Lawrie Architects
Stanard & Associates Inc P-SC Med-Tox Health Services.

Voorhees Associates LLC SC Moyer Associates Inc
MT2LLC
Natl Forensic Science Technology Ctr Inc

A025 Association Police Foundation... D-P-SC
ASIS International F-P v Priority Dispatch Corp........

California Peace Officers' Assn/COPSWEST.............. SC v Red Archi Inc.

v Concerns of Police Survivors Inc (C.0.PS.). F v/ Public Safety Consulting Group.............
Intl Assn of Law Enforcement Intelligence Analysts Roth Sheppard Architect N
(IALEIA) Sciens SC
Intl Assn of Voice Stress Analysts Sorenson Forensic: SC
Intl Police Mountain Bike Assn Stanard & Associates Inc P-SC
IPMA-HR Assessment Voorhees Associates LLC SC

Natl Assn for Shoplifting Prevention (NASP)
Natl Sheriffs' Assn

A030  Audio-visual equipment

Anchor Audio Inc M
ClarkPowell AV Technologi D
ExhibitOne Corp DS
MagnaPlan Corp. D-DS-M-MO
Reveal Media Ltd M

A040 Awards/medals/plaques/
trophies
ArmourLite Tritium Watches.
Awards & More
Blackinton VH & Co Inc
Classic Lines of Recognition
Collinson Enterprise
Liberty Art Works.
PINS Inc
Treadway Graphic:
V&V Mfg Inc

http://www.policechiefmagazine.org

Williams Architects
Wilson Estes Police Architects

A083 Data destructon
Security Engineered

Machinery (SEM)........ DS-EI-M-MO0-SC-0L
A085  Departmental promotions

APR Testing Svcs. SC

Darany & Associ SC

IPMA-HR Assessment
JusTex Systems Inc
v Southern Police Inst. S

A090  Detention/jail equipment
AirClean Systems M

A090 Detention/jail equipment

Ammo-Up. M
EdgeCoAmerica DS
Moyer Associates Inc SC
Mystaire Misonix M

A190 Office equipment/supplies
American Traffic Solutions Inc

MagnaPlan Corp. D-DS-M-MO

A200 Parade equipment

v/ Some's Uniforms World-Wide DS-EI-M

Machinery (SEM) ...DS-EI-M-M0-SC-0L
A100 Executive placement services AZ:::]R Testi:;es:,i?n"el sereening/testing
v Southern Police Inst. S Darany & Associ
Voorhees Le sc DBA Reaching for the Gold
- . . 1/0 Solutions |
A105 Facilities, design/build |/pAT'|Jnlélons "
ADCOMM Engineering Company -SC John E Reid & Associates
AECOM - SC Josephson Institute/ Center for Policy Ethics
v Architects Design Group Inc SC Law Enfi Evaluations Online P
v/ Bode Y e DS-M-SC-0L Lyons Commercial Data
v Brinkley Sargent Architec . Med-Tox Health Services
v y. Inc S¢ Stanard & Associates Inc P-SC
HDR Architecture Inc VPI (Voice Print Intl) M
HEMCO Corp.
v Kaestle Boos Associates Inc. SC i
e s A215 Personnel/Recruitment

Loren Berry Architect.
McClaren, Wilson & Lawrie Architects
Roth Sheppard Architect:
Williams Architects

Wilson Estes Police Architects

A110 Filing/storage systems
American Traffic Solutions Inc

v Entropy Police eDesk
Hie Electronics Inc
MagnaPlan Corp....
NJ Discovery Docs
Shure Mfg Corp
Tiffin Metal Products
TrueLine Adhesive Technol

A116 Flag cases

Awards & More
Liberty Art Works.
A120 Flags/pennants
E-ZUP Intl Inc M
A130 Identification, personnel
Classic Lines of Recognition.... M-0L
Datacard Group M
JLG Forensics LLC D

A160 Jewelry/gifts
ArmourLite Tritium Watches.
Blackinton VH & Co Inc

Collinson Enterprise: M

PINS Inc DS-M-M0
v Strong Leather Co.....

Treadway Graphics

V&V Mfg Inc M
A165 Knife & Gun cases

Awards & More

PelicanDealer.com DS

A170 Lockers
American Traffic Solutions Inc

1/0 Solutions Int

Stanard & A nc P-SC
TatJacket D-M-SR-0L
Voorhees Associates LLC SC

A220  Physical fitness/gym equipment
Country Technology Inc ..DS-M-M0-0L

Reebok Tactical Boots... .DS
A224 Policy/procedure manuals
Awareity
v IACP Net oL
Law Enforcement Accreditation Consultants Inc.......SC
Looseleaf Law Publications Inc. P

A227 Public education materials
BriefCam Ltd
Coalition for a Secure Driver's License....

Drunk Busters of America LLC............. D-DS-M-M0-0L
IPMA-HR Assessment

v/ JAMAR Technologies Inc. M
Natl Assn for Shoplifting Prevention (NASP)
PoliceOne.com. 0l
PoliceStickers.com DS

v Robotronics Inc
Univ of Oklahoma-College of Liberal Studies.

A230 Robots, public service

v Entropy Police eDesk ...
Prioria Robotic:

7 Robotronics Inc

Safes/vaults/locks

fe com D
Videx Inc M

A240

A243  Security Franchising
Signal 88 Security.

A247  Translation services
Net Transcripts Inc
v RTT Mobile Intery i DS-M

A250 Treatment services, chemical

DeBourgh Mfg Co M /stress
EdgeCoAmerica DS R R
LEID Products LLE Y Brattleboro Retreat

v Salshury Lockers.com DS-M A260  Victimservices
Shure Mfg Corp Appriss

Tiffin Metal Products

A173 Medallion Holders
Awards & More
Crywolf-Public Safety Corp.

v Strong Leather Co.....

A175 Media Relations
Consulttus Group Inc

A180 Microfilm recording systems
FGM Architects Inc.
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v Concerns of Police Survivors Inc (C.0.P.S.)......

Animals

P310 Dogs, K9 equipment
K9 Storm Inc
North American Rescue
SecureSearch Inc

P330 Horses, training
v Southern Police Inst. S
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H H v New World Systems M
Communications e O e eaamblers y
; ) ) SmartPrepare/Rave Mobile Safety .. .M
B010  Amplifiers/bridges/filters/ v/ SunGard Public Sector Inc...... M B180  Surveillance
multiplex systems Tait Cc M 251 Patrol Witness M
Anchor Audio Inc M Thales C ications Inc M /' 3M Traffic Safety & Security Division..... M
Vislink Surveillance M Aerovironment Inc M
B090 Mobile communications/MDTs ARC- Astra Radio C M
B020 Antennas Attobus Ltd M / Beechcraft M
E/M Wave Inc M Cardinal Tracking Inc. DS Crime Point M
MissionCritical Communications Cellerypt Inc M FirstWatch Solutions Inc .
Panorama Antennas Inc M C i -Applied Technoll D-DS-M v GraffitiTech Inc...... .D-DS-M
PCTEL M Datalux Mobile Comy M L-3 Communications Klein Associates Inc
Stuart Electronic Distributor: DS David Clark Co Inc M LENSEC-VIDEO Mar Soluti M
Thales Ct ications Inc M Duratech USA Inc D Millennium C ications Group SC
Vislink Surveillance M Forensic Telecommunications Sves Ltd.... M-M0-SC-0L onss!
GammaTech Computer Corp 0TT0

B030 Batteries
Advanced Charger Technology.
BatteryJack Inc
Global Technology Systems Inc
Thales Ci ications Inc

B040 Battery chargers/analyzers
Advanced Charger Technology
BatteryJack Inc
Global Technology Systems Inc
IMPACT Radio Accessories
Pulsetech Products Corp
Stuart Electronic Distrit
Thales C: ications Inc

B045 Community evacuation systems
FYlAlert 1]
IMLCORP LLC -DS-EI-M-SR
Regrmln
Ultra Electronics- USSI

B050 Consoles

Cdilnc M
Catalyst Communications Technologies Inc......D-DS-M
Duratech USA Inc D
EF Johnson Technologies Inc M
Harris Public Safety & Professional Communications.M
Midian Electronics M
RAM Mounting Systems

Royal Cc ications Inc D

B060 Dispatch systems, E911/CAD
ADCOMM Engineering Company
AECOM SC
Cdilnc M
Catalyst Communications Technologies Inc
Emergency CallWorks
GeoComm
Infor
InterAct M
Logistic Systems In
Mentor Engineering
Midian Electronics
MissionCritical Communications

v New World Systems
Oaisys

v Priority Dispatch Corp
Royal Cc icati
Scien:
Smart911/Rave Mobile Safe

v SunGard Public Sector Inc..
Tiburon Inc

nc

B072  Furniture, conventional/
ergonomic
AECOM SC

B080  Headsets
ARC- Astra Radio Cc
CeoTronics Inc
David Clark Co Inc
ExhibitOne Corp
IMPACT Radio Accessories
Oregon Aero Inc M
0170 M
Procomm Americas Ltd DS
Pryme Radio Products
Setcom
Twitco Distributing

B087 Interoperability
Cdilnc
Catalyst Communications Technologies Ini
Communications-Applied Technolog
Documentation Services Group (DSG)...
E/M Wave Inc
EF Johnson Technologi
FirstWatch Solutions Inc
Harris Public Safety & Professional

Py C o0
Midian Electronics
MissionCritical Communications
Motorola Solutions Inc
M link Inc.

Global Technology Systems Inc
IMLCORP LLC
Infor

L-3 Mobile-Vision Inc
Logistic Systems Inc

Panasonic System Communications Co of NA.
Pilatus Business Aircraft
Prioria Robotics

Pryme Radio Products

Rot Inc

Mentor Engineering.....
MissionCritical Communications

v New World Systems M
Panorama A Inc. M
Radio IP Software Inc
Royal C ications Inc D

/' RTT Mobile Interpretati DS-M

v SunGard Public Sector Inc...... M
Tait Cc icati M
Toshiba Tel ion Systems Div M

TransCOR Information Technologies.
Ultra Electronics- USSI...
US General Services Administration.

Vislink Surveillance

B100 Mounting equipment/hardware
AOI Electrical M
RAM Mounting Systems
TransCOR | ion Technologie: DS

B110 Paging systems
ADCOMM Engineering Company
ExhibitOne Corp
Midian El i
Tait Cc

B120 Public address equipment
Anchor Audio Inc
IMLCORP LLC
LRAD Corp
Stuart Electronic Distributors.
Twitco Distributing

B130 Radios/accessories
ARC- Astra Radio C icati M
BatteryJack Inc E
CeoTronics Inc M
David Clark Co Inc M

E/M Wave Inc M

M
M

EF Johnson Technologies Inc
Fluidmesh Network:
Global Technology Systems In:
Harris Public Safety & Professiona
C ication:
IMPACT Radio Accessories
MissionCritical Communications
Motorola Solutions Inc
0770
Panorama A Inc
Procomm Americas Ltd...
Pryme Radio Products.....
Ripoffs Holsters/ Div of US Armor Corp
Royal C ications Inc
Setcom
Stuart Electronic Distributors........
Tait Cc icati
Thales C ications Inc
Twitco Distributing

B140 Recorders, audio
CVDS Inc/ComLog
Eventide Inc
Oaisys

/ RTT Mobile Interp
VPl (Voice Print Intl)

~

RTT Mobile
Safety Vision

Satare M
Stealth Monitoring
Tactical Electronic: M
Total Recall Cory
Trackstick
Twitco Distrit
Vigilant Soluti
Vislink Surveill

B190  Switching/control equipment
Cdilnc
ClarkPowell AV Technologi D
Tapeswitch Corp
US General Services Administration

B200  Tape storage equipment
ClarkPowell AV Technologi D
Hie Electronics Inc M

B220  Telephone
ADCOMM Engineering Company
E/M Wave Inc
NCIC Inmate Phone Services.
Toshiba Tel ication Systems Div M

B230 Weather notification
Regroup. SC

Computers
Hardware

€005 Client server workstations
Dell Inc
Stratus Technologie: M

coo7 Computer accessories
AOI Electrical
AOI Electrical
Brother Mobile Solutions Inc
Dell Inc
Intermec Technologies Corp.......

Co10 Mainframes
DellInc

€020 Networks

Dell Inc
Fluidmesh Network: M
Motorola Solutions Inc M

Stratus Technologie:
US General Services Administration.
Vigilant Solution

Co027 Peripherals
Brother Mobile Solutions Inc
Dellnc
GammaTech Computer Corp........
Printek Inc
US General Services Administration

C030  Personal computers

B150 Repeaters 248 Patrol Witness M
c ications-Applied Technol D-DS-M AOI Electrical M
EF Johnson Technologies Inc ... DellInc
Harris Public Safety & Professional GammaTech Computer Corp...
C icati M P ic System C
Motorola Solutions Inc M US General Services Administration
Royal Ci ications Inc D
Tait Communi M C040  Portable/in-car
Vislink Surveill M 250 Patrol Witness M
Advanced Public Safety Inc
B160 Scanners Alsea Geospatial Inc
E-Seek Inc Attobus Ltd

Stuart Electronic Distributors.
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Brother Mobile Solutions Inc

Coban Technologies Inc
Complus Data Innovations Inc (CDI
Copsync Inc
Datalux Mobile Computer:
Dell Inc
Duratech USA Inc
GammaTech Computer Corp
Intermec Technologies Corp
L-3 Mobile-Vision Inc.
MorphoTrak Inc
Printek Inc
v RTT Mobile
TransCOR Information Technologies.

C054  Touch Screen Computers, Kiosks

Attobus Ltd M
Datalux Mobile Computer: M
Duratech USA Inc D

v Entropy Police eDesk.........
Reveal Media Ltd

Computers
Software

€045 911/E9M
Computer Information Systems Inc.
Emergency CallWork:
Experient Corp
GeoComm
Infor

v/ New World Systems
QOaisys
OnStar.
Prepared Response Inc

v Priority Dispatch Corp.......
Smart911/Rave Mobile Safety.

v/ Spillman Teck jies Inc
Stratus Technologi

v SunGard Public Sector Inc
TriTech Software Systems

C050  AFIS
/' 3M Cogent Inc M
MorphoTrak Inc M

€060 Arrest/booking
v/ GE Healthcare,

Life Sciences........

MorphoTrak Inc

v/ New World Systems

v RTT Mobile

Sun Ridge Systems Inc

v SunGard Public Sector Inc

Zuercher Technologies LLC

wwnn D-DS-EI-M-MO-SC-SR-OL

C063 Artificial intelligence
SAINT Police Systems LLC

Co70 Automatic vehicle locators

Mentor Engineering...... DS-M-SC
Netsoft Solutions Inc
v Spillman jies Inc

v SunGard Public Sector Inc.....
TransCOR Information Technologie:
v Zco Corp

€075 Case management

ABM America Inc DS
AccessData Group. DS
Agnovi Corp. DS
v Bode Technology DS-M-SC-0L
Crime Soft Inc D-DS
Foray Technologie M

v |APro by Cl Technologies INC ..........c.couruwren. DS-SC-OL
JusticeTrax Inc
MediaSolv Solutions Corp.
Netsoft Solutions Inc
Presynct Technologies Inc
Small Pond LLC

v Spillman Te jies Inc M

v SunGard Public Sector Inc.....

€076 Communications Management
Catalyst Communications Technologies Inc.......D-DS-M
Intermec Technol Corp M
Mutualink Inc
v/ New World Systems
Oaisys
Radio IP Software Inc........
Regroup.
7 RTT Mobile Interpt
v SunGard Public Sector Inc.....
SyferLock Technology Corp.
Toshiba Telecommunication Systems Div
Verisk Crime Analytics
VPl (Voice Print Intl)
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co78 Community policing

c110 Emergency management
Cdilnc

Crimestar Corp
v Entropy Police eDesk ......

Defense Group Inc/TACT Software

Cardinal Tracking Inc
Corona Solutions
Cyrun.

Corona Solutions
Defense Group Inc/TACT Software
Emergency CallWorks
ESR

FYlAlert v Dewberry Architects Inc Defense Group Inc/TACT Software

Omega Group, The Envisage Technologi ERIN Technology DS-M-0L GeoComm

POLICEintel by QiSOFT GeoComm FirstWatch Solutions Inc - InterAct

Rave EyeWi Rave Mobile Safety M Millennium Ce ications Group. SC Inf ion Builders Inc Intrepid Networks

Smart911/Rave Mobile Safety. M Mutualink Inc M v New World Systems M Laser Technology Inc

SmartPrepare/Rave Mobile Safety M v New World Systems M OnSS! Logistic Systems Inc.
v/ SunGard Public Sector Inc.. M Prepared Response Inc... POLICEintel by QiSOFT Omega Group, The
v Univ of Louisville Online Degrees. .S Regroup. SC v SunGard Public Sector Inc...... - Prepared Response Inc

Smartd11/Rave Mobile Safety. N Tiburon Inc M PublicEngine:
-ai H SmartPrepare/Rave Mobile Safety ... M Zuercher Technologies LLC M SGO

cugz?rdinal Tg::]klmngllrlw::er aided dispatch 7 Spillman Technologies Inc M - - / Spillan Technologes no M
Computer Information Systems Inc SC-SR €150 Information sharing/NCIC v/ SunGard Public Sector Inc
Crimestar Corp M Cc113 Facial Recognition v ZM Traﬂic Safety & Security Division...... M Verisk Crime Analytics..

run D-DS-M-P-0L v/ 3M Cogent Inc wareity. . )
[E:xlergency CallWorks. s (l]\/l Animetrics Inc Datamaxx Group .. D-DS-SC-SR-OL mﬁﬁT fi 'v:lﬂ:]:rl‘e Cloud Computing DS-M
Infor BlueBear LES Infi Builders Inc DS-M-SC-SR b raflic
] atamaxx Group. D-DS-SC-SR-0L
Logistic Systems Inc. .M-SC Cognitec Systems InterAct gtechna sC
Mentor Engineering - MorphoTrak Inc Intrepid Networks . InterAct M
Netsoft Solutions Int Netsoft Solutions Inc v New World System: \

v New World Systems Royal Property Agency Ltd. Police F i ?‘L?Plﬁ: ’\ée“ﬂ'xfks .SC-?\L.
Q8ISYS oo Total Recall Corp POLICEintel by QiSOFT S;f 'OL k‘i vare 'n - .
OnStar. Vigilant Solution: M Scien: o erl u?m y Cory M

7/ Priority Dispatch Corp v SunGard Public Sector Inc. M fouron

7 Spillman Technologi C115 False alarm reduction SyferLock Technology Corp. 180 Narcotics investigation

Stratus Technologie:
Sun Ridge Systems Inc....
SunGard Public Sector Inc..
Tiburon Inc.
TriTech Software Systems
Zuercher Technologies LLC M

<

€098 Crime analysis
Bair Analytics Inc
v BrightP
Cellular Mapping
v |APro by Cl Technologies Inc
Intl Assn of Law Enforcement Intelligence
Analysts (IALEIA) 0
Omega Group, The
PublicEngi
SGO
v Spillman Inc
v SunGard Public Sector Inc.......
v Univ of Louisville Online Degrees.
Verisk Crime Analytics

c100 Crime scene analysis

249 Patrol Witness M
3rdTech DS-M
AccessData Group. DS
ERIN Technology

Small Pond LLC

c101 Data mining

v 3M Traffic Safety & Security Divisiol
Accident Support Services
International Ltd

v/ BrightPl
Cadow Software
Documentation Services Group (DSG)...
FirstWatch Solutions Inc.
Information Builders Inc..

v New World Systems
PublicEngine:

Crywolf-Public Safety Corp.

C120 Fleet management
252 Patrol Witness
Mentor Engineering

v Spillman Technologies Inc M
v SunGard Public Sector Inc......
Trackstick M

C125 Forensics

3rdTech DS-M
AccessData Group. DS
Animetrics Inc M-SC
Backbone Security M
BlueBear LES. M
v Bode Technology DS-M-SC-0L
Cellular Mapping M

Cognitec Systems M
EDEC Digital Forensic: M
Foray Technologie: M
Forensic Telecommunications Sves Ltd.... M-M0-SC-0L
v GE Healthcare,
Life Sciences.....
JusticeTrax Inc
Micro Sy ion (MSAB) DS-M
Paraben Corp
Small Pond LLC
Stenography Analysis & Research
Center/Backbone Security

v D-DS-EI-M-MO-SC-SR-0L
M

C130 Gang tracking
Agnovi Corp. DS

v New World Systems M
v Spillman Technol Inc M
.M

M

v SunGard Public Sector Inc.
TriTech Software Systems..

C140  Geographic information
Alsea G ial Inc
Bair Analytics Inc
Cyrun

SGO
SmartPrepare/Rave Mobile Safety
v SunGard Public Sector Inc.......

c102 Data recovery

AccessData Group. DS
Crash Data Group.... D-DS-SR
EDEC Digital Forensic: M
Forensic Telecommunications Sves Ltd.... M-M0-SC-0L
Micro Sy ion (MSAB) DS-M

Paraben Corp

Stenography Analysis & Research
Center/Backbone Security

v SunGard Public Sector Inc.......

c103 Custom Software
v 3M Cogent Inc
Advanced Public Safety Inc
Alsea Geospatial Inc
Attobus Ltd
v BrightP
Cellular Mapping
Presynct Technoll Inc
SAINT Police Systems LLC
Small Pond LLC
Stenography Analysis & Research
Center/Backbone Security
v W Video DS-M

C105 Domestic violence tracking
Appriss
v Spillman Technologies Inc M
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ESRI......

SGO

Smart911/Rave Mobile Safety.

SmartPrepare/Rave Mobile Safety ..
v Spillman Technologies Inc
v SunGard Public Sector Inc.
v Zco Corp.

===z

cis GPS
381 Security Systems. M
Advanced Public Safety Inc ..DS-SC
CovertTrack Group......
Electronic Tracking System:
ESRI.......
Intrepid Networks ..
Radio IP Software Inc

Cc143 Image search and analysis
Animetrics Inc M-SC
BlueBear LES. M

M
M

Cognitec Systems

Foray Technologie

Royal Property Agency Ltd

Stenography Analysis & Research
Center/Backbone Security

VeriPic P-SC
C145 Incident-based reporting system

ABM America Inc DS

Accident Support Services International Ltd....D-DS-SC-SR

Awareity

Cadow Software

v Zco Corp.

C151 Intelligence-led Policing
ABM America Inc
Accident Support Services International LtdD-DS-SC-SR

Agnovi Corp.
Bair Analytics Inc ... SC-SR
v (‘nplnnir SC-SR-OL
Corona Solutions ]l
..D-DS-SC-SR-0L
S-M-P-SC-0L
Inf Builders Inc DS-M-SC-SR
Intl Assn of Law Enforcement Intelligence
Analysts (IALEIA) 0
Intrepid Networks SC-0L
v New World Systems

Omega Group, The

POLICEintel by QiSOFT

Presynct Technologies Inc

PublicEngine:

SAINT Police Systems LLC
v SunGard Public Sector Inc.

381 Security Systems.
Agnovi Corp.
v |APro by Cl Technologies Inc
v SunGard Public Sector Inc.....
Thomson Reuters

C185 Network

Millennium C ications Group SC
POLICEintel by QiSOFT

Sciens. SC
SyferLock Technology Corp. M

C190 Offense records
v SunGard Public Sector Inc....

C195 Online services
Appriss
Capella Univ. S-0L
Corona Solutions 1]
EarthCam Inc
v/ Entropy Police eDes|
7 IACP Net

v Univ of Louisville Online Degrees. S

C152 Internet services
GEICO Direct. 0
v SunGard Public Sector Inc.

C155 Investigative

ABM America Inc . .DS
Agnovi Corp. DS
Animetrics Inc M-SC
Appriss
v Bode Technology DS-M-SC-0L
v BrightP| oL
Cardinal Peak M
Cellular Mapping M
Crash Data Group ...D-DS-SR
Crime Soft Inc D-DS
ELSAG North America
v GE Healthcare,
Life Sciences. urue: D-DS-EI-M-MO-SC-SR-OL
v 1APro by Cl Technologies Inc .. ..DS-SC-0L
Net Transcripts Inc
Rave EyeWitness/Rave Mobile Safety
Small Pond LLC
v SunGard Public Sector Inc......

Thomson Reuters

Net Transcripts Inc
NJ Discovery Docs
PoliceOne.com.
Presynct Technologies Inc
PublicEngine:
Schedule Anywhere
v SunGard Public Sector Inc.....
SyferLock Technology Corp.
Thomson Reuters
v Univ of Louisville Online Degrees.......

C200 Personnel management
Awareity
Cadow Software

v Coplogic.

v |APro by Cl Technologies Inc
InTime Solutions Inc .
JusTex Systems Inc...
Law Enforcement Evaluations Online P
Police Foundati
Public Safety Software Group

hedule Anywhere

C202 Personnel scheduling

TriTech Software Systems
v Univ of Louisville Online Degree:

C156 Alarm Billing and Collections
Crywolf-Public Safety Corp M
v SunGard Public Sector Inc.

C157 License Plate Recognition

v Coplogic.
Corona Solutions
InTime Solutions Inc
Public Safety Software Group

hedule Anywhere

v SunGard Public Sector Inc

C203 Personal scheduling,
extra duty management
v Coplogic.

v 3M Traffic Safety & Security Division M
Attobus Ltd M
ELSAG North America
gtechna
HTS-Hi-Tech Solutions
Intermec Technologies Corp.......
L-3 Mobile-Vision Inc.

Royal Property Agency Ltd

SENSYS Traffic AB M
Total Recall Corp
Vigilant Solution: M
Vitronic Machine Vision.

C158 Mapping
3rdTech DS-M
Alsea Geospatial Inc D-SC

Bair Analytics Inc
Cellular Mapping
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InTime Solutions Inc
Public Safety Software Group
Schedule Anywhere

C204 Photo identification
/' 3M Cogent Inc
BlueBear LES.
Cognitec System:
Datacard Group
JLG Forensics LLC

o====

C207 Predictive Policing
Bair Analytics Inc.

Information Builders Inc
Motorola Solutions Inc ..

.M
Omega Group, The D-DS-SC-0L
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SGO
v SunGard Public Sector Inc.......

c210 Property/evidence management

v Bode Technology DS-M-SC-0L
Computer Inft ion Systems Inc SC-SR
Crime Soft Inc D-DS
Datrend Systems In
ERIN Technology
Foray Technologi

Intl Assn for Property & Evidence Inc.
JLG Forensics LLC

JusticeTrax Inc

LEID Products LLC

MediaSolv Solutions Corp

v New World Systems M
NJ Discovery Docs 1]
Reveal Media Ltd M

Sun Ridge Systems Inc....
v SunGard Public Sector Inc..
TransTech Systems

VeriPic P-SC
v/ Wi Video DS-M
v Zco Corp. DS-M

C215 Public records
NJ Discovery Docs
Thomson Reuters

C220 Records management

Appriss

ABM America Inc DS
Cardinal Tracking Inc. ...DS
Complus Data Innovations Inc (CDI).. DS-SC-0L
Computer Inf ion Systems Inc SC-SR
Crime Soft Inc D-DS
Crimestar Corp M
Cyrun D-DS-M-P-0L
Hie Electronics Inc M
Infor

InterAct M

Logistic Systems Inc

Net Transcripts Inc

Netsoft Solutions Inc
v New World Systems

NJ Discovery Docs
Royal Property Agency Ltd
v Spillman Technologies Inc M

Stratus Technologie:

Sun Ridge Systems Inc
SunGard Public Sector Inc..
Tiburon Inc.
TriTech Software Systems
Zuercher Technologies LLC M

<

C230 Report writing
Cadow Software

7 Coplogic.
Crime Soft Inc
Crimestar Corp
Cummins Allison
Cyrun
Documentation Services Group (DSG)
Emergency CallWork:
Law Enforcement Evaluations Online
Net Transcripts Inc

v New World Systems M
Presynct Technologies Inc
Saltus Technologie: M

C237 Terrorism

v BrightPl
Datamaxx Group
Defense Group Inc/TACT Softwar
FirstWatch Solutions Inc.
Lyons Commercial Data

Prepared Resp Inc SC
Satare M
Thomson Reuters 1]

C238 Towing Management
MITI Mfg Co Inc
v SunGard Public Sector Inc.......

C240  Traffic crash investigation
AN6XPRT Systems. ...DS
Accident Support Services

International Ltd..

C250  Traffic/parking violation
management

Cardinal Tracking Inc.

Complus Data Innovations Inc (CDI)

Cummins Allison M
E-Seek Inc M
gtechna SC
HTS-Hi-Tech Solutions

v JAMAR Technologies Inc. M

MITI Mfg Co Inc.
Printek Inc
Saltus Technologie

v SunGard Public Sector Inc......

C260 Training
Envisage Technologi D
v/ IACP Net oL
InTime Solutions Inc ........
Intl Assn of Voice Stress Analysts
Law Enforcement Evaluations Online
Looseleaf Law Publications In
v Priority Dispatch Corp........
Public Safety Software Group
SecureSearch Inc
v SunGard Public Sector Inc......
v Univ of Louisville Online Degree:
Univ of Oklahoma-College of Liberal Studies.

C270 Uniform Crime Reports
Cadow Software

v New World Systems.
Sun Ridge Systems Inc...

v SunGard Public Sector Inc.

C275  Video Analysis & Enhancement

BlueBear LES. M
Cognitec Systems M
Ocean Systems M
0OnSSI

v W Video DS-M

C280 Warrant records
Crimestar Corp M
v SunGard Public Sector Inc.
Zuercher Technologies LLC

C290  Weapon tracking
InTime Solutions Inc .......
TKL Tactical

v Univ of Louisville Online Degrees.......

Emergency
Response

D010  Alarms, evacuation
Elmridge Protection Products LLC
FYlAlert.

GEICO Direct 0
LRAD Corp M
Regroup. SC

v Robotronics Inc
Ultra Electronics- USSI

D020  Ambulances/accessories
3A Medical USA
/ Beechcraft

First Line Technology LLC

Graphic Designs Intl Inc

Knox Co

Matthews Specialty Vehicles Inc
v Robotronics Inc

D050  CPRmasks
Country Technology Inc
MedProtect Inc
Progressive Medical Intl D-DS
Rescue 7 Inc
Rescue Essentials...

D055 Defibrillators

BatteryJack Inc El
EdgeCoAmerica DS
Progressive Medical Intl D-DS
Rescue 7Inc DS-SC-0L

D070 First aid products
Country Technology Inc
FSI North America.
North American Rescue
Progressive Medical Intl
QuikClot
Rescue 7 Inc
Rescue Essentials..

D080  Flares/guns/cases

LEDLights M
MTM Case Gard M
PelicanDealer.com. DS
TKL Tactical M
TurboFlare Intl DS-M

D030  Flashers
Lumastrobe Warning Lights
v Solar Traffic Controls LLC.......

D095 Gas detectors
ENMET Corp
Morphix Technologies Inc
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Nextteq LLC DS-M
Smiths Detection

D100 Generators
Wanco Inc
Western Shelter Systems

D110 Hazardous materials equipment

Andax Industries LLC. DS-M
Berkeley Nucl M
Clean Harbors DS
C ications-Applied Technology D-DS-M
Defense Group Inc/TACT Software .

DQE Inc DS-M-0L
Elmridge Protection Products LLC DS-M

Emergent Bio Solutions Inc
ENMET Corp

First Line Technology LL
FoxFury Lighting Solutions..
FSI North America......
Life Safety Systems Inc ..
Smiths Detectio
Tex-Shield Inc M-SR

D120 Hospital equipment
Country Technology Inc

DQE Inc
EdgeCoAmerica DS
Emergent Bio Solutions Inc

FSI North America
Lifeloc Technologies Inc ..
M link Inr‘ M
Rescue Essentials
RTT Mobile i DS-M

Ultra Electronics- USSI...

~

D130 Lights, emergency

AutolivInc
Cyalume Technologies Inc
Cyclops Solution: M
DQE Inc DS-M-0L
FlashlightDistributor.com. DS
FoxFury Lighting Solutions....... .M
v illuminationG D-DS-M-0L
Juluen Enterprise Co Ltd... .M
Kaldor Emergency Lights LLC..
Larson El i
LEDLights
Lumastrobe Warning Lights
PowerFlare DS
Rontan Signals M
Seco-Larm USA In
v Solar Traffic Controls
N light Inc

Tomar Electronics Inc
Torfino Enterprises Inc...
TurboFlare Intl

Unity Manufacturing Co.
Wanco Inc
Whelen Engineering Co Inc

D140 Rescue/disaster equipment
Anchor Audio Inc
Andax Industries LLC.
Brunswick Commercial & Govt Products.
Clarity Aerial Sensing
Ci ications-Applied Technology.
Cyalume Technologies Inc

Energetic Materials & Products Inc M
ENMET Corp
Enstrom Helicopter Corp
E-ZUP Intl Inc
v Fire Safety Sale:

GloGlov-Glo Concepts LLC.
IMLCORP LLC
JTW Associ
L-3 Communications Klein Associates Inc

LRAD Corp M
Matthews Specialty Vehicles Inc M
MetalCraft Marine Inc

North A Rescue DS-M
0110 M
Patriot3 Inc M
Prioria Robotics. M

Progressive Medical Intl
v Project Lifesaver Intl.....
ProWearGear.com Inc
QuikClot
Rescue E: ial
v RTT Mobile |
Western Shelter Systems.........

Investigation

E005 Barrier tape
American Safety Vest,
Banner Guard/Div of Reef Industrie;

E010 Binoculars

ATN Corp. M
Leupold & Stevens Inc

Minox. M
Vortex Optics M

E015 Biomedical test instruments
Smiths Detection

E018 Cameras, digital
3rdTech
Coban Technologies Inc
EDEC Digital Forensic
Panoscan/ General Robotics
v Zco Corp

E020 Cameras, general purpose/
accessories

EarthCam Inc DS-M-SC-0L
VeriPic P-SC
E025 Camera, head camera monitor
Reveal Media Ltd M
TASER Intl M

E030 Cameras, identification/mug
VeriPic P-SC

E040 Cameras, surveillance
Aerovironment Inc

/ Beecheraft
CovertTrack Group
Crime Point
LENSEC-VIDEO M
Leupold & Stevens Inc
Panasonic System Communications Co of NA........ G-M
Sofradir EC
Stealth Monitoring
Tactical Electronic
Total Recall Corp
Wanco Inc

M
Solution: M

E050 Cameras, video
ClarkPowell AV Technologie D
Coban Technologies Inc
Digital Ally.
EDEC Digital Forensic:
Kustom Signals Inc
Pro-Vision Video System M
Stealth Monitoring
TransCOR Information Technologie:

v WatchGuard Video

E060 Countermeasure devices
L-3 Communications Klein Associates Inc
v RTT Mobile i DS-M

E065 Crime Scene Clean Up
MedProtect Inc DS-M

E070 Crime scene processing

equipment
3rdTech. DS-M
AirClean Systems
Coherent Inc
Garrett Metal Detectors
Mystaire Misonix
Sirchie

v Univ of Louisville Online Degrees.......

E075 DNA test kits
v Bode Technology
CSI Forensic Supply.
v/ GE Healthcare,
Life Science: D-DS-EI-M-M0-SC-SR-0L
Integenx Inc M
Sorenson Forensic: SC

DS-M-SC-0L

E077 DNA testing services
ANSi-Asq Natl A jitation Board/Fgs SC
v Bode Technology DS-M-SC-0L
v GE Healthcare,
Life Sciences.........

wrwurs D-DS-EI-M-MO-SC-SR-0L
M

Integenx Inc
MorphoTrak Inc M
Sorenson Forensic SC

E110 Evidence collection

AccessData Group DS
AirClean Systems M
v/ Bode Technology DS-M-SC-0L

..M-M0-8C
D-DS-M-MO

ClueFinders Inc
CSI Forensic Supply.
Doxtech LLC

EDEC Digital Forensic
Garrett Metal Detectors

Micro Sy ion (MSAB) DS-M
Mystaire Misonix. M
Sirchie M
v/ Southern Police Inst. S
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Spectronics Corp. M

TASER Intl M
Tranzport Products DS
TrueLine Adhesive Technologies D-DS-M

E120 Evidence storage/security
AirClean Systems
Brother Mobile Solutions Inc
CSl Forensic Supply.

E190 Marine/diving equipment
Brunswick Commercial & Govt Products

E200 Mirrors, surveillance
Criminalistics Inc M

E202 Night vision systems

Adams Industries Inc M
DeBourgh Mfg Co ATN Corp M
Doxteih I.I C - Autoliv Inc
Foray v/ Beechcraft M
Hie Electronics Inc Morovision Night Vision D-DS-M
JLG Forensics LLC ReconRobotics Inc M
JusticeTrax Inc

LEID Products LLC

MediaSolv Solutions Corp.
Mystaire Misonix

v/ Salsbury Ind Lockers.com DS-M
TASER Intl M
Tiffin Metal Product: M
TransTech Systems DS

TrueLine Adhesive Technologies D-DS-M
Tuffy Security Products M
v Univ of Louisville Online Degrees. S
VeriPic P-SC

E125 Explosive Detection Systems
American Science & Engineering Inc.........
Mistral Security Inc
RedXDefense.
SecureSearch Inc
Smiths Detection
Tactical Electroni

E140 Fingerprintkits
Criminalistics Inc
CSI Forensic Supply.
McGruff Safe Kids
Sirchie M

E145 Forensic DNA testing services
ANSi-Asq Natl Accreditation Board/Fgs.... SC

DS-M-SC-0L

v Bode Technology
Coherent Inc M
v GE Healthcare,
Life Sciences...... D-DS-EI-M-MO0-SC-SR-0L

E150 Forensic test equipment/kits

v Bode Technology DS-M-SC-0L
ClueFinders Inc
Coherent Inc
Crash Data Group....
Datrend Systems In

v GE Healthcare,

Life Sciences......
Lifeloc Technologies Inc..
Micro Sy ion (MSAB) DS-M
RedXDefense. M
Sirchie M
Sp! ics Corp M

E155 Gunshotresidue test kits
CSl Forensic Supply. -
RedXDefense.

E160 Laboratory equipment/supplies
AirClean Systems
Brother Mobile Solutions Inc
Coherent Inc
Doxtech LLC
EdgeCoA
HEMCO Corp
Mystaire Misonix.
Nextteq LLC. DS-M
Shure Mfg Corp
Sp ics Corp M

E170 Laboratory services
ANSi-Asq Natl Accreditation Board/Fgs.. SC

v Bode Technology
ClueFinders Inc
Coherent Inc M
Forensic Telecommunications Sves Ltd
JusticeTrax Inc
McClaren, Wilson & Lawrie Architects

E180 Lights, special purpose

Brite-Strike i
Cyclops Solution: M
First-Light USA "
FlashlightDistributor.com DS

v/ illuminationGear....
Larson Electronics LLC
PowerFlare

Sp ics Corp M
Streamlight Inc M
TerraLUX Inc

Unity Manufacturing Co M
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Sofradir EC D-DS-M
Wilcox Industries Corp

E240 Polygraph equipment
Intl Truth Verification Technologies

E250 Recorders, audio
CovertTrack Group
CVDS Inc/ComLog
Eventide Inc M
FTR Ltd
NCIC Inmate Phone Services.

v/ RTT Mobile Interpretati
VP! (Voice Print Intl)

v/ WatchGuard Video

E260 Recorders, video
Cardinal Peak
Coban Technologies Inc
Crime Point
Digital Ally
Documentation Services Group (DSG).
FTR Ltd

F020 Badges/shields
Blackinton VH & Co Inc
Card Imaging DS
Collinson Enterprise: M
Harwood Uniforms

Liberty Art Work
PINS Inc
Smith & Warren

v Some's Uniforms World-Wide DS-EI-M
Stokes Intl M
V&V Mfg Inc M

F030 Batons/baton carriers
AETCO Inc
Liberty Art Works....
Lumastrobe Warning Light:
PoliceEqui Dealer.com
Ripoffs Holsters/ Div of US Armor Corp
Triple K Mfg Co

Fo40 Beltbuckles
V&V Mfg Inc M

F053 Disinfectant
ECO Concepts. M

Reliapon Police Products Inc......... D-DS-M-MO-P-0L

F055 Duty equipment, accessories
AETCO Inc
ARC- Astra Radio C
ArmourLite Tritium Watches

Bates Footwear. M
Colt Defense LLC EI-M
DeSantis Holster & Leather Goods... M
Desert Eagle Technologies

DisposaCone.

DutvSmitt
Pro-Vision Video Systems Fire Safety Sales
v WatchGuard Video....... HWI Gear Inc
v illuminationG
E280  Surveillance equipment North American Rescue
Aerovironment Inc Oregon Aero Inc
ARC- Astra Radio C: PoliceEqui Dealer.com DS

Bell Helicopter Textron
Clarity Aerial Sensing

PowerTac Flashlight
ProForce Law Enforcement.

CovertTrack Group Reliapon Police Products Inc..

Crime Point M Ripoffs Holsters/ Div of US Armor Corp M
EarthCam Inc ......08-M-SC-0L v RTT Mobile Interpretati DS-M
ELSAG North America v SIG SAUER Inc M
Enstrom Helicopter Corp M TatJacket

Fluidmesh Network: M TerraLUX Inc

v GraffitiTech Inc...
L-3 Communications Klein Associates Inc
Leupold & Stevens Inc

Morovision Night Vision D-DS-M
0770 M
Prioria Robotics. M
ReconRobotics Inc M
Safety Vision

Satare

Sofradir EC

Stealth Monitoring

TransTech Systems DS
Twitco Distributing

E285 Thermal imaging systems
Adams Industries Inc

ATN Corp. M
Autoliv Inc

Bullard M
Clarity Aerial Sensing D-SR
Morovision Night Vision D-DS-M

Sofradir EC D-DS-M

E290 Tracking devices
CovertTrack Group
Electronic Tracking System:

v Project Lifesaver Intl.......
Royal Property Agency Ltd
Satare M
Trackstick M

E305 Voice stress analysis
Intl Assn of Voice Stress Analysts
Intl Truth Verification Technologies

Personal Equipment

Fo10 Badge cases
Aker Intl Inc M-0L
Blackinton VH & Co Inc
1SI Services Corp
Passaic Leather

Smith & Warren M
v/ Some's Uniforms World-Wide DS-EI-M
Stokes Intl
v/ Strong Leather Co......
V&V Mfg Inc

Torfino Enterprises In

F060 Flashlights
5.11 Tactical
Brite-Strike
First-Light USA
FlashlightDistributor.com.
FoxFury Lighting Solutions
GLOCK Inc

v illuminationG:
LEDLight:
Mako (The Mako Group)
PelicanDealer.com
PoliceEqui Dealer.com DS
PowerTac Flashlight
Reliapon Police Products INC........... D-DS-M-MO-P-OL

v SIG SAUER Inc

v Fire Safety Sales.......

v GraffitiTech Inc ...

First Line Technology LLC..
GH Armor Systems.

Global Pathogen Solutions Inc
Haix North America Inc
HWI Gear Inc

KDH Defense Systems Inc
Life Safety Systems Inc
MedProtect Inc
Morphix Technologi
Nextteq LLC.

North American Rescue
OHD Inc

Oregon Aero Inc
PDT Technologi
Progressive Medical Intl
ProWearGear.com Inc..
QuikClot.

Reebok Tactical Boots.......
Schuberth
Smiths Detection
Team Wendy.
Tex-Shield Inc

Timberland PRO Valor .......
Walkers Game Ear
WL Gore & Associates Inc

Inc

F090 Restraint/defense devices

AEDEC Intl Inc
AETCO Inc
Humane Restraint Co Inc ..
Peerless Handcuff Co ...
PowerTac Flashlight
Tranzport Products. DS
Triple K Mfg Co M

F100 Weapons, personal impact

AETCO Inc
Alternative Ballistics LP.
GLOCK Inc

D-DS-EI-M

Security

G010 Access control devices/systems
v 3M Cogent Inc M

Alvarado Manufacturing
American Traffic Solutions Inc

Animetrics Inc M-SC
Datacard Group M
Datamaxx Group D-DS-SC-SR-0L
DoorKing Inc M
E-Seek Inc M

HTS-Hi-Tech Solutions

Ingersoll Rand Security Technologies
Knox Co
LEID Products LLC

Millennium Ci ications Group
Moyer Associates Inc

Seco-Larm USA Inc..

Tapeswitch Corp

Team NiSCA El
Videx Inc M

G020 Alarm systems/intrusion

detection systems
Brite-Strike M

Seco-Larm USA Inc

light Inc
TerraLUX Inc
Torfino Enterprises In

F065 Gear bags
v Strong Leather Co......

F070 Infectious disease
protection equipment
DQE Inc
Emergent Bio Solutions Inc
Global Pathogen Solutions Inc
MedProtect Inc DS-M
Rescue Essential

F080 Lock-opening devices
Next Generation Tool Co
Steck Mfg Co
Videx Inc

F085 Notebooks
GammaTech Computer Corp......

F087 Personal protective equipment
Aerko Intl M

Andax Industries LLC. DS-M
CeoTronics Inc M
DQE Inc DS-M-0L
Edge Tactical Eyewear .. DS-M
Emergent Bio Solutions Inc DS-M

ESS Eye Pro. M

v GraffitiTech Inc ...

Te itch Corp

G030  Cameras, CCTV/security

Fluidmesh N }
Hie El ics Inc
LENSEC-VIDEOM Solution:
0OnSSI

Pelco by Schneider Electric

Safety Vision

Seco-Larm USA Inc M
Sofradir EC
Stealth Monitoring
Total Recall Corp...

===

v Watch 1 Video DS-M

G040 Communications

security systems

Cellerypt Inc M
CVDS Inc/ComLog M
Fluidmesh N } M
K9 Storm Inc. M
LRAD Corp M
SC

M

M

M

Millennium C ications Group
Mutualink Inc.
NCIC Inmate Phone Services.
Radio IP Software Inc ...

G050 Deterrent systems

38| Security Systems, M

LRAD Corp
Pacific Scientific Energetic Materials Co
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G060 Enclosures/guard houses

Delta Scientific M

E-ZUP Intl Inc M
v/ Stamm Mfg. M
G070 Glass, bullet-resistant

Armor Intl DS-EI-M

G075  Guard Patrol
Signal 88 Security.....

v Some's Uniforms World-Wide

G080 ID systems/badges
Card Imaging DS
Datacard Group M
Elite K-9 Inc D-DS-M-MO
Ingersoll Rand Security Technologie:
Lumidigm.
Precision Dynamics Corp
Team NiSCA El
TransTech Systems DS

G090  Metal/weapons detectors
American Science & Engineering Inc
Garrett Metal Detectors...
Torfino Enterprises Inc

===

G100 Mirrors
Criminalistics Inc M

G110 Monitors, radio/TV/telephone
NCIC Inmate Phone Services. M

G120 Security devices/systems
SSI Security Systems.

d Materials Laboratories Inc
Alternative Ballistics LP........
Cellcrypt Inc
EarthCam Inc
Electronic Tracking Systems
ELSAG North America
GraffitiTech Inc....
L3 Communlcatlons Klein Assocmtes Inc
LENSEC-VIDEO M |
MediaSolv Solutions Corp.
MetalCraft Marine Inc
Moyer Associates Inc
Pacific Scientific Energetic Materials Co...
Panasonic System Communications Co of N,
RedXDefense.

Seco-Larm USA Inc

<

K9 Storm Inc M

H190 Robots, tactical

Tactical EI i M ECA-SSI Si Systems Intl M
Mistral Security Inc -M
H080  Bomb disposal Panoscan/ General Robotics .. M
CeoTronics Inc Prioria Robotics. M
Criminalistics Inc ReconRol Inc M
Life Safety Systems Inc ...
Mistral Security Inc ... H200 Scopes/sights
Aimpoint Inc M
H085  Cases, protective ATN Corp. M
PelicanDealer.com Heinie Specialty Products Inc M

Ripoffs Holsters/ Div of US Armor Corp
TKL Tactical

H090 Chemical munitions
Advanced Materials Laboratories Inc
Aerko Intl
Combined Systems Inc

H100 Entry devices
Energetic Materials & Products Inc..
v Fire Safety Sales..........

H105 Eyewear
Edge Tactical Eyewear
Elmridge Protection Products LLC
ESS Eye Pro

H110 Gas masks/accessories
Elmridge Protection Products LLC
Tex-Shield Inc

H120 Goggles, safety
Andax Industries LLC.
Body Specs Safety Eyewear & Goggle
MedProtect Inc
San Diego Leather Inc
Spectronics Corp.

H130 Grenade launchers
Advanced Materials Laboratories Inc
Colt Defense LLC.

Combined Systems Inc

v SIG SAUER Inc

H135 Gun retention device
Bestdeft com D

H140 Helmets
GH Armor Systems.
INTAPOL Industries Inc ..

Leupold & Stevens Inc
Mako (The Mako Group)
Vortex Optics

Digital Ally D-DS-EI-M
GATSO USA M
/' JAMAR Technologies Inc M

Kustom Signals Inc....
Laser Technology Inc
Optotraffic LLC.

v RedFlex Traffic Systems Inc.......
RU2 Systems Inc
SENSYS Traffic AB.

v Solar Traffic Controls LLC......
Vitronic Machine Vision.

Jo75 Standardized field sobrlety test
/N S

Wilcox Industries Corp ...
XS Sight Systems Inc

Traffic Enforcement

Jo10 Alcohol/drug detection devices
BesTest Inc DS-M
Draeger Safety Di: ics Inc M
Drunk Busters of America LLC. .D-DS-M-MO-0L
Lifeloc Technologies Inc M
Mistral Security In
RedXDefense. M

Jo15 E-Citation
Advanced Public Safety Inc
Alsea Geospatial Inc
Complus Data Innovations Inc (CDI)
Computer Information Systems Inc.
Cummins Allison

E-Seek Inc

gtechna

Intermec Technologies Cor

Panasonic System Communications Co of NA. -M
Saltus Technologi M

J020 Immobilizers

i Univ Ctr for Public Safety.....
J08o Temr' crashr uction
Crash Data Group. D-DS-SR

v Northwestern Univ Ctr for Public Safety. S

Joss Tint meters
v/ laserLabs Inc DS-M

Jog7 Tire deflation devices
Pacific Scientific Energetic Materials Co

Jogo Traffic batons
GloGlov-Glo Concepts LLC
Lumastrobe Warning Light:
Torfino Enterprises Inc..
TurboFlare Intl,

J095 Traffic calming device
All Traffic Solution DS-M
v/ JAMAR Technologies Inc.
Kustom Signals In:
MDI Traffic Control Products..
RU2 Systems Inc
v Solar Traffic Controls LLC ......
Wanco Inc

IMLCORP LLC D-DS-EI-M-SR J100 Traffic control systems

MITI Mfg Co Inc M Al Traffic Solution: DS-M

Pacific Scientific Energetic Materials Co. Cummins Allison M

DisposaCone. DS-M

J030 Measuring devices DoorKing Inc M
v JAMAR Technologies Inc M HTS-Hi-Tech Solutions

Laser Technology Inc DS-M-SR Laser Technology Inc

RUZ Systems Inc M LEDLights

itch Corp MDI Traffic Control Products

Optotraffic LLC.

Stamm Mfg KDH Defense Systems Inc... Jo40 Parking enforcement equipment Pacific Scientific Energetic Materials Co
Tapeswitch Corp Kevlar DuPont Co Complus Data Innovations Inc (CDI)............. DS-SC-0L PowerFlare
TransTech Systems DS QOregon Aero Inc Delta Scientific M Saltus Technologi
Videx Inc M PoliceBikeStore.com D-M-M0-0L DisposaCone. DS-M v/ Solar Traffic Controls LLC.......
v W Video DS-M Schuberth DS-M DoorKing Inc M
Super Seer Corp M ELSAG North America J110 Traffic markers/cones/flashers
- - Team Wendy M gtechna SC Cyalume Technologies Inc
Tactical & Protective Teijin Aramid USA Inc HTS-Hi-Tech Solutions n‘i/cpnca(‘nnn ’ DS-M
= MITI Mfg Co Inc M Larson Electronics LLC DS-M
Equ | pment H150  Helmets, communication systems Segway Inc...... LEDLights M
CeoTronics Inc Lumastrobe Warning Lights ... M
HO15  Armor Procomm Americas Ltd Jo53 Pedestrian safety equipment MDI Traffic Control Products . M
Desert Eagle Technologies D-DS-0L Setcom DisposaCone. DS-M PowerFare DS
GH Armor Systems. Super Seer Corp GEICO Direct. 0 v Solar Traffic Controls LLC. M
KDH Defense Systems Inc... | GloGlov-Glo Concepts LLC TurboFlare Intl, M
ProForce Law Enforcement. DS H160 Helmets, face shields RU2 Systems Inc. Whelen Engineering Co Inc M
Teijin Aramid USA Inc. M AETCO Inc v Solar Traffic Controls LLC........
WL Gore & Associates Inc M Al State Police Equipment Co J120 Traffic ticket forms
PDT Technologi DS-M Jo54 Red Light enforcement Cummins Allison M
H020  Armor, soft body Schuberth DS-M GATSO USA Saltus Technologi M
Damascus Protective Gear. Super Seer Corp M Optotraffic LLC.
GH Armor System: v RedFlex Traffic Systems Inc......... J130 Whistles
K9 Storm Inc. M H170 Hoods, fire retardant SENSYS Traffic AB Personal Safety Corp.
KDH Defense Systems Inc M D Protective Gear. Vitronic Machine Vision PoliceStickers.com
Kevlar DuPont Co Elmridge Protection Products -|
Markl Supply Co Inc HWI Gear Inc M J055 Red light cameras . .
PDT Technologies.... Kevlar DuPont Co DS GATSO USA Tra Inin g
ProWearGear.com Inc Optotraffic LLC
Teijin Aramid USA Inc . H180 Lights, special purpose v RedFlex Traffic Systems Inc......... K010 Books/manuals/periodicals
ArmourLite Tritium Watches SENSYS Traffic AB v/ Architects Design Group Inc. SC
H040 Armored shields AutolivInc Vitronic Machine Vision ASIS International
Armor Intl Cyalume Technologies Inc Awareity
Armored Solutions Inc First-Light USA M J060 Signs CALEA
GH Armor System: FlashlightDistributor.com DS All Traffic Solutions / California Univ of F
Kevlar DuPont Co FoxFury Lighting Solutions... M Delta Scientific Charles C Thomas Puhhs'her Ltd
Patriot3 Inc M Juluen Enterprise Co Ltd Graphic Designs Intl Inc 7 Concerns of Police Survivors Inc (C.0PS.).
PDT Technologies .. Larson Electronics LLC MagnaPlan Corp DBA Reaching for the Gold
Personal Safety Cor, Morovision Night Vision . MDI Traffic Control Products .. M Institute of Police Tech & Mgt
Teijin Aramid USA Inc M PoliceEquipmentDealer.com DS RU2 Systems Inc M Intl Assn for Property & Evidence Inc.
PowerFlare. DS v Solar Traffic Controls LLC....... M Intl Police Mountain Bike Assn
HO050 Ballistic materials PowerTac Flashlight Wanco Inc M John E Reid & Associates
Elite K-9 Inc v Solar Traffic Controls LLC........ - Law Enforcement Evaluations Online
ESS Eye Pro, Streamlight Inc M J067 Speed Cameras Looseleaf Law Publi Inc.
KDH Defense Systems Inc. TerralUX Inc M Optotraffic LLC SC 7 Northwestern Univ Ctr for Public Safety.....
M

Kevlar DuPont Co
Teijin Aramid USA Inc .....

HO70 Bomb detection
American Science & Engineering In

Unity Manufacturing Co.

H185 Post disaster recovery
E-ZUP Intl Inc M
QuikClot. M
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SENSYS Traffic AB
Vitronic Machine Vision.

Jo70 Speed detection equipment
All Traffic Solutions DS

Police & Security News.
Police Foundati

v Purdue Pharma LP.........
Reliapon Police Products Inc.
SecureSearch Inc

..M
-DS-M-MO-P-0L
M
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2013 IACP/THOMSON REUTERS AWARD
FOR EXCELLENCE IN CRIMINAL INVESTIGATION

© 2013 Thomson Reuters 1-383505/3-13

RECOGNIZING EXCEPTIONAL ACHIEVEMENT AND INNOVATION

AWARD CATEGORIES

P One first-place winner will receive a trophy during the October 2013
IACP Annual Conference in Philadelphia, as selected by the IACP

Police Investigative Operations Committee.

The Committee, who evaluates all nominations and is solely responsible for the
selection of the winners, will also select two runners-up who will receive plaques.

Apply today! Download the form at clear.thomsonreuters.com/application.
Nominations are open until June 1, 2013.

THOMSON REUTERS”




K020 Courses/schools/seminars
v Active Continuous Training/ CAAS LLC....
Adler School of Professional Psychology.
7 American Military Univ. S
ANSi-Asq Natl Accreditation Board/Fg;
v Architects Design Group Inc
Arma Training/Verbal Defense
ASIS International
Bell Helicopter Textron
Bellevue Univ.
Beretta USA Corp.
Bode Technology
Brattleboro Retreat
Brinkley Sargent Architects....
California Southern Univ
California Univ of Pennsylvani S
Capella Univ.
Castellum D
Center for Public Safely Innovation.
Chameleon A
ClueFinders Inc
College of St Elizabetl
Columbia Southern Univ..
Combined Systems Inc
Concemns of Police Survivors Inc (C.0.PS|
Concordia Univ St Paul Online
Eastern Kentucky Univ.
GE Healthcare,
Life Sciences......
GEICO Direct
HALO Enterprises LLC
Herzing Univ.
Homeland Security Mgt Inst of LIU-Riverhead.......... S
Inst for Law Enforcement Admin
Institute of Police Tech & Mgmt....
Intl Assn for Property & Evidence Inc.
Intl Assn of Law Enforcement Intelligence

AN

<

~

Inc.

<

~

Mancom Mfg Inc
Reveal Media Ltd
SecureSearch Inc
Tactical Electronic:
Tactical Training Systems
Team Wendy.

==z=z=z==x

K036 Distance Learning
v Active Continuous Training/ CAAS LLC....

Adler School of Professional Psycholog;

v American Military Univ.
Arma Training/Verbal Defense & Influence............... SC
ASIS International F-P
California Southern Univ
Capella Univ S-0L
Center for Public Safety Innovation v G-
Central Penn College S
Chameleon Associ SC
ClarkPowell AV Technologi D
College of St Elizabeth
Columbia Southern Univ.

Concordia Univ St Paul Online

Eastern Kentucky Univ.

Herzing Univ. S-0L

Homeland Security Mgt Inst of LIU-Riverhead ..

Intl Assn for Property & Evidence Inc

King College Online

Marymount University

Natl Forensic Science Technology Ctr Inc

Northcentral Univ N
v Northwestern Univ Ctr for Public Safet

Notre Dame College Online

Roger Williams Univ

Seton Hall Univ - Police Studie:

Southern Police Inst

Thomas Edison State College ..

Univ of Cincinnati

Castellum Development Inc. SC-SR

Inst for Law Enforcement Admin

Colt Defense LLC. El-M Intl Assn of Voice Stress Analysts

Heckler & Koch M Northcentral Univ S
IES Interactive Training M v N Univ Ctr for Public Safety...... S
iSniper Inc Southern Police Inst S
Mako (The Mako Group) Univ of Cincinnati S
Mancom Mfg Inc M v Univ of Louisville Online Degrees....... S
Meggitt Training Systems M

MT2LLC SC K100 Legal tramlng

Natl Forensic Science Technology Ctr Inc 7 California Univ of P I S

Qualification Targets Inc
Ring's Mfg Inc
v SIG SAUER Inc
Ti Training Corp

K085 Forensics
Adler School of Professional Psychology.

v ican Military Univ.
ANSi-Asq Natl Accreditation Board/Fgs
v Bode Technology DS-M-SC-0L

College of St Elizabeth

Forensic Telecommunications Sves Ltd.... M-M0-SC-0L
Institute of Police Tech & Mgmt. .. G-
JLG Forensics LLC D

Liebert Cassidy Whitmore..
Roger Williams Univ

K110 Management training
Arma Training/Verbal Defense & Influence
CALEA
Chameleon A
DBA Reaching for the Gold
Herzing Univ.
Inst for Law Enforcement Admin
Institute of Police Tech & Mgmt.
Natl Sheriffs' Assn
Northcentral Univ.

Micro Sy
Mistral Security Inc
Nat! Forensic Science Technology Ctr Inc
Northwestern Univ Ctr for Public Safety......
Ocean Systems
Roger Williams Univ
Sirchie
Stenography Analysis & Research
Center/Backbone Security

Univ of Louisville Online Degree:
Univ of Maryland Univ College ...

<~

~

K087 Graduate and Undergraduate

Analysts (IALEIA). 0 v Univ of Louisville Online Degrees......... Degree
Intl Assn of Voice Stress Analysts Univ of Oklahoma-College of Liberal Studies. Adler School of Professional Psychology.
Intl Police Mountain Bike Assn v Univ of Phoenix, Coll of Criminal Justice & Security ... /' American Military Univ.
John E Reid & Associates Univ of Wisconsin-Platteville Online S-0L Bellevue Univ.
Josephson Institute/ Center for Policy Ethics VPI (Voice Print Intl) M California Southern Univ
King College Online S Wicklander-Zulawski & Associates Inc S-SC v California Univ of Pennsylvania......
L-3 DP Associate Wilmington Univ. S-0L Capella Univ
Lifeloc Technologies Inc Central Penn College
Marymount University K037 DNA College of St Elizabeth
McClaren, Wilson & Lawrie Architects v Bode Technology DS-M-SC-0L Columbia Southern Univ. N
MDI Traffic Control Products v/ GE Eastern Kentucky Univ...
Natl Assn for Shoplifting Prevention (NASP) Life Sciences..... e D-DS-EI-M-MO0-SC-SR-OL Herzing Univ -
Natl Sheriffs' Assn G Intl Assn for Property & Evidence Inc N Homeland Security Mgt Inst of LIU-Riverhead . N
Northcentral Univ. N Natl Forensic Science Technology Ctr Inc Northcentral Univ...
Northeastern Univ College of Prof Studie: N v North Univ Ctr for Public Safety. S v North Univ Ctr for Public Safety.
v Northwestern Univ Ctr for Public Safety. S Sorenson Forensic: SC Roger Williams Univ
Notre Dame College Online Southern Police Inst
PoliceOne.com 0L K040 Driver training Thomas Edison State College
v Priority Dispatch Corp Drunk Busters of America LLC. Univ of Cincinnati
v Purdue Pharma LP. ECA-SSI Simulator Systems Intl v Univ of Louisville Online Degrees.d.....
Roger Williams Univ FAAC Inc Univ of Maryland Univ College ...
Seton Hall Univ - Police Studie: N v Harley-Davidson Motor Co. Univ of Oklahoma-College of Liberal Studies.
Southern Police Inst IES | ive Training v Univ of Phoenix, Coll of Criminal Justice & Securltv
Thomas Edison State College.... L-3DP Associ Univ of Wisconsin-Platteville Online.....
Univ of Maryland Univ College . MPRI/ an L-3 Division Wilmington Univ.

Univ of Oklahoma-College of Liberal Studies... .

v Univ of Phoenix, Coll of Criminal Justice & Security....S
Univ of Wisconsin-Platteville Online
Wicklander-Zulawski & Associ
Wilmi Univ.

Wilson Estes Police Architects

K025 Crime Prevention

Central Penn College 3
Chameleon Associ S

FYIAlert ol
McGruff Safe Kids P

Natl Assn for Shoplifting Prevention (NASP)

Natl Sheriffs' Assn
v Northwestern Univ Ctr for Public Safety........
v Robotronics Inc

Univ of Cincinnati

Univ of Maryland Univ College

Verisk Crime Analyti

Ko30 Defensive tactics training

Arma Training/Verbal Defense & Influence............... SC
Castellum Devel Inc. SC-SR
FAAC Inc M
IES Interactive Training M

/ SIG SAUER Inc M
TiTraining Corp

K035 Devices/aids, training
v Active Continuous Training/ CAAS LLC.....
Cyalume Technologies Inc

FAAC Inc M
v GE Healthcare,

Life Sciences...... D-DS-EI-M-MO0-SC-SR-OL
Global Pathogen Solutions Inc
Hufcor Inc M
IES| ive Training M
iSniper Inc
L-3 DP Associate: M-SC

v Northwestern Univ Ctr for Public Safety........
Skidcar System Inc
Victory Police Motorcycles

K050 Emergency medical devices

training
v Priority Dispatch Corp........ wrs DS-M-SC
QuikClot. M
Rescue 7Inc DS-SC-0L
v Robotronics Inc
Western Shelter Systems

K060 Equipment, training
Ballistic Rubber Products
Castellum Devel Inc. SC-SR

v GE Healthcare,

Life Sciences.....
Hufcor Inc
IES Interactive Training
Mancom Mfg Inc
Meggitt Training Systems
Ring's Mfg Inc
Skidcar System Inc
TerraLUX Inc.
Univ of Cincinnati
v Univ of Louisville Online Degrees.......

. D-D8-EI-M-M0-SC-SR-0L

hin=3zzzz=

K070 Films/slides/videos

K088 Homeland Security
v 3M Traffic Safety & Security Division......
v ican Military Univ.
Berkeley Nucleonics Corp
Brunswick Commercial & Govt Products
California Univ of P I

Center for Public Safety Innovation
Central Penn College
Chameleon Associate
Eastern Kentucky Univ........
FAAC Inc
HALO Enterprises LLC
Homeland Security Mgt Inst of LIU-Riverhead ............ S
McGruff Safe Kids
Prepared Response Inc
v Some's Uniforms World-Wide
Thomas Edison State College
Ti Training Corp

Univ of Louisville Online Degree:
Univ of Maryland Univ College
Univ of Phoenix, Coll of Criminal Justice
Wilmil Univ.

AN

~

~

K090 Interrogation/investigation

v Active Continuous Training/ CAAS LLC SC-0L
Center for Public Safety Innovation.. .G
Drunk Busters of America LLC.
John E Reid & Associates
PoliceOne.com 0oL

v Purdue Pharma LP......
TiTraining Corp

K080 Firearms training
Ammo-Up. M
Ballistic Rubber Products

100 THE POLICE CHIEF/APRIL 2013

training
Intl Truth Verification Technologies..
John E Reid & Associates

v Nortt Univ Ctr for Public Safety...........uu. S
Southern Police Inst S

Zulawski & Associates Inc. S-SC

K095 Law Enforcement Schools
Bellevue Univ. N
Capella Univ S-0L
College of St Elizabeth
Colt Defense LLC
Eastern Kentucky Univ
HALO Enterprises LLC

v/ Univ Ctr for Public Safety......
Police Foundati

Sorenson Forensic:

Southern Police Inst
Thomas Edison State College
Univ of Louisville Online Degrees...
Univ of Phoenix, Coll of Criminal Justice & Security
Univ of Wisconsin-Platteville Online
Wicklander-Zulawski & Associates |

AN

K115 Polygraph training
Intl Truth Verification Technologies

K120 Rescue training
Brunswick Commercial & Govt Products

v Fire Safety Sales...
HALO Enterprises LL
Rescue 7 Inc

K130 Tactical training
v Active Continuous Training/ CAAS LLC.......
Aerovironment Inc
Arma Training/Verbal Defense & Influence.
Ballistic Rubber Products..
Castellum Development In
Center for Public Safety Innovation.
v Dewberry Architects Inc
FAAC Inc
HALO Enterprises LLC........
Hufcor Inc
Institute of Police Tech & Mgmt.
Mancom Mfg Inc.
Meggitt Training System:
Qualification Targets Inc
v SIG SAUER Inc
SinterFire Inc
Tactical Training Systems ..
TiTraining Corp
Wicklander-Zulawski & Associates Inc

Transportation

L010 Aircraft/accessories/parts

Bell Heli Textron
Clarity Aerial Sensing

David Clark Co Inc
Enstrom Helicopter Cor
Pilatus Business Aircra

Lo20 Batteries/auto parts
BatteryJack Inc
Pulsetech Products Corp

L030 Bicycles
PoliceBikeStore.com
RideOut Bicycle Seats ...

L050 Boats/accessories
Brunswick Commercial & Govt Products
Creative Fleet Markings.
David Clark Co Inc
FSI North America.
MetalCraft Marine Inc ...
Pulsetech Products Corp..
Ribcraft.
Setcom

L060 Command centers, mobile
Catalyst Communications Technologies Inc.......D-DS-M
Dodgen Industries Inc M
E-ZUP Intl Inc. M
v/ GE Healthcare,
Life Sciences........
LDVinc

.. D-DS-EI-M-MO-SC-SR-0L
D-DS-M

Specialty Vehicles Inc
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IACP Section Membership Application
IACP Membership is a prerequisite for Section Membership.

SINCE 1893

Name: (Please Print)

Title/Rank:

Agency:

Business Address:

City, State, Zip, Country:

Business Phone: Fax:

E-mail:

Web Site:

IACP Membership #:

Signature:

[ Capitol POlice SECHON ......cucvuivvriiciicc e
Defense Chiefs of Police Section
Drug Recognition Expert Section

International Managers of Police Academy and College Training Section..............
Law Enforcement Information Management Section...........c.cccceeveviiviiciciciinincncnnen.
Legal Officers SeCtioN ........ccoviirueiiiiccie e
Mid-Size Agencies SECHiON..........ccuiviieieieiicee e
Police Foundations SeCtion...........c..ccveueueiiiiicieiiiicccc s
Police PhySicians SECHOMN ....c...coweurieuiiuriiieiiieieieitietteetie et ssese e sseseneees

oooooopoooo

(Must be a psychologist. Upon admission to the section, $50 processing fee applies to annual dues)

(d Public Information Officers SECtion .........cccccvviiiririniiiiiiniiciccerenes
[ Public Transit Police SeCtON............ccevruririeiiinicice s No charge
[ Railroad Police SECON .......c.cvviueueuriiiieiriecce e No charge
[ Retired Chiefs of POLiCE SECHOMN ......c.vucviecueieieicieiieeiieiieeieieieeesseseseeeaensenens No charge
[ Smaller Department SECHOM .......c.cvueueverriieeeeieiriieieteeretieetreceeieresseseesessesesciesesseseacaen
[ State and Provincial Police Alumni SECtion ...........ccccoceuviucinicinicinicinicinicnnns No charge
0 State and Provincial Police Academy Directors Section............cccceeuvvruiinnen No charge
0 State and Provincial Police Planning Officers Section..........ccccccvuvuricininnees No charge
(J University / College Police Section — Initial MEMbET .......c....cuveeurreurumcermemmesemesensenenenes
4 University / College Police Section — Each additional member from same institution...........

Indian Country Law Enforcement Section............ccccccccucecicicicccccicuccncnenen No charge

Police Psychological Services Section ...........cccoeevereeeuerernenee (initial processing fee) $50

Payment (Choose only one of the following methods of payment.) Amount to be charged
1. Pay by Credit Card: U Visa QO MasterCard 0 American Express O Discover

Capitol Police Section

Promotes exchange of information and develops standards for
increasing the efficiency and capabilities of each law enforcement
aghency that provides service to our critical assets. Open to individuals
who are now, or have been, engaged in or responsible for providing
police services at a national or state Ji providence State House.

Defense Chiefs of Police Section

Promotes exchange of ideas and specific information and procedures
for law enforcement organizations providing police and security
services within military services and defense agencies. Open to
individuals who are now or have been engaged in or responsible for
providing law enforcement services within an IACP member nation’s
military services or defense establishment.

Drug Recognition Expert Section

Provides a unique opportunity for those professionals already
associated with drug recognition to share common management,
training, administrative and practicing concerns.

Indian Country Law Enforcement Section
Promotes the proféssional status of those engaged inproviding police
services to Indian Country.

International Managers of Police Academy

and College Tminin§ Section

Facilitates the exchange of ideas, procedures, and specific information
for the professional leadership and management of education and
training within police agencies, as well as enhandnﬁ‘ihe uality of law
enforcement and policing at the international level oug'h education
and training.

Law Enforcement Information Management Section
Facilitates the exchange of information among those individuals
responsible for computers, records, communications or other support-
service-related functions.

Legal Officers Section

Assists in the establishment of professional standards, assistance
and cooperation among attorneys who provide legal advice or
representation to law enforcement administrators.

Mid-Size Agencies Section

Dedicated to providing a voice within the IACP for chiefs of
jurisdictions with a population between 50,000 and 500,000, as well
as a forum for these leaders to share the unigue challenges and
%ﬁportuniﬁes in policing that emerge from departments of this size.

e section is further committed to embracing and leveraging the
special capacity and flexibility of these agencies to innovate and drive
progressive change within our profession with the goal of better
policing our communities.

Police Foundations Section

Promotes networking and the exchange of ideas and

best practices among police executives and police foundation
professionals.

Police Physicians Section

Facilitates the exchange of information among police medical
practitioners, promotes effective police medical practices, and acts as a
resource of professional expertise to the association.

Police Psycholo#ical Services Section

Develops professional standards, facilitates the exchange of
information among police psychological service providers, and acts as
aresource of professional expertise to the association.

Public Information I(X)ﬂﬁ‘icers Section

Promotes the exchange of information and training among officers
who are responsible for planning and implementing effective public
information programs.

Public Transit Police Section

Promotes meaningful relationships between police executives and
cooperative efforts in the implementation of effective police matters
and the achievement of an accepted professional status of the police
service. Includedin this section are gaming enforcement, public
transportation, housing authority, airport police, seaport police and
natural resources.

Railroad Police Section
Explores ways to improve the services of those responsible for
ensuring the safety and security of people and goods traveling by rail.

Retired Chiefs of Police Section

Open to IACP members who at the time of their retirement were
active members as prescribed in Article I, Section 2 of the IACP
Constitution. For the purpose of this section, retirement shall be
defined as the voluntary and honorable separation from a position in
active and regular police duties because of age, physical disability, or
retirement on pension from the agency of employment.

Smaller Department Section

Serves as the collective voice of law enforcement agencies with fewer
than 50 officers or serves populations under 50,000. The Section
addresses the unique needs of these agencies, provides a forum for the
exchange of information, and advocates on behalf of these agencies with
policy makers. Section Members are also granted affiliate membership
in the IACP’s Division of State Associations of Chiefs of Police.

State and Provincial Police Academy

Directors Section

Membership is open to individuals currently serving as directors

of state and provincial law enforcement training faﬂ%iﬁes The
section meets annually to exchange information and disseminate
proven ideas, plans, and methodologies among members and other

Fax completed form with credit card authorization to 703/836-4543. Do not mail and fax
form as charges will be duplicated.

2. Pay by Check: Make checks payable to IACP (U.S. dollars only) and mail full

payment (no cash) with completed form to: IACP: Membership, P.O. Box 62564,
Baltimore, MD 21264-2564

3. Pay by Purchase Order: Mail purchase order along with form to:
IACP: Membership, 515 N. Washington St., Alexandria, VA 22314-2357

organizations interested in enhancing law enforcment training.

State and Provincial Police Planning

Card #: Exp.Date: ____ [/

Cardholder’s Name:

Cardholder’s Billing Address: ! ;
Officers Section

Signature: 0

Open to sworn and civilian members of planning and research units

&?ate and provincial law enforcement agencies, this section meets
in the summer of each year to share information concerning trends
and practices in law enforcement. The section maintains a database of
current projects in progress, as well as a compendium of information
on the status of state and provincial law enforcement agencies.

State and Provincial Police Alumni Section

Open to any member or previous member of the IACP who is, or was,
affiliated with an agency%elonging to the State and Provincial Police
Division and who was of command (lieutenant or above) rank at the
time of retirement.

University/College Police Section
Provides coordinated assistance in implementing effective university
policing practices and achieving an accepted professional status.



Odyssey Specialty Vehicles.
OnStar.
\Western Shelter Systems

Lo70 Consoles
Ad Industries Corp. DS
Crown North America/ Div of
Leggett & Platt CVP Grou|
Kaldor Emergency Lights LL
Lund Industries Inc ..
Tuffy Security Products.

L080 Decals
Creative Fleet Markings...
Graphic Designs Intl Inc..
ISI Services Corp.....
0ld West Graphics Inc
PoliceStickers.com DS

L090 Helicopters
Bell Helicopter Textron
Enstrom Helicopter Corp

L100 Lights, mounted

Ad Industries Corp. DS

Autoliv Inc

Crown North America/ Div of
Leggett & Platt CVP Group

Larson Electronics LLC

PoliceBikeStore.com...

Rontan Signals

Unity Manufacturing Co. M

\Whelen Engineering Co Inc M

L110 Motorcycles/accessories
American Honda Motor Co Inc
Barb's Harley Davidson
Creative Fleet Marking

v Harley-Davidson Motor Co. M
Pro-Vision Video Systems M
Pulsetech Products Corp
Schuberth
Setcom
Vectrix
Victory Police Motorcycles

L120 Motor scooters
American Honda Motor Co Inc
Segway Inc
Vectrix. M

L130 Mounting hardware

AOI Electrical M
Duratech USA Inc D
RAM Mounting Systems

L140 Partitions/screens/shields
Ad Industries Corp. DS
Kaldor Emergency Lights LLC DS

1180 Theft prevention devices

381 Security Systems. M
MITI Mfg Co Inc M
OnStar.

Pro-Gard Products LLC

Tuffy Security Products M
Verisk Crime Analyti SC-0L
Videx Inc M

L200 Trunk organizers
Pro-Gard Products LLC
Tuffy Security Product:

L210 Vehicle accessories
Adamson Industries Corp.
AEDEC Intl Inc
Barb's Harley Davidson..
Creative Fleet Markings...
Crown North America/ Div of

Leggett & Platt CVP Grou
E-Seek Inc
Force 913
Lund Industries Inc
MediaSolv Solutions Corp
Panorama A Inc.

Pro-Vision Video Systems

L250 Vehicl
AEDEC Intl Inc
Force 914
Ford Motor Co
General Motors Fleet & Commercial Operations ..
International Armored Group...
Lenco Armored Vehicle
Northeast Kustom Kreations LLC
Sirchie Vehicle Div

prisoner tr t

L260 Vehicles, special purpose

Acme Auto Leasing LLC.

American Honda Motor Co Inc

Armor Intl DS-EI-M
v Chrysler Group LLC

Clarity Aerial Sensing D-SR

Dodgen Industries Inc M

Elite K-9Inc D-DS-M-MO

Emergency Vehicles Inc M

Force 912 DS

Ford Motor Co

General Motors Fleet & Commercial Operations ..
International Armored Group
LDV Inc

Lenco Armored Vehicle M
Life Safety Systems Inc
Mattt Specialty Vehicles Inc

Pulsetech Products Corp
Setina Mfg Co Inc
Steck Mfg Co
Unity Manufacturing Co

L220 Vehicle modification/custom
design
3A Medical USA
Adamson Industries Cor,
Barb's Harley Davidson..
Crown North America/ Div of
Leggett & Platt CVP Grou
Dodgen Industries Inc
First Line Technology LLC
LDVInc
Matthews Specialty Vehicles Inc
Odyssey Specialty Vehicles.

L225 Vehicle tracking systems
Advanced Public Safety Inc
Electronic Tracking System:
General Motors Fleet & Commercial Operation:
OnStar.
Satare
Trackstick

L230 Vehicles, armored
Armor Intl
Armored Solutions Inc
International Armored Group
Lenco Armored Vehicles

L232 Vehicles, Bomb

Pro-Gard Products LLC
Setina Mfg Co Inc

L142 Push bumpers
Kaldor Emergency Lights LL(
Lund Industries Inc ..
Pro-Gard Products LLC |
Setina Mfg Co Inc M

L150 Recording systems, audio/

Emergency Vehicles Inc
LDVinc
Lenco Armored Vehicle

Life Safety Systems Inc
Northeast Kustom Kreations LLC..
Odyssey Specialty Vehicles.
Sirchie Vehicle Div

L233 Vehicles, Crime Scene
Emergency Vehicles Inc
Northeast Kustom Kreations LLC

video, in-car Sirchie Vehicle Div
Apollo Video Technology. M
Coban Technologies Inc M L234 Vehicles, DUI
Copsync Inc D-M Acme Auto Leasing LLC. DS
Digital Ally Emergency Vehicles Inc M
Kustom Signals Inc. LDV Inc D-DS-M
L-3 Mobile-Vision In Northeast Kustom Kreations LLC
LENSEC-VIDEQ M Sirchie Vehicle Div M
Pro-Vision Video Systems M
7/ RTT Mobile Interpretati DS-M L235  Vehicles,electric
Safety Vision Acme Auto Leasing LLC DS
/' WatchGuard Video DS-M Force 16 DS
Ford Motor Co. M
L160 Seat organizers Segway Inc
v/ Strong Leather Co M Vectrix
L161 Seats, specialty L240  Vehicles, patrol
AEDEC Intl Inc M Acme Auto Leasing LLC DS
Oregon Aero Inc M Carson Mfg Co Inc M
Pro-Gard Products LLC v Chrysler Group LLC
RideOut Bicycle Seats Crown North America/ Div of
Leggett & Platt CVP Group
L170 Sirens Enstrom Helicopter Corp
Carson Mfg Co Inc Force 915,
Juluen Enterprise Co Ltd Ford Motor Co.

Kaldor Emergency Lights LL(
Lund Industries Inc ..
PoliceBikeStore.col
Rontan Signals
Tomar Electronics Inc

General Motors Fleet & Commercial Operation:
International Armored Grou

Vectrix
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Northeast Kustom Kreations LLC
Odyssey Specialty Vehicles.
Patriot3 Inc
Segway Inc
Sirchie Vehicle Div
Vectrix.

L270 Video/Audio Surveillance
Aerovironment Inc
Crime Point.
Datalux Mobile C:
Digital Ally.
Documentation Services Group (DSG)
EarthCam Inc...
Kustom Signals Inc

0OnSSI
ReconRot Inc M
Safety Vision

/ WatchGuard Video DS-M

L280 Vehicles, SWAT
Acme Auto Leasing LLC.
Armored Solutions Inc........
Emergency Vehicles Inc M
International Armored Group M
Lenco Armored Vehicle
Odyssey Specialty Vehicles.

Uniforms

MO010  Apparel, fire retardant
First Line Technology LLC
Haix North America Inc
Horace Small
World Emblem Intl

MO020  Apparel, fluorescent/reflective
American Safety Vest.
Andax Industries LLC.
Blauer Mfg Co Inc
Eiseman-Ludmar Co Inc
Emblem Authority, The....
Fechheimer/Flying Cross
Gerber Quterwear. M
GloGlov-Glo Concepts LLC
Horace Small
WL Gore & Associates Inc M
World Emblem Intl

MO030  Apparel, rainwear
Arktis North America LLC.
Barb's Harley Davidson.
Blauer Mfg Co Inc
DuPont Teflon Fabric Protector
Fechheimer/Flying Cross
Gerber Outerwear
Magnum USA

v Some's Uniforms World-Wide
Tru-Spec
WL Gore & Associates Inc

MO035  Apparel, undergarments
Arktis North America LLC
Treadway Graphics
Tru-Spec

M036  Boots, Motorcycle and
Equestrian Officers
INTAPOL Industries Inc

MO037  Duty equipment, accessories
Aker Intl Inc M-0L

ArmourLite Tritium Watches.
Belleville Boot Company.
DeSantis Holster & Leather Goods.
Desert Eagle Technologies
DutvSmitt

Eiseman-Ludmar Co Inc
ESS Eye Pro.
First-Light USA
Gerber Outerwear
Harwood Uniforms
HWI Gear Inc
Peerless Handcuff Co
PoliceEqui Dealer.com
Ripoffs Holsters/ Div of US Armor Cor,
v Some's Uniforms World-Wide
v/ Strong Leather Co......
TatJacket
Timberland PRO Valor ...
Triple K Mfg Co
Tru-Spec

M038  Breeches, Motorcycle and
Equestrian Officers

INTAPOL Industries Inc DS-M-M0-0L

M040  Emblems/insignia/nameplates
Blackinton VH & Co Inc
Collinson Enterprise:
Eiseman-Ludmar Co Inc
Emblem Authority, The...
Harwood Uniforms
1SI Services Corp.

Liberty Art Works
PINS Inc
Smith & Warren

v Some's Uniforms World-Wide DS-EI-M
Stokes Intl M
Treadway Graphics DS

World Emblem Intl

M050  Footwear
5.11 Tactical.
Barh's Harley Davidson
Bates Foot
Belleville Boot Company. M
Haix North America Inc
INTAPOL Industries Inc
Magnum USA
Reebok Tactical Boots
ROCKY

/' Some's Unif World-Wide
Thorogood Shoes/Weinbrenner.
Timberland PRO Valor
WL Gore & Associ

M060  Gloves
American Safety Vest
D Protective Gear. M
GloGlov-Glo Concepts LLC
HWI Gear Inc
Passaic Leather
San Diego Leather Inc ...

v/ Some's Unif World-Wide

D-M-MO0-0L
DS-EI-M

M070  Handbags/purses
Galco Gunleatt M
Passaic Leather
Smith & Warren M

M071  Name Badges
Awards & More
Card Imaging DS
INTAPOL Industries Inc ..DS-M-M0-0L
1S Services Corp -
NAUMD (N American Assn of Uniform
Mfrs & Dist)
v Reeves Co Inc.
v/ Some's Uniforms World-Wide
Treadway Graphics. DS
World Emblem Intl

M072  Helmets, Motorcycle and
Equestrian Officers

Passaic Leather

M080  Uniform accessories
Aker Intl Inc
DeSantis Holster & Leather Goods.
Eiseman-Ludmar Co Inc
Emblem Authority, The..
Gerber Outerwear
NAUMD (N American Assn

of Uniform Mfrs & Dist)

PINS Inc
Red the Uniform Tailor........
Smith & Warren

v/ Some's Uniforms World-Wide
Stokes Intl M
TatJacket D-M-SR-0L
World Emblem Intl
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M090  Uniform belts
Aker Intl Inc M-0L
DeSantis Holster & Leather Goods.
Fusion
Mako (The Mako Group).
San Diego Leather Inc
v Some's Uniforms World-Wi
v Strong Leather Co.........
Triple K Mfg Co.

M100

Uniform blazers
Uniform Co.

NAUMD (N American Assn

of Uniform Mfrs & Dist).....

v Some's Uniforms World-Wide DS-EI-M

M110  Uniform caps/hats
Emblem Authority, The
Lightt Uniform Co.
Red the Uniform Tailor

v/ Some's Uniforms World-Wide DS-EI-M
Stokes Intl M

M120  Uniform coats/jackets
5.11 Tactical M
Arktis North America LLC M
Blauer Mfg Co Inc M
DuPont Teflon Fabric Protector M

Fechheimer/Flying Cross.

Gerber Outerwear

Horace Small

Lightt Uniform Co.

NAUMD (N American Assn

of Uniform Mfrs & Dist)

Passaic Leather

ProWearGear.com Inc

Red the Uniform Tailor.

San Diego Leather Inc

v Some's Uniforms World-Wide DS-EI-M
Tru-Spec M
M123  Uniform fabrics

DuPont Teflon Fabric Protector

M130  Uniform pants/shirts/skirts
5.11 Tactical M
Blauer Mfg Co Inc M
DuPont Teflon Fabric Protector

Fechheimer/Flying Cros

Harwood Uniforms

Horace Small

Lightt Uniform Co, D-M-M0-0L

NAUMD (N American Assn

of Uniform Mfrs & Dist) ..P-SC-0L

PoliceBil e.com D-M-M0-0L

Red the Uniform Tailor. ..D-DS-M
v Some's Uniforms World-Wide DS-EI-M

Tru-Spec M
M140  Uniforms, custom design

Arktis North America LLC. |

Emblem Authority, The M
Harwood Uniforms... D-SR
Lightt Uniform Co. D-M-M0-0L
Red the Uniform Tailor. D-DS-M

San Diego Leather Inc

v Some's Uniforms World-Wide
M160  Uniforms, riot/SWAT
Arktis North America LLC
Belleville Boot Company.
Blauer Mfg Co Inc
Fechheimer/Flying Cross.
Horace Small
ProWearGear.com Inc M-M0-0L
Schuberth DS-M
v/ Some's Uniforms World-Wide DS-EI-M
Tex-Shield Inc M-SR
Weapons

NO10  Ammunition, components/
reloaders
Ammo-Up. M
Century Arms Inc
SinterFire Inc

N020  Ammunition, sidearm/
shotgun/rifle

Al State Police Equipment Co
Century Arms Inc
Daniel Defense Inc
Desert Eagle Technologies..
HPR A it
Lancer Systems.
Markl Supply Co Inc
MT2LLC
ProForce Law Enforcement.

http://www.policechiefmagazine.org

v SIG SAUER Inc
Sinterfire Inc

==

NO030 Holsters
5.11 Tactical. M
Aker Intl Inc M-0
Century Arms Inc E
DeSantis Holster & Leather Good
Diamondback Firearms....
Galco Gunleatt
GLOCK Inc
Heritage
Mako (The Mako Group)
Markl Supply Co Inc ...

v SIG SAUER Inc M

v Strong Leather Co.......
Triple K Mfg Co M

N040  Knives
Colonial Knife Co
Kershaw Knives/Kai USA Ltd
Real Avid M

N045  Scopes/sights
Aimpoint Inc
ATN Corp
Bear & Son Cutlery Inc
Heinie Specialty Products Inc
Leupold & Stevens Inc
Minox. M
Morovision Night Vision -DS-M
v SIG SAUER Inc M
M
M

Vortex Optics
XS Sight Systems Inc

N050  Shooting ranges/equipment
Ammo-Up.

Ballistic Rubber Products. DS
iSniper Inc

Mancom Mfg Inc M
Meggitt Training Systems, M
MT2LLC sc

Qualification Targets Inc
Sinterfire Inc
Troy Acoustics Corp.

NO051 Shooting ranges/protective

equipment
Ammo-Up. M
Ballistic Rubber Products. DS
Meggitt Training Systems. M

PDT Technol
Qualification Targets Inc
Walkers Game Ear

NO70  Weapon accessories
Advanced Materials Laboratories Inc
Aimpoint Inc
Al State Police Equipment Co
Alternative Ballistics LP
Beretta USA Corp.
Century Arms Inc
Daniel Defense Inc
Datrend Systems Inc
FlashlightDistributor.com DS
FoxFury Lighting Soluti M
Galco Gunleatt M
GLOCK Inc
Heckler & Koch

v/ illuminationGear ........
Lancer Systems
Mil-Comm Products Co Inc.
PowerTac Flashlight
Rock River Arms
Setina Mfg Co Inc

v SIG SAUER Inc
Streamlight Inc
Wilcox Industries Corp
XS Sight Systems Inc...

N078  Weapon cleaning equipment
Mil-Comm Products Co Inc. "
Qualification Targets Inc DS-M
Rock River Arms M

N080  Weapon conversion components
Beretta USA Corp M
Lancer Systems

N090  Weapons, firearms
Al State Police Equipment Co
Century Arms Inc
Colt Defense LLC.
Daniel Defense Inc.

Desert Eagle Technologies..
Diamondback Firearms....
GLOCK Inc

Heckler & Koch M
Heckler & Koch M
Heritage M

Lancer Systems
Markl Supply Co Inc....
ProForce Law Enforcement. DS
Ring's Mfg Inc M
Rock River Arms M
M
M
M

Rossi
v SIG SAUER Inc
Tauru:

N100  Weapons, firearms repair/parts
Beretta USA Corp M
Lancer Systems
Rock River Arms M

N110  Weapons, grips

| com

Heritage
Rock River Arms
Wilcox Industries Corp

=E==0o

N120  Weapons, less-lethal
Advanced Materials Laboratories Inc
Aerko Intl
All State Police Equipment Co
Alternative Ballistics LP.
Combined Systems Inc..
Datrend Systems Inc..
Markl Supply Co Inc ...
Personal Safety Corp.

ProForce Law Enforcement. .
Reliapon Police Products Inc............D-DS-M-MO-P-0L
TASER Intl M
Ultra El ics- USSI M
N130  Weapons, personal impact
Alternative Ballistics LP D-DS-EI-M
N135  Weapons, safety locks
Bestdef com D
Setina Mfg Co Inc. M

N140  Weapons, storage/security
American Traffic Solutions Inc

Beretta USA Corp
Bestdef com

DeBourgh Mfg Co
LEID Products LLC.
Lund Industries Inc
MTM Case Gard
PelicanDealer.com
Salshury Ind Lockers.com DS-M
SecurelT Tactical Inc
Setina Mfg Co Inc

AN

Shure Mfg Corp

Tiffin Metal Products

TKL Tactical

TrueLine Adhesive Technologies D-DS-M
Tuffy Security Product: M

THE POLICE CHIEF/APRIL 2013 103



TECHNOLOGY TALK

Automated License Plate Recognition (ALPR)in Policing

By David |. Roberts, Senior
Program Manager, IACP
Technology Center

Law enforcement agencies throughout
the nation are increasingly adopting
automated license plate recognition (ALPR)
technologies to enhance their enforcement and
investigative capabilities, expand their collec-
tion of relevant data, and expedite the tedious
process of manually comparing vehicle license
plates with lists of stolen, wanted, and other
vehicles of interest. ALPR systems function to
automatically capture an image of the vehi-
cle’s license plate, transform that image into
alphanumeric characters, compare the plate
number acquired to one or more databases of
vehicles of interest, and alert the officer when
a vehicle of interest has been observed, all
within a matter of seconds.

The IACP has undertaken several research
initiatives associated with ALPR technology
in recent years. The International Associa-
tion of Chiefs of Police passed a resolution
about ALPR technology during the 2007 IACP
Annual Conference in New Orleans, Louisiana:

“This resolution strongly encourages
the U.S. Congress to fully fund license plate
reader and related digital photographing
systems, including interrelated information
sharing networks, for the northern and south-
ern borders of the United States and encour-
ages all countries to use like technology, to
the extent possible, to share appropriate law
enforcement information.””
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Privacy Impact Assessment

In response to the growing implementation
of License Plate Readers in law enforcement
agencies throughout the United States and
around the world, the IACE, through the LEIM
Section,? developed a Privacy Impact Assessment
(PIA) Report for the Utilization of License Plate
Readers for law enforcement in 2009.> Published
September 2009, the PIA assesses privacy
issues that may emerge as ALPR systems are
implemented and license plate information is
captured. The report is designed to evaluate the
impact ALPR systems can have on the public’s
privacy interests and to make recommendations
for the development of information manage-
ment policies intended to govern an agency’s

operation of an ALPR system. IACP published a
Model Policy on ALPR in August 2010.*

ALPR Research

In addition, the IACP conducted research
sponsored by the National Institute of Justice
regarding ALPR implementation among law
enforcement agencies and released the final
report from the study in 2012. The report,
Automated License Plate Recognition (ALPR)
Systems: Policy and Operational Guidance for
Law Enforcement, was electronically published
October 2012.% In order to identify emerging
implementation practices and provide opera-
tional and policy guidance to the field, the
IACP surveyed a random sample of 444 local,

http://www.policechiefmagazine.org
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The 2013 IACP anc
Cisco Community
Policing Awards

CALL FOR ENTRIES

For the 15th year, the IACP and Cisco Community Policing Awards recognize
and pay tribute to departments worldwide that have collaborated with their
communities to bring about change, address crime and terrorism and make their
communities and nations a safer place to live, work, and play.

Share with the world how your department has addressed challenges through
collaboration, prevention, and proactive partnerships.

Winners will be honored at the 2013 IACP Annual Conference in Philadelphia, PA.
The winning agency from each category also receives one complimentary annual
conference registration; transportation for one to and from the conference; one
hotel room for five nights while at the conference, and two tickets to the awards
banquet.

To enter online, please visit
www.iacpcommunitypolicing.org. For more
information about IACP, visit www.theiacp.org.




state, and tribal law enforcement agencies in 2009. A total of 305 agen-
cies responded to the initial survey (68.7 percent) and three-quarters

of respondents (235 agencies, 77 percent) indicated that they were not
using ALPR, while 70 agencies (23 percent) responded that they were
using ALPR. A longer, more detailed survey was sent to the 70 agencies
who confirmed they were using ALPR, and 40 agencies (57.1 percent)
responded.

Survey respondents had typically implemented mobile ALPR
systems (95 percent), and were primarily using ALPR for auto
theft (69 percent), vehicle and traffic enforcement (28 percent), and
investigations (25 percent). Agencies reported increases in stolen
vehicle recoveries (68 percent), arrests (55 percent), and productivity
(50 percent). Fewer than half (48 percent) had developed ALPR poli-
cies. Over half (53 percent) updated their ALPR hot lists wirelessly,
and nearly half (43 percent) updated their hot lists once each day.
Agencies varied substantially in the data retention practices. A total
of 40 percent of respondents retain ALPR data for six months or less
(n=16). Five respondents (13 percent) indicated they retain ALPR
data indefinitely, while two indicated that retention is based on the
storage capacity of the equipment installed.

A major impediment to effective deployment of ALPR technology
is the lack of standards for plate design and inconsistent business
rules among jurisdictions issuing license plates across the United
States and Canada. In 2011-12, the IACP participated in the American
Association of Motor Vehicle Administrators (AAMVA) ALPR Work-
ing Group, “...to identify best practices in license plate design, manu-
facture and issuance to aid jurisdictions in creating and issuing license
plates best suited to vehicle identification.” The resulting report, Best
Practices Guide for Improving Automated License Plate Reader Effectiveness
through Uniform License Plate Design and Manufacture, was published in
2012 and is available at http:/ / www.aamva.org /law-enforcement.

ALPR Performance Standards

Following the NIJ standards development process, IACP project
staff assembled a Special Technical Committee (STC) of law enforce-
ment practitioners, laboratory representatives, and other subject matter
experts tasked with developing the three ALPR standards documents: (1)
performance requirements, (2) testing and certification protocol, and (3) a
selection and application guide (SAG). IACP has convened six round-
table committee meetings of the STC to date and is planning to hold a
seventh later this month. STC members have completed draft versions of
the three standards documents and plan to use the April 2013 session to
evaluate the draft test methodology as written.

It is anticipated that by late fall 2013 the draft standards documents
will be released by NIJ for a 45-day public comment and review on the
Federal Register. Thereafter, the STC will reconvene to review what has
been submitted and move towards finalizing its work.

Conclusion

ALPR technology is a significant tool in the arsenal of law enforce-
ment and public safety agencies. Realizing the core business values
that ALPR promises, however, can be achieved only through proper
planning, implementation, training, deployment, use, and management
of the technology and the information it provides. Like all tools and
technologies available to law enforcement, ALPR must also be carefully
managed. Policies must be developed and strictly enforced to ensure
the quality of the data, the security of the system, compliance with
applicable laws and regulations, and the privacy of information gath-
ered. IACP will continue to research and study the application of ALPR
technology in policing, and will be updating and expanding the model
policy developed in 2010 to address ALPR data retention and use. %

Notes:

Narcotics and Dangerous Drugs Committee, “Support for License Place Readers
Systems,” IACP Resolution 114th Annual Conference of the International Association
of Chiefs of Police (New Orleans, Louisiana, 2007), http:/ / www.iacp.org/
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resolution/index.cfm?fa=dis_public_view&resolution_id=324&CFID=9952799&CFT
OKEN=30183528 (accessed 3/20/13).

The TACP Law Enforcement Information Management (LEIM) Section provides
law enforcement executives, IT managers, and technology specialists with a forum in
which to share information; best practices; and lessons learned regarding state-of-the-
art law enforcement information management, communications, and interoperability;
technology standards; and information sharing, analysis, and fusion. The LEIM Sec-
tion comprises approximately 1,000 chiefs and information technology professionals
from agencies of all sizes, jurisdictions, and geographies. Every state in the United
States is represented, as are five Canadian provinces and 18 other nations, ranging
from Australia to the United Kingdom. More information regarding the TACP LEIM
Section can be found at http:/ /www
theiacp.org/Technology / LEIMSection / tabid /437 / Default.aspx (accessed 3/20/13).

3The Privacy Impact Assessment (PIA) Report for the Utilization of License Plate
Readers is available online at http:/ / www.theiacp.org/ LinkClick.aspx?fileticket=N
percent2bE2wvY percent2flQU percent3dé&tabid=87 (accessed 3/20/13).

“Model Policies are available from the National Law Enforcement Policy Center
of IACP, http:/ /
www.theiacp.org/ PoliceServices / Management
Resources/ModelPolicyList/ tabid / 135/ Default.aspx (accessed 3/20/13).

*David J. Roberts and Meghann Casanova, Automated License Plate Recognition
Systems: Policy and Operational Guidance for Law Enforcement (Washington, D.C.:
Department of Justice, National Institute for Justice, 2012), http:/ / www.theiacp.org/
Portals/0/pdfs/TACP_ALPR_Policy_Operational_Guidance.pdf (accessed 3/20/13).
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Award criteria focus on:

Leadership

Demonstration that research
efforts are an organizational
priority, endorsed and promoted
by the agency leadership

Partnerships

Explanation of the nature of the
agency relationship with internal
and external partners (especially
universities, governmental and
non-governmental research
agencies, community
organizations, volunteers, and
other justice system components)

Uniqueness of Research
Demonstration that the agency has
addressed a research problem of
pressing importance involving a
unique approach that yields
actionable recommendations

Quality of Research
Evidence that the research
employs rigorous methods of
inquiry designed to provide
practical solutions

Influence of Research Findings
Description of the impact of the
research findings on agency
activities, the community, and/or
the profession of law enforcement

e e o o G '”‘*"‘“I';ir

2013 IACP EXCELLENCE IN

LAW ENFORCEMENT
RESEARCH AWARD

The IACP and Sprint are pleased to announce the 2oz
Excellence in Law Enforcement Research Award to
recognize law enforcement agencies that demonstrate
excellence in initiating, collaborating on, and employing
research to improve police operations and public safety. The
goal of this award program is to promote the value of effective
research, especially research achieved through partnerships
among law enforcement agencies and researchers.

All law enforcement agencies worldwide (private corporations
or individuals excluded) can compete for the award by
submitting a description of their research and its impact on the
agency, community, and the profession of law enforcement.
Judges will take agency size and capacity into consideration
when selecting finalists. Three awards are given annually- gold,
silver and bronze. Two representatives from each winning
agency will be provided complimentary conference registration,
transportation and lodging at IACP’s Annual Conference, where
an event to recognize the winning agencies will be held.

To enter, law enforcement agencies must submit a
nomination packet, which must be postmarked no later
than June¢ z9. 2013, to the IACP.

To learn more about this award, please visit
www.theiacp.org; go to About, then Awards where you can
find details on criteria, instructions for applying, and the

application form. Contact us at racaward@theiacp.org.
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Serve the Leaders of
Today and Develop the
Leaders of Tomorrow!

p

onsor New Members during

the 2013 President’s Membership Drive

Assist the IACP succeed in our vision of Serving the Leaders of Today, and Developing the Leaders of Tomorrow

by encouraging law enforcement’s current and future leaders with their careers by sponsoring them
for membership in the IACP. Whether you sponsor a Chief from a neighboring jurisdiction, an up
and comer in your agency or a civilian supporting our profession, IACP membership offers many
opportunities for professional growth and learning.

The IACP “Serves the Leaders of Today” through advocacy, training, research, and professional
services; The TACP addresses the most pressing issues facing leaders today. From new technologies
to emerging threats and trends, the IACP provides comprehensive and responsive services to its
members throughout the world.

The IACP is also focused on “developing the law enforcement leaders of tomorrow.” The IACP Center
of Police Leadership, its Police Chief Mentoring program, and numerous other training and educational

opportunities are designed to prepare tomorrow’s leaders for the challenges they will face.

Remember—Ilaw enforcement professionals at every level qualify for membership in the IACP.
Those in command-level positions qualify for active membership; others working in and associated
with law enforcement are eligible for associate membership. See the application for details.

Every member who sponsors at least one new member will receive an Official IACP Gift.
In addition, more rewards are available for sponsoring more than one member.

Sponsor 3 new members: Free registration to the 120th Annual IACP Conference being held
October 19 - 23, in Philadelphia, Pennsylvania, USA. (A $275 Value!)

Sponsor 5 new members: IACP Model Policy CD ROM—One full volume of your choice complete
with 20 policies and research papers. (A $150 Value!)

In order to qualify for prizes and incentives the specially coded 2013 President’s Membership Drive
application MUST be used.

2013 President’'s Membership Drive Rules and Information:
1. The new members you sponsor must use the 2013 President’s Membership Drive application
to qualify for prizes. Photocopies are acceptable.
. Applications must be received at IACP Headquarters by the close of business July 31, 2013.
. Renewing members do not qualify for this drive.
. Prizes are non-transferable.
. Winners of a free IACP Model Policy CD ROM will be able to make their choice
at the conclusion of the drive.
6. The 120th Annual IACP Conference will be held in Philadelphia, Pennsylvania, USA
October 19-23, 2013.
7. Members will be sent/notified of all prizes & incentives following the conclusion of the drive.
8. The first 200 members to sponsor a new member in the drive will receive the Official IACP gift.
The item sent will be at the discretion of the IACP.

U1 = W N

“The International Association of Chiefs

of Police (IACP) is truly a remarkable
organization. For the past 119 years, the
TACP has blazed a trail for professional law
enforcement leaders around the globe. It
has aided thousands of law enforcement
executives throughout their careers and has
helped to define the policing profession as
well as shape it into what it is today. Help
the IACP further the careers of thousands
more and make our profession stronger by
sponsoring new members during the 2013
President’s Membership Drive.”

President Craig T. Steckler
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IACP President’s Membership
Drive Application

International Association of Chiefs of Police
P.O. Box 62564
Baltimore, MD 21264-2564, USA

DO NOT USE
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Amount
Acct. #
CK #
MS #

Phone: 1-800-THE IACP; 703-836-6767; Fax: 703-836-4543
I am applying for the following category of membership: [d Active [ Associate

Name: (Please Print)

Title/Rank:

Agency /Business Affiliation:

Business Address:

City, State, Zip, Country:

Residence Address:

City, State, Zip, Country:

Business Phone: Fax:

E-mail:

Web Site:

Date of Birth: am/pp/year) / /

Signature:

Send mail to my [d Business [d Residence Address | I am a sworn officer. 1 Yes [d No
Number of sworn officers in your agency (if applicable) 1 a.1-5 A b.6-15 1 ¢.16-25

1 d.26-49 1 e.50-99 [ £.100-249 [ £.250-499 [ h.500-999 A 1. 1000+

Approximate pop. served (if applicable) [d a.under 2,500 A b.2,500-9,999 [ c. 10,000 - 49,999
(1 d.50,000-99,999 [ e. 100,000 -249,999 [ f.250,000 -499,999 [ g. 500,000 +

Education (Highest Degree):

Date elected or appointed to present position:

Law enforcement experience (with approx. dates):

Have you previously been a member of IACP? [ Yes [ No

Membership
Requirements

Active Membership

Commissioners, superintendents,
sheriffs, chiefs and directors of
national, state, provincial, county,
municipal police departments.

Assistant chiefs of police, deputy
chiefs of police, executive heads
and division, district or bureau
commanding officers. Generally
the rank of lieutenant and above is
classed as active membership.

Police chiefs of private colleges
and universities who are qualified
as law enforcement officers within
their respective states/ provinces.

Officers who command a division,
district or bureau within the
department. Command must be
specified on the application.

Chief executive officers of railroad
police systems and railway express
company police systems.

Associate Membership

Police officers employed by
police agencies below the rank
of lieutenant.

Superintendents and other
executive officers of prisons.

EACH APPLICANT MUST BE SPONSORED BY AN ACTIVE MEMBER OF IACP IN HIS/HER RESPECTIVE STATE/PROVINCE/COUNTRY.

Sponsor Name: Membership number:

Chief executives, departmental
officers and technical assistants
of city, county, state, provincial
and national agencies with
administrative or technical
responsibility for police-related
activities.

Membership Dues - $120 (LS. dollars only — includes subscription to Police Chief magazine valued at $30.)

I have enclosed: [ Purchase order [ Personal check/money order [ Agency check
Charge to: [d MasterCard [d VISA [ American Express [d Discover

Cardholder’s Name:

Card #: Exp. Date: /

Cardholder’s Billing Address:

Signature:

All memberships expire December 31 of each calendar year.
Applications received after October 1 will be credited to the following year.

For further information on membership benefits and eligibility,

visit the IACP website www.theiacp.org. PDA13

Prosecuting attorneys, their
deputies and deputy sheriffs.

Professors and technical staffs of
colleges and universities engaged
in teaching or research in criminal
law, police administration and
other phases of criminal justice.

Staffs of crime institutes, research
bureaus, coordinating councils,
law enforcement associations.

Chief executive officers of
industrial or commercial security
police agencies and private police
or detective agencies.

Employees of companies
providing services to law
enforcement agencies.

Associate members enjoy the same
privileges as active members except
those of holding office and voting.



INDEX TO ADVERTISERS

The advertisers in this issue can help equip your
department with the most efficient tools available today!

Always mention the Police Chief when contacting our advertisers.

Page # Page # Page #
3M Traffic Safety Dewberry Architects, Inc. IACP Conference Save the Date
626.325.9600 469.232.5243 800.THEIACP
WWW.COZeNntsyStems.Com..........wwvrverunrenns 31 www.dewberry.com 39 www.theiacpconference.org ...............ccooeeec. 73
Active Continuous Training/CAAS LLC Entropy Police eDesk IACP Conference: Sponsors
212.916.3190 630.834.3872 800.THEIACP
www.activecontinuoustraining.com............ 27 WWW.pOlice-edesk.COm ...oo.vvrrvvrrrreerreerrnee 23 www.theiacpconference.org ....................... 63
American Military University Fire Safety Sales, Inc. IACP LEIM May 21-23, 2013, Scottsdale, AZ
877.468.6268 309.807.4129 800.THE.IACP ext. 858
www.amuonline.com/public-safety ........... 39 WWW.fireprosales.com............ccuumrrrvmninnnnenns 20 http:/ / theiacp.org/ Technology /

LEIMSection 64
Appriss, Inc. GE Healthcare Life Sciences
866.Appriss 800.526.3593 IACP Membership Application
WwWw.appriss.com 65 www.gelifesciences.com/DNAscan......... 29 800.THE.IACP
Archi ' GraffitiTech, Inc. WWW.thelacp.org ..........cooevccreeeeeernieceecns 108-109
rchitects Design Group 855 STOPTAG
407.647.1706 ) e IACP Merchandise
adgusa.org 76 www.GraffitiTech.com ............cccouerrvurccninnnnnes 7 800.678.0014 ext. 103

Harley-Davidson Motor Company www.shop.fullpond.com/iacp...................... 61
Beechcraft 414.343.8603 _
316.676.0800 ) o http:/ /www.harley-davidson.com............. 65 IA(;P National Law Enforcement
http:/ /beechcraft.com/special_missions...71 Policy Center

IACP 19th Annual Training Conference on 800.THE.IACP ext. 319
Bode Technology Drugs , Alcohol and Impaired Driving WWW.theian.OI‘g / PO]iCy Center......cooeueunnen. 67
703.646.9740 800.THE.IACP ext. 206
www.bodetech.com.......cc.cooeeeververrerrnrenns CcVv2 www.DECPorg 53 TACP Net

800.227.9640

BrightPlanet TACP Alzheimer’s Initiatives www.iacpnet.com/iacpnet/ public/
605.331.6012 800.THE.IACP about.html cv3
WWW.brightplanet.com ........ereesmereeees 58  www.theiacp.org/alzheimers ... 14

Brinkley Sargent Architects
972.960.9970
www.brinkleysargent.com..........ccccccovuuuncce 47

California University of Pennsylvania
724.938.4710
www.calu.edu/go 47

Chrysler Group LLC
800.999.FLEET (3533)
www.fleet.chrysler.com............ccccooeevvvuunee. 10-11

Concerns of Police Survivors
800.784.2677
WWW.NAtoNalCoPS.01g ......crvvnnrivnnrinnriraneens 74

Coplogic, Inc.
800.734.9293
www.coplogic.com 30

Police Chief Advertising Sales

781.934.8104 540.454.6746
Ron Bondlow Sally Wright
Northeast, Midwest & Mid-Atlantic

Eastern Canada
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TIACP Assessment Centers and
Promotional Testing

800.THE.IACP ext. 237

www.theiacp.org/ testing ... 2

IACP Center for Police Leadership

& Training

703.836.6767 ext. 280

www.theiacp.org/ training..............cc.c..cooeee 19

TACP Committees-Thomson Reuters
Award for Excellence in Criminal
Investigation

800.THE.IACP
clear.thomsonreuters.com/application.......99

IACP CISCO Systems Community

Policing Award

800.THE.IACP
www.iacpcommunitypolicing.org ............. 105
813.671.8586 888.330.4223

Steve Currie Bill Smith

Southeast and Foreign Western US &

Western Canada

IACP Section Membership Application
800.THE.IACP
www.theiacp.org 101

IACP SPRINT Excellence in Law
Enforcement Research Award
racaward@theiacp.org
www.theiacp.org/about/awards............... 107

IACP Subscriptions and Digital Issue
800.THEIACP
www.policechiefmagazine.org...........coe..... 114

IAPro by CI Technologies

800.620.8504

www.IAPro.com 5
IlluminationGear

321.252.8187

www.illuminationGear.com ............ccccceenee 81
44 (0) 1442 877777 The IACP does not recommend,
Angela O'Reilly and endorse, or accept responsibility
Bob Warren for the proper performance of any

UK, Western Europe product advertised in these pages.

http://www.policechiefmagazine.org
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The advertisers in this issue can help equip your
department with the most efficient tools available today!

Always mention the Police Chief when contacting our advertisers.

Page # Page# Page #
Institute for Law Enforcement Redstone Architects, Inc. Stamm Manufacturing
Administration 248.418.0990 772.461.6056
972.244.3430 www.redstonearchitects.com...............cccou... 60 WWW.Stamm-mfg.com .........ccooewwvrerrrveienrrenns 17
www.theILEA.org 79
Reeves Company, Inc. Strong Leather Company
Jamar 800.452.1161 800.225.0724
800.776.0940 WWW.IEEVEeSNAMEPINS.COM evvrrrrrreerrrrrrssseeeree 5 www.strongleather.com..........cc.eceeecnneceeees 62
www jamartech.com 44
RoboteX Sun Badge Company
Kaestle Boos Associates, Inc. 650.838.9191 909.930.1444
860.229.0361 www.robotex.com 40  www.sunbadgeco.com 43
www.kba-architects.com ...........coeoverererennces 14
Robotronics, Inc. SunGard Public Sector
Laser Labs, Inc. 800.762.6876 ext. 2 866.965.7732
800.452.2344 WWW.TODOTONICS.COM ..o eesienees 45 WWW.SUNZATAPS.COM ..ovvrvrrrrrrrrirrriiasssisennenes 21
www.laser-labs.com 59 . . .
RTT Mobile Interpretation University of Phoenix
. 952.479.6184 866.992.7157
Law Enforcement Intelligence Group . . .
602.910.4113 www.rttmobile.com 21 www.phoenix.edu/cjs 9
wwwileintel.com 81 Rural Domestic Preparedness Consortium WatchGuard Video
. 877.855.RDPC (7372) 800.605.6734
Leach Mounce Architects WWW.ruraltraining.org ...........oeeeeeevceesnncenns 35 www.WatchGuardVideo.com............ccccccc..... 41
805.656.3522
www.leachmouncearchitects.com................ 62 Salsbury Industries-Lockers.com Zco Corporation
800.562.5377 603.881.9200
New World Systems www.lockers.com 49 WWW.ZC0.com 3
248.269.1000
www.newworldsystems.com.................... Cv4 SIG SAUER, Inc.
603.772.2302
Northwestern University Center for Public www.sigsauer.com 17
Safety
800.323.4011 Solar Traffic Controls, LLC
nucps.northwestern.edu/ policechief .......... 25 480.449.0222
www.solar-traffic-controls.com..................... 59
é’é:)?;tgfg?;;patch Corporation Some's Uniforms World-Wide
www.prioritydispatch.net ..o, 13 201.843.1199
WWw.somes.com 60
Project Lifesaver International Southern Police Institute
877.580.LIFE 502.852.6561
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203.588.7281 800.860.8026
www.purduepharma.com..........ccernenn. 33 www.spillman.com 68
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866.703.8097 855.878.4BI1Z
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HIGHWAY SAFETY

INITIATIVES

National TIM Responder Training Courses

By Richard ]. Ashton, Chief of Police (Retired),
Frederick, Maryland; and Grant/Technical Management
Manager, IACP

Since mass production of motor vehicles commenced in the United States
in the early 20th century, drivers have complained about traffic conges-
tion as the number of vehicles steadily exceeded the ability of highways to
accommodate them. Lack of roadway capacity prevents drivers from travel-
ing at the speed limit, which in turn wastes precious fuel and lengthens
trips, thereby depriving drivers of quality time and of money.

Traffic incidents cause about one-quarter of the congestion on U.S. road-
ways, and, for every minute that a freeway lane is blocked by an incident,
four minutes of travel delay time results.! An incident is defined in the Traf-
fic Management Data Dictionary, published by the Institute of Transportation
Engineers and the American Association of State Highway and Transpor-
tation Officials, as “an unplanned randomly occurring traffic event that
adversely effects normal traffic operations.”? Work zones, which give rise to
the same negative characteristics, are not incidents because they are planned
events that still frustrate and delay drivers.

A secondary crash is an unplanned event—beginning at the time the pri-
mary incident is detected—where a collision that results from the original
incident occurs either within the incident scene or within the queue, includ-
ing in the opposite direction. The likelihood of a secondary crash increases
by 2.8 percent for every minute that the primary incident remains a hazard,
and secondary crashes alone are responsible for an estimated 18 percent of
all freeway fatalities and 20 percent of all collisions.?

Traffic incidents, including secondary crashes, create danger to those
responding to resolve them. For example, during a 25-year period (1987
2011), 283 law enforcement officers were struck and killed by vehicles; this
averages out to almost one officer killed each month.* Of those officers, 60
percent were “directing traffic, assisting motorists, etc.,” while the remain-
ing 40 percent were involved in a “traffic stop, roadblock, etc.”® Similarly, an
average of one on-duty tow truck operator is killed every six days, amount-
ing to more than 60 each year.?
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Congress recognized the foregoing issues and has authorized the
second Strategic Highway Research Program, which focuses on four
areas: safety, renewal, reliability, and capacity.” The reliability area is
most pertinent to these issues and concentrates on “reducing congestion
through incident reduction, management, response, and mitigation,” the
achievement of which “will significantly improve travel time reliability for
both people and freight.”® To this end, the Transportation Research Board
developed—and the Federal Highway Administration (FHWA) currently is
implementing—two ambitious training courses to address traffic incident
management (TIM), which is defined as “a planned and coordinated
multidisciplinary process to detect, respond to, and clear traffic incidents so
that traffic flow may be restored as safely and quickly as possible.”* TIM is
the key to reducing the incidence and severity of crashes and the congestion
and frustration they create. The three fundamental principles upon which
TIM is based—responder safety; safe, quick incident clearance; and prompt,
reliable, interoperable communications—are embodied in the National Uni-
fied Goal (NUG)," which the IACP has supported since 2007."

The National TIM Responder Training Courses are an integral part of
the FHWA's Every Day Counts (EDC) initiative, one of the goals of which is
to enhance roadway safety.2 The one-and-a-half day train-the-trainer course
brings together TIM first responders from different disciplines, and these
multidisciplinary instructors subsequently train—in four-hour classes—law
enforcement officers, firefighters, emergency medical technicians, towing
and recovery operators, transportation and public works employees, and
other TIM workers. Members of the IACP’s State and Provincial Police
Directorate and of its Highway Safety Committee (HSC) assisted the FHWA
in the design of these courses.

The interaction occurring between representatives of these various dis-
ciplines has promoted camaraderie among the attendees and has improved
the overall understanding of the activities that other disciplines initiate.
Once the reason that a specific activity is undertaken is understood by
members of other disciplines, the mystique disappears and the execution
of the task is appreciated and supported. Understanding often generates
additional discussion, which results in more effective and efficient ways
of resolving traffic incidents. Improved responses by TIM disciplines that
cooperate and coordinate with each other expedite the handling of traffic

http://www.policechiefmagazine.org



incidents, reduce the time that responders actu-
ally spend on roadways, decrease incidences

of secondary crashes, facilitate the restoration
of the traffic flow, and eliminate congestion
and motorists’ frustration. Since June 2012, the
FHWA has trained 1,027 instructors who, in
turn, have trained 1,083 first responders across
the United States.”

Manage to Survive: Traffic Incident Manage-
ment for First Responders, the 18-minute roll-call
video produced last year by the IACP HSC's
TIM Subcommittee, succinctly summarizes the
tenets upon which these courses were built and
piques interest in TIM in general and in these
courses in particular. It has been viewed more
than 10,000 times since it was first released on
October 1, 2012.

These two FHWA courses are not cure-alls
for all traffic incidents and the congestion,
death and serious injury, and motorists’
frustration that these incidents produce.
However, these courses constitute the first
national TIM training that attempts to foster
teamwork between first-responder disci-
plines in order to resolve more effectively,
efficiently, and productively traffic incidents
based upon the NUG.

For more information about these courses,
email any of the following contacts in the
FHWA's Office of Transportation Operations:

¢ Director Mark R. Kehrli at mark kehrli@
dot.gov

e Public Safety Program Manager Thomas V.
“Tim” Lane at thomas.lane@dot.gov

¢ TIM Program Manager Paul Jodoin at paul

jodoin@dot.gov %

Notes:

'Federal Highway Administration, Office of Opera-
tions, Traffic Incident Management Handbook, by Nicholas
Owens et al. for SAIC,FHWA HOP 10 013 (January
2010), 2, http:/ / ops.thwa.dot.gov/eto_tim_pse/
publications/ timhandbook / tim_handbook.pdf
(accessed February 21, 2013).

*Section 2. Review of Literature,” Office of Opera-
tions, Federal Highway Administration (FHWA), U.S.
Department of Transportation (USDOT), Emergency
Transportation Operations, March 31, 2009, quoting
Traffic Management Data Dictionary, http:/ /ops.fhwa.
dot.gov/eto_tim_pse/docs/incident_mgmt_perf/
section2.htm (accessed February 21, 2013).

*Owens et al,, Traffic Incident Management Handbook,
2,27,58.

*U.S. Department of Justice, Federal Bureau of
Investigation, Criminal Justice Information Services
(CJ1S), Uniform Crime Reports, Law Enforcement Officers
Killed and Assaulted [LEOKA] 2011, table 61, http:/ /
www.fbi.gov/about-us/ gjis/ucr /leoka/2011/ tables/
table-61 (accessed February 21, 2013); LEOKA 2001,
table 28, http:/ / www.fbi.gov/about-us/ cjis /ucr/
leoka/2001 (accessed February 21, 2013); LEOKA 1996,
table 23, http:/ /www.fbi.gov/about-us/ cjis/ucr/
leoka/1996 (accessed February 21, 2013).

3Ibid.

“Tow Truck Driver Killed on the Job,” WSVN-TV
7News, May 11, 2010, http:/ / www.wsvn.com/news/
articles/local / MI86847 (accessed February 21, 2013).
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"Transportation Research Board, “Strategic Highway
Research Program 2 (SHRP 2): Reliability,” http:/ / www
trb.org/StrategicHighwayResearchProgram2SHRP2 /
Pages/Reliability_159.aspx (accessed February 21, 2013).

$Tbid.

Traffic Incident Management,” Office of Opera-
tions, FHWA, USDOT, http:/ / ops.fhwa.dot.gov/eto

_tim_pse/about/tim.htm (accessed February 21, 2013).

"National Traffic Incident Management Coalition,
“National Unified Goal for Traffic Incident Manage-
ment,” November 2007, http: / /ntimc.transportation
.org/Documents/NUGUnifiedGoal-Nov07.pdf
(accessed February 21, 2013).

"Highway Safety Committee, “Contingent Sup-
port of the National Unified Goal for Traffic Incident
Management,” JACP Resolution adopted at the 114th
Annual Conference of the International Association

SINCE 1893

Line of Duty Deaths

“They will be remembered—not for the way
they died, but for how they lived.”

The IACP wishes to acknowledge the follow-
ing officers, who made the ultimate sacrifice for
their communities and the people they served.
We extend our prayers and deepest sympathies
to their families, friends and colleagues.

Lieutenant Michael John “Chip” Chiapperini
Webster, New York, Police Department

Date of Death: December 24, 2012

Length of Service: 20 years

Officer Chris Yung

Prince William County, Virginia,
Police Department

Date of Death: December 31, 2012
Length of Service: 7 years

Sergeant Patrick Divers

New York City Police Department
Date of Death: February 1,2013
Length of Service: 25 years

Police Officer William Michael McGary
Conway, Arkansas, Police Department
Date of Death: February 1,2013
Length of Service: 2 years

Police Officer Patricia A. “Patty” Parete
Buffalo Police Department

Date of Death: February 2, 2013
Length of Service: 5 years

Deputy Sheriff Billy Ray Grimsley
Portsmouth, Virginia, Sheriff’s Office
Date of Death: February 3,2013
Length of Service: 14 years

of Chiefs of Police (New Orleans, Louisiana, 2007),
http:/ / www.iacp.org/ resolution/index.cfm?fa=dis
_public_view&resolution_id=304&CFID=44353264&C
FTOKEN=55324049 (accessed February 21, 2013).
12“ About Every Day Counts,” Message from
the Administrator, http:/ /www.fhwa.dot.gov/
everydaycounts/about (accessed February 21, 2013).
BFHWA Public Safety Program Manager Thomas
V. Lane, email message to the author, February 11, 2013.
“This video is available on the IACP’s YouTube
channel at http:/ / www.youtube.com/watch?v
=FrnmYHqOLYs&list=UUQIUHQ1sRz3ee1pMsEpQ
_JQ&index=24 (accessed February 21, 2013).

Public Safety Police Officer Keith Lawrence
University of Southern California Department
of Public Safety

Date of Death: February 3, 2013

Length of Service: 6 months

Police Officer Michael Crain

Riverside, California, Police Department
Date of Death: February 7, 2013

Length of Service: 11 years

Detective Jeremiah MacKay

San Bernardino County, California,
Sheriff's Department

Date of Death: February 12,2013
Length of Service: 15 years

Detective Christopher Simpson
Chesterfield, Missouri, Police Department
Date of Death: February 12,2013

Length of Service: 35 years

Police Officer Josh Lynaugh

St. Paul, Minnesota, Police Department
Date of Death: February 16,2013
Length of Service: 5 years

Fish and Wildlife Officer Howard Lavers
Newfoundland and Labrador Fish and
Wildlife Enforcement Division

Date of Death: February 21,2013

Length of Service: 30 years

Correctional Officer Eric Williams

United States Department of Justice, Federal
Bureau of Prisons, U.S. Government

Date of Death: February 25, 2013

Length of Service: 1 year, 6 months

Sergeant Loran “Butch” Baker

Santa Cruz, California, Police Department
Date of Death: February 26,2013

Length of Service: 28 years

Detective Elizabeth Butler

Santa Cruz, California, Police Department
Date of Death: February 26,2013

Length of Service: 10 years

Sergeant Gary Morales

St. Lucie County, Florida, Sheriff's Office
Date of Death: February 28, 2013
Length of Service: 13 years
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